
	

	Teachers' Pension Scheme Modernisation Review

Consultation Response Form

The closing date for this consultation is: 10 December 2004
Your comments must reach us by that date.
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	Note when
	
	(
	mouse to access hyperlink. And to access input boxes;

	completing
 
	
	(
	scroll bar to navigate the form

	electronically
	
	
	

	
	

	The information you send to us may need to be passed to colleagues within the Department for Education and Skills and/or published in a summary of responses received in response to this consultation. We will assume that you are content for us to do this, and that if you are replying by e-mail, your consent overrides any confidentiality disclaimer that is generated by your organisation's IT system, unless you specifically include a request to the contrary in the main text of your submission to us.

The Department may, in accordance with the Code of Practice on Access to Government Information, make available on public request, individual consultation responses. This will extend to your comments unless you inform us that you wish them to remain confidential.

	

	Please insert ‘X’ if you want us to keep your response confidential
	 
	

	

	Name
	     

	

	Organisation (if applicable)
	     

	

	Address
	     
	

	

	If you want to know something specific about the Teachers' Pension Scheme, or as a member about your personal pension, you can contact the Teachers' Pensions enquiry line on:



	

	Telephone:
	0845 6066166

	

	If you have a query relating to the consultation process you can contact the Consultation Unit at

	

	Telephone:
	01928 794888

	Email:
	consultation.unit@dfes.gsi.gov.uk

	

	Please insert ‘X’ in one of the following boxes that best describes you as a respondent.

	
	 
	Employer - LEA, Independent, FE, HE, Other - please specify

	

	
	 
	Union Representative - please specify
	 
	HR Manager

	

	
	 
	Teacher
	 
	Lecturer

	

	
	 
	Student Teacher
	 
	Other (Please specify)

	

	Please specify:

	     


	PACKAGES AND COSTS

	1 What do you value most about the scheme? (paragraphs 3.1-3.8)

	

	Comments:

	     


	2 What improvement would you value most from the options for possible change?

	

	Comments:

	     


	3 a) Would you, as members, be prepared to pay more than the current 6% contribution for improved benefits?

	

	

	
	 
	Yes
	 
	No

	

	

	Comments:

	     


	3 b) If so, how much more would you be willing to pay for improved personal benefits?

	

	Comments:

	     


	3 c) And/or improved Family benefits?

	

	Comments:

	     


	HUMAN RESOURCE IMPLICATIONS
4 What could be done to increase the use of the existing provisions? (paragraphs 3.9.1-3.9.13)

	

	Comments:

	     


	5 a) Are you content with the options being considered as detailed in paragraph 3.9.6?

	

	

	
	 
	Yes
	 
	No

	

	

	Comments:

	     


	5 b) Do you have any other ideas in relation to new flexibilities for consideration? If so, please specify:

	

	

	
	 
	Yes
	 
	No

	

	

	Comments:

	     


	6 a) Do you envisage any barriers that could prevent the successful introduction of these changes?

	

	

	
	 
	Yes
	 
	No

	

	

	Comments:

	     


	6 b) If so, how could these barriers be overcome?

	

	Comments:

	     


	7 Do you agree that the increased pension flexibilities will support recruitment and retention?

	

	

	
	 
	Yes
	 
	No

	

	

	Comments:

	     


	8 What more can be done to promote 'winding down' to retirement as a natural event that does not carry with it any suggestion of ''not being up to the job''?

	

	Comments:

	     


	9 What are the implications for Human Resource management of taking full advantage of increased flexibility in the way in which individuals are supported in the transition from work to retirement?

	

	Comments:

	     


	FLEXIBLE RETIREMENT

	10 Would TPS members and employers welcome proposals to allow members to draw some or all of their pension from the age of 55, whilst remaining in the same employment? (paragraphs 3.10.1-3.10.3)

	

	

	
	 
	Yes
	 
	No

	

	

	Comments:

	     


	11 a) What other flexibilities would you like to see?

	

	Comments:

	     


	11 b) What improvements would they produce?

	

	Comments:

	     


	11 c) How could these flexibilities be used to support more modern working practices?

	

	Comments:

	     


	ILL HEALTH

	12 Do you agree with the principle that the level of ill health retirement benefit should take account of the severity of the medical condition and future earnings capacity? (paragraph 3.11.7)

	

	

	
	 
	Agree
	 
	Disagree
	 
	Not Sure

	

	

	Comments:

	     


	13 Do you agree that the proposed rate of enhancement of one-half of prospective service to normal pension age (paragraph 3.11.7 (b)) is an appropriate level of compensation for those unable to work in any capacity?

	

	

	
	 
	Yes
	 
	No

	

	

	Comments:

	     


	14 Would scheme members be prepared to pay more than 6% to ensure that this, or a higher rate of enhancement was provided? (paragraph 3.5-3.7)

	

	

	
	 
	Yes
	 
	No

	

	

	Comments:

	     


	15 Do you agree that ill health retirement benefits should be paid to out of service members in line with the proposal at paragraph 3.11.9?

	

	

	
	 
	Agree
	 
	Disagree
	 
	Not sure

	

	

	Comments:

	     


	TRANSITIONAL ARRANGEMENTS
16 a) Should members be allowed to elect to move to the new arrangements in advance of 2013? (paragraphs 3.12.1-3.12.3)

	

	

	
	 
	Yes
	 
	No

	

	

	Comments:

	     


	16 b) If so, should members be allowed to exercise this option any time before 2013?

	

	

	
	 
	Yes
	 
	No

	

	

	Comments:

	     


	16 c) or as a one-off options exercise?

	

	

	
	 
	Yes
	 
	No

	

	

	Comments:

	     


	16 d) What are the advantages and disadvantages of each option for scheme members and employers?

	

	Comments:

	     


	PREMATURE RETIREMENT AND SEVERENCE
17 a) What are the policy reasons for retaining a service and/or age-related benefit structure for compensation for loss of employment?

	

	Comments:

	     


	17 b) In what circumstances might service and/or age-related benefits be appropriate; and what form might they take?

	

	Comments:

	     


	BUYING ADDITIONAL PENSION BENEFITS
18 Would members find it beneficial if the existing added years provisions were changed to allow the purchase of 'additional pension' without the need for an earlier break in service?

	

	

	
	 
	Yes
	 
	No

	

	

	Comments:

	     


	19 a) If scheme rules were changed to allow increased scope to buy additional benefits within the TPS, would you make use of those provisions?

	

	

	
	 
	Yes
	 
	No

	

	

	Comments:

	     


	19 b) What ways of making additional contributions would you find most useful, for example, lump sum payments or higher regular contributions?

	

	Comments:

	     


	20 Do you agree that the in-house AVC scheme usefully complements the TPS added years facility? (paragraph 3.15.1)

	

	

	
	 
	Agree
	 
	Disagree
	 
	Not sure

	

	

	Comments:

	     


	21 a) Do you agree with the arguments in paragraph 3.16 for retaining Current Added Years provision only for members of the Reserve Forces?

	

	

	
	 
	Agree
	 
	Disagree
	 
	Not sure

	

	

	Comments:

	     


	21 b) If you disagree please include your justification, along with any safeguards that could be included, here:

	

	Comments:

	     


	22 We would welcome any further comments you may have.

	

	Comments:

	     


	Thank you for taking the time to let us have your views. We do not intend to acknowledge individual responses unless you tick the box below.

	Please acknowledge this reply
	 
	

	

	The Department for Education and Skills carries out research on many different topics and consultations.  As your views are valuable to us, would it be acceptable if we were to contact you again from time to time either for research or to send consultation documents? 

	

	

	
	 
	Yes
	 
	No
	
	

	

	

	

	Code of Practice on Consultation

	

	All UK national public consultations are required to conform to the following standards:

	

	1.
	Consult widely throughout the process, allowing a minimum of 12 weeks for written consultation at least once during the development of the policy.

	
	

	2.
	Be clear about what your proposals are, who may be affected, what questions are being asked and the timescale for responses.

	
	

	3.
	Ensure that your consultation is clear, concise and widely accessible.

	
	

	4.
	Give feedback regarding the responses received and how the consultation process influenced the policy.

	
	

	5.
	Monitor your department’s effectiveness at consultation, including through the use of a designated consultation co-ordinator.

	
	

	6.
	Ensure your consultation follows better regulation best practice, including carrying out a Regulatory Impact Assessment if appropriate.



	
	

	Thank you for taking the time to respond to this consultation.
Completed questionnaires and other responses should be sent to the address shown below by 10 December 2004
Send by post to: 

Department for Education and Skills, Consultation Unit, Castle View House, East Lane, Runcorn, WA7 2GJ.

Send consultation responses by e-mail:



	-Once you have completed the questionnaire, save it on your hard drive and then open an email to TPSModernisation.CONSULTATION@dfes.gsi.gov.uk, and then attach the completed questionnaire file and send the email
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