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These new regulations are being introduced to update the Employment Equality (Sexual Orientation) Regulations and the Employment Equality (Religion or Belief) Regulations to ensure they are in line with EU Directives for employment and vocational training.
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	1
	Executive Summary

	1.1
	The regulations will make the following changes:
The principal changes are to cover the gaps identified in relation to people who, under new arrangements, receive training at schools by whom they are not employed. They are not at present protected from discrimination on grounds of sexual orientation and religion or belief  A school will still be excluded from the provision in relation to its registered pupils.  As employers, schools will however have responsibilities under these regulations in relation to:

 • any member of the school workforce or trainees receiving training (such as initial teacher training or continuing professional development) at a school where the school is not their employer;

• any training (as defined within these regulations) received by others (adults, or children who are not registered pupils) as part of the Extended Schools initiative, for example after-school CV writing classes, English or Maths classes to help adults into work;

• any non-registered pupils, for example a child from a different school who came into the school for work experience.  A definition of “registered pupil” has been added, to be used in relation to the definition of training provider, to clarify the arrangements.

The definition of “training” and “training provider” in the Sexual Orientation Regulations 2003 and Religion or Belief Regulations 2003  are both amended by these proposed amendments to reflect provisions made in the Education Act 2005.

	1.2
	This consultation is to obtain views from interested parties on Regulations that are being introduced to amend the Employment Equality (Sexual Orientation) Regulations 2003 and the Employment Equality (Religion or Belief) Regulations 2003 of the Employment Directive (Council Directive 2000/78/EC) in respect of Employment and Vocational Training.

	1.3
	The Regulations apply across Great Britain (England, Scotland and Wales). Separate Regulations are in force in Northern Ireland. 

	2
	Background and Context

	2.1
	The European Employment Directive (2000/78/EC) requires Member States to abolish any legislation contrary to the principle of equal treatment in the fields of employment and vocational training.  

	2.2
	The Employment Equality (Sexual Orientation) Regulations and Employment Equality (Religion or Belief) Regulations were introduced in 2003 to prohibit discrimination on grounds of Sexual Orientation and Religion or Belief in employment and vocational training. . Amendments are needed to these regulations, due to policy developments which impact on schools as employers.

	3
	How To Respond

	3.1
	The draft regulations can be viewed or downloaded from the consultation website.

You can respond to the consultation questions in a number of ways:

1.Complete and submit the response form online

2. Download the response form from www.dfes.gov.uk/consultations, complete off line and attach in an e-mail to sorb.consultation@dfes.gsi.gov.uk
3. Send a hard copy of a completed form or any comments in writing to:

James Haskings, Equality and Diversity Unit Legislation Team, Department for Education and Skills, Level 1, Caxton House 6 - 12 Tothill Street, London SW1H 9NA.  

	4
	Additional Copies

	4.1
	Further copies of this document are available to download from www.dfes.gov.uk/consultations
If you are unable to  download the documents from the consultation web site  please contact; 

James Haskings, Equality and Diversity Unit Legislation Team,

Department for Education and Skills, Level 1E, Caxton House, 6-12 Tothill Street, London, SW1H 9NA. (020 7273 5758)

sorb.consultation@dfes.gsi.gov.uk
 

 

	5
	Plans for making results public

	5.1
	The responses will be analysed in January 2007 and will help to shape the final regulations that will be laid before Parliament. It is intended that details of the responses will be published on this consultation website in  February 2007.


