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Chair’s Introduction

I was delighted to be asked in 2006 to chair Lifelong Learning UK, a role which | took up on
1 November. This is therefore my first annual report.

Lifelong Learning UK is recognized as the keystone of the skills network.

| am proud to chair the organization which has the key role in helping to raise the game of
teachers, tutors, trainers and all who work to support adult learners in the statutory and non-
statutory environment.

2006-7 was a challenging year for this organization. The publication of the Leitch report in
December 2006 signalled enormous changes to the skills landscape. If we are to enable
95% of adults to achieve functional literacy and numeracy; if we are to raise the proportion -
of people qualified at levels 2, 3 and 4, then enormous changes are needed. LLUK has a
role to play in strengthening the employer voice and in encouraging the lifelong leamning
sector to invest more in training, as well as in raising skills levels. Indeed, our input will be
crucial to the success of the Leijtch reforms. As Alan Johnson, then Secretary of State for
Education and Skills said at our conference on 7 December, we won't create world class
skills without world class trainers.

The organisation which | chair has enormous strengths. It has skilled and dedicated staff,
knowledgeable partners, and strategic and resourceful Council members. My role is to help
provide the strategic direction to the organization. To this end | have instigated a review of
the group’s governance, with the aim of improving our strategic focus. With this in mind we
look forward to the many challenges ahead.

Sir David Melville




CEO’s report

2006-7 saw a growing acknowledgement of the importance of LLUK's role and the critical
nature of the task ahead. Alan Johnson, then Secretary of State for Education and Skills, set
this out very clearly when he said: “LLUK represents a powerful force for change, with
potential to transform the quality of learning not just for further education but across the
entire lifelong learning sector”.

During this accounting year we showed that we are indeed a force to be reckoned with. We
have developed our role in each of the four countries of the UK, expanding our office in
Scotland, setting up additional advisory panels in both Wales and Northern Ireland, and
drawing up a draft Welsh Language Scheme. We have also increased our contributions to
policy development in each country of the UK, while in England we have developed our
influence in the regions, becoming a member of every regional quality improvement
partnership led by the Quality Improvement Agency, and engaging a range of employer
champions at very senior level.

2006-7 also saw us complete Stages 1 and 2 of our Sector Skills Agreement, which
constitute the exploration of skills needs in our sector. We are already building on these
findings, and on the workforce data we have gathered, to devise and propose solutions to
the problems identified. '

We continued to undertake work for government departments and agencies throughout the .
UK. Our largest project in this year involved developing a standards and qualifications
framework for Skills for Life professionals. For DFES we also developed the framework of
standards and qualifications for the new initial teacher training qualifications.

We are increasingly taking a role across the Skills for Business network. In partnership with
ConstructionSkills and SummitSkills we undertook a campaign to encourage professionals .
to work as construction tutors, and we have played a role in a number of cross cutting
projects such as the veluntary and community sector ambassador project led by
‘SkillsActive, and bids for projects related to the Olympics. | am now a member of TASSC,

- the consortium of sector skills councils, and we are working with all 24 sector skills councils
on our impact review to identify the further work needed in the lifelong learning sector to
help to meet their skills needs. '

Other h]ghltghts of the year included our first UK-wide conference, which took place in
London in December 2006; the achievement of Investors in People status in February and
the establishment of our first employee forum for the Group a few weeks later. Capacity
remained an issue throughout the accounting year. During the year the number of projects
undertaken sngnlflcantly increased, resulting in pressure on all parts of our infrastructure,
which is now under review.

The whole Skills for Business Network faces enormous challenges in the year ahead. The
demise of the Sector Skills Development Agency and the birth of the Commission for
Employment and Skills; the political changes in Scotland, Wales and Northern Ireland; the
need to respond to the challenge raised by Sandy Leitch: we do not underestimate these. |
would like to give credit to our staff, partners, supplier and Board members, who all played
vital roles in 2006-7. We shall be looking to them even more in 2007-8.

David Hunter




Report of the Trustees
For the year ended 31 March 2007

We present the report and financial statements of Lifelong Learning UK for the year ended
31 March 2007. The statements appear in the format required by the Statement of
Recommended Practice for Accounting and Reporting by Charities (revised March 2005).
This report also comprises the directors’ report as required by 234 Companies Act 1985.

DIRECTORS AND TRUSTEES

With the exception of two directors who sit on the audit committee, who are not trustees, the
directors of LLUK are its trustees for the purpose of charity law and throughout this report
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Retired 20 September 2006
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CEO and other senior staff

CEO: David Forde Hunter

Director of Standards and Qualifications: Monica Deasy (Retired 31 March 2007)
Director of Corporate Services and Company Secretary: Heather Wood

Director of Employer and Stakeholder Relations: Leah Swain _
Director of Research, Policy and Planning: Sara Turton (from 08 February 2007)
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Introduction

Lifelong Learning UK (LLUK) is a Sector Skills Council (SSC), serving community learning
and development, further education, higher education, libraries, archives and information :
services and work-based learning. Our mission is to enable employers in our sector to
recruit, retain and develop highly skilled and effective staff so that we can access the skills
and knowledge needed for a prosperous economy and an inclusive society.

Structure, governance and 'management

LLUK is a company limited by guarantee. We registered as a charity in England and Wales
on 28 February 2006.

The Board and their Committees

The LLUK Council or Board of Trustees is responsible for the governance and strateglc
direction of LLUK. It meets approximately four times each year.

. The Council during the year comprised up to five trustees from each of the following
subsectors:

o further education

+ higher education




" o work based learning
» libraries, information and archive services
e community learning and development and youth work

plus two trustees representing the trade unions (NATFHE, now UCU, and Unison}

Standards Verification UK (SVUK) has a small Board and meets quarterly. LLUK owns all
the shares in SVUK, which functions as the trading subsidiary.

Except for the trade union nominations, our trustees are currént employers, in a very senior
role, and of good standing in the sector. New members are first nominated by the sector
and then approved by Council. As a matter of policy the Council seeks to ensure that the
Council as a whole represents the four countries of the UK as well as all LLUK’s
constituencies, ailthough this has not always been easy to achieve. In future the
nominations committee will take responsibility for much of the appointments process.

LLUK inducts new trustees by providing them with an information pack about the company
and with information about their responsibilities as tfrustees. LLUK also invites them to an
induction meeting to learn more about the organisation.

Reporting to the Council are the Nominations Committee, Finance and General Purposes
Committee, the Audit Committee and the Standards and Qualifications Advisory Committee,
which now also advise the Board of LLUK's subsidiary, Standards Verification UK.

LLUK Council is advised and supported by a framework of employer and stakeholder
panels, representing the different countries of the UK and the different constituencies within
our remit. During the accounting year panels were in operation for Scotland, Wales and
Northern Ireland, and for further education, higher education, community learning and
development and libraries, information and archive services.

Management

While Council is responsible for the strategic direction of LLUK, the day to day management
of the company is delegated to LLUK's paid staff. The trustees exercise control largely
through the Finance and General Purposes Commitiee which approves the annual business
plan and various policies followed by staff. The Finance and General Purposes Committee
also receives regular reports on progress against the business plan.

The remit of Lifelong Learning UK covers all the constituent parts of the United Kingdom.
We have appeinted senior managers to lead the work in Scotland, Wales and Northern
Ireland. They operate out of offices in Edinburgh, Cardiff and Belfast. We also have offices

in London and Leeds.

LLUK is divided into four teams :

Standards and Qualifications

Employer and Stakeholder Relations

Corporate Services

Research, Policy and Planning (from February 2007)

All report dlrectfy to the Chief Executive, who also provides day to day management for the
Chief Officer of Standards Verification UK.




Relationship with the Skills for Business network

As a Sector Skills Council, LLUK is part of this network which aims {o boost the productivity
and profitability of the UK by identifying and tackling skills gaps and shortages on a sector
by sector basis. We have a pivotal role to play in linking ‘demand’ from empioyers in
particular with the supply provided by the skills system across the UK. The Sector Skills
Development Agency (SSDA) underpins the network and is responsible for funding,
supporting and monitoring the SSCs. The SSDA provided LLUK with core funding of £1.2m
in the reporting year plus an additional £125k for performance funding.

Relationship with Standards Verification UK

LLUK has a wholly owned subsidiary, Standards Verification UK {(SVUK) based in LLUK’s
Leeds offices. SVUK has its own Board. ,

Standards Verification UK is responsible for endorsing initial teacher training qualifications
and approving specialist qualifications for teachers of ESOL, literacy and numeracy in the
learning and skills sector in England. It is currently expanding in order to offer the Standards
Verified Quality Mark to gqualifications and continuing professional development programmes
in other areas in the lifelong learning sector, such as Leadership and Management
Development.

SVUK works closely with higher education institutions, awarding bodies and training
organisations that offer these qualifications. it has a vital role in ensuring the quality of initial
training and continuing professional development through its work with providers and
stakeholders.

Other companies

Until 31 December 2006 LLUK provided staff and management services to the Institute for
Learning which is based in LLUK’s London offices.

Risk statement
LLUK has robust policies for the management of risk. These involve

s The identification and management of risk at project level by project managers in
accordance with Prince 2 principles,;

¢ The identification and management of risk at company-wide level by the Trustees,
who are responsible for reqularly reviewing the register of company wide risk

s A programme of scrutiny by the internal auditors, who make recommendations for
improvement

. & A programme of scrutlny by the Audit Committee, who oversee the risk management

process for both companies and review the risk registers and the implementation of
recommendations by the internal auditors. '




Obijectives and Activities

Objects

LLUK’s objects (as stated in its Memorandum) are to advance the education and trammg of
all those working in the field of lifelong learning:

» thereby improving the educational standards of the workiorce available to
employers in the Sector,

» thereby advancing the education of those in lifelong learning;
thereby improving the educational standards of the workforce available to
employers in general,

» thereby generally promoting industry and commerce.

LLUK Aims

LLUK shares with the rest of the Skills for Business network the ultimate aim of increasing -
the economic prosperity of the United Kingdom. LLUK's role is to ieverage the contribution
made by all those who deliver or facilitate learning in the sector. All our activities are driven

by our four key goals:

+ To reduce skills gaps and shortages

« To improve productivity, business and public service performance
To increase opportunities to boost the skills and productivity of everyone in the
sector’s workforce

o Toimprove learning supply.

Our remit is exceptionally wide: we estimate that a total of around 1.2 million peopie work in
our sector, which covers Scotland, Wales and Northern lreland as well as England. We
have strategic responsibility for all those who work in further education, higher education,
work based learning, libraries, information and archive services, community learning and
development and youth work. The learning context in the UK is diverse: learning is delivered
in the community and in the workplace as well as in educational institutions, and delivery
involves support staff as well as teachers, tutors and trainers; volunteers as well as paid

employees.

Our vision is to make the UK lifelong learning workforce the best in the world. We want to
see lifelong learning a reality for all, helped by a wide range of high quality learning
opportunities, and in turn facilitating the development of a highly skilled workforce. It is our
role to provide information, develop standards and qualifications, influence the policies and
build the partnerships that will enable employers to turn this vision into reality.

LLUK’s Core Tasks

. We have identified a number of core tasks which we must complete if we are to achieve our

mission.

It is our responsibility to set in place the labour market information, the framework of
standards and qualifications and the strategic context which will both inspire and enable

- learning providers.to maximise the contribution made by these diverse individuals. These
requirements have determined Core Tasks 1 to 3.
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We are an employer led body, and while we can provide the information and strategic tools
mentioned above, it is ultimately for empioyers in our sector to take action in relation to their
own workforce. We also recognise that the opportunities open to our employers are shaped
above all by government policies in that part of the United Kingdom. A key strand of our
work therefore involves acting as the voice of our employers and seeking to influence policy
makers in England, Scotland, Wales and Northern Ireland. The needs to build partnerships
and to act as a conduit for information have determined Core Tasks 4 to 6.

Our grant from the Sector Skills Development Agency finances much of the work on our
core tasks, and the Agency reviews our business plan and receives reports on a quarterly
basis. In addition, we undertake additional tasks which are necessary for or aligned with
these core tasks. These are managed as projects. During the year all these additional
projects were supported by funds from UK government departments or agencies. In
addition, three projects were delegated to the subsidiary SVUK. The majonty of these make
a contribution to the management costs of the organlsation

We set ourselves the following core tasks for 2006-7:

1. To secure and interpret accurate and authoritative labour market information and
intelligence relevant to our employers

2. To develop and mainfain a framework of core standards- and credit-based
qualifications which recognise prior achievement, enable learners to map career
pathways and thus increase opportunities for mobility within the sector

3. To reduce skills gaps and shortages by promoting careers in the sector, securing
improvements in recruitment and retention and taking action to raise the
performance of those who work in the sector

4. To secure agreement between employers and with funding bodies and regulators in
order to shape the supply of training to the needs of the sector

5. To engage the support of a critical mass of employers in each constrtuency andin
each country

6. Toimprove the dialogue between our employers and those who look to the lifelong

. learning sector to meet their own skills needs
7. To provide support to those undertaking core tasks 1 to 6.

'Achievemehts and Performance

Performance measurement

As explained in the last section, LLUK’s ultimate aim is to create an inclusive and
prosperous UK. Given the difficulty of measuring our contribution to this, the report below
focuses on the measurement of outputs rather than outcomes.

Financial Review

The resulis for the 12 month accounting year ending March 2007 show a Group surplus of
£265,879. This performance brings total reserves to £1,500,351, comprised of £1,340,110
unrestricted funds and £160,241 restricted reserves.
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LLUK has a policy of maintaining reserves at a level which would meet the costs of
maintaining and closing down offices over a 3 — 6 month year. in June 2006, the Finances
and General Purposes Committee identified £700k plus the net book value of fixed assets
as the sum which would be required to do this. With the closing Fixed Assets at 31 March
2007 of £393,045 this reserves target would be £1,093,045. Overall reserves have
surpassed this target by £407,306, two years ahead of the 2008/09 projection.

Once again principal sources of funding were the Skills Sector Development Agency, in the
form of an unrestricted Core Grant, and the Department for Education and Skills for
restricted project funding. Expenditure of resources against these restricted and unrestricted

income streams are detailed in note 6.

Performance in 2006[7

Core task 1: Secure and interpret accurate and authoritative labour market
information and intelligence relevant to our employers

We said we would: . During the year we:

provide the high quality authoritative data on.  updated the workforce profile in further and
which the Sector Skills Agreement and higher education; started to develop an
sector qualification strategy will be based integrated workforce data collection

methodology; sourced the baseline data for
the sector skills agreement; analysed the
main gaps and weaknesses in workforce
skills and agreed priorities with employers
and key stakeholders.

Core task 2: Develop and maintain a framework of core standards- and credit-based

qualifications
We said we would: : During the year we:

develop a sector wide qualification for the agreed a timetable and core principles for the
lifelong learning sector. sector qualifications strategy and
' published the standards for the _
teacher/tutor/trainer qualification framework.
The ‘Preparing to Teach in the Lifelong
Learning Sector ‘ (PTTLS) award was the
first to be put on England’s qualification and
- credit framework. We also published the

outcome of the consultation on the new
National Occupational standards for
Libraries, Archives and Information Services
and undertook consultations on the NOS for
fearning support, youth work and generic
CLD.
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Core task 3: Reduce skills gaps and shortages
During the year we:

We said we would:
provide an accurate, comprehensive and up

to date telephone and web information and
advice service

produce a workforce devefopmen't strategy
for the sector.

promote careers in the sector

extended the scope of this to. encompass
all LLUK’s constituencies throughout all the
four countries, and dealt with a 80%
increase in calls;

created and promoted up fo date website
information on careers for each country and
constituency, and become the national
reference point for Skills for Life information
and advice.

were pleased o be awarded the contract fo
develop the workforce strategy in England
alongside contracts to deliver a whole
range of FE reforms. We have agreed the
project plan with DfES.

‘undertook a joint project to increase

numbers of construction work tutors in

“England. This led to nearly 5000 requests

for further information and over 1000
expressions of interest from England based
learners.

Cdre task 4: To secure agreement to shape the supply of training to the needs of the

sector
We said we would:

develop a stakeholder engagement strategy

and deliver the action plan fo ensure an
influencing route for LLUK.

represent employers’ needs fo stakeholders
and pariners.

deliver stage 3 - 5 of the SSA.

During the year we:

-completed stakeholder analysis for each

country and constituency; set up a
stakeholder contact database and engaged
with governments at national and EU level to
ensure key policies take account of LLUK

established key partnership working in order
to strengthen our influencing voice; we have
also responded to 25 key policy

 consultations across the UK as well as

13

funding body annual skills assessments and
identified funding opportunities to support -
delivery of identified employer skills needs.

Produced detailed plans for stage 3to 5
which are on schedule to deliver the S8A.




Core task 5: to improve the dialogue between our employers and those who look to
the lifelong learning sector to meet their own skills needs

We said we would:

develop areas of joint work between LLUK
and the Skills for Business Nefwork and
participate in cross-cutting initiatives within
the network.

participate in cross cutting initiatives

During the year we:

worked jointly across a wide range of activity

including the Impact Review, the SSA, the
Olympics, joint work and on Museums and
Libraries careers. We have also chaired the
Network in Wales for one year.

delivered a report on the delivery of the cross
sector plan, and identified key cross cutting
themes. We also published two key guidance
documents jointly with the Teacher
Development Agency. In addition we had
both Management and Leadership and
Voluntary and Community Champions in
post to facilitate work with the Skillls for
Business Network in these cross cuiting
areas.

Core Task 6: To engage the support of a critical mass of employers in each

constituency and in each country
We said we would:

develop an employer engagement strategy.

draft and deliver country workplans, we also

said we ‘would deliver an employer
questionnaire, which was develop an
employer questionnaire and audit LLUK's
activity across the four countries of the UK.

promote LLUK to employers.

developed

establish panels for community !éarning and
development, higher education and libraries
archives and information services.

During the year we:

developed an employer contact database
and mapped stakeholders and employers.

drafted and delivered couniry workplans;
audited delivery across the UK.  We
undertook employer surveys as part of the
SSA.

used opportunities such as evenis to
disseminate information; we delivered a UK-
wide conference in December 2008 with
Alan Johnson and Jane Davidson as
keynote speakers; we also supporied LLUK
council members to become champions,
marketing material  and
contributed news and other items f{o
employer targeted publication.

We established new panels of employers
and stakeholders for HE and LAIS and
maintained the CLD UK Panel and National

14




enable employers and stakeholders to shape
policy

Advisory groups.

We have used Panels to canvass views on
our Sector Skills Agreement, policy
consultation responses, and delivery of
projects and programmes

Core task 7: To support the achievement of other LLUK and SVUK core tasks

We said we would:

manage LLUK’s finances efficiently
achieve excellence in project management

raise the external proﬁle of LLUK

maximise trustee effectiveness

maximise staff effectiveness

During the year we:

began the process of improving our
management accounting systems;

reviewed our project management manual
and contract monitoring system;

drew up a marketing and communications
strategy and drew up plans to improve the
website, which received a 50% increase in
hits. David Hunter sat on the Ministerial
standing group on 14-19 qualifications and
on further education; Michelle Sayers sat on
the Wales review of the FE system external
steering group

reviewed the effectiveness of Council;

refined our staff development and appraisal
system, developed our equalities work and
began to review terms and conditions (This
work will be taken forward as part of the
business transformation programme) and set
up an employee forum

More detailed information about these is contained in the 2006-7 Plan, available on

www.fluk.org.

15
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Lifelong Learning' UK

Statement of Trustees’ responsibilities

Law applicable to incorporated charities in England and Wales requires the Trustees, who are also -
directors for the purposes of company law, to prepare financial statements for each financial year
which give a true and fair view of the state of affairs for the Charity and of the Group and of its
financial activities during the year. In preparing those financial statements, the Trustees are required

fo:

Select suitable accounting policies and then apply them consistently

+ . Make judgements and estimates that are reasonable and prudent
State whether applicable accounting standards have been followed, subject to any material
depariures disclosed and explained in the financial statements

e Prepare financial statements on the going concern basis unless it is inappropriate to
presume that the Charity and the Group will continue in operation.

The Trustees are respon5|bie for keeping proper accountang records, which disclose with reasonable
~accuracy at any time the financial position of the Charity, and which enable them to ensure that the

financial statements comply with the Companies Act 1985. They have general responsibility for
taking such steps as are reasonably open to them to safeguard the assets of the Group and Charity
and to prevent and detect fraud and other irregularities. _

The Trustees are responsible for the maintenance and 'integrity of the corporate and financial
information included on the charity's website. Legislation in the United Kingdom governing the.
preparation and dissemination of the financial statements may differ from legislation in other

jurisdictions.
In accordance with company law, as the company’s direc{ors we certify that:

o So far as we are aware, there is no relevant audit information of which the company’s -

auditors are unaware; and _
s As the directors of the company we have taken all the steps that we ought to have taken in
order to make ourselves aware of any relevant audit mformat:on and to establish that the

charity’s auditors are aware of that information.

By order of the trustees

D Melville
Chairman

Dated..... ‘23“0 (07
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Lifelong Learning UK

Independent Auditors’ report to the members of the Lifelong Learning UK

We have audited the financial statements of Lifelong Learning UK for the year ended 31 March
2007. The financial statements, which comprise the consolidated statement of financial activities,
the group and company balance sheets, the consolidated cashflow statement and related notes to
the financial statements , which have been prepared under the historical. cost conventron and the

accounting policies set out therein.

This report is made solely to the company’s members, as a body, in accordance with Section 235 of
the Companies Act 1985. Our audit work has been undertaken so that we might state to the
charitable company’s members those matters we are required to state fo them in an auditor’s report
and for no other purpose. To the fullest extent permitted by law, we do not accept or assume
responsibility to anyone other than the company and the company’s members as a body, for our
~audit work, for this report, or for the opinions we have formed.

Respective responsibilities of the directors and auditors :
- The directors’ responsibilities for preparing the Directors’ Report and financial statements in
accordance with applicable law and United Kingdom Accounting Standards are set out in the

Statement of Trustees respon5|b:ilt1es

Our responsibility is to audit the financial statements in accordance with relevant legal and
regulatory requirements and International Standards on Auditing (UK and lreland).

We report to you our opinion as to whether the financial statements give a true and fair view and are
properly prepared in accordance with the Companies Act 1985. We also report to you if, in our
opinion, the Trustees Report is consistent with the financial statements, if the charitable company
has not kept proper accounting records, if we have not received all of the information and
explanations we require for our audit, or if information specified by law regarding trustees
remuneration and transactions with the charitable company is not disclosed. .

We read other information contained in the Annual Report, and consider whether it is consistent with
the audited financial statements. This other information comprises only the chair's introduction, the
CEOQ's report and the Trustees’ report. We consider the implications for our report if we become
aware of any apparent misstatement or material inconsistencies with the financial statements. Our
responsibilities do not extend to any other information.

Basis of opinion

We conducted our audit in accordance with International Standards on Auditing (UK and Ireland)
issued by the Auditing Practices Board. An audit includes examination, on a test basis, of evidence
relevant to the amounts and disclosures in the financial statements. It also includes an assessment
of the significant estimates and judgements made by the trustees in the preparation of the financial
statements, and of whether the accounting policies are appropriate to-the circumstances of the
charitable company, and are consistently applied and adequately disclosed.

We planned and performed our audit so as to obtain all the information and explanations which we
considered necessary in order to provide us with sufficient evidence to give reasonable assurance
that the financial statements are free from material misstatement, whether caused by fraud or other
irregularity or error. In forming our opinion we also evaluated the overall adequacy of the

presentation of information in the financial statements.
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Lifelong Learni'ng UK

Opinion
In our opinion: :

e the financial statements show a true and fair view, in accordance with United Kingdom
Generally Accepted Accounting Practice, of the state of the affairs of the charitable group
and company as at 31 March 2007 and of its incoming resources and application of
resources, including its income and expenditure in the year then ended;
have been properly prepared in accordance with the Companies Act 1985 and
the information given in the trustees report is consistent with the financial statements.

Tenon Audit Limited Clifton House

Registered Auditor Bunnian Place
_ _ Basingstoke

Dated: 23] . lo% Hampshire
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Lifelong Learning UK

Consolidated Statement of Financial Activities (including Income and Expenditure Account)

for the year ended 31 March 2007

Notes

CIhcoming resaurces
Incoming rescurces from generated
funds: )

Voluntary income’

Grants -3
Investment income - 4
Incoming resources from charitable 5

activities

‘otal incoming resotirces

Charitable activities 8

Governance costs 6

Net income before transfers
Transfers befween funds

Net dsinthe period

Reconciliation of funds
Total funds brought forward 12

. 4 month
- - pericd to
12 month period to 31 March 2007 31 March
2006
General Restricted Total Total
Funds Funds Funds Funds
1,326,000 - 1,326,000 505,298
22,367 - 22,367 7,990
251,103 6,778,658 7,029,761 1,400,958
6778658 - 8378128 1914246
(1,280,192} (6,698,003) (7,978,195) (1,594,565)
(134,054) : 0 (134,054) (49,914)
(1,414,246) (6,698,003} 1. (8.112,249) - (1,644,479)
186,224 80,655 265,879 269,767
13,603 (13,603) . -
198,827 67,052 266,879 | 269,767
1,141,283 93,189 1,234,472 964,705

The above results are derived from continuing activities.

The accompanying notes are an integral part of the consolidated statement of financial activities.
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Lifelong Learning UK

Group Balance Sheet at 31 March 2007

Note As at 31 March As at 31 March
: 2007 ) 2006
£ £ R 3 £
Fixed assets 7
Tangible assets 8 393,045 . 469,922
393,045 469,922
Current assets
Debtors 10 2,819,218 ‘ 1,012,273
Cash at bark and in hand 1,732,855 563,849
4,552,174 1676,122
Creditors: amounts falling due
within one year : 1 (3,444 ,868) (911,572}
1,107,306 - 764,550

Net current assets

The reserves of the Charity
Restricted income funds 12,13 160,241 _ 93,189
Unrestricted income funds
Designated 207,775 ‘ 286,836
General : 1,132,335 854,447
Total unrestricted funds . 12,13 1,340,110 ‘ 1,141,283
Total Charity Reéserves 400381 . 1238472

These financial statements were approved and authorised for issue by the Board of Trustees on ,2,,3, LQI Qq_ ... and were
signed con its behalf by: :

D Melville
Chairman
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Lifelong Learning UK

Company Balance Sheet at 31 March 2007

Note

Fixed assets
Tangible asseis ) 8
Investments 9

Current assets
Debtors 10
Cash at bank and in hand

Creditors: amounts falling
due within one year i 11

Net current assets

ataseets

The reserves of the Charity
Restricted income funds 12,13

Unrestricted income funds
Designated

General
Total unrestricted funds 12,13

 Total Gharlty Resérv

As at 31 March

2007
£
393,045
1,000

394,045
2,649,740
1,380,842
4,030,582
(3,130,576)

900,006

As at 31 March

2006
£ £
468,922
1,000
470,822
1,018,955
663,810
1,682,765
(1.019,959)
662,806

49,235

207,775

1,037,041
1,244,816

42,460

286,830

804,432
1,091,268

These financial statements were approved and authorised for issue by the Beard of Trusfees on QSI 1.D. Iﬁ—:}“ and were

signed on its behalf by:

o) Weks M

D Melville
Chairman
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Lifelong Learhing UK

Consolidated Cash Flow Statement for the year ended 31 Mrarch 2007

Note ‘ 2007
' £
Net cash inflow/{outflow) from 19 1,135,840
operating activities- '
Returns on investments and servicing of
finance
22,387

Interest received

Taxation

Capital expenditure and financial investment

Purchase of tangible fixed assets : {89,101)
doeedos
Reconciliation of net cash flow to movement in net funds
Note 2007
£
Increase f (Decrease) in cash in the year 20 1,069,106
663,849

Net funds at beginning of year

Net funds at end of year 1,732,955

20086
£

{103,691)

7,980

(892)

(63,960)

o Geossy

2006
£

(160,553)
824,402

663,849

These financial statements were approved and authorised for issue by the Board of Trustees on 23/ H} / OT{_ and were

signed on its behalf by:

Yrved Mo sl

D Melville
Chairman
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- Lifelong Learning UK

Notes to the financial Statements

1.

2.1

2.2

2.3

Status

Lifelong Learning UK (the Charity) is a company limited by guarantee (number 05155002)
and registered with the Charity Commissioners (number 1113104).

The members of the company are the Trustees who are named on the first page of the
statutory accounts. In the event of the charity being wound up, the liability in respect of the
guarantee is limited to £1 per member of the charity.

Accounting policies

The following accounting policies have been applied consistently in dealing with.items which
are considered material in relation to.the charity’s financial statements.

Basis of preparation

The financial statements are prepared under the historical cost convention and in
accordance with the Statement of Recommended Practice - Accounting and Reporting by
Charities (SORP 2005} issued in March 2005. They have been prepared in accordance with
applicable UK accounting standards and comply with the Companies Act 1985.

Group financial statements

The Statement of Financial Activities and Balance Sheet consolidate the financial statements
of the charity and its subsidiary undertaking, Standards Verification UK Limited. The results
of the subsidiary are consolidated on a line by line basis. A separate Statement of Financial
Activities and Income and Expenditure Account are not presented for the charity itself
following the exemptions afforded by section 230 of the Companies Act 1985 and paragraph

397 of the SORP.
Fund accounting

General funds comprise accumulated surpluses and deficits which are available for use at
the discretion of the Trustees in furtherance of the general objectives of the charity.

Restricted funds are funds which are to be used in accordance with specific restrictions
imposed by donors or which have been raised by the charity for particular purposes.

Where funds are received for specific capital items where the assets are then available for.
use for general purposes, the income is treated as restricted and then transferred to an
unrestricted reserve once the assets have been purchased. The cost of these assets is then
transferred to a designated fund against which annual depreciation is charged.

Management charges are levied to the subsidiary company on an arms length basis. Where
these management charges are lower than the overhead allocation permitted in the specific
restricted project specification a notional surplus arises. These notional surpluses are
transferred from restricted to unrestricted reserves,
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Lifelong Learning UK

Notes to the Financial Statements {continued)

2.4

2.5

Incoming resources

All incoming resources including grants receivable are included in the Statement of Financial
Activities when the charity is legaily entltled to the income and the amount can be quantlfxed

with reasonable accuracy.

Where not all conditions of receipt have been met the balance is deferred.

Resources expended

Expenditure is recognised when a liability is incurred, and on the accruals basis.
Irrecoverable VAT is charged as a cost to the Statement of Financial Activities.

Direct project costs are allocated against each project. Support costs are allocated on the
basis of the allowable overhead terms within each project contract.

2.6 Charitable Activities

The charitable activities of the company are spread across the following core areas (as
detailed in the Trustees report).

These activities are referred to by their Core task reference throughout the financial
statements.

Coi‘e Task 1 To secura and interpret accurate and authoritative labour market information
and intelligence relevant to our employers .

Core Task 2 To develop and maintzin a framework of core standards- and credit-based
qualifications which recognise prior achievement, enable learners to map career pathways
and thus increase opportunities for mobility within the sector

Core Task 3 To reduce skilis gaps and shortages by prometing careers in the sector,
securing improvements in recruitment and retention and taking action to. raise the
performance of those who work in the sector

Core Task 4 To secure agreemeant between employers and with funding bodies and
regulators in order to shape the supply of training to the needs of the sector

Core Task 5 To improve the dialogue between our employers and those who look
to the lifelong learning sector to meet their own skills needs

Core Task 6 To engagé the support of a critical mass of employers in each
~ constituency and in each country

Core Task 7 To provide support fo those undertaking core tasks 1 to 6
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Lifélong Learning UK

Notes to the Financial Statements {continued)

2.7

2.8

2.9

2.10

Tangible fixed assets

Individual fixed assets costing more than £1,000 are capitalised and mcluded at cost,
inciuding any incidental costs of acqunsutlon

Depreciation is provided on tangible fixed assets at rates calculated to write off the cost on a
straight-line basis over their expected useful economic lives as follows:

Asset type Annual rate
Fixtures and fittings Over length of Iease
Computer equipment - - 33%

Office equment 25%

Assets are revsewed for impairment if there are indications of impairment during the year.

Investments

Investments held are recorded at cost less any diminutions in value arising since acquisition.

Pension cost

Retirement benefits to some employees of the company are provided by the Teachers’
Pension Scheme (TPS). This is a defined benefit scheme which is externally funded and
contracted out of the State Earnings Related Pension Scheme.

Contributions to the scheme are charged to the Statement of Financial Activities so as to
spread the cost of pensions over employees’ working lives with the company in such a way
that the pension cost is a substantially level percentage of present and future pensionable
payroll. Variations from regular costs are spread over the expected average remaining
working lifetime of members of the scheme after making allowances for future withdrawals.
The contributions are determined by qualified actuaries on the basis of triennial vaiuations
using quinguennial valuations using a prospective benefit method for TPS.

The company also operatés a defined contribution pension scheme. The scheme funds are
administered by managers independent of the Group’s finances. The pension charge
represents contributions payable by the Group to the funds for the year (see note 7 and 17).

Finance and operating leases

Rentals applicable to operating leases are charged to the Statement of Financial Activities
over the year in which the cost is incurred. Assets purchased under finance leases are
capitalised as fixed assets. Obligations under such agreements are included in creditors. The
difference between the capitalised cost and the total obligation under the lease represents
the finance charges. Finance charges are written-off to the Statement of Financial Activities
over the period of the lease so as to produce a constant periodic rate of charge.
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Lifelong Learning UK

Notes to the Financial Statements (continued)

3. Donations, legacies and grantis

Government granis

4. Investment income

2007 2007 2006 2006
Unrestricted Restricted Unrestricted - Restricted
£ £ ' £ £

1,326,000 - 505,298 -
1,326,000 - 505,298 -

All of the group’s investment income arises from interest earned from money placed on

deposit.

5. Incoming resources from charitable activities

Core tasks are defined in the accounting policies note and Trustees report.

Charitable activity

- Core Task 1
Core Task 2
Core Task 3
Core Task 4
Core Task 5
Core Task 6
Core Task 7

Unrestricted Restricted

2007 2006
funds funds Total Total
£ £ £ £
- 190,714 190,714 101,136
- 4,167,237 4,167,237 889,003
- 1,807,187 1,807,187 256,850
- 8,801 8,801 37,984
- 51,804 51,804 18,333
- 552,916 552,916 4,900
251,103 - 251,103 92,662
251,103 6,778,658 7,029,761 1,400,958
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Lifelong Learning UK

Notes to the Financial Statements (continued)

6.

Resources expended

Year ended 31 March 2007

Charitable activity
Core Task 1 -
Core Task 2

Core Task 3

Core Task 4

Core Task 5

Core Task 6

Total restricted

Core Task 7
Total unrestricted

Analysis of Support Costs

Salaries
Premises
Depraciation

" Travel & subsistence

Staff welfare and training
IT

Insurance and professional fees

Project overhead absorption
Other
Total

Direct costs Support Total costs
Cosis
£ £ £
130,031 60,417 190,448
2,891,051 1,562,806 4,453 857
1,041,202 373,265 1,414,557
8,801 0 8,801
42 437 9,000 51,437
523,024 55,879 578,903
4,636,636 2,061,367 6,698,003
111,588 1,168,603 1,280,192
111,588 1,168,603 1,280,192
Total Total
Restricted unrestricted
- 1,761,658
- 305,181
- 138,031
- 165,786,
- 45,634
- 148,214
- 55,774
2,061,367 (2,061,367}
- 611,682
2,061,367 1,168,603

In the prior period, where projects included an overhead allowance, the overheads were
absorbed on a pro rata basis across support cost categories. For the current year the
overhead absorption has been left as a single line allocation between unrestricted and

restricted support costs.
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Lifelong Learning UK

Notes to the Financial Statements (continued)

Period ended 31 March 2006

Charitable activity
Core Task 1

Core Task 2

Core Task 3

Core Task 4

Core Task 5

Core Task 6

Total restricted

Core Task 7
Total unrestricted

Analysis of Support Cosis

Salaries

Premises

Depreciation

Travel & subsistence

Staff welfare and training

T

Insurance and professional fees
Other

Total

Governance costs

Committee costs
Legat costs
Audit fees
Accountancy
Consultants

Direct costs - Support Total costs
Costs
£ £ £
63,607 37,000 100,607
506,645 273,445 780,090
161,801 82,549 244,350
22,859 - 15,128 37,987
15,010 ] - 15,010
4,262 630 4,892
774,184 408,752 1,182,936
- 411,629 411,629
- - 411,629 411,629
Total Total
Restricted unrestricted
207,830 209,393
41,483 41,775
26,579 26,766
28,376 28,575
23,503 23,670
16,889 17,108
31,878 32,103
32,014 32,239
408,752 411,629
4 month
period to
2007 March 2006
unrestricted unrestricted
17,443 17,600
2,990 8,942
27,309 4,000
0 6,600
86,313 12,772
134,054 49,914




Lifelong Learning UK

Notes to the Financial Statements (continued)
7. Staff numbers and costs |

The average number of persons (including executive directors) employed by the Group and
the Charity during the year was as follows:

2007 2006 2007 2006
Group Group Company - Company

No . No No No
Charitable activities 72 40 63 35
Support 87 15 85 14
139 55 128 49

The aggregate payroll costs of those persons were as follows:

2007 2008 2007 2006

Group Group Charity. Charity

£ £ £ ' £
Wages and Salaries 2,289,578 505,842 2,062,615 536,866
Social Security costs 422 436 68,359 379,848 ' 57,233
Other pension costs ' 230,553 67,209 218,152 62,741
2,942 567 729,410 2,661,615 856,840

Until 315 October 2006 J C Hedger was paid £19,384.88 (2006: £14,453) for his services as
chairman. From 1% November, D Melville was paid nil. These payments are authorised by

the Articles. :

Reimbursed expenses of £5,547 (2006: £4,975) were paid to the trustees (Directors) during
the year. Trustee (Director) Indemnity Insurance of £1,768.23 (2006: £1,120) has been paid

in the year.

The number of higher paid employees in the following range was:
2007 2006

—_

£60,001 - £70,000
£70,001 - £80,000
£80,001 - £90,000 .
£90,001 - £100,000
£100,001 - £110,600
£110,001 - £120,000 - -
£120,001 - £130,000 ' . B}
£130,001 - £140,000 1 1

o= NN =
1 = e
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Lifelong Learning UK

Notes to the Financial Statements (continued)

8. Tangible fixed assets
Group and company ,
All fixed assets are held for charitable purposes

Fixtures and Computer Office
fittings equipment equipment Tokal
£ £ £ £
Group and Charity : '
As at 1 April 2006 187,161 272,937 147,303 607,401
Additions 13,358 68,542 7,201 - 89,101
Transfers - - -
Disposals _ - (4,390) : (3,819 (8,209)
As at 31 March 2007 200,519 337,089 150,685 688,292
Depreciation
As at 1 April 2006 17,830 80,322 39,327 137,479
Charge for period ) 27,309 98,783 37,247 ' 163,339
Transfer - - -
Disposals - {2,626) (2,944) (5,570)
As at 31 March 2007 45,139 176,479 73,630 205,249
Net book value :
Ag at 1 April 2008 169,331 C 192,815 107,976 469,922
As at 31 March 2007 155,380 160,610 77,055 393,045

9. Fixed asset investments

There are no fixed asset investments held by the Group.

Shares in

subsidiary

underiaking

Company : £
Cost and net book value at 3f March 2007 and 31 March 2006 : . 1,000

The investment represents 100% of the issued share capital of Standards Verification UK

Limited.
Country of Incorporation Class . Principal Activity
Standards Verification UK Limited England and Wales Ordinary Endorsement and approval of
teacher training
Capital and Reserves ' Profit far the year
2007 2007
: £ £
Standards Verification UK Limited 207,300 ' 105,556
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10. Debtors

2007 2008 2007 2006
Group Group Company Company
£ £ £ £
Trade debtors 921,237 698,445 760,965 696,975
inter-company debtor - - 9,631 -
Prepayments and accrued income 1,857,351 313,828 1,879,113 321,880
2,819,218 1,012,273 2,848,740 1,018,955
11.  Creditors: amounts falling due within one year
2007 2006 2007 2006
Group Group Company Company
£ £ £ £
Trade creditors 1,160,764 339,051 1,021,181 306,092
Amounts due {o group undertakings _ ' - - 200,605
Other taxes and social security 120,365 58,623 - 103,304 51,351
Corporation tax - - - -
Other creditors 9,766 55,108 9,766 55,108
Accruals and deferred income 2,153,973 458,790 1,826,315 406,803
3,444,888 911,572 3,130,576 1,019,858
12, Analysis of fund movements for Group
Balance at Incoming Resources Transfers. Fund at
-1 April Resources Expended 31 March
2006 2007
£ £ £ £ £
" Unrestricted funds:
General. 854,447 1,599,468 (1,414,248} 92,664 1,132,335
Designated 286,836 - - (79,061) 207,775
1,141,283 1,589,469 (1,414,246} 13,603 1,340,110
Restricted funds:
Core Tasgk 1 598 190,714 (190,448) - 864
Core Task 2 76,838 : 4,167,237 (4,062,048) (42,737} 139,280
Core Task 3 12,492 1,807,187 (1,806,366) - 13,313
Core Task 4 (3) 8,801 (8,801) - (3)
Core Task 5 3,258 51,804 {51,437) oo 3,623
Core Task & 8 552,918 (578,903) 29,134 3,154
93,189 6,778,658 (6,698,003) {13,603} 160,241

Project overhead allocation not spent in the period is transferred to unrestricted reserves to
allocate against future core overheads.
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12. - Analysis of fund movements for Company

Balance at Incoming Resources Transfers Fund at
1 April Resources Expended 31 March
2006 2007
£ £ £ £ £
Unrestricted funds:
General 804,432 1,824,091 {1,641,409) 49 927 1,037,041
Designated 286,836 - (79,061) 207,775
1,091,268 1,824,091 (1,641,400) (28,134) 1,244,816
Restricted funds: -
Core Task 1 _ 588 180,714 {190,448} - 864
Cora Task 2 28,109 3,387,739 (3,385,564) - 28,284
Core Task 3 . - 12,492 1,415,378 (1,414,557) - 13,313
Core Task 4 (3) 4255 {4,255) - (3)
Core Task 5 3,256 51,804 (51,437} - 3,623
Core Task 6 8 552,816 (578,803} 29,134 3,154
42 480 5,602,806 (5,625,165) 29,134 49,235
13.  Analysis of group net assets between funds
General Designated Restricted Total funds
funds funds funds
£ £ £ £
Tangible fixed assets 185,270 207,775 - 383,045
Net current assets 947,065 - 160,241 1,107,306
1,132,335 207,775 160,241 1,500,351
Analysis of company net assets between funds
General Designated Resfricted Total funds
funds funds funds
B £ £ £
Tangible fixed assets 185,270 207,775 - 393,045
Net current assets 851,771 - 48,235 901,006
207,775 49,235 1,204,051

14.  Related party disclosures

1,037,041

Due to the nature of the group’s operations and the composition of the Board of Trustees it is
inevitable that transactions will take pilace with organisations in which a member of the Board
of Trustees may have an interest. All transactions involving organisations in which a member
of the Board of Trustees may have an interest are conducted at arm’s length and in
accordance with the group’s financial regulations and normal procurement procedures.

The group has taken advantage of the exemptions in FRS 8 not to disclose transactions

eliminated on consolidation.
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18.

- 16.

17,

Parent company Income and Expenditure

The company has taken advantage of the exemptions afforded by section 230 of the
Companies Act 1985 and paragraph 397 of the SORP not to present a separate Statement
of Financial Activities and Income and Expenditure Account. The Parent company’s surplus
for the year was £160,320.

Contingent Liability
There are no known contingent liabilities.

Pensions
Teachers’ Pension Scheme

The TPS is an unfunded defined benefit scheme. Contributions on a pay-as-you-go basis
are credited to the Exchequer under arrangements governed by the Superannuation Act
1972. A notional asset value is ascribed to the scheme for the purpose of determining

contribution rates.
The pensions cost is assessed every five years in accordance with the advice of the

Government Actuary. The assumptions and other data that have the most significant effect
on the determination of the contribution levels areas follows:

Latest actuarial valuation 31 March 2004
Actuarial method ' Prospective Benefits
Investment returns per annum 8.5% per annum
Salary scale increases per annum : 5.0% per annum
Market value of assets at date of last valuation £162,650 million

Proportion of Members' accrued benefits covered
by the notional value of the assets , : 98.88%

Following the implementation of Teachers' Pension (Employers' Supplementary
Contributions) Regulations 2000, the Government Actuary carried out a further review on the
level of employer contributions. For the period from 31 March 2006 to 31 December 2007
the employer contribution was 13.5%. The rate increased to 14% from 1 January 2007 and
employee rates increased from 6% to 6.4% on the same date. :

Under the definitions set out in Financial Reporting Standard 17 - Retirement Beneﬂts
(FRS17), the TPS is a multi-employer pension scheme. The Organisation is unable to
identify its share of the underlying assets and liabilities of the scheme. Accordingly, the
Organisation has taken advantage of the exemption in FRS17 and has accounted for its
contributions to the scheme as if it were a defined contribution scheme.

During the year the Company contributed a total of £172,036 (2006 - £67,209) to pension
schemes. At the year end £20,506 (2006 - £61,256) of unpaid contributions were included in

creditors.

38




Lifelong Learning UK

Notes to the financial statements {continued)

18 Financial Commitments
At 31 March 2007 the company and group had annual commitments in respect of non-
cancellable operating leases as follows:
2007 2007 2006 2006
Other Land and Cther Land and
Buildings buildings
£ £ i £ £
Expiring within one year . 3,428 6,281 - -
Expiring between two and five years 3.622 43,826 7,050 50,107
Expiring after five years - : 137,710 - 137,710
7,050 187,817 7,050 187,817
19. Recongiliation of operating surplus to net cash inflow from operating activities
2007 2006
£ £
Net incoming resources 265,879 269,767
Interest receivable (22,367) (7,980)
: 243512 261,777
Depreciation charge 163,339 53,645
Donation of fixed asset 2,639 4013
(Increase) in debtors (1,808,948) {338,477)
(Decrease) / Increase in creditors 2,533,296 (84,549)
1,135,840 (103,691}
20, Analysis of changes in net funds
At Aprif Cash flow At 31 March
2006 2007
£ £ £
663,849 1,069,106 1,732,955

Cash at bank and in hand
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