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In exercise of the powers conferred on the Secretary of State by sections 133, 134, 145 and 210 of the Education Act 2002(
) the Secretary of State for Education and Skills hereby makes the following Regulations:

Citation, commencement and application

   1. These Regulations may be cited as the Education (Teaching Work and Registration) (England) Regulations 2002 and shall come into force on [……….] 2003.

   2. These Regulations shall apply in relation to England.

Revocations and transitional provisions

   3.-(1) The Regulations mentioned in Part I of Schedule 1 are revoked to the extent specified in that Schedule.

  (2) The transitional provisions mentioned in Part II of Schedule 1 shall have effect.

Interpretation

   4. In these Regulations-

     “the 1998 Act” means the Teaching and Higher Education Act 

      1998(
);

     “the 1959 Regulations” means the Schools Regulations 

      1959(
); 

     “the 1982 Regulations” means the Education(Teachers)    

      Regulations 1982(
);

     “the 1989 Regulations” means the Education (Teachers) 

      Regulations 1989(
);

     “the 1993 Regulations” means the Education(Teachers) 

      Regulations 1993(
); and

     “the 1999 Regulations” means the Education (Teachers’ 

      Qualifications and Health Standards) (England) 

      Regulations 1999(
).

Requirement to be qualified

   5. No person may carry out the work specified in regulation 6 in a school unless he –

     (a) is a qualified teacher, or

     (b) satisfies the requirements specified in Schedule 2.

Specified teaching work 

   6. Each of the following activities is specified work for the purposes of these Regulations -

     (a) planning and preparing lessons and courses for 

     pupils;

     (b) delivering lessons to pupils;

     (c) assessing the development, progress and attainment of 

     pupils;

     (d) reporting on the development, progress and attainment  

     of pupils; and

     (e) marking the work of pupils.

Requirement to be registered

   7. Subject to the exceptions mentioned in Schedule 3, a qualified teacher may carry out the work specified in regulation 6 in a school only if he is registered with full registration under section 3 of the 1998 Act (register maintained by the General Teaching Council)(
).

SCHEDULE 1

Regulation 3

Part I

REVOCATIONS

	Regulations Revoked
	References
	Extent of Revocation

	The Education (Teachers’ Qualifications and Health Standards) (England) Regulations 1999
	S.I. 1999/2166
	Paragraphs 6 and 7 of Schedule 1;

Schedule 2



	The Teachers (Compulsory Registration)(England) Regulations 2001
	S.I. 2001/1266
	The whole Regulations

	The Education

(Teachers’ Qualifications and Health Standards) (England)(Amendment) Regulations 2001
	S.I. 2001/1391
	The whole Regulations

	The Education (Teachers’ Qualifications and Health Standards) (England)(Amendment No.2) Regulations 2001
	S.I 2001/2896
	Regulation 3 and 4


Part II

GENERAL TRANSITIONAL PROVISIONS

Probation decisions by the Secretary of State   

   1. –(1) In the case of a person who, on 1st September 1992, had commenced but not completed a period of probation under regulation 14 of, and Schedule 6 to, the 1989 Regulations, regulation 14 and Schedule 6 shall continue to have effect until all their provisions have been complied with.

  (2) A teacher who -

     (a) has been determined to be unsuitable for further 

     employment as a qualified teacher pursuant to paragraph 

     2(c) of Schedule 2 to the 1959 Regulations; or

     (b) received written notice under paragraph 5(2) of 

     Schedule 6 to the 1982 Regulations,

shall not carry out the work specified in regulation 6 in a school without the consent of the Secretary of State.

Licensed, overseas trained and registered teachers

   2. –(1) The 1993 Regulations shall continue to apply as if the Education (Teachers) (Amendment) (No. 2) Regulations 1997, the 1999 Regulations, the [132 Regulations] and these Regulations had not been made for the purposes of – 

     (a) permitting the employment as a teacher at a school of 

     an unqualified teacher who was a licensed teacher or an 

     overseas trained teacher as therein defined on 30th 

     November 1997, and duties imposed on persons in connection 

     therewith shall continue to apply; and

     (b) determining whether a person, who on or at any time 

     before 30th November 1997 was a licensed teacher, overseas 

     trained teacher or registered teacher as therein defined, 

     is a qualified teacher.

  (2) A person who is employed at a school by virtue of sub-paragraph (1)(a) may carry out the work specified in regulation 6 in a school until he ceases to be so employed.

SCHEDULE 2

Regulation 5

THE REQUIREMENTS TO BE SATISFIED BY UNQUALIFIED PERSONS IN ORDER TO CARRY OUT THE WORK SPECIFIED IN REGULATION 6 

Interpretation

   1. In this Schedule-

     “accredited institution” means an institution accredited by 

      the Teacher Training Agency, as a provider of courses 

      satisfying such provisions as to curricula and other 

      criteria as may from time to time be specified by the 

      Secretary of State.

     “employment-based teacher training scheme” means the scheme 

      established by the Secretary of State by virtue of 

      [paragraph 19 of Schedule 2 to the 1999 Regulations]. 

     “graduate teacher” means a person who has been granted an 

      authorisation by virtue of [paragraphs 5 to 11 of 

      Schedule 2 to the 1999 Regulations].

     “registered teacher” means a person who has been granted an 

      authorisation by virtue of [paragraphs 12 to 18 of 

      Schedule 2 to the 1999 Regulations].

Existing unqualified teachers in nursery classes and at nursery schools

   2. -(1) This paragraph applies in the case of-

     (a) an assistant teacher at a nursery school, or 

     (b) a teacher of a nursery class,

who was permitted to be employed as a teacher by paragraph 4 of Schedule 4 of the 1982 Regulations and who was so employed before 1st September 1989. 

  (2) On or after 1st September 1989, such a person may undertake the work specified in regulation 6, in a school, in the same capacity as he was employed before 1st September 1989.

Student Teachers

   3. -(1) This paragraph applies to a person aged over 18 years who either –

     (a) has been accepted for admission to a course of initial 

     training for teachers in a school at an accredited 

     institution in England or Wales, and is awaiting admission 

     to that course; or

     (b) has been admitted to such a course, but has failed  

     satisfactorily to complete it by the date at the end of the 

     period ordinarily required therefor but, during the next 

     year following that date, he is continuing the course with 

     a view to so completing it within that year.

  (2) Such a person may carry out the work specified in regulation 6 in a school, (other than a pupil referral unit) so that –

     (a) the aggregate period for which he has been -

        (i) carrying out the work specified in regulation 6 by 

        virtue of this paragraph, and 

       (ii) employed by virtue of paragraph 2(2) of Schedule 2 

       to the 1999 Regulations, or paragraph 2(2) of Schedule 2 

       to the 1993 Regulations or paragraph 2(2) of Schedule 3 

       to the 1989 Regulations, 

by one or more authority or body, does not exceed 2 years, or such longer period, if any, as is approved in his case by the Secretary of State; and

     (b) such a person is not required to take responsibility 

     for a class or to teach a subject which is also taught by a 

     qualified teacher at the school.

  (3) In paragraph (2)(b), “to teach” means to carry out the work specified in Regulation 6.

Instructors with special qualifications or experience

   4. -(1) This paragraph applies in the case of an unqualified person appointed, or proposed to be appointed, to give instruction in any art or skill or in any subject or group of subjects (including any form of vocational training), where special qualifications or experience, or both, are required in order to carry out the work specified in regulation 6.

  (2) A person mentioned in sub-paragraph (1) may carry out the work specified in regulation 6 in a school if, at the time of his appointment – 

     (a) the local education authority or the governing body, as 

     the case may be, are satisfied as to his qualifications or 

     experience, or both; and

     (b) no suitable qualified teacher, graduate teacher,        

     registered teacher, or teacher on the employment-based 

     teacher training scheme is available for such appointment 

     or to give such instruction.

  (3) A person appointed pursuant to sub-paragraphs (1) and (2) may carry out the work specified in regulation 6 in a school, subject to sub-paragraph (4), only for such period of time as no suitable qualified teacher, graduate teacher, registered teacher or teacher on the employment-based teacher training scheme is available for appointment or to give instruction.

  (4) But sub-paragraph (3) does not apply in the case of such a person appointed before 8th April 1982 where- 

     (a) his appointment was for a specified period, if and so 

     long as that period has not expired; or

     (b) his appointment was for an unspecified period, if it 

     was not otherwise expressed to be temporary only.

Overseas Trained Teachers

   5. -(1) Subject to sub-paragraph (2), a person who is not a qualified teacher may carry out the work specified in regulation 6 in a school (other than a pupil referral unit) if he has successfully completed a programme of professional training for teachers in any country outside the United Kingdom and which is recognised as such a programme of training by the competent authority in that country.

  (2) This paragraph shall not apply in the case of an unqualified person after the expiry of a period of four years commencing on either- 

     (a) the day on which he first carries out in a school the 

     work specified in regulation 6 by virtue of this paragraph, 

     or 

     (b) the day on which he was first employed as a teacher 

     in a school by virtue of paragraph 4 of Schedule 2 to the 

     1999 Regulations.

Teacher trainees who have yet to pass the skills tests

   6. -(1) This paragraph shall apply in the case of an unqualified teacher over the age of 18 years who-

     (a) is required to pass the teacher trainee skills tests in       

     order to satisfy the specified standards in relation to 

     qualifying as a teacher; and

     (b) is a person who would have been notified by the 

     Secretary of State [in accordance with paragraph 1(1)(b) of 

     Schedule 3 of the 1999 Regulations, as being a person 

     mentioned in paragraphs 2, 7 and 9 of Schedule 3 to those 

     Regulations], save that he has not passed all the teacher 

     trainee skills tests.

  (2) Such a person may carry out the work specified in regulation 6 in a school (other than a pupil referral unit) provided that the aggregate of -

     (a) the period for which he carries out such work by virtue 

     of this paragraph, for one or more than one authority or 

     body, and 

     (b) the period for which he has been employed by virtue of 

     [paragraph 4A of Schedule 2 to the 1999 Regulations] by one 

     or more than one authority or body, 

does not exceed 5 years, or such longer period if any as may be approved in his case by the Secretary of State.

  (3) In this paragraph –

     (a) the “specified standards” means such standards as may 

     be specified from time to time by the Secretary of State as 

     the standards required of a person who seeks to become a 

     qualified teacher;

     (b) the “teacher trainee skills tests” means the literacy, 

     numeracy and information and communications technology 

     teacher trainee skills tests administered by accredited 

     institutions.

Graduate teachers

   7. -(1) This paragraph applies in the case of a person who has been granted an authorisation by virtue of [paragraphs 5 to 11 of Schedule 2 to the 1999 Regulations] before 1st September 2002.  

  (2) Such a person may carry out the work specified in regulation 6 in a school for the period of time specified in such an authorisation.

Registered teachers

   8. -(1) This paragraph applies in the case of a person who has been granted an authorisation by virtue of [paragraphs 12 to 18 of Schedule 2 to the 1999 Regulations] before 1st September 2002.  

  (2) Such a person may carry out the work specified in regulation 6 in a school for the period of time specified in such an authorisation.

Teacher trainees on employment-based teacher training schemes

   9. -(1) This paragraph applies in the case of a person who is undertaking a period of employment-based teacher training in accordance with [paragraph 19 of Schedule 2 to the 1999 Regulations].

   (2) Such a person may carry out the work specified in regulation 6 in a school until he successfully completes or ceases to undertake such employment-based teacher training. 

Other unqualified persons 

   10. –(1) This paragraph applies in the case of a person who is not a qualified teacher and who is not mentioned in paragraphs 2 to 9 of this Schedule.

  (2) Such a person may carry out the work specified in regulation 6 in a school only if –

     (a) the Head Teacher of the school-

        (i) establishes a system of supervision for the 

        unqualified person, and 

       (ii) nominates a qualified teacher to supervise him, 

     in accordance with any guidance as may be given from time 

     to time by the Secretary of State.

SCHEDULE 3 

Regulation 7

EXCEPTIONS TO THE REQUIREMENT TO BE REGISTERED

   1. A qualified teacher who has failed satisfactorily to complete an induction period in accordance with the Education (Induction Arrangements for School Teachers)(Consolidation) (England) Regulations 2001(
) whose employment is subject to restriction under regulation 18(5) of those Regulations pending the outcome of an appeal. 

   2. A qualified teacher who-

     (a) is eligible under the 1998 Act for registration;

     (b) on or after 1st June 2001 takes up-

        (i) his first ever post as a qualified teacher at a 

        school, or

        (ii) his second or subsequent post as a qualified 

        teacher at a school following a break in service of one 

        school term or more as a qualified teacher at a school; 

        and

     (c) before he took up that post made an application for 

     registration which complied with the requirements for 

     making such an application then in force under section 

     4(2)(a) and (b) of the 1998 Act,

is excepted from the requirement to register under regulation 7 for a period of four weeks starting on the date on which he takes up that post.

EXPLANATORY NOTE

(This note is not part of the Regulations)

These Regulations specify the work that may be carried out in schools by qualified teachers and persons who satisfy specified requirements. The requirements to be satisfied are specified in Schedule 2. 

Schedule 2 to these Regulations now provides for those persons who were mentioned in Schedule 2 to the Education (Teachers’ Qualifications and Health Standards) (England) Regulations 1999 (SI 1999/2166) to carry out the specified work in schools, in the same circumstances as previously. Paragraph 10 of Schedule 2 to these Regulations also provides for other unqualified persons to carry out the specified work in schools in the circumstances mentioned in that paragraph.

Subject to the exceptions mentioned in Schedule 3, these Regulations also provide for qualified teachers carrying out the work specified in regulation 6 in schools to be fully registered with the General Teaching Council for England. 

Title:  The Education (Teaching Work and Registration) (England) Regulations 2002

Function:  Guidance

Subject Category:  Organisation and management (Staff Management)

Audience:  Headteachers, Chairs of Governors, Local Education Authorities

Status:  Strongly Recommended

Date of issue:  [?] 2003

Executive Summary:  This explanatory guidance covers the Education (Teaching Work and Registration) (England) Regulations 2002.  Part I deals with the context and content of the Regulations.  Part II explores the system of supervision that is required to be established for support staff who undertake specified teaching work in schools.

PART I – The Regulations

Why have the regulations been introduced?

1. Changes over recent years, in particular the rapid growth in the number of teaching assistants, mean that there are now many more adults other than qualified teachers (henceforth referred to as “support staff”) in schools who engage with children, often on a one-to-one basis or in small groups, in a way that could be described as teaching.

2. There has been uncertainty about what duties and activities these support staff may or may not undertake in schools. Section 218 of the Education Reform Act 1988 and the Regulations made under it worked effectively for the educational system at that time. However this piece of legislation required updating and modernising for today's school environment. 

3. The key aim of the Regulations made under section 133 of the Education Act 2002 is to clarify the role of qualified and unqualified staff in schools. The Regulations specify the teaching activities that may be carried out by support staff and the circumstances which apply.  Staff such as teaching assistants and FE lecturers may only carry out the specified teaching work if they are appropriately supervised by a qualified teacher. This will safeguard standards in the classroom and preserve the status and overall responsibility of qualified teachers in schools. 
4. Regulation 7 replaces the existing requirement for qualified teachers to register with the General Teaching Council for England.   It does not introduce any new requirement but arises because of the repeal of section 218 of the Education Reform Act 1988 and the introduction of the new description of specified teaching work.  The term "full registration" distinguishes the registration of qualified teachers from the new "provisional registration" of trainee teachers and others.   The introduction of provisional registration will require a further set of Regulations.
What is the specified teaching work?

5. The Regulations specify the following activities:

a. planning and preparing lessons and courses for pupils;

b. delivering lessons to pupils;

c. assessing the development, progress and attainment of pupils;

d. reporting on the development, progress and attainment of pupils; and

e. marking the work of pupils.

6. This list does not attempt to include all of the duties that may be required of qualified classroom teachers (which are listed in Part XII of the School Teachers’ Pay and Conditions Document).  Instead, it contains the specified teaching work involved in the planning, preparation and delivery of lessons and the assessment of pupil progress.  Omissions from the specified work include:

a. a number of tasks that have traditionally been carried out by teachers, such as photocopying, record keeping and other administration.  These tasks should, as soon as practicable, be transferred to support staff.  An illustrative (but not exhaustive) list was sent to all schools by the DfES in March 2002 and is attached at Annex A;

b. tasks that often fall to Headteachers (for example financial and premises management, procurement and sponsorship).  These should also be transferred, where practicable, to senior administrative staff or business managers;

c. supervisory and pastoral activities that require behaviour management experience and, in some cases, counselling skills but that are not directly related to classroom teaching.  These range from playground supervision and exam invigilation to elements of pastoral care.  Schools will clearly need to ensure that any support staff who carry them out are suitably trained and monitored.  Learning Mentors and Connexions personal advisers are already doing some of this work.

7. Also omitted are a number of duties that only qualified teachers will be expected to carry out in schools – for example, appraising the work of other teachers.

Who is allowed to carry out the specified teaching work?

8. There are, broadly, three groups of people that may carry out the specified teaching work set out in the Regulations (see paragraph 5 above).  They are:

a. Qualified teachers (provided they are registered with the General Teaching Council);

b. Teachers without QTS (for example student teachers, instructors and overseas trained teachers).  A full list is at Annex B.  These people may teach without a regulated system of supervision (see below), although the school’s normal arrangements would apply;

c. Support staff, who may undertake the specified teaching work only if the Headteacher establishes a system of supervision by a nominated qualified teacher.  

9. The category of “support staff” ranges from teaching assistants to experienced adult and FE lecturers.  It includes, for example, any experienced member of the community, such as a business person or member of the emergency services, who might come into school and engage with pupils in a way that could be deemed teaching under the Regulations.  It may be that these individuals teach for only a fraction of their time in school, but they must do so under an established system of supervision.

10. The practical effect of the Regulations is not to prevent support staff from engaging in teaching activities, but to ensure that they are properly supervised by a qualified teacher.  The Headteacher will have discretion and flexibility as to how the supervision is actually delivered and by whom.

Won’t this undermine the role of teachers?

11. Teachers are highly-skilled professionals whose expertise and judgement is essential to effective teaching.  They will retain the overall responsibility for the progress of their class and will have direct responsibility for, and contact with, every child in that class.  

12. But it is neither practical nor desirable for qualified teachers to do all of the activities that are required to fulfil this overall responsibility.  There is a distinction between the role of the teacher and the kind of teaching activities that appropriately trained and supervised support staff could undertake.  For example, “marking the work of pupils” could include anything from the formal assessment of coursework to marking and collating scores from a multiple-choice test.  Clearly, the former is a more complex and demanding task that requires the skills of a qualified teacher, while the latter could be delegated.

13. The Regulations do not set a clear demarcation that would prevent support staff from undertaking “higher-order” teaching activities.  Teachers, using their professional judgement, are best placed to determine which activities can be delegated.

PART II – Establishing a system of supervision

What is a “system of supervision”?

14. A system of supervision is required for each member of support staff who undertakes the specified teaching work set out in the regulations.  It will include:

a. which elements of the specified work can be carried out by the particular member of staff (the job description);

b. which qualified teacher is responsible for supervising that work and how that supervision will be delivered (the supervision arrangements).

15. Some examples, which are not intended to be prescriptive but merely to illustrate the sort of arrangements that Headteachers may decide to set up, are at Annex C.  

Should there be a single system of supervision for all support staff?

16. It is likely that different systems will be needed for different members of support staff.  For example, an inexperienced teaching assistant should not be left alone with a class and will need a different type and intensity of supervision than a teaching assistant who has undergone higher-level training, or an experienced FE lecturer seconded to the school and teaching the same ages and subjects as he/she would cover at his/her college.  

17. The Headteacher should determine which of the activities within the specified teaching work fall within the competence of each member of support staff and should ensure that an appropriate arrangement for supervising those tasks is in place.

How should the Headteacher draw up the system of supervision?

18. Before employing a member of support staff to undertake teaching activities, the Headteacher will need to carry out the standard checks for anybody who will be working in a school.  These cover identity, academic qualifications, references, previous employment history and a criminal record/List 99 check.  Given the nature of the work likely to be carried out by such staff (regular supervision of children), it is strongly recommended that an enhanced disclosure, the same as required for teachers, is requested from the Criminal Records Bureau.  Further information on carrying out pre-appointment checks can be found in DfES guidance issued in May 2002 (reference DfES/0278/2002).

The job description

19. Once a member of support staff has been appointed, the Headteacher should put together a job description, agreed with the job holder, including details of the specified teaching work that the member of support staff is authorised to do.  This will take into account the individual’s experience, training and qualifications, the particular needs of the school and the capacity of the nominated qualified teacher to manage the individual.  The job description might include limits of that authorisation – for example, the maximum number of pupils (e.g. whole class, half class) to be under that person’s sole supervision at any time.

20. The Headteacher will also need to ensure that each member of the support staff is aware of his/her responsibilities relating to health and safety and the duty of care towards the pupils.  This could include the provision of training in first aid and the safe use of equipment within the school.  Other training, in the use of physical contact and when and how restraint should be used, may also be appropriate.  It is also important that the member of staff is covered by the school’s insurance policy.

The supervision arrangements

21. Support staff who carry out the specified teaching work must be supervised by a nominated qualified teacher.  The Headteacher may select different qualified teachers for each person requiring supervision.  Typically, in a large secondary school, it would be the Head of Department who would ensure effective monitoring of the work of support staff, whereas in a primary school it might be the Head or Deputy.

22. Where a member of support staff works in a number of classes and for different teachers, he/she should also be overseen on a day-to-day basis by the teacher with whom he/she is working.

23. It should also be clear what the nature of the supervision will be.  This will depend on the Headteacher’s and/or nominated teacher’s assessment of the expertise, maturity and overall competence of the individual in handling a classroom and the teaching environment.

24. Supervision may include direct supervision in a classroom by the nominated qualified teacher.  However, this does not imply that a qualified teacher must be present at all times.  The supervision may consist of meetings with the individual to review progress and discuss development/training needs, regular observations or an assessment of completed work. 

25. For example, in situations where a member of support staff is working unsupervised with a small group of children, the qualified teacher would need to be satisfied that any materials are suitable and challenging for the pupils, that learning objectives are clearly set and that the management of the task is effective.

Will the “system of supervision” change over time?
26. As the member of support staff becomes more confident in undertaking the specified work or develops new skills (perhaps through training such as the proposed course for higher-level teaching assistants), there will inevitably be changes to the system of supervision, both in terms of the type of teaching that the individual is authorised to do and the level of supervision required from the nominated qualified teacher.

27. It is recommended that support staff are incorporated into the school’s performance management arrangements.  This will enable the system of supervision to be updated to accommodate increased experience/skills and changing priorities in the school.

28. Regular review will also allow an assessment of the training needs of support staff so that they can develop professionally and improve the level of support that they can offer to the teaching staff.

29. The DfES booklet “Working with Teaching Assistants – a good practice guide” (reference DfES 0148/2000) provides useful information on the effective management and deployment of support staff in and beyond the classroom.

What about existing support staff?

30. Many schools already use support staff, such as teaching assistants, to undertake some aspects of the specified teaching work.  They may continue to do so, but the Headteacher must ensure that such work is subject to a system of supervision.  Where these staff have clear job descriptions and line-management arrangements, this should not require additional bureaucracy on the part of the school.

What about extra-curricular activities led by support staff?

31. The Regulations cover support staff who carry out the specified teaching work as part of the delivery of the school’s curriculum.  A regulated system of supervision is not required for extra-curricular activities.  However, schools will clearly want to ensure that such extra-curricular activities are of high quality and add value, and may therefore decide that supervision by a qualified teacher is also appropriate in these situations.

Annex A

List of 25 tasks that teachers should not routinely be expected to do

· Collecting money

· Chasing absences

· Bulk photocopying

· Copy typing

· Producing standard letters

· Producing class lists

· Record keeping and filing

· Classroom display

· Analysing attendance figures

· Processing exam results

· Collating pupil reports

· Administering work experience

· Administering examinations

· Invigilating examinations

· Administering teacher cover

· ICT trouble shooting and minor repairs

· Commissioning new ICT equipment

· Ordering supplies and equipment

· Stocktaking

· Cataloguing, preparing, issuing and maintaining equipment and materials

· Minuting meetings

· Co-ordinating and submitting bids

· Seeking and giving personnel advice

· Managing pupil data

· Inputting pupil data.

Annex B

Teachers without QTS

a) Existing unqualified teachers in nursery classes and at nursery schools

This applies in the case of:

i) assistant teachers at nursery schools and;

ii) teachers of nursery classes

whose employment was permitted by paragraph 4 of Schedule 4 of SI 1982/106 and who were employed as such before 1/9/89. Such persons may continue to be employed in the same capacity.

b) Student teachers

This applies to student teachers who are:

i) over the age of 18 years, and

ii) have been accepted for admission to a course of initial teacher training (ITT) at an accredited institution and are awaiting admission to that course, or

iii) have been admitted to an ITT course but failed to satisfactorily complete it in the usual time, and are continuing with the course in the next year with a view to passing it.

The above ‘students’ may teach in a school, other than a Pupil Referral Unit, for a period of two years (or a longer period if approved by the Secretary of State). Student teachers must not take responsibility for a class or teach a subject which is also taught by a qualified teacher at the school.

c) Instructors with special qualifications or experience

This applies in the case of:

i) a person appointed to give instruction in any art or skill or in any subject/s, including vocational training, the teaching of which requires special qualifications or experience, and

ii) at the time of this person’s appointment, the LEA or governing body of the school are satisfied as to his/her qualifications or experience, and no suitable qualified teacher, graduate teacher or registered teacher is available for appointment or to give instruction.

An instructor may only be employed at a school for such period of time as no suitable qualified teacher, graduate teacher or registered teacher is available for appointment or to give instruction.

d) Overseas trained teachers

This applies to overseas trained teachers who have completed a course of professional training for teachers outside of the UK and which is recognised by the competent authority in that country. Such persons may be employed in schools as unqualified teachers for a period of 4 years commencing with the day on which he is first employed at a school.

e) Trainee teachers who have yet to pass their skills tests

This applies in the case of teacher trainees who have completed all the required elements of their ITT courses except that they have not passed the skills tests – the literacy, numeracy and ICT tests. Such trainee teachers may be employed in schools as unqualified teachers for an aggregate period of 5 years or a longer period if approved by the Secretary of State.

f) Trainees on employment-based teacher training programmes

This applies to participants in the Graduate Teacher Programme; the Registered Teacher Programme; the Overseas-Trained Teacher Programme; and their predecessors (including the Licensed Teacher Scheme). Employment-based training programmes are established by the Secretary of State pursuant to regulations made under section 132 of the Education Act 2002, and are currently administered on her behalf by the Teacher Training Agency.

Annex C

Example of arrangements for a “system of supervision”

Job Title: Teaching Assistant (secondary)

Main Purpose of job:  To support teaching and learning in the English faculty

 

Duties and responsibilities:

· Providing classroom support, working with individuals and small groups and covering whole classes for short periods (no more than 1 lesson/class/week); 

· Maintaining, organising and producing resources and classroom/corridor displays, including on-line resources for the Study Centre; 

· Administration of coursework;

· Running Year 7 induction programme for the Learning Resource Centre;

· Stocktaking and ordering new books/equipment.

Support for pupils:

· Working with individuals/small groups as directed by Head of Department;

· LRC induction programme.

Support for the teacher(s):

· Administration of coursework;

· Maintain displays and equipment in the faculty;

· Cover lessons for absent members of faculty.

Support for the school:

· Attend full staff and faculty meetings as required;

· Break-time supervision (on a rota basis – 1 week/half-term).

Support with the curriculum:

· Prepare on-line resources for Study Centre.

Supervision arrangements:

· Termly formal review of performance with Head of Department – also regular 30 minute KIT slot (every 2 weeks);

· Evaluation of Year 7 LRC induction programme (happy sheets and project work arising);

· Observation of classroom support work by Head of Department (at least once per half-term);

· Review any cover lessons with class teacher within 3 days of return.

Job Title: Teaching Assistant (primary)

Main Purpose of job:  To assist the class teacher with the education, supervision and welfare of all the children in the class

 

Duties and responsibilities:

· To work with individuals or groups of children under the direction of the class teacher;

· To support the class teacher in developing and preparing specific activities and programmes of support for the child/children;

· To organise the availability and care of classroom equipment and resources;

· To ensure the health and safety of the children and report concerns or details of accidents/incidents to the Head;

· To contribute to and implement the school’s behaviour policy;

· To assist with the supervision of children at the beginning and end of the day and in the playground as required;

· To keep classrooms and other areas (library etc.) tidy and in good order.

Support for the teacher(s):

· To report back to the teacher on the progress of the children in literacy, numeracy and language, keeping written records as necessary;

· To liaise with parents as directed by the teachers to foster good links between home and school;

· To accompany teachers and classes on educational visits;

· To supervise groups of children as requested by the class teacher/Head;

· To operate equipment/photocopiers for the teachers.

Support for the school:

· To attend relevant in-service training as and when required;

· To attend and contribute to all school meetings as directed by the Head;

· To develop activities to promote social interaction during break times.

Support with the curriculum:

· To support individual and group work in any curricular area under the guidance of the teacher;

· To prepare materials, deliver and record progress in literacy and numeracy sessions under the guidance of the teacher.

Supervision arrangements:
· Half-termly formal review of performance with Head and class teacher – also fortnightly meeting of all teaching assistants;

· Observation of classroom support work by Head (at least once per half-term);

· Daily planning and wash-up session with class teacher.

(�) 2002 c.32.


(�) 1998 c.30. The Teaching and Higher Education Act 1998 is amended by the Education Bill 2001(c. ) and the Learning and Skills Act 2000(c.21). The Secretary of State can exercise the powers under Part 1 of the 1998 Act only in relation to England: see article 2 of and Schedule 1 to the National Assembly for Wales (Transfer of Functions) Order 1999 (S.I. 1999/672).  


(�) S.I. 1959/364 as amended by S.I. 1968/1281, 1969/1777, 1971/342, 1973/2021 and 1978/1144.


(�) S.I. 1982/106 as amended by S.I. 1988/542 and 1989/329.


(�) S.I. 1989/1319 as amended by S.I. 1989/1541, 1990/1561, 1991/1134, 19991/1840, 1991/2240, and 1992/1809.


(�) S.I. 1993/543 as amended by S.I. 1997/368, 1997/2679 and 1998/1584.


(�) S.I. 1999/2166 as amended by S.I. 2000/2704, 2002/1391, 2001/2896, 2002/3737 and 2002/1434.





(�) The Regulations currently in force under this provision are the General Teaching Council for England (Registration of Teachers) Regulations 2000 (S.I. 2000/2176) as amended by S.I. 2001/23 and 2001/1267.


(j) S.I 2001/2897 as amended by S.I. 2001/3938.
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