
REGULATIONS COVERING THE REGISTRATION OF TEMPORARY TEACHERS FROM RELEVANT EUROPEAN STATES
CONSULTATION ANALYSIS

A total 7 responses were received.  A numerical analysis of the responses is set out here:

	
	Yes
	No
	Not Sure
	No Comment

	1. Are the proposals clear in terms of who is covered?
	6
86%
	1
14%
	0
	0

	2. Are the reasons for our proposals clear?
	7
100%
	0
	0
	0

	3.  Is the role played by the GTCE and GTCW (competent authorities) clear?
	4
57%
	2
29%
	1
14%
	0

	4.  Does the introduction of these regulations make it clear what the applicant teacher has to do?
	4
57%
	0
	3
43%
	0

	5.  Is it clear what the consequences are if the applicant teacher does not register?
	3
43%
	2
29%
	2
29%
	0


COMMENTS
The consultation was about the introduction of new regulations covering the registration of temporary teachers from relevant European states.
Whilst the numerical analysis appears to indicate that responses were generally in favour of the new regulations the majority of organisations that responded made additional comments.
One respondent raised concern over the definition of the term ‘temporary teacher’.  They suggested that legislation needed to be clearer as teaching appointments were often as short as one or two days.  Whilst we acknowledge their concern current legislation 9(2) of the European Communities (Recognition of Professional Qualifications) Regulations 2007 sets out the definition of the term ‘temporary’.
All of the respondents were aware of the Government’s need to comply with the EU Directive 2005/36 which requires teachers from the EEA states or Switzerland to be subject to the same requirements and safeguards as those who have gained QTS in England and Wales.
Of the Unions that responded two raised concern about the need for more detail on the GTCs role in the screening and registration process given that EEA States and Switzerland’s reciprocal safeguarding arrangements are likely to differ from that of England and Wales.  One respondent in particular, suggested that the GTC conduct an assessment prior to implementation of the proposals to ensure that there would be no adverse impact on the reciprocal arrangements. 
The majority of respondents were clear about what the applicant teacher had to do while others had concerns about what this actually meant for teachers, and in particular, whether they would be required to uphold prescribed standards of professional conduct and if they failed to do so whether they could then be subject to the GTC’s disciplinary powers.
Others expressed their views over the four week period as being too short.  One union suggested that the registration requirements should be extended and that a clear communication strategy should be set up and agreed to notify teachers affected by the change.  Another respondent suggested that where it became known that an employee had failed to register, the employer would need to build in a check four weeks into employment.   The same respondent was concerned whether the employer had the right to dismiss an employee if it transpired that the individual had not registered with the relevant GTC.  Another union also raised concern that employers may not pick up on such issues in a timely manner which could lead to an unregistered teacher being unidentified for sometime.
General 
Of the organisations that responded one had strong views about the different suitability processes in England and Wales in relation to applicants completing an application for a Criminal Records Bureau enhanced disclosure.
Another organisation was concerned that the regulations appeared to cover the functions of GTC Scotland as they are named within the definition of “competent authority”
Although the Directive 2005/36 prevents a fee being levied by the GTCs for this group of teachers, one union thought it was extremely unfair that this group of teachers would not have to pay anything towards the GTC’s registration, regulatory or professional development activities that they would have access to.
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