2020 Children and 
Young People’s Workforce Strategy

Analysis of responses to the consultation document

Introduction

The 2020 Children and Young People’s Workforce Strategy document launched a consultation on a number of general questions designed to allow people in the workforce and other members of the public to contribute to the formation of the vision and future workforce strategy. This consultation was web-based and closed on 10 March.  

This report has been based on 99 responses to the consultation document. 
As some respondents may have offered a number of options for questions, total percentages listed under any one question may exceed 100%.  Throughout the report, percentages are expressed as a measure of those answering each question, not as a measure of all respondents.  
The organisational breakdown of respondents was as follows:

Other*






21

Third sector organisation



16
Union/professional body



13
Early years workforce



14
Local authority




  8
Health workforce




  7

Youth support, crime and justice workforce
  7

Sector skills council




  4
Social work and care workforce


  5
Parenting practitioners 



  2
School workforce




  2
*Those which fell into the ‘other’ category included non-departmental public bodies, higher education institutions, a local safeguarding children board, children’s trust, training provider, parent and school governor.  
The report starts with an overview, followed by a summary analysis of each question within the consultation and a section on next steps.  

Annex A provides a statistical analysis of responses by respondent ‘type’. Comments expressed by less than 5% of respondents appear in Annex A only.  

Annex B lists all respondents to the consultation document.  

Overview
The 2020 Children and Young People’s Workforce Strategy was generally well-received.  The majority of respondents supported the vision of developing a highly professional workforce capable of providing effective, integrated services which helped to improve outcomes for children, young people and their families.  

Most respondents believed that the right priorities had been identified for addressing issues that affected the workforce as a whole.  It was agreed that the commitment to strengthen leadership, promote partnership working and provide training and continual professional development would help the workforce to deliver the vision by 2020.  Whilst there was support for an integrated qualification framework, there were reservations around the proposed qualification requirement for managers as it was considered that this would create problems for non-maintained and smaller scale settings.   
The annexes setting out what integrated working meant to different people in the workforce were found to be useful in setting out information relevant to those in various sectors.  However, there was a view that some practitioners were not specifically mentioned and that the language and formatting of the annexes could be improved to make them more user-friendly.

Respondents said that the main things that they would need to do in order to achieve the vision, and wider strategy, by 2020 were to review their training provision and improve how they worked with other sectors of the workforce.  Several respondents said that they were well-practiced in integrated working having developed local and sector-specific workforce strategies based on the ethos of Every Child Matters.          

There were mixed views on whether the strategy would help to address the challenges facing the workforce. The biggest challenge was viewed as insufficient funding and resource to develop a more professional workforce equipped to meet the needs of children and young people. It was felt that the strategy did not address this issue adequately and that Government and its national partners would need to make funding easily accessible.  Respondents also thought that Government should do more to champion the workforce to counteract negative media coverage and should ensure that all sectors were represented on the proposed National Children and Young People’s Workforce Partnership.     
Summary

1
Do you support our vision for the children and young people’s workforce 
in 2020?

There were 94 responses to this question.

79 (84%) Yes

6 (6%) No

9 (10%) Not Sure

The majority of respondents supported the vision, and the strategy as a whole, given its clear direction for the children and young people’s workforce in 2020 and its focus on improving outcomes for children, young people and their families. 

27 (29%) respondents welcomed particular aspects of the vision, the most popular included:

· respecting and valuing professionals 

· working in partnership with children, young people and their families and integrated practice across sectors and agencies

· being ambitious for every child and young person

· a focus on safeguarding
· developing strong leadership and management 

· promoting excellent practice and high quality services.
13 (14%) respondents highlighted professionalisation of the workforce as the most important element of the vision, believing that children and young people deserved the services of a competent and effective workforce.  Measures to raise standards, such as the requirement of a minimum level three qualification and access to training and continual professional development were considered to be essential in improving professional excellence and engendering greater respect for practitioners.   Respondents suggested that this would help to bring about parity of esteem amongst the various sectors of the workforce and could help to address difficulties in recruiting and retaining staff.  There was some concern however that professionalisation could result in unsustainable increases in salaries and the loss of practitioners with valuable experience but who did not hold the necessary qualification. 

16 (17%) respondents thought that the vision lacked detail on how it would be achieved, particularly around the cost of implementation and how the workforce would be resourced to make the vision a reality by 2020.  Whilst it was envisaged that local solutions would be developed, it was suggested that central direction and guidance would be useful, for example on how effective multi-agency working could be established in a climate of competitive commissioning of services. 

11 (12%) respondents, whilst believing that the sentiments within the vision were laudable, thought that they were too ambitious and unrealistic.  It was considered to be challenging, if not impossible, to guarantee the safety of all children and young people, for example.  Some felt that there was insufficient recognition of the constraints facing the workforce in realising the vision, such as the financial impact of upskilling the childcare workforce, which in private settings, was likely to lead to increased fees for parents.  
2
Do you agree with the priorities we have set out for addressing issues 
that affect the whole workforce? How can you help to achieve them?

There were 93 responses to this question.

54 (58%) Agree

10 (11%) Disagree

29 (31%) Not Sure
Over half of all respondents answering this question agreed with the priorities set out for addressing issues that affect the whole workforce. It was suggested that these would help to create a workforce capable of realising the vision. 
46 (49%) respondents supported the Government’s commitment to ensure that the children and young people’s workforce were well-trained and had the necessary qualifications and progression routes to enable them to do their jobs, improve practice and develop their careers.  
Respondents also agreed with the proposal to review the Common Core of Skills and Knowledge for the children and young people’s workforce. It was felt that the common core should be accessible to the whole of the workforce, that it should support integrated working and should form the basis of training programmes.   There was a suggestion that the common core could be developed into an accredited course for all those who worked with children and young people as part of the Integrated Qualifications Framework.   
Respondents were keen that training should cover the skills and knowledge relevant to the workforce, such as:

· partnership/inter-agency working  

· communication with children and young people

· safeguarding and use of the Vetting and Barring Scheme

· child development and mental health

· special educational needs and disability awareness

· children’s rights.

16 (17%) respondents agreed with the priority placed on qualification requirements as a means of professionalising the workforce and driving up standards. The Masters in Teaching and Learning was particularly welcomed, though there was a view that this could reinforce the divide between schools and early years settings.  It was suggested that making Qualified Teacher Status a requirement for early years teachers would help to raise the status of this role.  
17 (18%) respondents disagreed with the proposal that leaders must be educated to graduate level, particularly in non-maintained settings where it was thought that the costs would be prohibitive.  It was acknowledged that the Graduate Leader Fund would support this move, though the sustainability of the fund was called into question. Clarification was sought on the position for existing leaders, who were not educated to graduate level, and whether they would be required to achieve degrees. There was concern that some might be reluctant or unable to undertake long term study, depending on their personal circumstances and that this could result in many good leaders leaving the workforce.  Respondents also believed that some settings, particularly those run on a small scale in early years/daycare and in rural areas, would struggle to recruit graduates and accommodate the associated salaries.   
28 (30%) respondents supported the proposals on leadership, given the importance of strong and effective control and direction for the children and young people’s workforce.  It was accepted that leadership would become increasingly focused on integrated working across different sectors and, as such, the move to extend the remit of the National College of School Leadership to provide support to leaders across the workforce was welcomed.   Whilst the need to develop potential leaders was recognised, there was acknowledgment that there would be some who did not aspire to leadership and that the valuable role of experienced practitioners should not be undermined. 
24 (26%) respondents agreed that working together was a priority for addressing issues that affect the whole workforce.  It was acknowledged that joined-up services, co-located settings and integrated working helped to improve outcomes for children and young people.  However, there was concern that there were inconsistencies in working practices across various sectors, such as in the use of the Common Assessment Framework.  Commissioning of inter-agency training, secondments to other sectors, and embedding the common core of skills and knowledge into all related qualifications were viewed as measures which would help to instil shared values and understanding across the workforce.  Respondents noted that guidance and funding would be necessary to promote effective integrated working.
23 (25%) respondents identified the need for funding as a priority if the strategy was to be achieved by 2020.  It was recognised that professionalisation of the workforce, with its associated training programmes and development of qualifications, would inevitably come at a cost which would need to be borne by employers.  Respondents also cited resource implications in releasing staff to attend training courses, go on attachments to other sectors and engage in partnership working.

Respondents supported proposals to address recruitment issues, such as improving careers advice to potential recruits to the children and young people’s workforce and increasing the number of apprenticeships available.  There was also a suggestion that there should be more opportunities for older people with relevant life experiences, to join the workforce and that it should better reflect the diversity of those who use children and young people’s services.  Several respondents stressed that retention of existing staff was as important a priority as recruitment.  It was stated that more should be done to address low pay amongst some sectors of the workforce and unequal pay and status between others, such as that between school and college staff.     
Respondents said that they could help achieve the priorities by reviewing their organisation’s training programmes in line with the strategy, providing training, sharing good practice and contributing to the knowledge bank. 
3
Do you find the tables in Annexes B and C setting out what integrated 
working means for different people in the workforce helpful?

There were 76 responses to this question.

38 (50%) Yes

11 (14%) No

27 (36%) Not Sure

Half of the respondents who answered this question said that they found the tables in Annexes B and C setting out what integrated working means for different people in the workforce helpful. 
22 (29%) mentioned particular aspects of the tables which were useful, such as:
· helping to map processes and identifying gaps in local arrangements
· bringing information together that could be used across different sectors
· stating what support was available and how it could be accessed

· aiding understanding of the breadth of players within the workforce

· providing insight into the views of children and young people.
23 (30%) respondents felt that Annex B did not fully reflect all sectors of the children and young people’s workforce and was unrepresentative of private sector and third sector organisations. The importance of parental/carer/family support was noted as being absent from the tables, along with a range of practitioners, including:

· psychiatrists

· personal advisors

· playworkers

· speech/language therapists

· advocates and those who support children’s rights
· drugs/alcohol misuse workers

· librarians.
15 (20%) respondents considered that the annexes should be clearer and more user-friendly.  Annex B was thought to be too crowded with information which made it over complex and confusing and it was suggested that a larger font size and improved formatting might help, such as a diagram or flowchart.  There was some uncertainty around the target audience for the annexes, with a belief that Annex B would be of most use to those involved in planning integrated services.  It was felt that there would need to be less jargon and acronyms if it were to be adapted for frontline workers.  Similarly, there was confusion over whether Annex C was intended for children and young people, and that, if this was the case, it would need to be reworded in child-friendly language.   



4
What does the strategy – including the vision – mean for how you do 
your job now, and what your profession will need to look like by 2020? 
What does it mean for how you will work with other people in the 
workforce?

There were 49 responses to this question.

Respondents commented at length on how the strategy would affect their particular profession and how it would affect the way they work with other people.  A selection of extracts from responses to the consultation is provided in Annex B to give a flavour of these comments.  The paragraphs below detail those issues which emerged from the analysis as common amongst respondents. 

23 (47%) respondents said that they would need to review their training provision to reflect the 2020 Children and Young People’s Workforce Strategy. It was stressed that training should have a particular focus on working with other people in the workforce with joint-training initiatives to bring practitioners together from different sectors. Respondents said that they would need to design and develop training packages and materials to ensure that practitioners were equipped with the common core of skills and knowledge and had ongoing opportunities for development which kept them up to date with current practice.  It was suggested that this would result in better motivated and confident practitioners who were less likely to leave the profession.  Third sector organisations stressed the importance of being included in training appropriate to the children and young people’s workforce but which accommodated the needs of those who contributed on a voluntary basis.  Higher education institutions believed they had a role to play in providing Foundation Degree, BA, BEd and Masters’ programmes, in-service training and continuing professional development. 
19 (39%) respondents thought that their profession would need to work more effectively with other sectors by 2020. Suggestions included:
· restructuring organisations and departments to provide cross-cutting and seamless services to children and young people
· raising understanding amongst practitioners of the importance of information sharing and implementing data systems to support this
· developing more joint-projects and service initiatives to promote collaborative working across various sectors 
· introducing integrated qualifications to allow greater flexibility within the workforce to work across different disciplines.

13 (27%) respondents considered that the strategy would build on existing practice within their profession and would therefore have a minimal impact.  It was noted that there had been a great deal of progress towards integrated working since the launch of Every Child Matters, with the development of Children’s Services, Children’s Centres and Children’s Trusts, for example.  Respondents believed that the 2020 Strategy represented a progression of that work and that, as such, it would be used to underpin existing local and sector-specific workforce strategies.     
10 (20%) respondents said that funding and resources would be needed to help professionals to do their job effectively and to support collaborative practices across the workforce. Joint-budgets, it was felt, would provide best value and would promote partnership working, which, in turn, would help to achieve better outcomes for children and young people.   Respondents envisaged an increased demand for services up to 2020 which would require capacity building within sectors such as social care. 
7 (14%) respondents thought that the focus on upskilling would result in a more professional workforce by 2020.  Insisting on various levels of qualification for leaders and practitioners was viewed as a welcome move towards providing better quality services and bringing about more respect for the workforce.   However, there was some concern that the degree requirement for leaders could hinder recruitment and retention in some sectors and would result in a demand for higher salaries.  
 
5
Will the strategy help you address the challenges facing you (as an individual member of the workforce, as an organisation or as a Children’s Trust) now and in the future? What else do Government and its national partners need to take into account in the further plans we develop?

There were 86 responses to this question.

36 (42%) Yes

10 (12%) No

40 (47%) Not Sure

Less than half of all respondents who answered this question thought that the strategy would help them address the challenges facing them now and in the future. Whilst few disagreed, the majority of respondents were unsure.  There was support for much of the strategy though there were concerns around how its implementation would be funded and how the workforce would cope with more change.  
Respondents commented at length on how the strategy would help them address the challenges facing them now and in the future and what Government and its national partners would need to take into account in the further plans they develop.  A selection of extracts from responses to the consultation is provided in Annex B to give a flavour of these comments.  The paragraphs below detail those issues which emerged from the analysis as common amongst respondents. 

32 (37%) respondents said that the biggest challenge facing them in implementing the strategy was the need for funding.  It was maintained that improving outcomes for children and young people by ensuring the delivery of high quality services would come at a cost. The commitment to providing training and continual professional development and proposals to raise qualification requirements, it was believed, would demand extra funding.  It was envisaged that pay budgets would need to increase if salaries were to be commensurate with a more highly skilled workforce and if there was to be an incentive to attract high calibre staff.  Respondents thought that the Government and its partners could help by making it easier to access funding, perhaps by introducing a national funding formula or by rationalising funding streams, for example by aligning those of the Children’s Workforce Development Council with the Training and Development Agency for Schools.     
10 (12%) respondents considered that the proposed knowledge bank for the children and young people’s workforce would be helpful in addressing challenges, given that it would improve the data available to them.  They agreed that practice should be evidence-based so that the workforce could learn from those approaches which had worked well and which had not.  It was proposed that frontline workers could inform the knowledge bank from their own experiences, whilst organisations could submit the results of their research.  Respondents suggested that Government should champion the workforce and enhance its status by using the knowledge bank to promote good news stories and exemplar case studies.  It was felt that this would help to counteract negative media coverage and a growing blame culture.
10 (12%) respondents mentioned the proposed National Children and Young People’s Workforce Partnership.  There was some support for the partnership, though others reserved judgement until they had more detail of its terms of reference, membership and how its creation fitted in with other similar bodies.  There was a view that it could compromise the need for the Children’s Workforce Network or the Workforce Agreement Monitoring Group and that the establishment of the new partnership should result in a rationalisation of the number of such organisations rather than adding to them.   Respondents were concerned that their particular interests in workforce issues were brought to the attention of the partnership and requested that representation included:

· the health sector 

· the schools sector
· the third sector

· the play sector

· the justice sector 

· the higher education sector

· the daycare sector 

· the catholic church

· disability and special educational needs groups.
Amongst other suggestions for what Government and its national partners needed to take into account in further planning were:

· for Government departments and partners to lead by example in working better together
· the need to provide more detail in the strategy in certain areas such as registration, monitoring and inspection arrangements to inform local planning

· recognition of the role of parents and carers in improving outcomes for children and young people by developing and promoting parenting strategies
· listening to children and young people.
Next Steps/DCSF Actions
The consultation responses to the 2020 Children and Young People’s Workforce Strategy have been very helpful in generating useful views and intelligence about the reach of the strategy document and the workforce reaction to its vision and ambitions.   Specifically, the responses will enable us to:

· ensure that strategy and prioritisation activities are informed by workforce perspectives of what the problems are, and what could be done about them;

· inform decisions about delivery and implementation to ensure that individual policy propositions can be effectively implemented; 

· give people in the workforce a better understanding of how Government is trying to support them, and the challenges it is facing; and 

· enable policy makers to build relationships with, and hear the perspectives of, people who are directly affected by their policy-making.

The principles and commitments in the Strategy extend to 2020 and much of the work emanating from the Strategy which the consultation responses will help inform are, necessarily, long-term.  However, there are a number of immediate actions that Government has taken and will continue to expand upon over time which directly relate to aspects of the consultation responses:

· We have undertaken a review of the roles and responsibilities of the workforce support organisations sponsored by DCSF.  The roles and sector footprints of the following organisations were in scope:

· Training and Development Agency (TDA), 

· Children’s Workforce Development Council (CWDC), 

· National College for School Leadership (NCSL), 

· General Teaching Council for England (GTCE) and 

· National Academy for Parenting Practitioners (NAPP)

The Review assessed the roles and remits of workforce organisations in terms of efficiency and effectiveness, quality, clarity for the front line and ability to deliver the priorities in the workforce strategy and is due to be completed in July 09;

· We have established a new National Children and Young People’s Workforce Partnership to support the development and delivery of the government’s priorities for whole workforce reform.  The new Partnership will make a contribution beyond the issues described at its meetings.  It will bring together a range of people from different parts of the workforce to improve communication and a mutual exchange of experience and thinking.  It will influence policy development and encourage members to act as advocates of workforce reform.  It will also consider the responses to this consultation and their implications for the ongoing work to implement the 2020 Strategy commitments;   
· DCSF will undergo a major internal re-structuring over the summer of 2009 to bring together for the first time all of its workforce capacity and resources into one new Workforce Group.  The new Group will be responsible for leading DCSF’s future work on children and young people’s workforce issues, including the implementation of the 2020 Strategy commitments.  It will bring together in one place our collective expertise and knowledge about workforce issues, so that we can design new policies more effectively; provide Ministers with better, more timely, strategic advice; and work more effectively with our very wide range of partners, which includes Other Government Departments, Non-Departmental Public Bodies and Social Partners.   
· We are in the process of developing a Communications Strategy project to ensure that communications plays an active and planned role in delivering the 2020 vision.  The aims and vision for the Communications Strategy are: 
· Universality – a dialogue where communication is integral to the entire policy development and implementation process; 
· Clarity – coordination of messaging to individuals in the children’s workforce;
· Openness - a culture of collaboration between sectors, Non-Departmental Public Bodies, government, workforce and their representatives;
· More direct, unmediated communications - strengthening direct channels;
· Genuine engagement - direct and informal engagement with the children’s workforce;

· Shared ownership - senior leaders and managers in DCSF ensuring quality and coherence.
Annex A: Responses to the Consultation - Statistics

	Q1
Do you support our vision for the children and young people’s workforce in 2020?


	There were 94 responses to this question.


	 
	LA
	Union/Prof. Org’n
	School Workforce
	Health Workforce
	Early Years Workforce
	Youth Support, Crime and Justice Workforce
	Third Sector Org’n
	Social Work and Care Workforce
	Sector Skills Council
	Parenting Practitioners
	Other
	Total

	Yes
	8
	11
	1
	5
	9
	7
	13
	5
	3
	2
	15
	79
	84%

	No
	0
	0
	0
	1
	2
	0
	1
	0
	0
	0
	2
	6
	6%

	Not Sure
	0
	1
	1
	0
	3
	0
	2
	0
	0
	0
	2
	9
	10%


	Welcome vision
	2
	5
	0
	1
	2
	3
	5
	0
	1
	1
	7
	27
	29%

	More detail on implementation
	3
	5
	1
	2
	0
	0
	2
	0
	1
	0
	2
	16
	17%

	Welcome professionalisation of workforce
	1
	0
	0
	1
	0
	0
	3
	0
	1
	1
	6
	13
	14%

	Ambitious/unrealistic
	2
	2
	1
	0
	2
	0
	1
	1
	0
	0
	2
	11
	12%


	Q2
Do you agree with the priorities we have set out for addressing issues that affect the whole workforce? How can you help to 
achieve them?


	There were 93 responses to this question.


	 
	LA
	Union/Prof. Org’n
	School Workforce
	Health Workforce
	Early Years Workforce
	Youth Support, Crime and Justice Workforce
	Third Sector Org’n
	Social Work and Care Workforce
	Sector Skills Council
	Parenting Practitioners
	Other
	Total

	Agree
	7
	7
	1
	3
	6
	4
	7
	5
	2
	2
	10
	54
	58%

	Disagree
	0
	0
	0
	0
	5
	1
	1
	0
	0
	0
	3
	10
	11%

	Not sure
	1
	5
	1
	3
	2
	2
	8
	0
	1
	0
	6
	29
	31%


	Training
	3
	7
	0
	4
	1
	3
	14
	2
	3
	0
	9
	46
	49%

	Agree proposals on leadership
	1
	5
	0
	2
	1
	3
	6
	0
	3
	0
	7
	28
	30%

	Agree proposals for working together
	1
	6
	0
	3
	0
	2
	5
	0
	2
	0
	5
	24
	26%

	Funding/resource
	1
	4
	0
	1
	1
	3
	4
	2
	3
	0
	4
	23
	25%

	Disagree managers must have degrees
	1
	4
	0
	0
	7
	1
	3
	1
	0
	0
	0
	17
	18%

	Agree proposals for qualifications
	1
	4
	0
	3
	0
	0
	3
	0
	1
	0
	4
	16
	17%


	Q3
Do you find the tables in Annexes B and C setting out what integrated working means for different people in the workforce 
helpful?


	There were 76 responses to this question.


	 
	LA
	Union/Prof. Org’n
	School Workforce
	Health Workforce
	Early Years Workforce
	Youth Support, Crime and Justice Workforce
	Third Sector Org’n
	Social Work and Care Workforce
	Sector Skills Council
	Parenting Practitioners
	Other
	Total

	Yes
	6
	3
	1
	2
	7
	2
	6
	3
	2
	1
	5
	38
	50%

	No
	1
	3
	0
	1
	0
	2
	0
	1
	0
	0
	3
	11
	14%

	Not Sure
	1
	3
	1
	1
	5
	3
	5
	1
	1
	1
	5
	27
	36%


	Not all sectors included
	3
	0
	0
	1
	1
	2
	6
	0
	3
	2
	5
	23
	30%

	Useful
	3
	2
	0
	2
	4
	2
	4
	1
	1
	0
	3
	22
	29%

	Must be more 
user-friendly
	0
	3
	0
	0
	2
	4
	1
	2
	0
	0
	3
	15
	20%


	Q4
What does the strategy – including the vision – mean for how you do your job now, and what your profession will need to 
look like by 2020? What does it mean for how you will work with other people in the workforce?


	There were 49 responses to this question.



	 
	LA
	Union/Prof. Org’n
	School Workforce
	Health Workforce
	Early Years Workforce
	Youth Support, Crime and Justice Workforce
	Third Sector Org’n
	Social Work and Care Workforce
	Sector Skills Council
	Parenting Practitioners
	Other
	Total

	Training
	1
	5
	0
	2
	2
	2
	5
	1
	0
	1
	4
	23
	47%

	Multi-agency working
	3
	4
	0
	2
	2
	1
	3
	0
	0
	0
	4
	19
	39%

	Builds on existing practice
	2
	1
	0
	0
	1
	2
	1
	2
	0
	1
	3
	13
	27%

	Funding/resources
	0
	3
	1
	1
	2
	1
	0
	0
	1
	0
	1
	10
	20%

	Professionalisation of workforce
	0
	0
	0
	0
	2
	1
	2
	1
	0
	0
	1
	7
	14%


	Q5
Will the strategy help you address the challenges facing you (as an individual member of the workforce, as an organisation 
or as a Children’s Trust) now and in the future? What else do Government and its national partners need to take into 
account in the further plans we develop?


	There were 86 responses to this question.


	 
	LA
	Union/Prof. Org
	School Workforce
	Health Workforce
	Early Years Workforce
	Youth Support, Crime and Justice Workforce
	Third Sector Org’n
	Social Work and Care Workforce
	Sector Skills Council
	Parenting Practitioners
	Other
	Total

	Yes
	4
	6
	1
	1
	6
	2
	4
	3
	1
	1
	7
	36
	42%

	No
	0
	0
	1
	2
	3
	1
	1
	0
	0
	0
	2
	10
	12%

	Not Sure
	3
	5
	0
	3
	5
	4
	7
	2
	2
	1
	8
	40
	47%


	Funding
	4
	4
	1
	2
	2
	1
	8
	2
	2
	0
	6
	32
	37%

	Support Knowledge Bank
	1
	2
	0
	2
	0
	2
	2
	1
	0
	0
	0
	10
	12%

	Representation on National Workforce Partnership
	0
	2
	0
	0
	0
	1
	3
	0
	2
	0
	2
	10
	12%


Annex B: List of Respondents to the Consultation
	Name/Organisation

	Association of Principal Youth and Community Officers  

	Association of Chief Police Officers  

	Association of Directors of Children's Services  

	Association of School and College Leaders 

	Association of Teachers and Lecturers 

	British Association for Counselling and Psychotherapy  

	British Association of Social Workers 

	British Psychological Society, The 

	British Red Cross 

	Buckinghamshire Children and Young People's Services 

	Catholic Education Service for England and Wales  

	Chartered Institute of Library and Information Professionals 

	Children England  

	Children's Rights Alliance for England 

	Children's Rights Director for England 

	Communication Trust, The 

	Cowne, K 

	Creative and Cultural Skills 

	Daycare Trust 

	Derby City Council 

	Chartered Institute of Library and Information Professionals  

	Education Otherwise  

	Fairtlough, Anna  

	Family and Parenting Institute 

	Family Planning Association  

	Foster, Madeleine 

	Fostering Network, The 

	General Social Care Council, The 

	General Teaching Council for England  

	Gloucestershire County Council 

	Gower, Gloria 

	Hampshire County Council 

	Harrop, Jackie 

	Institute of Education 

	Jobson, Jane 

	Jones, Mark 

	KIDS 

	Laurels Day Nursery Limited, The 

	Lifelong Learning UK 

	Lifelong Learning UK/NYAETS/CYWU/NAYCEO/Youthlink Scotland  

	London Borough of Enfield 

	Major Providers Group 

	Mencap 

	National Association for Voluntary and Community Action 

	National Council for Voluntary Youth Services 

	National Day Nurseries Association 

	National Deaf Children's Society, The 

	National Society for the Prevention of Cruelty to Children 

	National Union of Teachers

	National Youth Agency 

	Nottinghamshire County Council 

	Nursing and Midwifery Council 

	Ofsted

	Parentline Plus 

	Play England 

	Pollock, Deborah 

	Pre-School Learning Alliance 

	Royal Borough of Kingston Upon Thames 

	Royal College of Midwives 

	Royal College of Nursing 

	Royal College of Paediatrics and Child Health 

	Royal College of Speech and Language Therapists 

	Savage, Melanie 

	School Library Association

	Skills for Health 

	Skills for Justice 

	SkillsActive 

	Smith, Stephanie 

	Solomon, Victoria 

	Somerset County Council, CYPD Integrated Workforce 

	Somerset County Council,  Integrated Workforce Development 

	Somerset Local Authority,  Children's Social Care 

	Stollar, Helen 

	Sustainable Development Commission 

	Tops Day Nurseries 

	Universities Council for the Education of Teachers  

	University of Brighton, School of Education

	VOICE 

	Voice the Union  

	Wakefield Metropolitan District Council 

	Worcestershire Children's Services 

	YoungMinds 

	Youth Justice Board 


