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Queen Mary’s College Case Study

Appendix A

Theme of case study:

The provision of an extensive range of opportunities for students to engage in sport.

College context:

Internal

External

Queen Mary’s College in Basingstoke, Hampshire has over 3,000
students; comprising circa 2,100 full time and 1,000 part time
students.

The College offers a range of sports related courses including A
level and AS level Sport and Physical Education, Sports
Development and Fitness - BTEC National Certificate and
Diploma and the Sport — BTEC First Diploma.

The college has a high quality sports centre on site with facilities
provided including; a sports hall, fitness suite, swimming pool,
synthetic turf pitch (STP), grass pitches and a new 3G synthetic
pitch which is due to open in January 2010 — available for
community use outside College hours.

The College offers an extensive enrichment programme, which is
mainly based around competitive team sports, running over 20
different teams. However, it also offers students wide-ranging
opportunities to get involved in sport and physical activity either
on a casual basis or as a volunteer, coach or sports leader.

The College has developed strong
links with a range of external
partners, including the Association of
Colleges, British Colleges Sport,
Skills Active, the local Sport and
Physical Activity Alliance (SPAA) -
Basingstoke Get Active, plus a range
of NGBs and local sports clubs.

The College is also closely linked
with Brighton Hill School Sport
Partnership and regularly places
students within local schools for
volunteering and coaching
experience.

Participation Data: The 2009 PESSYP participation figures show:

Data item QMC National average
British Colleges Sport events entered 16 11
Other local league events 15 10
Other national league / competitions 4 4
One off festivals and events 16 6.6
Clubs or participation sessions offered _ 57
Total number of events 90 92
Total number of students participating 16.7% 16%
Number of sports provided 27 16
Number of sports with club links 20 7.4
Students involved in volunteering 5.7% 3%

What has been done?

The College provides students with a wide range of opportunities to take part in sport and physical
activity either as a participant in both competitive sport and casual/recreational activities or as a

volunteer/sports leader.

The key factors that are considered to have helped encourage engagement in sport and physical activity

include:

e High quality sports facilities — the College has a purpose built leisure centre provided on-site.
The facility, which was built in 2002, provides students, staff and the wider community with
access to a range of high quality sports facilities, including a multi-purpose sports hall (4 court),
swimming pool, fithess suite, STP and grass sports pitches for football and rugby. The College
has also recently constructed a new 3G synthetic pitch on-site which is due to open in January

1
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2010.

e Broad range of activities — the College offers students the opportunity to take part in a broad
range of sport and physical activities. The College runs over 20 competitive teams in a range of
sports including football, rugby, basketball, tennis, volleyball, badminton, golf, trampolining, table
tennis, cross country, swimming and futsal. Students are also able to take part in sport and
physical activity on a more casual or recreational basis; for example all students are provided
with free access to the fithess gym and the FESCo has developed a range of recreational sports
activities as detailed below.

e Developing skills and qualifications - students also have the opportunity to develop their skills
and qualifications via a range of short courses that are available at the College. Recent courses
have included - sports leader qualifications CSLA and HSLA (attended by over 110 students
2008/09), coaching courses such as Fitness Instructor Level 1 and Level 2 awards (attended by
over 110 students 2008/09) and operational qualifications, such as the National Pool Life Guard
Qualification and First Aid (attended by over 95 students 2008/09). Students can also take part
in the Step into Sport programme. Plus a member of the teaching staff has also completed a
mentoring course and is able to provide talented sports performers with advice and support.

e High quality, dedicated staff team — the sports department at the College has grown
progressively over the years and there are now 12 full-time members of staff. The compliment
of staff are able to provide a broad range of sports activities and staff are willing to dedicate their
time and coaching experience to develop the skills of individuals and teams. The addition of the
FESCo to the sports department has also helped to further develop the sporting offer at the
College. Over the last year, the FESCo has:

= successfully expanded the range of recreational sports and physical activities available
to students; including dance mat sessions, a dodgeball tournament, a 5-aside football
league and a ‘Get Active week’ which included activities such as yoga, step aerobics
and boxercise

*= encouraged students to get involved in sports volunteering at SSP events; with students
providing circa 117 hours of volunteering over the last year

= encouraged a group of 10 students to take part in a multi-skills induction course, so that
they can deliver multi-skills sessions for younger children in the future to help contribute
towards the five hour offer

» helped to raise the profile of sport at the College, for example through setting up a
sports council and a specific web page.

e Support from the Senior Management Team — sport at QMC is strongly supported by the
Senior Management Team (SMT), who fully appreciate the importance and value of sport to
College life; demonstrated by the recent investment of circa £500,000 towards to cost of
developing the 3G synthetic pitch on-site.

e High sporting profile — the College regularly provides ‘good news sports stories’ to the local
press. This helps to raise the profile of sport and positive image of the College to both the local
community and SMT. This is strengthened by the fact, that the College has one of only ten
Young National Sports Ambassadors.

e Developing links with external partners — staff within the sports department of the College
have developed strong links with external partners. The College has strong links and
communicates on a regular basis with the SSP, providing students with volunteering and
coaching experience at local school sport festivals and tournaments, as detailed above. In
addition, College representatives are involved in the local SPAA — Basingstoke Get Active;
which aims to encourage increased participation amongst the local community in sport and
physical activity. Links have also been developed with a number of local sports clubs and
NGBs. The College was selected as one of ten focus colleges for futsal and is working together
with BCS to help students gain coaching qualifications to enable them to provide futsal coaching
sessions to others. The College is also used as a coaching centre for the RFU and runs regular
RFU Level 1 coaching awards.

e Development of alocal PE group — together with other FE colleges in Hampshire, a PE group
has been set up. This group has not only been effective in setting up a strong competitive
sporting structure, but also provides a forum for sharing best practice and learning.
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Recommendations for other colleges

Recommendations emerging from this case study include:

e Look to provide students with a diverse range of opportunities to engage in sport which should
include both competitive and recreational activities.

e Look to provide students with opportunities to develop their sporting skills and involvement via
coaching, leadership and volunteering opportunities.

e Build local networks and contacts with representatives from key local sports organisations/bodies,
such as SPAAs, NGBs, SSPs, sports development officers and others.

e Ensure that the profile of sport at the College is promoted both internally and externally to
encourage support and recognition of its wider value.

e Consider developing a PE group or network with other FE colleges in the area, to strengthen the
competitive sporting structure and provide a forum for sharing best practice.

Contact for further information:

Martin Livesey, Head of Sport, email: martin.livsey@gmc.ac.uk




mailto:martin.livsey@qmc.ac.uk



Sport in FE: Final Report 2010 Appendix A

Exeter College Case Study

Theme of case study:

Providing an extensive programme without on site facilities

College context (in brief):

Internal External
Exeter College provides for around 10,000 The college is linked with the St Lukes School
students in total, including almost 4,000 full time Sports Partnership, and regularly places students
16-19 year olds and 5,000 part time adults. as volunteers and leaders within schools. 34% of

16-18 year old students are recruited from the six
secondary schools in the city, with the remaining
64% coming from 78 other secondary schools
outside of the city.

As a city centre college, land is limited and there
is space for only one sports hall, now quite old,
and a converted room for health and fithess
facilities.

A range of other external links exist, including
Exeter City FC, Exeter Chiefs (Rugby), facility
providers such as Fitness First, and with various
National Governing Bodies of Sport, although the
links with the local authority are not so strong.

Despite this, the college provides a range of
Level 1 to Level 4 sports courses in the
curriculum, an extensive extracurricular
programme, and enters teams in all competitions.

Participation Data: The 2009 PESSYP patrticipation figures show:

Data item Exeter college National average
British Colleges Sport events entered 11

Other local league events 10

Other national league / competitions 4

One off festivals and events 6.6

Clubs or participation sessions offered 57

Total number of students participating 16%
Number of sports provided 16
Number of sports with club links 7.4
Students involved in volunteering 3%

What has been done:

The importance of high quality facilities in enabling increased participation in further education should
not be underestimated. However, in many cases the finance, land, or opportunity is simply not
present, and many colleges have to continue to provide a sports programme without easy access to
such facilities. Exeter College is an example of one such college that has been able to extend and
develop the opportunities across the curriculum, extracurricular, competition and community links,
despite being an inner city site with very few sports facilities.

The faculty of sport, leisure and tourism has close to 500 full time students at Exeter. Courses are
provided from Level 1 (foundation learning) through to Level 4 foundation degrees. Courses available
also include a full time fithess programme, personal training and 14-16 delivery in partnership with
local schools.

The college runs academies in rugby, tennis, football, netball, golf, and are hoping to extend this
programme to basketball. There were 183 students on the academy programme in 2008-09, and 27
students have achieved national honours in various sports.

In addition to the academies, a new programme called ACES (Advanced Conditioning for Elite
Students) provides flexible timetabling for county level performers so that they can gain specific
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conditioning and training whilst studying.

In terms of extracurricular activities and enrichment, the sports element of enrichment is devolved to
and delivered by the sports department. The FESCo programme has enabled yet more activities to
be added to an already full programme — the college were keen to ensure that the FESCo did not
simply take over responsibility for activities that were already there, but rather developed new
opportunities to ensure added value.

Competitive opportunities are available both for students who are part of the sports specific
academies, and all other students as part of the enrichment programme. Teams are run at
participation and higher levels in most of the sports available in British Colleges Sport leagues and
competitions, and the college also enters teams in local adult leagues (basketball), the FA conference
league (football) and the Devon Cup (rugby). The college became the first Further Education college
to win the Daily Mail U18 National Schools Rugby Competition in 2004/05.

The growth and development of sport at the college has recently been recognised by BCS, with the
college selected to become one of ten Focus Colleges for Football, which means they will receive an
enhanced level of support and provide more opportunities in volunteering, coaching, and officiating.

It is a challenge for the college to provide this amount of sport with only one very dated sports hall and
a small fitness facility. The college has been able to overcome this challenge through a strong
corporate commitment to sport, dedicated staff, and partnerships with other organisations:

e The college has had to rely on the use of off-site facilities at the Riverside Leisure Centre, the
Fitness First centre and the University. Partnerships with these organisations are strong in
order to reduce the costs of the hire of these facilities.

e Support from the Principal and a sporting culture throughout the college mean that students
are encouraged to take part throughout their college life.

e A high level of commitment and dedication from college staff, particularly within the sports
department. This is required in order to maintain the number and range of teams playing at
various levels.

e Students contribute to the cost of academies, and the college itself has recently increased the
budget available to the sports department with the provision of an off-site budget. The
success of the programme has resulted in added value in terms of other college priorities
which means that it is easier to make the case for increased funds.

e Students themselves recognise the value of and enjoy the enrichment activities provided — for
example, they often have to come back to college to take part in activities that are
programmed in the evenings.

e A strong link with the School Sport Partnership results in more opportunities for leadership
and volunteering. The college FESCo represents the college at SSP meetings and the
existence of the post has created more opportunities for students across the college.

Contact for further information: Pete Chapman, Head of Faculty, Sport, Leisure and Tourism.
Email: peterchapman@exe-coll.ac.uk




mailto:peterchapman@exe-coll.ac.uk
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Richard Huish College Case Study

Appendix A

Theme of case study:

A strategic approach: developing a College Sports Strategy

College context (in brief):

Internal

External

Richard Huish College is a Sixth Form College in Taunton
in Somerset. It has just over 2,000 students, the vast
majority of which are under 19.

Academic courses for sport include AS and A Level PE, A
Level Leisure Studies, BTEC National Certificate in Sport,
Foundation Degree in Sports Development and Coaching.
The college will offer the new 14-19 Diploma in Sport and
Leisure from Sept 2010.

Facilities are limited for such a varied programme, with “the
Dome”, containing sports hall and health and fitness, and
grass pitches on site. Other facilities have to be hired off
site.

The college strategy covers all aspects of sport -
Curriculum development, Huish Sport (Competitive Sport),
Active Huish (the varied recreational programme available
for all students), and Huish Sport Performance
(performance programmes in 6 sports).

Teams are entered in BCS competitions across at least 19
sports, Somerset Colleges’ competitions, County and
National Schools competitions and various others, such as
the Golf Inter-Collegiate Tour. A large number of friendly
fixtures are also played.

The College recruits from schools in
Taunton and is linked to the Tone
School Sports Partnership.

The College has established strong links
with the local authority and the
Somerset Activity and Sports
Partnership (SASP).

Students on sports courses and Huish
Sport Performance are regularly placed
in local schools, clubs and leisure
centres for volunteering and leading
experience. A wide range of students
are involved in leadership and
volunteering in local schools, clubs and
leisure centres.

Participation Data: The 2009 PESSYP participation figures show:

Data item

British Colleges Sport events entered

Other local league events

Other national league / competitions

One off festivals and events

Clubs or participation sessions offered

Total number of students participating

Number of sports provided

Number of sports with club links

Students involved in volunteering

Richard Huish

2.2%

National average

11

10
4

6.6

57

16%

16

7.4

3%

What has been done:

One of the difficulties experienced in the Further Education sector is internal communication -
ensuring that all staff across college are aware of all the sporting opportunities, programmes, funding
sources and partnerships with external agencies. Organisations outside the sector often find it
difficult to know “who does what” in the college and how to communicate with the appropriate
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departments/areas.

In 2007, staff at Richard Huish College realised that their programmes had become so extensive
across several sports, with over 50 staff involved at different levels, that internal communication had
become disparate. Different members of staff were making external links in isolation from one
another and opportunities for co-ordination and joint planning were being missed. With the sports
curriculum led from within the Faculty of Maths and Science, Performance Sport housed within the
Faculty of Business and Professional Development, and the Head of Competitive Sport placed in
another Faculty, it was essential to develop a cohesive cross-college strategy.

So in 2008 an internal Sports Strategy Group was formed, consisting of the Principal and 6 people
from across the college. The college Principal, Peter Avery, was supportive of the complete sports
offer and gave the group full endorsement to develop the strategy. As well as improving internal
communication, other important drivers for the strategy were:

e The increasing national recognition of the importance of sport in FE and its role in achieving
wider social and economic benefits and improving the health of the nation

e The continued use of sport as an educational tool fostering the development of interpersonal
skills and as a means to raise students’ aspirations and self esteem

e The need for a planned yet flexible approach in the lead up to the 2012 Olympics.
The outcomes the college hoped for in developing the strategy were to:

e Ensure more productive partnerships with external agencies

e Provide a joined up approach in the delivery of sport across the curriculum, extra curriculum,
competition, placements and club / community links

e Improve internal communication and knowledge management relating to external networks,
partnerships, funding opportunities and government organisations.

The process of writing the strategy began with the group auditing the existing activity at the college.
Much of the work took place within the meetings, which reduced the pressures on staff and made the
best use of the time available. The role of Strategy Co-ordinator was given to Gavin Whitworth,
Faculty Manager, and his role was to facilitate the meetings, co-ordinate the writing of the strategy
and collate the information from each the different areas.

Following the audit, the group looked at the marketing of the sport offer, exploring how each aspect
was promoted and what image was being portrayed to external organisations and the public. This led
to a re-branding exercise with everything coming under the “Huish Sport” banner, led by new logos
and Kkit.

Across all sport, teams were provided with the new re-branded kit — which actually proved to be a cost
saving for the college, since it meant going through one supplier rather than several, enabling
significant economies of scale with the order. In addition, the students purchased their own training
tops and hooded sweat shirts, creating a small income stream for the college.

The strategy was produced with the following sections: Staffing, Facilities, Competition, Active Huish,
Coaching, Officiating, Volunteering, Academies, Networking, Finance, and Marketing/Branding.

The strategy now guides all the work relating to sport in the college. This includes:

e Expanding curriculum: the college has recently added the BTEC National Certificate in Sport
and will be delivering the new 14-19 Diploma in September 2012. In addition a Foundation
Degree in Sports Development and Coaching in partnership with UCP Marjon commenced
delivery in September 2009.

e Entering teams in national and regional BCS competitions

e Entering teams in other competitions such as Schools National Tennis competitions and the
Inter-Collegiate Tour (Golf)

e Performance programmes in Rugby, Tennis, Basketball, Cricket, Football and Golf — sports
chosen because of the links with NGBs, coaching workforce, club infrastructure, demand and
facilities available

e Strong links with NGBs in the above sports and further developing links with others
e Supporting students towards representative honours
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e Provider of the AASE programme for tennis, basketball and golf

e Active Huish — a varied enrichment programme for all students, with activities on Monday
afternoons, Tuesdays after college, Wednesday mornings and after college, Thursdays during
the middle of the day, Friday morning, break times, lunchtimes, and after college. The
FESCo programme has provided new opportunities for the college to expand this still further,
with every gap in the programming of “the Dome” indoor facilities now filled for sports
activities for non-sports students.

Suggestions for other colleges:

The strategic approach taken by Richard Huish has many lessons for other organisations, including
the need to:

e Plan across the college so that all departments are aware of the activities and benefits of the
sports programmes

e The development of the strategy takes time, which needs to be planned for in the work
programme of key staff

e Links with external agencies — a crucial factor which needs to be included within the strategy

e Management of relationships — Richard Huish are exploring the use of a CRM system to
ensure that all staff are aware of the relationships with external agencies and the level of
contact that various staff have had

e Make a strong case for sport, with a strong image — the profile and reputation of the college
have been significantly enhanced, with the branding, kit and website (about to be launched)
providing an attractive, contemporary, cutting edge new look for the college.

Contact for further information:

Gavin Whitworth, Faculty Manager, email: gavinw@richuish.ac.uk
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Truro and Penwith College Case Study

Appendix A

Theme of case study:

From embryonic provision to significant success: making the case for sport

College context:

Internal

External

A mixed vocational / academic college and over 14,000 full and
part time students, almost 10,000 of whom are adults.

From when it first opened in 1993 and until the late 1990s, the
college offered almost no sport. Following ten years of significant
growth, the sports curriculum now includes 2 level 2 courses
(First Diploma), 5 level 3 courses (National Diploma) as well as
AS and A Level PE.

The college now also has high quality sports facilities, many of
which have been developed in partnership with Governing Bodies
of Sport. Students at the Penwith site also use the local leisure
centre with a new sports centre due to open in 2010.

The college now offers academies in ten sports and is a
recognised NGB county centre in netball, rugby and cricket.
The college enters teams in every sport offered by British
Colleges Sport events, in both the male and female categories.

The college received an Outstanding (Grade 1 in all areas) Ofsted
report in 2006.

The College is located in Cornwall
with 2 sites (Truro and Penwith)
Cornwall

The college recruits from all over
Cornwall and the Isles of Scilly, and
has now established strong links with
the County Sport Partnership. Itis
linked with Penryn and Mounts Bay
School Sport Partnerships but also
has links with other SSPs in the area
and regularly places students within
local schools for volunteering and
coaching experience.

Participation Data: The 2009 PESSYP patrticipation figures show:

Data item Truro site Penwith site | National average
British Colleges Sport events entered 39 11

Other local league events 102 10

Other national league / competitions 49 4

One off festivals and events 31 6.6
Clubs or participation sessions offered 57

Total number of students participating 60 (15%) 16%
Number of sports provided 23 10 16
Number of sports with club links 4 8 7.4
Students involved in volunteering 321 (6.4%) 24 (6%) 3%

What has been done?

In 1999, the only sports provision offered at Truro and Penwith College was A Level PE and football
teams. Over a period of ten years the staff at the College have transformed the provision beyond
recognition, and the College is now recognised as one of the foremost sporting colleges in the South
West, as well as a county centre of excellence in netball, rugby and cricket, with academies in a total of

ten sports.

How has the college achieved this? Why has the sports provision grown so substantially and how can
other colleges who do not currently provide much sport follow the example set by Truro and Penwith?

The key factors that enabled the growth were:

Starting small — the college experimented in the first year with the introduction of the BTEC

National Diploma in Sport, to meet the demand from those who were potentially more suited to
vocational courses. The college “tested the water” by restricting numbers to 20 in the first year.
There were no problems with recruitment, the college benefitted from increased student
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numbers, and it was easier from then on for the Head of Sport to make the case to expand
further.

e Gradual expansion in curriculum, success building on success - the First Diploma was
introduced, and this - together with increased student numbers on the Level 3 courses - soon
meant that it became necessary to provide additional elements for the sports students, including
placement opportunities, coaching and officiating courses. The College will now become one of
the first to deliver the new 14-19 Diploma in Sport and Leisure from September 2010 as part of
the Truro and Roseland and Penwith partnerships in Cornwall.

e High quality, dedicated staff team — one of the key success factors was the recruitment of
teaching staff who possessed the drive and determination to provide the best for the students,
which meant a willingness to enter and take teams to competitions, take time developing
external partnerships, finding out about clubs and other placement opportunities, and ensuring
opportunities for students to develop coaching and officiating experience.

e Key partnerships, made early — a partnership with the RFU was developed leading to the
development of an academy. Other partnerships followed, with the NGBs for Netball and
Cricket as well as the County Sports Partnership also becoming key partners. The college now
often offer out their facilities to NGBs or the CSP for events or courses, in return for a free place
on the course or the opportunity to meet external coaches and sports development officers. It
was vital that the College staff spent time networking, developing local contacts, finding out
about local authority and CSP networks, working with NGB development officers and clubs, and
providing students with opportunities to compete, which in turn led to new contacts through
British Colleges Sport.

e Theintroduction of more competitive opportunities — the college now enters more than
thirty teams in British Colleges Sport competitions, incorporating male and female teams in
every available sport (netball, rugby, cricket, hockey, football, badminton, volleyball, cross
country etc). As well as improving learning opportunities for students, this has meant that
college staff have the opportunity to meet other colleges, share ideas, and has increased the
profile of the college with BCS and other national organisations. The College won the overall
trophy for sporting success in the South West last year along with numerous county and
regional cups. They also won the U18 Daily Mail Cup at Twickenham.

e Making the case — the success of the curriculum and the resulting increase in student numbers
meant that support from the Principal and Governors was strong. However some activities had
to be funded from within the college budgets (involvement on Level 1 Coaching courses, mini
buses to competitions etc). The Head of Sport now reports to the Governors every term to
ensure that they know about the activity and the increased profile that results. Reputation and
profile are key benefits and provide a strong argument for continuing the activity, as is the
opportunity for external funding (see below).

e External funding and recognition — partnership with the RFU led to the College becoming a
dedicated centre for development of talented youngsters. Another partnership with the ECB
resulted in the injection of over 2 million pounds towards a new indoor cricket centre. England
Netball also recognises the provision within the college and 3 years ago asked Truro to be a
pilot for the AASE (Advanced Apprenticeship in Sporting Excellence) programme, which the
college also runs for Rugby.

e Sporting Academies — the Academy programme has enabled the college to provide students
with additional opportunities to develop their sporting skills whilst studying on a range of
courses. Academies are now running in ten sports (basketball, cricket, football, golf, hockey,
netball, rugby, squash, swimming, tennis, women’s football, women’s rugby), with the growth
emerging as it became apparent how this raised the profile of the college, increased the links
with the community through placements of students in schools and clubs, and attracted other
young people with the provision of high quality coaching, playing and learning opportunities.

e Students needs at the centre — for Emma Adams, Head of Sport, the provision outlined above
has occurred because the staff and whole college believe in the needs of the learners as a
priority: “everyone works hard, over and above what is required, because they want the best for
the students. Taking a team to a competition is as much a learning opportunity as a competitive
one. All our provision is geared towards achieving a better learning experience for students and
it is this that provides the main motivation for us to make the external links, work the extra hours
and ensure the students have the opportunity to compete, coach, officiate and volunteer.”

10
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Recommendations for other colleges

Recommendations emerging from this case study include:

e Build local networks and contacts with sports development officers, NGB staff, CSP and others
Use every opportunity to expand the curriculum and enter teams in BCS competitions
Invite other organisations to use the college in return for profile, networks, contacts, or
opportunities for students

e Find out about NGB county priorities and what they would be looking for the college to achieve

e Explore opportunities to increase the offer available to students on and off site.

e Keep Principal and SMT informed through regular reports, inviting them to events and so on.

Contact for further information:

Emma Adams, Head of Sport, email: emma@truro-penwith.ac.uk

11
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Warrington Collegiate College Case Study

Appendix A

Theme of case study: Developing sustainable sporting pathways into community sport and semi-

professional clubs

College context:

Internal

External

The College is organised within two Colleges and the Warrington
Business School, with approximately 2,000 full time and 10,000
part time students.

The last seven years have seen some significant growth in sport
and physical activity in the college. Prior to this there was very
limited sports provision at the college and this was mainly in the
form of informal 5-a-side during lunch breaks. Since 2002 the
college has seen growth in the sports curriculum, extracurricular
activity and that of the three sports academies; Men’s Football,
Rugby League and Basketball. The college is also a recognised
centre for Level 3 coaching by the RFL.

The sports curriculum now has 10 courses which include Sports
NVQ Level 1 and 2, Sports Diploma Level 2 and 3, as well as
part-time coaching and leadership.

The college has on site sports facilities in the form of a sports hall
and artificial turf pitches which it shares with its sister site at
Museum Street. The students also have access to off-site sports
facilities through the partnerships developed by the college with
David Lloyds and Fitness First along with the local professional
and semi-professional clubs.

The College is located close to
Warrington town centre and is one of
two main sites.

The college is establishing strong
links with Cheshire & Warrington
County Sport Partnership. It is linked
with the William Beaumont School
Sport Partnership and also has links
with the Lymm SSP. Through these
partnerships it is placing students
within local primary and special
schools for volunteering and
coaching experience.

The college also has strong links with
Warrington Town Football Club,
Warrington Wolves and Cheshire
Jets Basketball Club. Through these
links the college has part funded two
Development Officers (rugby league
and basketball) supporting the links
with the community sports providers.

Participation Data: The 2009 PESSYP patrticipation figures show:

Data item Warrington Collegiate National average
British Colleges Sport events entered 20 11
Other local league events 15 10
Other national league / competitions 30 4
One off festivals and events 10 6.6
Clubs or participation sessions offered 100 57
Total number of events 178 92
Total number of students participating 35.5% 16%
Number of sports provided 22 16
Number of sports with club links 16 7.4
Students involved in volunteering 2.8% 3%

What has been done?

Since 2002 the sports agenda has become a high priority for Warrington Collegiate College. The growth
in college sport has incorporated the expansion of the sports curriculum offer, the development of the
three sports academies combined with further work exploring two more sports academies and emphasis
placed on enhancing the enrichment programme for students and staff. Running parallel to this has
been the growing collaborative work with external sports partners to help establish clear and sustainable
sporting pathways for all students. This has resulted in the college having a very positive image in the
community with regards its involvement in sport and physical activity.

What has the college done to achieve this? How has the college established the links with the

12
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community sports providers and how can other colleges learn from their successes? The key factors
that have enabled this are:

e Strategic decision —in 2002 the now Principal joined the college with a strong interest in sport
having been Head of Sport at a previous college and been involved in the then BASIC. The
campus shares its site with a Specialist Sports College and the Principal and Senior
Management Team recognised sport as a valid curriculum field not only in terms of achievement
of qualifications but in projecting vibrancy about the college — this strategic decision has resulted
in an increase in the recruitment of students.

e High quality, dedicated staff team — historically there was low energy amongst the staff team.
The recruitment of teaching staff that are sports people, possess the enthusiasm and drive to
put the student first, show an eagerness to support sports teams by taking them to competitions
and taking on additional responsibilities around developing community links has been highly
instrumental in the focus on sport. The core sports staff team now employs 12-15 staff covering
sport, enrichment and academy sessions.

e Sporting Academies — the established Academy programme, open to sport and non sport
students, has enabled the college to provide students with performance sport and a curriculum
of their choice. The Academies are running in three sports (men’s football, rugby league and
basketball) and the college has aspirations for a further two Academies for volleyball and
outdoor pursuits. It is evident that the Academies have raised the profile of the college within the
community and have acted as a catalyst to attract young people to Warrington Collegiate
College.

e NGB Partnerships — the college recognised the benefits of forming a partnership with the RFL
to support the Academy but also to further enhance the sporting opportunities available to
students and community members. In partnership the college and the RFL acknowledged the
potential for the college to become a Level 3 RFL Coaching Centre and this was developed
through investment by both partners. The college administers and funds the Centre whilst the
RFL fund the coach.

e Professional and Semi-Professional Club Links — the college took the approach that with
expanding the sports curriculum and the Academies there was a need to work in the community
and they chose the model of linking not only with community clubs but also the local semi-
professional clubs. The college approached Cheshire Jets Basketball Club and agreed to part
fund a coach to come in and coach the students whilst also establishing links with talented
players. A similar model is being explored with Warrington Town FC for football.

e Community Links — through the work of the college and the FESCo a Leadership Academy
develops and deploys leaders and volunteers from the college into local schools to assist with
the pupils achieving their extra hour of participation in sport and physical activity. This has been
aided through the links with the CSP and the SSPs. The college also ensures it works closely
with the local authority and the CSN helping identify signposting opportunities and exploring
career opportunities for the students and helping address community cohesion.

e External funding and recognition — partnerships with Rugby League and Basketball have
resulted in the injection of funding towards new Development Officer positions.

Recommendations for other colleges

Recommendations emerging from this case study include:

Be proactive about engaging with local sports networks and contacts with the Local Authority
sports development officers, NGB staff, CSP, semi-professional clubs and local clubs

Find out what the NGB county priorities are and consider joint funding opportunities to meet the
objectives of all partners

Create a committed sports staff team who have the drive and enthusiasm to offer a broad and
exciting extracurricular sports offer

Ensure the flexibility of the timetable, enabling students to access activities at different times
results in more sessions being put on and more students participating

Create a culture of sport in your college, leading from the top, this creates a college where young
people want to come to.

Contact for further information:

Mike Stoddart, Head of Sport. Email: mstoddart@warrington.ac.uk

13



mailto:mstoddart@warrington.ac.uk



Sport in FE: Final Report 2010

Hackney Community College Case Study

Appendix A

Theme of case study:

Maximising the exciting opportunities that the London 2012 Games can offer the FE sector before,

during and after the Games

College context:

Internal

External

Hackney Community College is located at the Shoreditch
Campus in the centre of Hoxton. The college is made up of some
9,000 young people and adult learners (one third full time and two
thirds part time).

Sport has always featured at the college in the form of curriculum
activity, adult community learning and enrichment since it opened
its doors in the mid 90’s. Sports academies were introduced early
on for the sports of Athletics, Basketball, Cricket and Football.
The Basketball Academy is the only one in inner London
delivering the Apprenticeship in Sporting Excellence (AASE).

The college boasts a Sports and Performing Arts Centre on site
which includes a six court sports hall; fitness gym; teaching gym;
and three dance studios. To support the delivery of sport and
physical activity at the college, it also accesses outdoor facilities
at local schools and community venues.

The sporting curriculum comprises 12 courses which include the
BTEC Introductory Diploma (level 1); BTEC First Diploma in Sport
(level 2) and BTEC National Certificate in Sport (level 3) as well
as part-time coaching and leadership courses.

The college is a member of the British Colleges Sport and also
enters teams in local tournaments which have been established
as part of the network of the five Host Boroughs.

In 2004, Hackney's average IMD
ranks (based on SOAs) make it the
most deprived local authority in
England. 89% of Hackney's SOAs
are in the top 20% most deprived
SOAs nationally.

The college is located in one of five
2012 Host Boroughs. The Principal
was instrumental in bringing the five
Host Boroughs together in an FE
network to explore how they could
maximise the opportunities of the
London 2012 Games. The college
has also worked closely with Podium
and is currently one of 9 colleges
nationally on the London 2012 Get
Set Network (at Jan 10).

The college has traditionally been,
and continues to be, well networked
with the Hackney CSPAN, Hackney
Borough Council, other Sports
Colleges and the School Sports
Partnerships and London
Universities: PAEL; UEL; LMU; City
University.

Participation Data: The 2009 PESSYP patrticipation figures show:

Data item Hackney Community National average
College

British Colleges Sport events entered 50 11
Other local league events 30 10
Other national league / competitions 6 4
One off festivals and events 11 6.6
Clubs or participation sessions offered n/a 57
Total number of events 97 92
Total number of students participating 16%
Number of sports provided 16
Number of sports with club links 7.4
Students involved in volunteering 5.2% 3%
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What has been done?

Following the announcement that the 2012 Olympic and Paralympic Games were coming to London,
Hackney Community College recognised the potential benefits this can bring for its students, not only in
driving up participation in sport and physical activity but in maximising the training and employment
opportunities for young people. As a consequence the college has introduced new courses and activities,
and created new facilities to support young people to become involved and benefit as part of the college’s
legacy.

2012 has also been the catalyst to bring together the FE and Sixth Form Colleges across the five Host
Boroughs (five FE Colleges and three Sixth Form Colleges). This process, driven by lan Ashman, Principal
of Hackney Community College, began 18 months ago. This partnership approach has highlighted those
colleges which do not have a culture of sport and through the introduction of a cross borough mini
Olympics has started to engage more students into sport and physical activity.

The key factors that have ensured the college is creating a legacy from the 2012 Games are:

e SMT motivation — following the announcement in 2005 that the 2012 Olympic and Paralympic
Games are coming to London, the Principal and Head of Sport recognised the opportunities this
brought in attracting young people from the surrounding area to develop their skills at the college.
This links very closely with signposting to the employment opportunities that the development of
the Games Park and the running of the Games could offer the young people of Hackney.

e Expansion of the curriculum — the range of sports courses has expanded, to offer young people
the chance to obtain knowledge, skills and understanding to work in the sports industry, from
introductory level to BTEC National Certificate Level 3. Sports students have been supported to
take on extra qualifications to ensure they are in the best position possible to gain access to
employment. The college has also recognised that the Games offer more than sports opportunities
and therefore have highlighted the links of the 2012 Games with courses such as construction,
media, hospitality and languages.

e Recognising the opportunities — due to its location and through the college being on the Get Set
Network, it has grasped at every opportunity to link with athletes, visiting the Games Park,
increasing the numbers of qualified and experienced leaders and volunteers and driving up
participation in a range of sports and physical activities.

e Sporting Academies — the establishment of the Academies, open to sport and non sport students
has given students the opportunity to combine performance sport training with academic study.
Sport has always had a high profile within East London and the area has traditionally produced
high quality athletes across a range of sports. The Academies raise the profile of the college within
the community and act as a tool to attract under represented young people into furthering their
skills development. Anecdotal evidence supports that sport is the hook into learning.

e Putting something back — through the work of the college with the five Host Boroughs, the Sports
Academies and the FESCo, all sports students are encouraged to put something back into the
community and assist in raising the awareness of the sport and physical activity legacy. The
young people take the responsibility very seriously. Students are engaged in organising mini
Olympics across three of the 8 colleges within the vicinity. The Sports Academy students run skills
clinics and sports tournaments including the Youth Games. Young and adult learners are engaging
on volunteering schemes as they recognise the potential to be part of the 2012 Games through
officiating and volunteering.

e Partnership working — the college has a long history of working with the Hackney CSPAN. The
CSPAN recognises the role of 2012 to assist it in driving up participation amongst other priorities
and the college is seen as a key player in delivering some of the desired outputs. The college has
very good links with the Primary Care Trust, which will soon be based out of the college and it is
hoped this will assist in driving up the Healthy College agenda and leave a legacy of reducing
health inequalities. Other key partners include the Universities, whom have also recognised what
2012 can do to help them deliver their priorities.

e Attracting external funding — in order to deliver these legacies the college has recognised the
need to attract external funding and through the dedicated Head of Sport funding has been
successful secured from the Big Lottery Fund, PlaySport London, the PCT and Sport Unlimited.
Without this funding the range of extra-curricular and enrichment activities would be limited.

Following the announcement that the 2012 Olympic and Paralympic Games were coming to London,
Hackney Community College recognised the potential benefits this can bring for its students, not only in
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driving up participation in sport and physical activity but in maximising the training and employment
opportunities for young people. As a consequence the college has introduced new courses and
activities, and created new facilities to support young people to become involved and benefit as part of
the college’s legacy.

2012 has also been the catalyst to bring together the FE and Sixth Form Colleges across the five Host
Boroughs (five FE Colleges and three Sixth Form Colleges). This process, driven by lan Ashman,
Principal of Hackney Community College, began 18 months ago. This partnership approach has
highlighted those colleges which do not have a culture of sport and through the introduction of a cross
borough mini Olympics has started to engage more students into sport and physical activity.

The key factors that have ensured the college is creating a legacy from the 2012 Games are:

SMT motivation — following the announcement in 2005 that the 2012 Olympic and Paralympic
Games are coming to London, the Principal and Head of Sport recognised the opportunities this
brought in attracting young people from the surrounding area to develop their skills at the
college. This links very closely with signposting to the employment opportunities that the
development of the Games Park and the running of the Games could offer the young people of
Hackney.

Expansion of the curriculum — the range of sports courses has expanded, to offer young
people the chance to obtain knowledge, skills and understanding to work in the sports industry,
from introductory level to BTEC National Certificate Level 3. Sports students have been
supported to take on extra qualifications to ensure they are in the best position possible to gain
access to employment. The college has also recognised that the Games offer more than sports
opportunities and therefore have highlighted the links of the 2012 Games with courses such as
construction, media, hospitality and languages.

Recognising the opportunities — due to its location and through the college being on the Get
Set Network, it has grasped at every opportunity to link with athletes, visiting the Games Park,
increasing the numbers of qualified and experienced leaders and volunteers and driving up
participation in a range of sports and physical activities.

Sporting Academies — the establishment of the Academies, open to sport and non sport
students has given students the opportunity to combine performance sport training with
academic study. Sport has always had a high profile within East London and the area has
traditionally produced high quality athletes across a range of sports. The Academies raise the
profile of the college within the community and act as a tool to attract under represented young
people into furthering their skills development. Anecdotal evidence supports that sport is the
hook into learning.

Putting something back — through the work of the college with the five Host Boroughs, the
Sports Academies and the FESCo, all sports students are encouraged to put something back
into the community and assist in raising the awareness of the sport and physical activity legacy.
The young people take the responsibility very seriously. Students are engaged in organising
mini Olympics across three of the 8 colleges within the vicinity. The Sports Academy students
run skills clinics and sports tournaments including the Youth Games. Young and adult learners
are engaging on volunteering schemes as they recognise the potential to be part of the 2012
Games through officiating and volunteering.

Partnership working — the college has a long history of working with the Hackney CSPAN. The
CSPAN recognises the role of 2012 to assist it in driving up participation amongst other priorities
and the college is seen as a key player in delivering some of the desired outputs. The college
has very good links with the Primary Care Trust, which will soon be based out of the college and
it is hoped this will assist in driving up the Healthy College agenda and leave a legacy of
reducing health inequalities. Other key partners include the Universities, whom have also
recognised what 2012 can do to help them deliver their priorities.

Attracting external funding — in order to deliver these legacies the college has recognised the
need to attract external funding and through the dedicated Head of Sport funding has been
successful secured from the Big Lottery Fund, PlaySport London, the PCT and Sport Unlimited.
Without this funding the range of extra-curricular and enrichment activities would be limited.
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Recommendations for other colleges

Recommendations emerging from this case study include:

Ensure your college signs up to Get Set and applies to be part of the Get Set Network to receive
helpful resources and ideas on creating a legacy within your institution as a result of the 2012 Games
Recognise that the Games offer more than just sports opportunities and therefore highlight the links of
the 2012 Games with courses such as construction, media, hospitality and language

Look to provide students with opportunities to take on extra qualifications which will develop their
knowledge, sporting skills and understanding to work in the sports industry

Encourage the involvement of students in putting something back into the community via involvement
in coaching, leadership and volunteering opportunities thereby creating a social legacy from the 2012
Games

Be proactive in building local networks and making contacts with representatives from key local sports
organisations/bodies, such as SPAAs, NGBs, Universities, sports development officers and others.

Contact for further information:

Paul Lazarus, Head of Sport. Email: plazarus@hackney.ac.uk
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Theme of case study:

Working with community partners to help provide a full range of sport and physical activity

opportunities for learners and members of the local communities

College context:

Internal

External

Leeds City College opened its doors on 1 April 2009 following the
merger of Leeds College of Technology, Leeds Thomas Danby
and Park Lane College Leeds and Keighley. Established over five
sites and a number of college centres, the college has over
38,000 students, of which approximately 7,500 are full time.

There is a significant number of sports related courses offered in
Sport, Tourism, Public Services, Outdoor Recreation and Leisure.
These courses include Sports NVQ Level 1 and 2, Sports
Diploma Level 1, 2 and 3, as well as part-time coaching and
leadership delivered through the Academy of Sport and Fitness.
The college also offer a foundation degree in partnership with
Leeds Metropolitan University in Sports Coaching and
Development.

The sports facilities onsite include a dance/ exercise studio,
fitness facilities and grass pitch at the Park Lane campus. At the
Thomas Danby campus there is a danceffitness studio, sports
hall, synthetic pitch and MUGA, all open for community use.
Additionally there is a cricket pitch and rugby pitch at the Keighley
campus.

The Leeds City Centre campus the college has partnerships with
the Universities, South Leeds Stadium and Powerleague to
support curriculum, enrichment and competition activities.

The college is a member of the British Colleges Sport and the
ECFA.

The college was described as ‘outstanding’ for its community
sports centre on the Thomas Danby campus (pre merger) in its
last Ofsted report in 2008.

The college is located in and around
Leeds and Keighley.

The various campuses have
traditionally had strong links with the
Community Sport Networks; Sport
Leeds and sportKeighly, being
involved since the inception of CSNs.
The college also has very positive
partnerships with both the University
of Leeds and Leeds Metropolitan
University, which has been critical in
providing students with facilities for
sports curriculum and enrichment
activity. The campuses also have
good links with the SSPs.

The college, over the past few years,
has also established positive working
partnerships with a number of the
professional sports clubs in and
around the city including Leeds
Rhinos, Yorkshire Cricket Club,
Leeds United FC plus Manchester
City FC through links with MCFC
Academy. The links with these
professional clubs has assisted the
college in engaging young people in
sport and physical activity, and
learning.

Participation Data: The 2009 PESSYP participation figures are not available for the merged Leeds City

College.

What has been done?

The college has recognised the role that the sports facilities play in increasing participation, by either
learners or community groups. In the case of the Thomas Danby campus, with the surrounding
communities of Chapeltown, Harehills, Little London, Gipton, Burmantofts and Richmond Hill - all areas
of high deprivation, it recognised the opportunities it could offer local community members by opening
up its sports facilities for community use. This combined with the provision of high quality, relevant
vocational qualifications and taster training sessions supports community cohesion through the sport

and physical activity agenda.

How has the college achieved community engagement? How has the college been successful in

developing community links?

The key factors that have attributed to this are:

e Strategic decision — the new Principal of the merged Leeds City College is very keen on sport
and is very supportive of developments in this sector. It is felt that sport raises the profile of the
college and supports the institution in drawing students from a much wider catchment. Sport is
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seen as a great tool to attract members of the community into participation and learning.

e Establishment of a committed steering group — in order to realise their goals and ambitions
for community participation, the college established a Steering Group comprising of impartial
members of the community including the PCT, youth service, community sport, Ramgarhia
Centre, Feel Good Factor, Sport England and the West Yorkshire Police. This approach has
assisted the college in promoting the sports services to the community and specific target
groups. The successful development of a range of partnerships within the community has been
achieved through outreach work, attending meetings and conferences and involvement in many
community related projects.

e Developing links with local organisations — the Thomas Danby campus Sports Development
Team has been proactive in developing partnerships with a number of identified local
organisations, aiming to engage target groups, including: youth groups, young people at risk,
schools, women’s groups, BME groups, men’s groups, elderly, government agencies, disability
groups and sports clubs.

e Professional club links — the college took the approach that with expanding the sports
curriculum, the enrichment offer, and the Academies of Sport this would be greatly benefited
through links with professional sports clubs. The college has exceptional links with professional
athletes and professional clubs to engage young participants in physical activity, including Leeds
United FC, Bradford City FC, Leeds Rhinos, Sheffield United FC, Huddersfield Town FC,
Guiseley AFC, Garforth Town and Street Athletics. These links also help attract community
members into the college.

e Developing links with local community businesses — to support both the learners and the
staging of activities and events for members of the local communities, the college has
established strong links with local community businesses, sponsoring various college and
community teams, Football Academy kits, staff uniforms and enrichment opportunities both
regionally, nationally and internationally.

o Establishing an appropriate and appealing programme of activities - the Sports Centre
Management team has set up activities with local and international groups, such as a football
and dance festival for Refugee Week targeted at local members of the Middle Eastern
Associations; the African Nations Confederation League for football, with clubs representing
different countries in the local community, such as Afghanistan, Iran, Irag, Somalia and Angola.
With this range of activities reaching a number of different community groups, the facilities on
the college campus are perceived as ‘neutral’ ground.

e Creating a team of community role models — the college has worked hard to create a team of
dedicated staff who are from the local community and who are representative of the local
demographics. In addition, the students have been encouraged to become qualified in
leadership, volunteering and officiating so that they can support the programme of activity for
community members, thereby integrating with the local community and really engaging with the
social exclusion agenda.

Recommendations for other colleges

Recommendations emerging from this case study include:

Be proactive about engaging with local community groups representing members of the
community e.g. elderly, young people, BME groups, women’s groups, men’s groups, and people
at risk and establish their needs.

Establish a Community Steering Group comprising of impartial members of the community to
create buy in and support in targeting specific groups and raising the profile of the college’s
community outreach programme.

Ensure a dedicated officer / team who are responsible for outreach work through attending
meetings, conferences and involvement in community related projects.

Create a committed sports staff team from within the local community, who have the drive and
enthusiasm, whilst reflecting the local demographics

Create and promote good news stories of how local groups are taking part and benefiting from
participating in sport and physical activity.

Contact for further information:

Dawn Craven, Leeds City College. Email: Dawn.Craven@leedscitycollege.ac.uk
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Appendix A

Theme of case study:

Developing the strategic buy-in to sport from the Principle and Senior Management Team.

College context:

Internal

External

Telford Community Arts and Technology College (TCATS) is
based on one site. The college has over 15,500 students of which
circa 3,000 16- 19 year olds are full time.

The college introduced its first sports qualifications back in 1986.
The sports curriculum was then slow to develop over the next 15
years or so. The college now offers 21 vocational sports courses
with 219 students on these courses (09/10). The college also
offers a number of coach education courses.

The college started exploring the potential to develop a Sports
Academy in 2001 and were successful in pursuing this with the
Academy launched in 2003. The Academy is offered in football,
rugby union, netball and basketball. The launch of the Academy
has resulted in a surge in sports activity at the college and this
has led to further investment in new high quality sports facilities in
2005 on site. These excellent sports facilities comprise an indoor
football dome, sports hall, dance studio, fitness gym and ATP.
These facilities are open for community use every evening and at
weekends.

The college works in close partnership with Telford AFC, on an
adjacent site, and this relationship also provides the college with
additional facilities to support the Football Academy and the
college’s enrichment programme.

Through FESCo the college is implementing an enrichment
programme in sport and physical activity. The programme has
been designed based on consultation with the students, sharing
best practice with other FESCos and working with student
services.

The college has developed strong
links with the NGBs and local semi-
professional and voluntary sports
clubs to support the work of the
Sports Academy and provide
progression routes for the students.

The college is also closely linked with
Phoenix School Sport Partnership
and regularly places students within
local schools for volunteering and
coaching experience.

The college is one of 10 BCS
Football Focus Colleges this year. It
is also a Centre of Excellence for
Basketball.

Participation Data: The 2009 PESSYP participation figures show:

Data item TCAT

National average

British Colleges Sport events entered 40

Other local league events

11

T
4
8

Other national league / competitions 4
One off festivals and events 6.6
Clubs or participation sessions offered 57
Total number of events 92
Total number of students participating 11.2% 16%
Number of sports provided 16 16
Number of sports with club links 7 7.4
Students involved in volunteering 4% 3%
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What has been done?

The college has created an ever expanding culture for sport and physical activity over the past 20 years.
The provision of the Sports Academies provides students with an opportunity to not only progress in
their chosen sport but has acted as a tool to engage new learners into sport and non-sport academic
and vocational courses - which may not have happened without the attraction of the sports offer.
Anecdotal evidence suggests that 70% of students are selecting TCAT as their chosen FE educational
establishment because of the Sports Academies and sports offer. The introduction of the Sports
Academy has also acted as leverage for further college investment in sport in the form of £5.5 million
being invested in state of the art sports facilities.

Each year in excess of £100k is invested in the sports curriculum and Sports Academy. This would not
be the case if it wasn’t for the support and buy-in by the college Principal and Senior Management
Team. So what has encouraged the Principal and SMT to get behind the development of sport at TCAT?

e Support from the Principal, Vice Principal and SMT — sport at TCAT is strongly supported by
the Principal and Vice Principal, who fully appreciate the importance and value of sport to
college life. Over the past 20 years of developing sport at TCAT, there has understandably been
a change of senior management staff and yet despite these changes sport has remained high
on the college agenda through the sports department constantly demonstrating the impact of
sport on attracting and retaining students and providing justification for continued investment
e.g. the college has seen a 43% increase in the number of students recruited to the Sports
Academies in the past year.

e High quality, dedicated staff team — the sports department at the college has grown
progressively over the years and there are now 22 full time members of staff including 10
coaches in the Sports Academies. The compliment of staff provides a broad range of knowledge
and skills ensuring high quality support in academic qualifications, coaching of talented athletes
and understanding of workforce issues. The recruitment process has been critical to this,
ensuring the right mix of skills and a commitment by staff to supporting the extracurricular and
competition elements of a student’s college life.

e Therole of the FESCo - the addition of the FESCo at the college has also helped to further
develop the sporting and physical activity offer at the college, which has been seen as hugely
beneficial by the SMT. Since this role commenced the enrichment and extracurricular activities
have significantly grown over the past 2-3 years, including:

= successfully expanding the range of informal sports and physical activities available to
students through the enrichment programme; the Girls Aloud project encouraging more
girls into participating in sport and signposting into clubs, the introduction of street
dance, boccia, boxing, yoga, martial arts and golf, based on consultation with students

= encouraging students to get involved in sports coaching and attaining qualifications.
There is emphasis on these students becoming Ambassadors for the college and
putting something back into the local community through coaching with the SSP events

= addressing the reasons why some students are not taking part in sport and physical
activity through putting on activities in response to consultation, improved and more
varied communication methods e.g. text messaging, and support from non sport
directorates.

e High sporting profile — the college regularly provides ‘good news sports stories’ internally
through the weekly Academy Newsletter and externally to the local press. This helps to raise
the profile of sport and create a positive image of the college both to the local community and
wider, with regional and national interest in the college. Reputation and profile of the college are
key benefits and provide a strong argument for continuing the sporting offer in curriculum,
enrichment, extracurricular, competition and community sport.

e External funding / support — the college benefits from a commercial arm which is tasked with
securing external funding. This resulted in investment of £5.5 million, in 2005, to build the
excellent on site facilities in the form of a sports hall, indoor football dome and health and
fitness. The centre also includes a holistic suite to support other aspects of the college’s
vocational programme. The partnership with NGBs also brings support through recognition of
the work undertaken in the colleges and the establishment of centres of excellence and focus
college status.
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Recommendations for other colleges

Recommendations emerging from this case study include:

e Keep Principals and SMTs informed through regular reports on justifying the investment and
engage them with activities e.g. inviting them to events and to be part of activities

e Capture evidence within the college of the impact on recruitment, retention and attainment that a
sport and physical activity offer can provide

e |nvite other key organisations to use the college in return for profile, networks, contacts and
opportunities for students — raise profile amongst SMT of the benefits of partner working with
community sports providers

e Regularly provide ‘good news stories’ internally to other college departments and students, and to
the local press — which helps raise the profile of the college and show the value of sport in the
local community

e Raise the profile of how sport and physical activity can assist in achieving Every Child Matters
outcomes and the broader holistic benefits.

Contact for further information:

Dale Smallman, Head of Sport. Email: dale.smallman@tcat.ac.uk
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Appendix B — Case studies from other organisations and previous studies
Department of Healthy FE Programme

A number of case studies related to healthy colleges can be found on the National Healthy FE
website: http://www.excellencegateway.org.uk/page.aspx?o=hfep. Some examples are listed
below:

e York College - since the Healthy Colleges Group was established in 2006, York College
has been implementing a number of initiatives aimed at improving the health and
wellbeing of its staff and students. Rather than telling its learners what not to do, the
college’s aim is to provide them with as much information as possible, including
information on how to be healthy, so that they can make informed lifestyle choices and
understand what the consequences of those choices might be. Further information can
be found at http://www.excellencegateway.org.uk/page.aspx?0=252735

e Shrewsbury College of Art and Technology - Shrewsbury College of Arts and
Technology is in partnership with local organisations, including Shropshire City Council
and the local Primary Care Trust, to provide staff and students with a wide range of free
services to encourage a healthier lifestyle. The programme is based on the Every Child
Matters agenda introduced by the Government in 2006. Further information on this case
study can be found at http://www.excellencegateway.org.uk/page.aspx?0=252732

e Knowsley Community College - As principal of Knowsley Community College, Frank Gill
is extremely committed to developing links between education and health, and forming
partnerships between education and health professionals. To highlight this, last year
Frank was appointed as a non-executive director with NHS Knowsley. This partnership
will serve to increase information, advice and services on health and wellbeing for those
who work and study at Knowsley Community College. For further details on this case
study please see http://www.excellencegateway.org.uk/page.aspx?0=255205

Case studies from the East Midlands

The East Midlands, via the AoC East Midlands FE Sports Hub, have a number of case studies
on their website - http://www.emsportshub.com. The focus of these are on:

e Equity and diversity and include case studies from Gateway College, Derby College,
Grantham College, Loughborough College and North Nottinghamshire College. Further
details on what has been done and the impact of equity initiatives can be found at
http://www.emsportshub.com/best-practice-case-studies-east-midlands-sports-hub.aspx

e Increasing participation case studies include innovative examples from Chesterfield
College, Moulton College, South Nottingham College and Stephenson College. Further
details on activities and their impact can be found at http://www.emsportshub.com/best-
practice-case-studies-2-east-midlands-sports-hub.aspx

e Case studies on partnership working include examples from Leicester College,
Lincolnshire Sports Partnership and Sport Nottinghamshire. Information of how positive



http://www.excellencegateway.org.uk/page.aspx?o=hfep

http://www.excellencegateway.org.uk/page.aspx?o=252735

http://www.excellencegateway.org.uk/page.aspx?o=252732

http://www.excellencegateway.org.uk/page.aspx?o=255205

http://www.emsportshub.com/

http://www.emsportshub.com/best-practice-case-studies-east-midlands-sports-hub.aspx

http://www.emsportshub.com/best-practice-case-studies-2-east-midlands-sports-hub.aspx

http://www.emsportshub.com/best-practice-case-studies-2-east-midlands-sports-hub.aspx
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partnership working has been implemented can be found at
http://www.emsportshub.com/best-practice-case-studies-3-east-midlands-sports-

hub.aspx

e Volunteering and leadership — examples of programmes for volunteering and leadership
in colleges can be found at http://www.emsportshub.com/best-practice-case-studies-4-
east-midlands-sports-hub.aspx and include Loughborough College, Derby College and
Moulton College.

Sport Unlimited Case Studies

From previous studies there have been a number of case studies developed for Sport Unlimited
projects within FE Colleges and Sixth Form Colleges. Some examples of these include:

e City of Sunderland College using outdoor activities and fitness suite sessions to increase
participation by students — see Appendix B2

e North Nottinghamshire College targeting 16-19 year olds in activity through the Sport
Unlimited programme — see Appendix B3

Football Focus Colleges

Football Focus Colleges have been identified by BCS and the FA for their commitment to
football development provision. Ten colleges are selected each academic year to be a part of
the programme following an application process to evidence their commitment and wide ranging
process. The ten colleges for 2009-10 are Kingston College, South Cheshire College, Tyne Met
College, Leeds City College, Grantham College, Newcastle under Lyme College, Easton
College, East Norfolk College, Richard Huish College and Exeter College. Some specific
examples of activity include:

e Solihull College has been delivering Football Coaching Apprenticeships under the Active
Sport and Leisure Apprenticeship programme since 2004. It was highlighted that the first
year of delivery was ‘patchy’ for a number of reasons. However since then significant
progress has been made - see Appendix B4

e Tyne Met College has an extensive North East Sports Academy programme and their
status as a Football Focus College will enable them to expand the range of male and
female football opportunities. TyneMet will develop a football development strategy that
puts football at the heart of college life. This will not only encourage the development of
gifted individuals but will also look at ways of increasing wider participation in football
amongst 16-19 year olds through playing, coaching, volunteering and refereeing. See
www.northeastsportsacademy.co.uk

Podium and Get Set Network Case Studies

A number of case studies on how colleges are using the excitement of the London 2012 Games
to increase participation in sport and physical activity are set out on the Podium website and on
the London 2012 Get Set website. Some of these include:



http://www.emsportshub.com/best-practice-case-studies-3-east-midlands-sports-hub.aspx

http://www.emsportshub.com/best-practice-case-studies-3-east-midlands-sports-hub.aspx

http://www.emsportshub.com/best-practice-case-studies-4-east-midlands-sports-hub.aspx

http://www.emsportshub.com/best-practice-case-studies-4-east-midlands-sports-hub.aspx

http://www.northeastsportsacademy.co.uk/
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e South Devon College has organised its first ever 'Special Inspiration Games' of inclusive
sports inspiring the college and community with the Olympic and Paralympic values of
Friendship, Respect, Courage and Excellence: http://www.southdevon.ac.uk/pages/3022

e Tyne Metropolitan College hosted a special Get Set launch in January to mark the
college's acceptance into the Get Set Network of institutions engaged with London 2012
and committed to the Olympic and Paralympic values:
http://www.podium.ac.uk/news/view/304/tyne-met-set-for-london-2012

e Richmond upon Thames College has recently established its own volunteering
programme and as a result has achieved an Inspire Mark.The programme incorporates
opportunities to train, support, and deploy young people and adults into appropriate, safe
and rewarding sports leadership and volunteering activities. Further details can be found
at: http://getset.london2012.com/en/educators/case-studies/educators-case-study-
richmond-upon-thames-college




http://www.southdevon.ac.uk/pages/3022

http://www.podium.ac.uk/news/view/304/tyne-met-set-for-london-2012

http://getset.london2012.com/en/educators/case-studies/educators-case-study-richmond-upon-thames-college

http://getset.london2012.com/en/educators/case-studies/educators-case-study-richmond-upon-thames-college
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CSP
Tyne and Wear

ACTIVITIES
Outdoor activities, fithess suite and multi sports

LOCATION
City of Sunderland College

CRITICAL SUCCESS FACTORS
Student voice, joined up delivery

CASE STUDY DATE
August 2009

At the City of Sunderland College a number of sessions relating to outdoor activities (urban surfing, kayaking,
surfing, skiing, climbing) multi sports (rugby, basketball, football, netball) and fitness suite sessions have been
delivered through Sport Unlimited. We interviewed Amy Woolstenholmes, a Further Education Sport Coordinator
(FESCo), at City of Sunderland College about her work in this area.

Partnerships

A number of partners were identified including Rugby Football Union, Durham Football Association, Eagles
Basketball, Marine Activity Centre, British Colleges Sport, various local authority swimming venues and activity
providers. The level of partnership working highlights the scope of activities provided through the programme.

Consultation A graph to show participation and
The college used three different methods to identify the activities which young retention rates for activities

people wanted to participate in. This included direct consultation between
tutors and young people; forums on Blackboard (further education intranet
system) and a texting service. A promotional video was produced and
displayed on Blackboard and played to students in seminars. Students were
therefore invited to identify potential sports which should be made available
through the college. All promotional tools (posters, leaflets etc) included a
phone number so that students could text their own ideas for future activities. Health and
Tutors were then encouraged to communicate this feedback to the FESCo's. fitness

SLDD = Participants
attended
Adventurous

activities

W Retained
participants

Delivery of sessions Multi sports
All sessions were delivered on a Wednesday afternoon to incorporate the

timetabling of the five college centres involved in the Sport Unlimited 0 50 100 150
programme. Outdoor activities including urban surfing, kayaking, surfing and |
skiing were delivered on a fixed schedule with each centre creating an LW
outdoor activities club. These centres then delivered a ten week programme 1%
allowing young people to experience five different outdoor activities each for two weeks. Transport was also /.
provided between centres to allow young people to travel to the activities. This was under utilised and expensive _I_J
and therefore was removed during the programme. ¥ E

Attendance F
All students taking part in the sessions were aged 16-19, approximately 70% were male. Many of those who
participated in the outdoor activities were reported by the college to be students who did not traditionally take , _
part or really enjoy sport. The fitness suite appealed to a wide range of semi sporty students including those that =
had not previously taken part within college. Team sports seemed to attract young people who had previously
participated in similar sports at school or college, however rugby was successful in attracting some new =%
participants who had not played the sport before. Participation and retain figures for the duration of the 10 week  w
activities are highlighted in the graph above including Students with Learning Difficulties and Disabilities (SLDD).

Signposting
At City of Sunderland College they found that effective promotion was vitally important in being able to attract
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young people to the various activities on offer. Promoting activities at
the start of the academic year was crucial, encouraging students to
immerse themselves in activities from the start of the year,
developing a routine from the offset. Methods to promote the
activities include a video, tutor pack, the Enrichment Fayre,
Blackboard and posters. The promotional video was one minute long
and was made up of a series of different sporting photos of both
traditional and outdoor sports activities. There was also a music
soundtrack and ‘inspirational’ tag lines running over the top of the
pictures. The video was sent to all tutors and placed on the college
Blackboard site. Its aim was to get the students to discuss the type of
activities and sports they would like to participate in at the college.
The tutors who showed the video were then encouraged to note

these ideas/discussions and send them to the FESCo to inform future delivery. It was acknowledged that word of
mouth was the most effective way of promoting activities but other methods would have contributed to the
spread of communication amongst students. Therefore a mix of promotional methods should be encouraged.

Sustainability

Having created the links with the local clubs and organisations a structure is
now in place to try and develop a sustainable approach to the project. Links
with the RFU for example have allowed the college to utilise the Community
Rugby Coach. Negotiations have taken place to enable the RFU to receive
some of the Sports Unlimited money during year 2 to ensure the sessions
can continue. Whilst the Community Rugby Coach has been available to
deliver training sessions and provide support during matches, they have
also been able to help encourage students and signpost them to local clubs.
The development of a new local league for the 16-19’s age group will also
help to foster a continuous approach to the activity. This is being developed
through the networking of both the FESCo and the sport specific
development officers. Outdoor activities have targeted a different group of
students, they are held in specialised areas or facilities and many have
been signposted into relevant clubs or events on locations were these
sessions were held.

One challenge facing the College throughout year 2 is the need to focus on
creating a sustainable approach, without the mass use of transport to get
students around the different sites. To try and combat this there needs to be
discussions with students to identify how the activities can be delivered in
the future with a decreased spend on transport costs.

Evaluation

Year 2 has seen a much greater focus on evaluation with Amy confirming
that evaluation: “needs to be formalised throughout year 2 — ensuring we
gain qualitative and quantitative data that could be used either in future
advertising / promotion and to provide information for future activity
planning”. Participants received information on a weekly basis and any
comments or concerns were fed back to the FESCo to respond to. Students
were also able to use the Blackboard College Sport website discussion
board to post any comments.

Feedback from participants

Students taking part in traditional sports with competitive elements
enjoyed the matches / tournaments and wanted more opportunities to
compete. Students taking part in the outdoor activities wanted to
participate longer at each activity, but they also wanted to sample all of

Amy'’s top 5 tips

1. Promote the activities
early in the academic year
to ensure activities are
merged into the student’s
weekly routine.

2. Get out face to face with
students as much as
possible and tell them
directly about the activities
going on.

3. Work closely with any
members of staff that might
be able to help deliver the
sessions — enthuse them, if
needed.

4. Create a good working
relationship with tutors in
the college as they see the
students on a regular basis.

5. Be organised with
activities / know what’s
going on, so if asked you
can answer straight away.
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e activities. The students enjoyed the variety of activities on offer
thin the outdoor activities club. One challenge facing the FESCo is
at when students were signposted by the activity provider into local

clubs or events, students then had to pay money towards the activity
which became a barrier for them.

For more information regarding Sport Unlimited in this area please contact
David Marrin, Tyne Wear Sport at david.marrin@tynewearsport.org
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sport unlimited

CASE STUDY

Name of Project: Mixed Dance Sessions
Name of Lead: Holly Garfoot Dance Instuctor
Dave Hopkins FESCO

For further details please contact: Steve Hawkins

Email address: pdm@bassetlawssp.org

Aims of Project:

To encourage any student 16 — 19 years of age attending a course at North Notts College of
Further Education, based in Worksop, North Nottinghamshire to come along and enjoy a
dancing experience whilst also being encouraged to take on a more active lifestyle generally.
This is one element of a three pronged 16-19 project that also has multisports and fithess
elements to attract the semi-sporty/active audience in 16-19 venues coordinated by the
FESCO.

What we did:

The first element of this session was the recruitment of the most appropriate dance instructor.
The local organisers were not prepared to start anything until this key person was confirmed
and briefed as to what the key aims for the delivery should be.

Once Holly had agreed to be the instructor a substantial amount of promotion within the whole
college across all departments was undertaken by the FESCO.

What went well:

The numbers attending the sessions have been over 35, with attendances from both female &
male students aged 16 — 19 years of age.

Holly commented from an instructor’s point of view she used songs and music that were well
known and currently in the charts. She used specific dance types ranging from Street Dance,
Break Dance, Gymnastic type movements, Ballet and Hip Hop and by adopting this method of
approach the interest levels were maintained from week to week.

The retention levels were extremely high the only element of change was new faces appearing
each week thus continually swelling the numbers as word got round the college how good the
sessions were.

One of the Sports Studies teaching staff at the college commented that the success of these
sessions was down to the enthusiasm and personality of the dance instructor herself.






Impact on young people:

All students who attended had a thoroughly enjoyable experience whilst being part of the
dance sessions, with students commenting that is was a great break from their studies and
helped them relieve stress and tension related to the pressures of studying.

Some of students approached Holly to enquire about dancing opportunities outside of the
college sessions in the Worksop area and the majority of the students commented that they
would endeavour to use the dance sessions to inspire them to take more physical activity
during other times of the week.

The students who participated in the dance sessions were studying on a wide range of courses
ranging from Health & Social Care, Hair & Beauty as well as the Sports Studies students.

What we would do differently:

The instructor commented that a room or space with more privacy would be more conducive to
getting more participation and for the students to feel more confident in joining in the sessions
e.g. a drama studio as opposed to the sports gym, which had windows and a doorway that
attracted other people who insisted on wanting to watch the sessions as opposed to becoming
involved and being a general nuisance.

The gym operating temperature ranged from being either far too warm for the session or far
too cold with there very rarely being the happy medium.

Ssportc__,
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Case Study 14: Solihull College

Active Leisure and Learning

Completion rates _ _ _
Demographics: Active Leisure and

Learning Apprentices

‘ B Solihull College B National LSC sector benchmark

2006/07 Solihull College
(projected)
Non-Whites 11%
92%
2005/06 Males
92%
16-18 yr olds

2004/05

19+ yrolds 8%

About Solihull College

Solihull College is a large general FE college operating on two

sites, one in the north and one in the south of the area. The
Solihull College serves the Metropolitan Borough of Solihull and
College  Surrounding areas, recruiting many learners from the City of
Birmingham.

/ The College recently received an excellent Ofsted report praising
many aspects of their performance, from student achievement
rates to the high standard of teaching and support.

"The College's response to meeting the needs and interests of
learners and to educational and social inclusion is outstanding”
(Ofsted)

Football Focus — the Coaching Apprenticeship

Solihull College has been delivering Football Coaching
Apprenticeships under the Active Sport and Leisure
Apprenticeship programme since 2004. It was highlighted that
! the first year of delivery was ‘patchy’ for a number of reasons.
Most notably, that delivery was in its infancy and as a result it
was a new experience for the college and staff.

“It probably took 2 years for it to turnaround” (Corrie
McKnill, Contracts Manager for Workforce Development
Solihull College)

A number of internal factors were identified as helping to raise
the completion rates- some were college wide initiatives whilst

. others were specific to the area.
* |ILR data provided for 04/05 and 05/06.
Data for 06/07 is a projection from the
provider which has not yet been submitted
and validated by the LSC.
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How Solihull College improved their framework completions

College-led changes

e Making Key Skills relevant and raising its importance with learners

A change to the framework requirements meant that 3 key skills are now delivered
as apposed to 6. This has helped with the delivery, both from the staff and students’

perspective.

In addition, the following college led key skills changes helped....

Frontloading key skills

mmoad key skills now and that has made a huge difference. We had
previously delivered all of the NVQ first and found that students were leaving
once they had the qualification. They weren't really bothered about getting
key skills and the technical certificate. We now hold back NVQ certificates
and have them presented at our awards ceremony, once the full framework
has been achieved” (Corrie McKnill, Contracts Manager for Workforce

Development, Solihull College) /

Testing key skills online

Key skills tests administered online and conducted in the first term....

M’t tell students it's a test. It's used as a support mecham

students, so if they fail we know where they're going wrong. We can then
offer individual support. We have students in a group, teach them key
skills and then redo the tests. We try to get everybody’s key skills, portfolio
and tests done by Christmas if they started in the September. We do
have one or two who still fail the test, so the key skills co-ordinator works
with them on a one-to-one basis after Christmas” (Corrie McKnill,
Contracts Manager for Workforce Development, Solihull College)

[OIIA[® N TERNATIONAL
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Appointing a Key Skills co-ordinator to the apprenticeship programme to ensure
successful delivery of Key Skills...

mmund in the faculties that they're very good at delivering the
vocational subjects, but not all tutors feel equipped to deliver key skills.
You're trying to get a square peg to fit in a round hole really in a way.
You've got to have a key skills specialist to be able to deliver Maths, English
and IT. We still make sure it's all integrated into the NVQ portfolio and that
it's very focused on the sport qualification that they are undertaking” (Corrie
M Contracts Manager for Workforce Development, Solihull College) -

“It's [Key Skills] probably the least interesting part but it's still not that bad”
(Football Coaching Apprentice, Solihull College)

e Working as a team: effective communication

Communication with the faculties and the work based learning team was essential to

the success of the completion rates. \
mector Coordinator, on a weekly basis checks that their figures are

exactly the same as what is on the LSC system, just to make sure
everything matches and that every student is being tracked precisely .The
work based learning Coordinator also tracks student’s progress” ...
“We track every single student’s key skills; technical certificate and NVQ
certificate. We mark them off every single time we get a certificate”
(Corrie McKnill, Contracts Manager for Workforce Development, Solihull

In addition, all apprenticeship programmes have been fully endorsed by the senior
management team and the Senior Team have taken an active involvement in being
involved in improving completion rates.

Communication with the employer was also highlighted as very important and existing
links are well developed.

“It is hard work but it sounds cheesy but | mean we get on really well, we get
on well with the employers and it is close knit and it makes it a lot easier
because you can talk to people without having to be stuffy” (Richard, Tutor,
Solihull College)

“The courses Richard does and supplies to all the students is brilliant. [The
learners] can just come in with me, walk into schools, show the schools [their]
certificates and the schools are more than willing to let them in, so it works
really well” (Employer)

OIEAM® [N TERNATIONAL
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e Quality systems

A number of quality systems were put in place across all Apprenticeship
programmes to raise completion rates at Solihull College. For instance, monthly
apprenticeship meetings are held where all members of staff involved in delivery
attend the meetings.

mtmie meetings we go through any changes to the frameworks, m

we have all of the paperwork up to date, reviews, timesheets and all of that
type of thing. And | also hand out on a monthly basis, their achievement
figures. How many students have left, how many students have rolled over
from last year, how many are due to leave, what their success rate is as it
currently stands...... And then we work out at those meetings exactly where
they're going to be next month” (Corrie McKnill, Solihull College)

For those learners ‘at risk’, use is made of the full-time college systems and
procedures.

“We have like one-to-ones like every week, we have an allocated slot and
then he will go through with each person what they're enjoying and what
they're not enjoying. And if they're not enjoying it, which | don't think there is
anyone, but he will go through it and see what can be done differently to
make them like it” (Football Coaching Apprentice, Solihull College)

“So if students aren't turning up the Tutor Assistants phone them, write to
them and encourage them to come in, come in for a chat and all of that type
of thing. They also have regular parents’ evenings so they talk to parents on
a regular basis” (Corrie McKnill, Solihull College)

e The probation period

Learners and the college alike praised the six week ‘trial’ period. This was viewed
positively by the learners as it gave them the opportunity to try the programme
knowing that they did not have to commit for the full programme duration. Similarly
the college praised the fact that learners who dropped out during their trial period
were not included in their LSC figures.

“They said we had an induction of like a month they said to like try out, and
if you don't like it you can always pick another course and you won't be too
far back” (Football Coaching Apprentice, Solihull College)

OIEAM® [N TERNATIONAL
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e Enjoyment and relevance help raise future aspirations

Sports and leisure tutors recognise that making the course enjoyable and relevant
will maintain learner engagement. One practice they have adopted is using Football
Association (FA) accredited resources to deliver key skills. The FA is the governing
body for football in England. The FA have developed a Charter Standard Colleges
programme to support colleges in delivering sports education and raising academic
achievement.

| Uk o better\

actually than | first

thought” (Football
Coaching Apprentice)
il

N A b aes “Even when we aa

_ - actually in a
classroom doing
writing, the tutors try
to make it as fun as
possible and we still
like do role play and
sl like thal s@ I
gets the whole group
integrated” (Football

\Coaching Apprentice)/

“I've always done football since | was a little kid
and | knew if | wasn’t going to make it as a player
| wanted to do something within football, whether
it was coach, physio, whatever” (Football
Coaching Apprentice, Solihull College)

e Commitment and motivation is reinforced right from the Initial assessment

The sports and leisure team were keen to ensure that they recruited the right
learners for the course; those who had shown commitment and motivation to be a
football coach. The football coaching course is a popular apprenticeship and as a
result the course over the past two years has been oversubscribed. The team have
adopted a thorough interviewing process.

“In the second year we made sure that the interview process was thorough,
and we were literally interviewing every week, it was hard work, it was a lot of
man time but we made sure the right people were in the right place and they
wanted to be there” (Richard, Tutor, Solihull College)

Summer football coaching in America is promoted to learners to give them additional
experience and opportunities. The scheme is publicised to learners at the beginning of
the course and it has proved a motivational tool for a number of students.
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“We've sent numerous lads out to America in the summer, so they complete
the course here and then in June, July, August time, go out and work in
America as coaches out there. And we've had a couple stay out on 9 month
contracts..... You come back a different person, a lot of students come back
and they thank us” (Richard, Tutor, Solihull College)

e Help finding future career opportunities in football

Finding football coaching employers is all about knowing existing local networks.
The college recognised that to ask each learner to have their own employer lined up
would be unrealistic. Therefore the college works with a number of their own
established employer contacts to secure placements for their learn

“That’s actually where a lot of providers fall down where they do say if you
don’t get yourself an employer within the first so many weeks.....You can't
expect young people to do that, they haven't got the knowledge to be able to
go out and do that, or the confidence” (Richard, Tutor, Solihull College)

Students are informed about future careers and opportunities. College staff promote
potential football coaching careers and opportunities to the apprentices. They are
informed about the industry and the competitiveness of being a professional within
it, and they recognise that their learners needed to stand out from the crowd. As a
result they introduced schemes to try and ensure that their learners have an
advantage in the industry. For instance, as well as the football coaching
apprenticeship programme learners complete six Football Association courses.

“We see people who have done the course
last year and have got jobs now” (Football
Coaching Apprentice, Solihull College)

“It is very, very competitive, especially in football, obviously a lot of tm
sports students go and work in gyms, personal trainers and things like that,

but football is very competitive. So to go and get a full-time job we make it
known to them when they first come in, in September they need to be the
best people. Now if they complete the full framework qualifications, if they're
coming in at 16, by the end of this course they will be the most highly
qualified they can possibly be in the country without a doubt, because as
well as the full framework stuff they do 6 FA on-line courses, which is
additional to most colleges in the country” (Richard, Tutor, Solihull College)

L [
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What next? During delivery of the programme, the number of female learners has shown
a steady increase. There are currently 8 females on the programme out of 40 learners in
total. Next year they are looking to widen participation amongst females further.In
addition, the college are looking into delivery of level 3 Football Coaching to allow
learners from the current programme to progress within the college.

Regarding the completion rate a steady increase is predicted; “We don't see it going up
significantly year after year but we would hope it would increase by 1% or 2% year on
year, so we become an outstanding college” (Corrie McKnill, Contracts Manager for
Workforce Development, Solihull College).

For more information on this case study, please contact Corrie McKinnell, Contracts
Manager for Workforce Development at Solihull College on 0121 6787017 or email
Corrie.McKinnell@solihull.ac.uk. For more information on Solihull College, go to
http://www.solihull.ac.uk/
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Appendix C — Legislation, strategies and policies affecting FE since 2005

A great many changes and new policy initiatives have impacted, either directly or indirectly,
on sport in Further Education over the last 5 to 10 years. A selection of the Machinery of
Government changes, policy documents and legislation are shown below:

2005: 14-19 Education and Skills White Paper / Youth Matters Green Paper / 14-19
Implementation Plan.

2006: Leitch Review of Skills - setting out a long term ambition for developing skills, and
addressing the issue of the UK skills base lagging behind that of other countries. To achieve
the overall aim of becoming a world leader in skills, the following objectives were set for
2020:

increasing adult literacy
e exceed 40% of adults qualified to Level 4 and above

e increase employer engagement and investment: more power to Sector Skills
Councils

e 14-19 reform programme.

June 2007: Creation of the Department of Children, Schools and Families and Department
of Innovation, Universities and Skills (responsible for the development, funding and

performance management of FE and HE), and the announcement that all funding for 16-19
education will be channelled via local authorities instead of the Learning and Skills Council.

October 2007: PSA 22 - a range of measures and targets in order to “Deliver a successful
Olympic Games and Paralympic Games with a sustainable legacy and get more children
and young people taking part in high quality PE and sport — most notably the introduction of
the “5 hour offer” for those aged 5-16 and a “3 hour offer” for 16-19 year olds to participate in
schools, FE colleges, clubs and community settings. Delivering this successfully would
require education institutions and community organisations to work together to ensure a
pathway of sporting opportunity for young people.

2008: Promoting achievement, valuing success: a strategy for 14-19 qualifications and new
funding arrangements.

2008: DCSF publication: Delivering 14-19 Reform - the 14-19 entitlement and integration of
services.

This document explained the transition from the Learning and Skills Council to the Skills
Funding Agency, the establishment of the Young People’s Learning Agency, and Local
Authorities becoming responsible for commissioning 16-19 provision and integrating services
for young people.

2008: Education and Skills Act — raising the age of participation in education or training to 18
for all young people from 2015.

2008: PE and Sport Strategy for Young People (PESSYP) - building on the progress made
through the PESSCL strategy, PESSYP realigned the work into 10 strands, delivered in
partnership between DCSF and DCMS, through the Youth Sport Trust and Sport England.
The work of School Sports Partnerships was extended to include the FE sector and the first
FESCs were put in post in spring 2008, followed by a full roll out the following academic
year.

2008: New Sport England Strategy — three key objectives (Grow, Sustain, Excel) — focussing
the organisation on developing and investing in sport, with a target of 1 million more adults
playing sport by 2012-13. A further target relevant to the FE sector was the aim to reduce
the post 16 drop off in at least 5 sports, and fund NGBs through a single pot, many of which
targeted the 16-24 age group.
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2009: Be Active, Be Healthy — a Department of Health strategy — establishing a framework
for the delivery of Physical Activity leading up to 2012 Olympics, and aiming to reduce the
costs of inactivity through lifting 1 million people out of inactivity. Resulting programmes such
as Change4Life, Walking the way to Health, Fit for the Future (subsidised gym membership
for 16-22 year olds) are relevant to the sector.

June 2009: Creation of the Department of Business, Innovation and Skills — responsible for
supporting the provision of further and higher education and widening participation. The new
department merged the Department for Business, Enterprise and Regulatory Reform and the
Department for Innovation, Universities and Skills.

November 2009: Legislation (Apprenticeships, Skills, Children and Learning Act) passed,
bringing the 14-19 reform changes and new funding arrangements into law. The Act
created:

e The Skills Funding Agency — funding provision on a demand-led basis

e The Young People’s Learning Agency — supporting local authorities in their new role

e Office of Qualifications and Examinations Regulation as the new independent
regulator of qualification, while QCA becomes QCDA.
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Appendix D — Summary of regional stakeholder consultation and research
East

Organisation Brief description and role

AoC ACER (the Association of Colleges in the East Region) was formed by
Colleges in the East Region in 1993 and therefore pre-dates AoC
nationally. Like EMFEC in the East Midlands, ACER is an independent
company, limited by guarantee and a registered charity. Over 20 staff
work for the company.

ACER run over 30 networks from Principals groups to curriculum groups.
The networks provide opportunities for staff in colleges to share
information and best practice.

In addition, ACER takes on the role of delivering projects funded by a
range of organisations including the European Social Fund and the
Regional Development Agency. Several major projects related to sports
provision have been led by ACER and Skills Active in the past few years
(see previous reports, below).

BCS 24 of the 33 colleges in the East are affiliated to BCS, with an additional 8
or so from North London. The Regional committee is strong, with active
volunteer Chair, Vice Chair, Secretary and Treasurer. The post of
Competitions Secretary, previously voluntary, has just been expanded to
incorporate a range of roles including links to other organisations. This
post has now been advertised and filled, on a part time basis, and the
post holder will commence duties in February / March 2010.

Regional and There are 6 CSPs in the East region and a range of existing forums and

sub regional networks exist. It is widely suggested that the counties are stronger than

Networks the region in the East, and therefore many networks operate at a county
rather than regional level. There are 6 county workforce development
plans. ACER project specific money is often devolved to the CSPs and
the lead FE partner colleges.

Skills Active The Skills Active RDM in the East works closely with ACER, acting as

Regional project officer and having worked on several regional, European funded
Development projects relating to skills and links to employers in the region. This gives
Manager him a strong understanding of the capacity of each college within the
region.

CSPs and Four of the 6 CSPs in the East region had the FESCo contact details,
support for FE  however only three had been in contact with the FESCos. These three
and FESCos areas (Norfolk, Herts, Beds & Luton) also contain a sub regional FESCo
(information from network. In the remaining three CSP areas (Cambridgeshire, Suffolk and
summer 09 and Essex communication with FESCos ad hoc and on an individual basis or

may have changed)  through the PDMs.

In Bedfordshire and Luton, the CSP has a 16-19 Development Officer
who drives the FESCo network, whereas in the other two CSP areas
where a network this is organised and hosted on a rotation basis.

FESCos are engaging in Sport Unlimited in all areas and in Step into
Sport in all areas except Essex.
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Previous A European Social Fund project “On Your Marks” was undertaken by
studies and ACER from 2006 to 2008. The project focussed on developing skills in the
reports sport and leisure sector. Evaluation of this project reported that 658

learners had registered for courses and 478 had achieved a qualification.
The project successfully developed County Hubs and lead partner
colleges in each region.

The Leading the Field project in 2009 followed On Your Marks, targeting
1,400 people to develop skills.

East Midlands

Organisation Brief description and role

AoC AoC in the East Midlands is co-ordinated by EMFEC, an independent
company, limited by guarantee with charitable status.

EMFEC fulfils the core services of AoC as well as a range of other
training, support, accreditation and consultancy services. The Chief
Executive of EMFEC acts at the Regional Director of AoC East Midlands,
supported by an office team and associate trainers and inspectors.

In the mid 2000s, college Principals in the region, through the support
provided by EMFEC, produced a regional sport strategy and decided to
fund a strategy co-ordinating post in the region. This post has now been in
place for over 2 years and the colleges recently indicated their support for
the role by voting to extend it until 2013. The work also includes the
development of an AoC sports hub website
(http://www.emsportshub.com) which provides support, contacts, good
practice examples and a range of other information for the 27 colleges
and external organisations in the region.

BCS There are 27 affiliated members on the national membership list for 09-
10. This includes some colleges (e.g. Northampton) counted twice
because they have affiliated two separate sites. It also includes an HE site
(University of Derby, Buxton site, which houses the FE courses). BCS in
the region comprises a regional committee including a Chair, Vice Chair,
Strategy officer (now taken by the AoC regional post), fixtures and
championships co-ordinator and lead posts for various sports (all
voluntary). The region is host to the National Championships (at
Loughborough).

The BCS committee includes a strategy post, which is now filled by the
AoC strategic co-ordinator.

Regional and There are 5 CSPs in the East Midlands supporting a network of CSNs

sub regional (LSAs in Leicestershire). The CSPs generally have good relationships

Networks with the FE colleges, with some (e.g. Lincoln College) represented on the
Board or other governance structures of the CSP.

Skills Active The Regional Skills Active Development Manager is the specialist advisor

Regional on skills and qualifications in Sport & Active Leisure in the region. This

Development includes leading industry research on the needs of employers in the field.

Manager Skills Active Regional Officers influence and lobby for funding for the




http://www.emsportshub.com/
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Sport & Active Leisure sector. Other priorities for the Skills Active region
are the introduction of the National Skills Academy for the sector.

CSPs and All CSPs are aware of the FESCos and contribute to a sub regional
support for FE  forum. There appears to be strong links between the CSPs and the
and FESCos regional AoC FE Sports Co-ordinator, with joint management of sub
(information from regional groups.

summer 03 and FESCos are all involved in Sport Unlimited and Step into Sport, and

may have changed) Recruit into Coaching in participating CSPs.

Previous 2005: An audit of sports provision in HE/FE (commissioned by Sport
studies and England and UCS and undertaken by PMP)
reports 2006: Maximising the impact of HE/FE in the sports delivery system

(Commissioned by Sport England/AoC and undertaken by
Prospects4Sport) — this study recommended a new regional structure and
the strategy officer post

2007: Implementation and 5 County Action Plans (undertaken by
Prospects4Sport)

Greater London

Organisation Brief description and role

AoC The AoC in the region has a small dedicated team of 2.4 FTE staff. The
core purpose of the London AoC team is that of a lobbying and
influencing role for academic activity. The remit is changing and it needs
to be recognised that London is slightly different from other areas and
complex in many ways. The Skills Strategy in the region is going to have
a big impact on what the priorities for AoC in the region will be in the
future.

BCS BCS in Greater London is amalgamated with the South East and this
happened in the late 1990s. Despite the joint approach across London
and the South East, it is apparent that colleges north of the Thames are
playing in the East region and those south of the Thames are playing in
the SE region. There are 15 colleges out of 53 in Greater London who are
members of BCS this academic year (09/10).

Structurally BCS in the region replicates the national model of a Sports
Specific Group and a Strategic Group. Representatives on these groups
are volunteers, with further support given “in kind” by colleges such as
Kingston College where the Chair and the fixtures secretary are based. A
further resource supporting BCS activity across London and the SE is
through a Sports Development Officer / competitions role funded via the
individual colleges contributing £500 towards the salary.

Regional and There is currently no Curriculum or Heads of Sport network in Greater

sub regional London. There is a review into which would be the most appropriate forum

Networks to introduce, whether this be a Sector Skills Group or a Curriculum Group.
The AoC are unclear at this stage what the priority for London should be.

The engagement by FE in sport and physical activity in London has been
driven by the London 2012 Games agenda. A small 2012 network with
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representation across 5 London boroughs closest to the Games’ venues
and has been led by lan Ashman, Principal at Hackney Community
College.

Other networks supported by Skills Active include The South London
Lifelong Learning Network; The Linking London Lifelong Learning
Network; and The London Work Based Alliance.

There are five CSPs in the Greater London area, the PRO-ACTIVE
partnerships. These support a network of Community Sport and Physical
Activity Networks (CSPANS). Other networks in Greater London include
the London Physical Activity Network.

Skills Active The RDM is a specialist Advisor on skills and qualifications in Sport &
Regional Active Leisure. The Skills Active RDM has identified good examples of
Development colleges in London which are linking in and delivering sport and physical
Manager activity skills agenda, including: City of Westminster; Croydon College;
Lewisham; Kensington and Chelsea College; City of Islington; and
Newham College.
CSPs and All five CSPs in Greater London are in contact with their FESCos, with
support for FE  four of the CSPs having a sub-regional FESCo network (Pro-Active West
and FESCos London is the exception). The CSPs were instrumental in setting up these

(information from
summer 09 and
may have since

networks, often in partnership with a local Partnership Development
Manager (PDM).

Many of the CSPs in Greater London have also engaged with the colleges

changed) through the CSPANSs. Examples of their support include supporting
colleges with consulting with young people to determine sport and
physical activity demand. There is generally good engagement by CSPs
with Sport Unlimited, Step into Sport and Recruit into Coaching.

North East

Organisation

Brief description and role

AoC

The AoC regional office in the North East is one of the smallest in the
country, with a regional director and part time support staff. The AoC
facilitate a Regional committee of Principals and around 6 other regional
networks, and are potentially expanding in 2010 with additional staff and a
small office base. The role of the AoC in the region is seen as a catalyst,
identifying others within the region who can take issues forward as a
champion on behalf of colleges, then stepping back to allow the groups to
become self sustaining.

BCS

BCS in the region is amalgamated with the Yorkshire and Humberside
region, with the main BCS representatives based in the NE.

There are 21 colleges in the North East Region, 15 of which are also
members of BCS joint region.

Regional and
sub regional
Networks

There is a Sport and Active Leisure Learning Provider Forum which
includes representation from FE Colleges together with other providers
such as NGBS, HE, and funding agencies. This links to a parallel Sport
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and Active Leisure Workforce Forum, which is employer (demand) led.

Both the employer and provider forums will provide the drive for National
Skills Academy roll out and help with its delivery.

The CSP network is strong, with four CSPs in the region regularly sharing
views and best practice at a variety of levels. Each of the four CSPs
manage their own partnership networks, including CSNs, SSP groups and
FESCo networks.

Summer 2009 so
needs updating}

Skills Active The Skills Active RDM provides facilitation of meetings through the chair,
Regional and acts as secretariat for the groups. The RDM also provides a link
Development between the provider forum and the employer led workforce forum. It is
Manager also part of the role to disseminate information relating to skills and
workforce to NGBs, CSP and physical activity networks.
CSPs and Three of the CSPs (Northumberland Sport, Tyne and Wear Sport and
support for FE  Tees Valley Sport) know the FESCos but the fourth CSP (County Durham
and FESCos Sport) does not. There are no sub regional networks of FESCos and only
{N.B. information ~ Northumberland and Tees Valley have contacted all the FESCos in their
taken from areas.

Without sub regional network groups, the CSPs contact the FESCOs
through a variety of means, e.g. in Northumberland there is only one
college so the CSP has 1-1 meetings and a good working relationship.
Elsewhere, communication is through the SSP network, the CSN
networks and through email newsletters.

FESCos are involved in Sport Unlimited in all areas except County
Durham. They are engaged in Step into Sport in Tees Valley and Tyne
and Weatr.

Previous FE Mapping Report 2008: this study was funded by Sport England in the

studies and North East, with the aim of understanding the current picture within FE

reports and identifying areas of gaps or weaknesses. The restructure of Sport
England later that year meant that the findings were not followed up on a
regional basis; however there is no doubt that some of the colleges found
the recommendations helpful and acted upon them.

North West

Organisation Brief description and role

AoC

The AoC in the north west has nearly 100% membership, with 5 very
strong sub-regions which has influenced how the AoC operates in the
region. The AoC NW acts in a lobbying and influencing capacity for
academic activity and focuses on the remit set nationally by AoC. The
small team of two, based in Chorley, also provide individual support to the
institutions.

BCS

There are 33 affiliated colleges out of 55 in the North West. The aims of
the BCS North West Region are:

e To promote fellowship, goodwill and enjoyment throughout
participation and competitive sport in Further Education.

e To improve sporting opportunities and facilities for students in
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Further Education.

e To identify and secure recognition for those students to excel at
national and international levels.

The region offers competition in the form of leagues and regional
tournaments which feeds to the BCS national competition. The BCS
region also organises non league activity and has a committee for
disability sport.

Four out of the five sub-regions engage well with the BCS. Cumbria is the
exception but this is largely due to its geography.

Since the introduction of FESCos, BSC has seen an increase in
membership as these posts have raised awareness of sport and the BCS
to those colleges historically not involved in sport.

Several colleges have not rejoined the BCS this academic year for a
variety of reasons e.g. Trafford, Hugh Baird, Tameside and Sir John
Deane’s Colleges.

BUCS The north west region is unique that it has a BUCS officer responsible for
FE, in addition to HE, in the form of a FE/HE Sports Manager. The two
key tasks of this post with regards FE engagement were 1) to work with
the CSPs in the region to establish FESCo networks and 2) to seek to
establish a Strategic Network Group for Principals and Heads of Sport. To
date the officer has been in post a year and has focused on the FESCo
networks and supporting the FESCos in their roles.

Regional and The AoC has a regional committee which has 2 Principals who sit on it

sub regional with an interest in sport — from Warrington and Trafford Colleges. There

Networks have been discussions in the past regarding setting up a support network
for the Heads of Sport. Approximately 60% of colleges responded
positively to the suggestion, then the FESCos were appointed and many
colleges felt that this superseded the need for a Heads of Sport Network.

There are a series of FESCo networks in place across the sub regions.

BCS has a 3 x year network meetings for Heads of Sport who are BCS
members, and a BUCS network is also in place.

There are 5 CSPs across the region supporting an active network of

CSNs.
Skills Active Led by the Skills Active NW Regional Development Manager the North
Regional West has established a Sport and Active Leisure Sector Skills and
Development Productivity Alliance (SALSPA), which provides key information on:
Manager e the employment growth of the sector

e the skills and training needs of businesses and their workforce

¢ the role of existing sectors and the support they would welcome in
the future

e the experience of training providers of trying to deliver learning to
the sector.

An integral part of the region’s work has been to undertake a Labour
Market Assessment exercise in the summer of 2009 which has resulted in
a regional action plan to take forward this aspect of the sector. The remit






Sport in FE: Final Report 2010 Appendix D

of the Regional Development Manager will now incorporate closer
partnership working with NGBs to address workforce development within
the individual sports.

CSPs and
support for FE
and FESCos

(information from
summer 09 and
may have changed)

Of the four CSPs that responded (no response from Greater Sport) all
know about the FESCos in their area. Each of these four sub-regions
have a FESCo network in place. These networks were initially
established by the CSPs in Merseyside and Lancashire, and by one of the
FESCos in Cumbria and Cheshire & Warrington.

Engagement of FESCos in Sport Unlimited is high in all areas, and this is
the same picture for Step into Sport with the exception of Merseyside.

South East

Organisation Brief description and role

AoC

A0SEC is the regional organisation representing all FE colleges in the south
east. It was established in 2000 through a merger between The Southern
Regional Council for Education and Training and the Association of South
East Colleges. It is an independent company limited by guarantee. The
membership comprises of 62 FE, Sixth Form and Specialist Colleges.

A0SEC organises 19 network groups including a Sport and Leisure
Network. Members pay a subscription of £275 per year to join this network.

BCS

The geographical boundaries of BCS in the South East incorporate the
administrative boundaries of the Greater South East plus the whole of
Greater London, making it the largest BCS region in terms of numbers of
colleges. In practice, however, colleges in North London tend to affiliate to
BCS in the East Region, whilst colleges in South London affiliate to the
South East. There are around 23 colleges which affiliate to the South East
region (out of a total of 113 colleges in the combined London/South East
region).

The regional committee comprises a Chair, Vice Chair, Secretary,
Treasurer and Competitions Secretary / development officer (a part time
post funded through college affiliations — see London region description).

Regional and
sub regional
Networks

Colleges in the South East have the opportunity to join sub regional
networks such as FE Sussex (acting somewhat like a local branch of the
AoC Region). FE Sussex is a separate limited company to which member
colleges pay a separate subscription. It undertakes a range of functions
including network groups, consultancy and projects. FE Sussex also holds
a contract with Brighton and Hove Albion FC to oversee their stepping
stones into employment project.

There are similar groups in other sub regional areas such as Surrey, Kent
and for the Thames Valley. These groups provide a mechanism for
Principals and others within colleges to get together and discuss issues
which are more local to them, as well as feed questions or issues up to the
AoC region.

At the moment these sub regional groupings have no formal link to the
CSPs in the region. Such a link, if developed, could provide a mechanism
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for sporting organisations to work more closely with FE on a sub regional
level.

There are 7 CSPs in the region, making it one of the largest in the country.
Many of these CSPs incorporate local CSN networks.

(information
from summer 09
and may have

Skills Active The Regional Skills Active Development Manager is the specialist advisor
Regional on skills and qualifications in Sport & Active Leisure in the region. This
Development includes leading industry research on the needs of employers in the field.
Manager As part of the work in 2008, Skills Active were funded by the LSC to
undertake some work on college facility developments, and as a result
some strong relationships were formed with colleges working on AASE, the
NSA and the links between colleges and LAs, CSPs and NGBs.
CSPs and Of the six CSPs that responded to a Sport England consultation exercise
support for (excludes Active Surrey); all are aware of their FESCos and have been in
FE and contact with them. However, there are only two sub regional FESCo
FESCos networks, in Kent and Hampshire & Isle of Wight. This has been

established by the CSP in Kent and by a PDM in Hampshire. The other
CSPs in the region contact their FESCos through email newsletters, the
PDM network and through individual meetings with FESCos.

changed) There is generally good engagement across the region with Sport Unlimited
and Step into Sport, and the Recruit into Coaching in participating CSPs
(Kent and Sussex).

Previous LSC funded work on capital build programmes and plans across the South

studies and East, 2008-09

reports

South West

Organisation  Brief description and role

AoC

AoC South West comprises a small team based in Bridgwater, Somerset.
It represents colleges on numerous strategic forums and facilitates 10
different network groups for Principals, Governors, curriculum leaders and
others. There are five staff in the regional office and it has recently
expanded its role to introduce four thematic groups.

One of the officers in the South West AoC office has a particular
responsibility for sport, (two days per week) and has been working to
establish a Head of Sport and FESCo network across the region in order
to plan strategically for developments in the sector.

BCS

The South West region of BCS is one of the strongest regions in the
country. Membership is high, with 27 out of 30 colleges affiliating. The
national offices are based in the region and the national Chair of BCS is
the Principal of Richard Huish College in Taunton. The Regional
Committee comprises a Chair, Vice Chair, Treasurer and Secretary /
Competitions Secretary (this last post is funded three days per week, paid
for from college affiliations.) The BCS South West Region also run an
annual meeting on curriculum developments, where curriculum leaders
are invited to discuss relevant developments. This meeting is usually held

Appendix D
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on the same day as the AGM.

Regional and

There are 7 CSPs in the region supporting a network of well established

(information from
summer 09 and

sub regional CSNs throughout most of the CSP areas. Active Devon has played an

Networks active role in chairing a county group of college Heads of Sport.
As mentioned above, the AoC SW office has initiated a sport and leisure
network, which brings together curriculum leaders and some Principals.
This has been done in partnership with the BCS national office, and the
last meeting was planned to coincide with the BCS regional AGM.

Skills Active The Regional Skills Active Development Manager is the specialist advisor

Regional on skills and qualifications in Sport & Active Leisure in the region. This

Development includes leading industry research on the needs of employers in the field.

Manager Skills Active Regional Officers influence and lobby for funding for the
Sport & Active Leisure sector. Other priorities for the Skills Active region
are the introduction of the National Skills Academy for the sector.

CSPs and All 7 CSPs in the region are aware of their FESCos and all except Dorset

support for FE and Wesport have been in contact with them all. There are sub regional

and FESCos FESCo network groups in Cornwall, Devon, Gloucestershire, and

Wiltshire, with the meetings in Cornwall, Devon and Gloucestershire
established and driven by the CSP, and the Wiltshire group by the

may have FESCos themselves.
h d I .
changed) Wiltshire, Wesport and Dorset CSPs have not attended FESCo meetings
and engagement with FESCOs is sporadic, or on a 1-1 basis.
FESCos are generally engaged with Sport Unlimited and Step into Sport
Programmes, with few exceptions.
Previous RELAYS (Regional Educational Legacy in Arts and Youth Sport) was
studies and established to create a positive legacy from 2012, and the initiative
reports involves partnerships with universities across the South West, the AoC

SW office (the sports post within the AoC emerged from this funding), and
a number of other partners including the Eden Project and South West
Tourism. The project is jointly funded by the Legacy Trust and the Higher
Education Funding Council.

West Midlands

Organisation Brief description and role

AoC

AoC in the West Midlands comprise a team of two; a Regional Director
and Regional Office Manager employed by AoC nationally.

They see their role as a lobbying and influencing role for academic
activity. They are also there to support the individual institutions. They
have not undertaken any activity with regards to promoting sport or pulling
a Heads of Sport together for a network to date.
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BCS

BCS in the region was dormant for many years but a full committee
structure is now in place. However, in the past four years, BCS has
become one of the drivers for increasing participation in sport across the
West Midlands. BCS representatives feel they mirror what BUCS do for
the HE sector and that they have been radical in their approach to
development. Their structures replicate the national BCS structures.

29 out of the 44 colleges are members of BCS in the region in this
academic year (09-10)

Regional and

The LSC set up a Tourism and Leisure Specialist Provider Network (SPN)

(information from
summer 09 and
may have changed)

sub regional for hospitality, tourism and leisure — with sport featuring under this
Networks umbrella.
A 2012 Education and Skills Group was established representative of HE,
FE, Advantage West Midlands (AWM), Government Office, CSPs and the
Sector Skills Gain, however this group seems to have been superseded
by the 2012 Inspiration Group.
There are 6 West Midland CSPs, all of which support a series of SPAAs
in the sub-regions. Many of these SPAAs have FE representation on them
but it was felt there has been little development with regards sport in FE.
Skills Active There are two part-time Skills Active Regional Managers whose roles are
Regional to influence and lobby for funding for the Sport & Active Leisure sector. In
Development the West Midlands specifically the two officers are leading and
Manager implementing the Sport & Active Leisure Skills Plan and introducing the
National Skills Academy for the sector.
CSPs and All 6 CSPs in the West Midlands are aware of their FESCos and all
support for FE  except Birmingham and Staffordshire have contacted them. There are
and FESCos FESCo sub regional networks in four of the areas (none in Black Country

or Shropshire, although a group is being developed in the Black Country).

Of the four groups in existence, two were established by the CSP and two
by PDMs. Hereford and Worcestershire CSP and Coventry, Solihull and
Warwick CSP are the most active in leading and driving the FESCo
networks. Black Country CSP has an established HE/FE network which
feeds into the CSP Board as part of their governance structure.

FESCo engagement in Sport Unlimited, Step into Sport and Recruit into
Coaching is good in all areas.

Yorkshire and Humberside

Organisation Brief description and role

AoC

The Association of Colleges Yorkshire and Humberside (AoC Y&H)
supports colleges and contributes to the region’s social and economic
agenda. One of its key roles is to represent colleges in arenas of politics,
media and to other national organisations. The main focus of the region’s
work includes raising awareness of the sector, influencing education and
skills policy and to support members through information, advice and
events.

The region has taken on a facilitation role to support the development of a
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number of sustainable College Networks and Forums which enable
colleges to share information and good practice. These networks are
across a range of sectors including business development, press and
marketing and senior curriculum managers etc. To date there has not
been a network established for the sport and physical activity sector.

BCS

BCS in the region is currently amalgamated with the north east, with the
main BCS representatives based in the NE.

There are 36 colleges in the Yorkshire and Humberside region, of which
26 affiliate to the BCS joint Yorks / NE region.

Regional and

There are a number of college networks in the region organised by AoC

sub regional Y&H, however there are currently no specific networks in the region to

Networks support sport in FE. The main networks supporting sport in colleges are
the CSPANs where the colleges have engaged with them.
There are four CSPs in the region; each playing a support role with
regards the network of CSNs. There are some strong and well established
CSNs in the region including Sport Leeds and Sport Keighley.

Skills Active The Regional Skills Active Development Manager is the specialist advisor

Regional on skills and qualifications in Sport & Active Leisure in the region. This

Development includes leading industry research on the needs of employers in the field.

Manager Skills Active Regional Managers influence and lobby for funding for the
Sport & Active Leisure sector. Other priorities for the Skills Active region
are the introduction of the National Skills Academy for the sector.

CSPs and Of the three CSPs that have been consulted (excludes South Yorkshire

support for FE  Sport), only one of the CSPs, Humberside Sports Partnership has been in

and FESCos contact with the FESCos. This CSP has met with FESCos and is

(information from
summer 09 and
may have changed)

contributing to the FESCo network which is organised on a rotational
basis by the FESCos. West Yorkshire Sport is seeking to establish a
network group. Communication is patchy within North Yorkshire where
some FESCos are not yet in post.

In North Yorkshire, FESCos are not engaging in Sport Unlimited or SiS
but they are in the other two CSP areas.

Previous
studies and
reports

In 2008 Sport England and University Colleges Sport undertook an FE
survey in the Yorkshire and Humberside region. The purpose of the work
was to understand sports participation in FE, numbers of clubs, teams,
inter and intra- competition, coaches, volunteers, courses, partnerships,
placements, academies and facilities.

The factual findings of this data were distributed but it is unclear if any
recommendations or further action emerged as a result.

11






Appendix E: PESSYP data analysis 2009
The following questions from the 2009 survey have been analysed:
1. Number of participation sessions / clubs
2. Total number of all events
3. Total number of participants
Number of participants as a % of total number of FT students
Numbers competing inter-college
Number of sports provided
Number of sports with club links

Number of students volunteering

© © N o g &

Number of volunteers as a % of total number of FT students

The data for these questions was then turned into relative scores using the following
method:

e Ascore of 1, 2, 3 or 4 given for each question

* A college was given a score of 1 or 2 if it was below the national average, and 3 and
4 if above the national average

* The 9 questions therefore gave a maximum score 36

e Nationally, the total scores range from a maximum of 32 to a minimum of 9.

This work has been done as part of the Prospects4Sport study on the Future of Sport in FE,
on behalf of the Association of Colleges.
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Cadbury Sixth Form
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Cannock Chase
Technology College 850 2 14 83| 9.8% 20 5 1 0| 0.0%
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Hereward College of
Further Education 146 8 21 78 | 53.4% 0| 10 1 24 | 16.4%
Joseph Chamberlain Sixth
Form College 1329 | 1217 | 1246 456 | 34.3% 0| 12 0 32| 2.4%
Kidderminster College 900 3 13 17 | 1.9% 15| 12 4 66 | 7.3%
King Edward VI College,
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King Edward VI College,
Stourbridge 1462 15 55 325 | 22.2% 129 | 18 7 29 | 2.0%
Leek College of Further
Education and School of
Art 650 5 13 87 | 13.4% 0| 20 2 11| 1.7%
Ludlow College 505 163 | 178 127 | 25.1% 82| 14 13 35| 6.9%
Matthew Boulton College
of Further and Higher
Education 1771 5 19 70 | 4.0% 70 8 0 0| 0.0%
New College Telford 1375 21 34 262 | 19.1% 76 | 19 7 57| 4.1%
Newcastle under Lyme
College 2200 10 25 294 | 13.4% 167 | 16 13 130 | 5.9%
North East
Worcestershire College 2000 10 31 300 | 15.0% 43 | 18 4 13| 0.7%
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North Warwickshire and
Hinckley College 2000 15 29 275 | 13.8% 50| 13 7 80 | 4.0%
Rodbaston College 650 33 43 145 | 22.3% 0 9 4 0| 0.0%
Sandwell College 1260 12 16 113 | 9.0% 10 8 1 55| 4.4%
Shrewsbury College of
Arts and Technology 1428 28 48 478 | 33.5% 16 | 24 16 48 | 3.4%
Shrewsbury Sixth Form
College 1315 9 37 388 | 29.5% 170 | 19 5 4| 0.3%
Sixth Form College,
Solihull 2474 4 17 225 | 9.1% 160 | 12 5 56 | 2.3%
Solihull College 2300 0 20 277 | 12.0% 102 14 4 6| 0.3%
South Birmingham
College 3620 90 96 130 | 3.6% 60 9 1 0| 0.0%
Stafford College 3270 6 60 210 | 6.4% 33| 20 1 59| 1.8%
Stoke on Trent College 3505 22 30 409 | 11.7% o 12 4 26| 0.7%
Stourbridge College 2247 6 37 317 | 14.1% 119 | 15 4 145 | 6.5%
Stratford-upon-Avon
College 1386 6 7 0| 0.0% 0 7 0 0| 0.0%
Sutton Coldfield College 4384 5 60 400 | 9.1% 400 | 20 7 20| 0.5%
Tamworth & Litchfield
College 1200 152 | 189 163 | 13.6% 65| 11 11 35| 2.9%
Telford College of Arts
and Technology 3000 12 69 335 | 11.2% 120 | 16 7 120 | 4.0%
Walford and North
Shropshire College 1177 8 16 112 | 9.5% 71| 17 7 66 | 5.6%
Walsall College of Arts
and Technology 3000 0 8 116 | 3.9% 14 9 2 10| 0.3%
Warwickshire College 4016 26 73 533 | 13.3% 127 | 25 12 127 | 3.2%
Worcester College of
Technology 2400 11 22 370 | 15.4% 85| 23 11 50| 2.1%
Worcester Sixth Form
College 1600 9 27 250 | 15.6% 150 | 32 13 100 | 6.3%






West Midlands: Scoring based on PESSYP data
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Bournville College of Further
Education 1 2 2 2 1 2 1 2 1 14
Burton College 3 4 2 1 2 2 4 4 3| 25
Cadbury Sixth Form College 2 2 3 3 3 2 1 1 1 18
Cannock Chase Technology College 1 2 1 1 2 2 1 1 1 12
City of Stoke on Trent Sixth Form
College 2 2 2 2 4 4 3 2 1 22
City of Wolverhampton College 4 4 3 3 2 3 3 4 4 30
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Herefordshire College of
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Hereward College of Further
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King Edward VI College, Nuneaton 2 2 3 4 3| 25
King Edward VI College,
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Leek College of Further Education
and School of Art 1 2 1 2 1 4 1 2 1 15
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Matthew Boulton College of
Further and Higher Education 1 2 1 1 3 2 1 1 1 13
New College Telford 2 2 2 3 3 3 2 3 2| 22
Newcastle under Lyme College 2 2 2 2 4 3 3 4 3 25
North East Worcestershire College 2 2 2 2 2 3 1 2 1 17
North Warwickshire and Hinckley
College 2 2 2 3 2 2 4 2| 21
Rodbaston College 2 2 2 1 2 1 1 1 15
Sandwell College 2 2 2 1 2 1 2 15
Shrewsbury College of Arts and
Technology 2 2 3 3 1 4 4 2 2 23
Shrewsbury Sixth Form College 1 2 3 3 4 3 2 1 1| 20
Sixth Form College, Solihull 1 2 2 1 4 2 2 3 2 19
Solihull College 1 2 2 2 4 2 1 2 1 17
South Birmingham College 3 3 2 1 3 2 1 1 1 17
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Stafford College 1 2 2 1 2 4 1 3 1 17
Stoke on Trent College 2 2 3 2 1 2 1 2 1 16
Stourbridge College 1 2 2 2 4 2 1 4 3| 21
Stratford-upon-Avon College 1 1 1 1 1 2 1 1 1 10
Sutton Coldfield College 1 2 3 1 4 4 2 2 1| 20
Tamworth & Litchfield College 3 4 2 2 3 2 3 2 2| 23
Telford College of Arts and
Technology 2 2 3 2 4 3 2 4 2| 24
Walford and North Shropshire
College 1 2 2 1 3 3 2 3 3] 20
Walsall College of Arts and
Technology 1 1 2 1 1 2 1 2 1 12
Warwickshire College 2 2 3 2 4 4 3 4 2 26
Worcester College of Technology 2 2 3 2 3 4 3 2 2| 23
Worcester Sixth Form College 1 2 2 2 4 4 3 4 3 25






West Midlands

Scores based on PESSYP data 2009
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South West: Data from PESSYP 2009 (hard data taken from returns sent in by
FESCos summer 09)
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#N/A no matching URN 790 13 28 293 | 37.1% 40 18 5 35| 4.4%
Bicton College 622 252 257 250 | 40.2% 0 23 16 2| 0.3%
Bournemouth and Poole
College 3161 14 41 563 | 17.8% 0 10 7 24 | 0.8%
Bridgwater College 4260 21 71 728 | 17.1% 210 42 23 150 | 3.5%
Cirencester College 1743 4 41 352 | 20.2% 132 16 2 204 | 11.7%
City College Plymouth 2900 4 15 225 | 7.8% 60 17 12 77| 2.7%
City of Bath College 1285 41 43 176 | 13.7% 0 25 19 61| 4.7%
City of Bristol College 4429 9 11 394 | 8.9% 7 8 0 5| 0.1%
Cornwall College 4512 220 281 650 | 14.4% 650 31 13 40 | 0.9%
Exeter College 3854 313 | 477 531 | 13.8% 117 24 12 167 | 4.3%
Filton College 2195 44 601 323 | 14.7% 343 14 11 120 | 5.5%
Gloucestershire College 3000 12 18 375 | 12.5% 40 9 5 20| 0.7%
Hartpury College 1211 24 33 260 | 21.5% 80 25 10 150 | 12.4%
Kingston Maurward College 471 116 121 83 | 17.6% 0 8 2 0| 0.0%
New College Swindon 3085 350 | 490 352 | 11.4% 126 23 19 86| 2.8%
North Devon College 2973 780 | 909 503 | 16.9% 71 14 2 117 | 3.9%
Norton Radstock College 5446 3 6 36| 0.7% 17 6 7 0| 0.0%
Penwith College 400 11 16 60 | 15.0% 0 10 8 24 | 6.0%
Plymouth College of Art and
Design 553 10 17 45| 8.1% 9 10 17 0| 0.0%
Richard Huish College 1800 80 575 540 | 30.0% 170 22 4 40 | 2.2%
Royal Forest of Dean College 700 13 20 176 | 25.1% 14 12 2 16 | 2.3%
Somerset College of Arts and
Technology 1924 13 50 335 | 17.4% 91 21 17 89 | 4.6%
South Devon College 2500 11 24 1183 | 47.3% 35 25 9 120 | 4.8%
St Brendan's Sixth Form
College 1441 20 30 461 | 32.0% 54 21 3 25| 1.7%
Strode College 1720 6 23 498 | 29.0% 115 32 15 42 | 2.4%
Stroud College 950 18 24 228 | 24.0% 0 13 0 0| 0.0%
Swindon College 2500 12 15 414 | 16.6% 36 11 6 10| 0.4%
Truro College 5000 27 248 570 | 11.4% 385 23 4 321 | 6.4%
Weston College 2140 11 114 289 | 13.5% 151 30 16 30| 1.4%
Weymouth College 1402 14 32 1000 | 71.3% 57 17 8 104 | 7.4%
Wiltshire College 3829 12 36 911 | 23.8% 91 15 2 0| 0.0%
Yeovil College 1374 27 118 757 | 55.1% 150 22 8 108 | 7.9%






South Wes: Scoring based on PESSYP data (maximum possible: 36)

— 2 p v n

c8|% TS kEJf | EF WEw| w

2|3 ‘—B-S ;S 83§8-u = am.g%.g °O=

B~ 28|28 8lc __F Egw = S R Ed20 O

College 22 |EG|S55 88E88%3F| S Eggsg| 2
£E8 |E8|5f3% g BLgeg| B EZ585 F
(%] om— = o
2% |3 E |8 pgEs | S B 9=%8 2
o 2 & 2 |C o o

#N/A no matching URN 2 2 4 3 2 2 21
Bicton College 4 2 4 4 4 1 24
Bournemouth and Poole
College 2 2 4 4 1 2 2 2 1 20
Bridgwater College 2 2 4 4 4 4 4 4 2 30
Cirencester College 1 2 3 4 4 3 1 4 4 26
City College Plymouth 1 2 2 4 3 3 3 3 2 23
City of Bath College 2 2 2 4 1 4 4 3 2 24
City of Bristol College 1 2 3 4 1 2 1 2 1 17
Cornwall College 3 4 4 4 4 4 3 2 1 29
Exeter College 4 4 3 4 4 4 3 4 2 32
Filton College 2 4 2 4 4 2 3 4 3 28
Gloucestershire College 2 2 3 4 2 2 2 2 1 20
Hartpury College 2 2 2 4 3 4 3 4 4 28
Kingston Maurward
College 3 3 1 4 1 2 1 1 1 17
New College Swindon 4 4 3 4 4 4 4 4 2 33
North Devon College 4 4 3 4 3 2 1 4 2 27
Norton Radstock College 1 1 1 4 1 2 2 1 1 14
Penwith College 2 2 1 4 1 2 3 2 3 20
Plymouth College of Art
and Design 2 1 4 1 2 4 1 1 18
Richard Huish College 4 3 4 4 4 1 2 2 27
Royal Forest of Dean
College 2 2 2 4 1 2 1 2 2 18
Somerset College of Arts
and Technology 2 2 3 4 3 4 4 4 2 28
South Devon College 2 2 4 4 2 4 3 4 2 27
St Brendan's Sixth Form
College 2 2 3 4 3 4 1 2 1 22
Strode College 1 2 3 4 4 4 4 2 2 26
Stroud College 2 2 2 4 1 2 1 1 1 16
Swindon College 2 2 3 4 2 2 2 2 1 20
Truro College 2 4 4 4 4 4 1 4 3 30
Weston College 2 3 2 4 4 4 4 2 1 26
Weymouth College 2 2 4 4 3 3 3 4 3 28
Wiltshire College 2 2 4 4 3 2 1 1 1 20
Yeovil College 2 3 4 4 4 4 3 4 3 31






Scores based on PESSYP data 2009: South West
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South East: Data from PESSYP 2009
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Abingdon and Witney College 1500 12 15 166 | 11.1% 0 12| 10 80| 5.3%
Alton College 1904 10 33 372 | 19.5% 114 18 2 13| 0.7%
Aylesbury College 1440 10 20 103 | 7.2% 0 15 3 0| 0.0%
Barton Peveril College 2352 697 848 712 | 30.3% 378 22 105 | 4.5%
Basingstoke College of
Technology 1837 10 215 | 11.7% 57 9 6 25 1.4%
Berkshire College of Agriculture 1034 49 282 | 27.3% 54 9 0 60 | 5.8%
Bexhill College 1370 13 35 204 | 14.9% | 108 27 6 107 | 7.8%
Bracknell and Wokingham College 905 3 6 40 | 4.4% 58 16 4 46 | 5.1%
Brighton and Hove and Sussex
Sixth Form College 1800 100 | 243 200 | 11.1% 0 13 3 4| 0.2%
Brockenhurst College 3350 10 58 303 9.0% | 170 22 7 167 | 5.0%
Brooklands College 3050 14 21 168 | 5.5% 12 12 5 29 | 1.0%
Canterbury College 5960 15 64 169 | 2.8% 83 18 8 56 | 0.9%
Central Sussex College 2391 1 21| 480 20.1% | 159 16| 11 104 | 4.3%
Chichester College 3956 22 154 | 308 | 7.8% | 116 15 8 38| 1.0%
City College Brighton and Hove 2000 6 6 30| 1.5% 0 10 1 10| 0.5%
College of Richard Collyer 1450 4 39 202 | 13.9% | 170 30| 10 60 | 4.1%
East Berkshire College 2252 15 30 142 | 6.3% 98 12 6 47 | 2.1%
East Surrey College 1413 1 7 60 | 4.2% 0 7 1 0| 0.0%
Eastleigh College 1196 14 30| 239 20.0% 41 14| 12 86| 7.2%
Esher College 1552 5 8 243 | 15.7% 90 12| 11 53| 3.4%
Fareham College 1597 7 45 182 | 11.4% 48 6 2 69 | 4.3%
Farnham College 560 6 10 123 | 22.0% 0 5 0 32| 5.7%
Godalming College 1617 23 64 | 733 |453% | 166 23 0 110 | 6.8%
Guildford college of Further and
Higher Education 3558 0 6| 477 | 13.4% 0 6 1 21| 0.6%
Havant College 1273 22 66 313 | 24.6% | 110 12 3 103 | 8.1%
Henley College 850 21 47 631 | 74.2% | 129 21 5 94 | 11.1%
Highbury College 1800 11 23 347 | 19.3% 0 12 8 30| 1.7%
Isle of Wight College 1767 4 15 205 | 11.6% 0 7 3 0| 0.0%
Itchen College 1173 5 41 365 | 31.1% | 191 25| 11 212 | 18.1%
Mid-Kent College of Higher and
Further Education 6500 25 101 263 | 4.0% | 113 31| 13 263 | 4.0%
Milton Keynes College 3058 15 40 398 | 13.0% 86 24 | 16 215 | 7.0%
Newbury College 529 3 18 60 | 11.3% 25 12 15| 2.8%
North East Surrey College of 1830 14 24 372 | 20.3% 61 12 0| 0.0%
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North West Kent College 4605 10 81 178 | 3.9% 74 26 8 95 | 2.1%
Oxford and Cherwell Valley
College 1400 16 44 | 289 | 20.6% 0 17 3 6| 0.4%
Peter Symonds College 3003 20 143 530 | 17.6% | 214 26 2 102 | 3.4%
Plumpton College 728 60 76 143 | 19.6% 41 17 9 41 0.5%
Portsmouth College 890 | 390 | 587 | 322]36.2% 85 24 | 19 74 | 8.3%
Queen Mary's College 2277 8 90| 381|16.7% | 232 27| 20| 130 | 5.7%
Reigate Sixth Form College 1598 6 27 207 | 13.0% | 107 20 6 83| 5.2%
Sixth Form College Farnborough 3060 7 70 348 | 11.4% | 170 18 | 10 50| 1.6%
South Downs College 5200 70| 119 | 2502 | 48.1% | 206 23 2| 324 | 6.2%
South Kent College 2533 2 9| 209| 83% 0 14 3 22| 0.9%
Southampton City College 2474 22 24 96 | 3.9% 0 8| 11 1| 0.0%
Sparsholt College 2207 11 34| 351 15.9% 69 15 4 57| 2.6%
St Vincents College 1083 11 98 | 224 | 20.7% 87 11 3 130 | 12.0%
Strode's College 1214 9 25 150 | 12.4% | 120 25| 12 40 | 3.3%
Sussex Coast College 1370 9 15 93| 6.8% 0 8 2 93 | 6.8%
Sussex Downs College 2998 8 20 217 | 7.2% 37 31 3 129 | 4.3%
Taunton's College 1250 25 90 | 305 |24.4% | 152 21| 21 58 | 4.6%
Thames Valley University 2225 60 122 90 | 4.0% 41 7 3 30| 1.3%
Thanet College 1503 6 13 72 | 4.8% 0 11 4 0| 0.0%
Totton College 1151 6 23 242 | 21.0% | 166 13 7 151 | 13.1%
Varndean College 1313 6 19 214 | 16.3% 87 14 2 48 | 3.7%
West Kent College 2082 6 24 | 219 | 10.5% 43 12| 16 62 | 3.0%
Woking College 825 10 19 | 234 | 28.4% 90 16 7 73 | 8.8%
Worthing College 1501 150 | 174 | 450 | 30.0% | 226 24 | 17 130 | 8.7%






South East: Scoring based on PESSYP data

- 2 | £ - 2 % 8o
g § ‘E E § % £ % ‘e -§ ‘2 w
@ @ |8 | & 36| ¢ = | S99 ¥P x
22| S |ZE|E_|c8|28 3 |&25(2% O
College sS| 8 | % % ER|SE|S S| S Es|lac | 4
8°| E |S=z|g |SE128| 3 |Eg|s2| B
2 2 | 8° % 8| o € 3|38 ©
g - | 8 = 22| o |03 || F
e % ™ o ~ g o 29
o S o o o n
Abingdon and Witney College 2 2 2 2 1 2 3 4 3 21
Alton College 2 2 3 3 4 3 1 2 1 21
Aylesbury College 2 2 2 1 1 2 1 1 1 13
Barton Peveril College 4 4 4 3 4 4 1 4 2 30
Basingstoke College of
Technology 1 2 2 2 3 2 2 2 1 17
Berkshire College of
Agriculture 2 2 3 3 2 1 3 3 20
Bexhill College 2 2 2 4 4 2 4 3 25
Bracknell and Wokingham
College 1 1 1 1 3 3 1 2 3 16
Brighton and Hove and Sussex
Sixth Form College 3 4 2 2 1 2 1 1 1 17
Brockenhurst College 2 2 2 1 4 4 2 4 2 23
Brooklands College 2 2 2 1 1 2 2 2 1 15
Canterbury College 2 2 2 1 3 3 3 3 1 20
Central Sussex College 1 2 3 3 4 3 3 4 2 25
Chichester College 2 4 2 1 4 2 3 2 1 21
City College Brighton and
Hove 1 1 1 1 1 2 1 2 1 11
College of Richard Collyer 1 2 2 2 4 4 3 3 2 23
East Berkshire College 2 2 2 1 3 2 2 2 2 18
East Surrey College 1 1 1 1 1 2 1 1 1 10
Eastleigh College 2 2 2 3 2 2 3 4 3 23
Esher College 1 1 2 2 3 2 3 2 2 18
Fareham College 1 2 2 2 2 2 1 3 2 17
Farnham College 1 2 2 3 1 2 1 2 3 17
Godalming College 2 2 4 3 4 4 1 4 3 27
Guildford college of Further
and Higher Education 1 1 3 2 1 2 1 2 1 14
Havant College 2 2 2 3 4 2 1 4 3 23
Henley College 2 2 4 4 4 4 2 4 4 30
Highbury College 2 2 3 3 1 2 3 2 1 19
Isle of Wight College 1 2 2 2 1 2 1 1 1 13
Itchen College 1 2 3 3 4 4 3 4 4 28
Mid-Kent College of Higher
and Further Education 2 3 2 4 4 3 4 2 25
Milton Keynes College 2 2 3 3 4 4 4 3 27
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Newbury College 1 2 1 2 2 2 1 2 2 15
North East Surrey College of
Technology 2 2 3 2 1 1 1 18
North West Kent College 2 2 2 4 3 4 2 23
Oxford and Cherwell Valley
College 2 2 2 3 1 3 1 2 1 17
Peter Symonds College 2 3 3 3 4 4 1 4 2 26
Plumpton College 3 2 2 3 2 3 3 1 1 20
Portsmouth College 4 4 2 3 3 4 4 3 3 30
Queen Mary's College 1 2 3 3 4 4 4 4 3 28
Reigate Sixth Form College 1 2 2 2 4 4 2 4 3 24
Sixth Form College
Farnborough 1 2 3 2 4 3 3 2 1 21
South Downs College 3 3 4 3 4 4 1 4 3 29
South Kent College 1 1 2 1 1 2 1 2 1 12
Southampton City College 2 2 1 1 1 2 3 1 1 14
Sparsholt College 2 2 3 2 3 2 1 3 2 20
St Vincents College 2 3 2 3 3 2 1 4 4 24
Strode's College 1 2 2 2 4 4 3 2 2 22
Sussex Coast College 1 2 1 1 1 2 1 4 3 16
Sussex Downs College 1 2 2 1 2 4 1 4 2 19
Taunton's College 2 2 2 3 4 4 4 3 2 26
Thames Valley University 3 3 1 1 2 2 1 2 1 16
Thanet College 1 2 1 1 1 2 1 1 1 11
Totton College 1 2 2 3 4 2 2 4 4 24
Varndean College 1 2 2 3 3 2 1 2 2 18
West Kent College 1 2 2 2 2 2 4 3 2 20
Woking College 2 2 2 3 3 3 2 3 3 23
Worthing College 3 4 3 3 4 4 4 4 3 32
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North West: Data from PESSYP 2009
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Accrington and
Rossendale College 1152 9| 98 664 | 57.6% 67 26 10| 79 6.9%
Aquinas College 1800 7| 29 200 | 11.1% 70 21 8| 46 2.6%
Ashton-under-Lyne
Sixth Form College 1853 12| 25 229 | 12.4% 68 18 5| 41 2.2%
Barrow-in-Furness
Sixth Form College 755 0| 31 235 | 31.1% 40 17 15| 40 5.3%
Birkenhead Sixth Form
College 1075 23| 35 353 | 32.8% 43 24 5| 21 2.0%
Blackburn College 2790 13| 54 1500 | 53.8% 130 22 5] 90 3.2%
Blackpool and the
Fylde College 4332 6| 23 945 | 21.8% 89 30 12| 42 1.0%
Blackpool Sixth Form
College 1693 21| 42 1046 | 61.8% 77 28 17 | 85 5.0%
Bolton Community
College 1470 8| 12 160 | 10.9% 0 9 5| 25 1.7%
Bolton Sixth Form
College 1400 5| 14 70 | 5.0% 40 11 2 5 0.4%
Burnley College 1923 9| 20 564 | 29.3% 47 14 12| 40 2.1%
Bury College 4248 15| 20 259 | 6.1% 92 12 2| 110 2.6%
Cardinal Newman
College 2245 90 | 133 186 | 8.3% 126 13 11| 28 1.2%
Carlisle College 1100 5| 16 155 | 14.1% 0 13 7| 29 2.6%
Carmel College 1599 1 7 100 | 6.3% 85 17 1| 29 1.8%
Cheadle and Marple
Sixth Form College 2434 5| 25 750 | 30.8% 750 24 15| 120 4.9%
Eccles College 1009 2| 29 310 | 30.7% 101 21 6| 31 3.1%
Furness College 1465 1| 10 81| 55% 0 9 33| 13 0.9%
Holy Cross Sixth Form
College 1818 5 53 271 | 14.9% 197 27 14 42 2.3%
Hopwood Hall 2923 2| 135 353 | 12.1% 130 15 51| 252 8.6%
Hugh Baird College 2300 6 8 140 | 6.1% 15 7 8 0 0.0%
Kendal College 670 8 13 81| 12.1% 0 9 4 4 0.6%
King George V College 1607 4| 16 98 | 6.1% 51 11 7| 34 2.1%
Knowsley Community
College 1995 0| 22 90 | 4.5% 70 30 16 | 55 2.8%
Lakes College West
Cumbiria 930 5| 16 85| 9.1% 55 16 8| 12 1.3%
Lancaster and
Morecambe College 1343 2| 26 164 | 12.2% 107 17 9| 156 | 11.6%
Liverpool Community
College 4565 10| 17 346 | 7.6% 60 10 7| 50 1.1%
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Loreto Sixth Form
College 1750 33| 41 760 | 43.4% 127 21 3] 30 1.7%
Macclesfield College 940 14 | 27 151 | 16.1% 30 18 4| 22 2.3%
Mid-Cheshire College 1400 10| 27 140 | 10.0% 75 13 6| 30 2.1%
Myerscough College 2836 416 | 572 366 | 12.9% 328 12 7| 78 2.8%
Nelson and Colne
College 1768 17| 35 280 | 15.8% 56 16 13| 40 2.3%
Oldham Sixth Form
College 2200 300 | 316 262 | 11.9% 75 24 2 47 2.1%
Oldham College 2940 3| 20 169 | 5.7% 36 9 4| 28 1.0%
Pendleton College 2391 14| 46 673 | 28.1% 70 30 4 | 109 4.6%
Preston College 3002 18 | 56 499 | 16.6% 102 24 2| 154 5.1%
Priestley College 1760 5| 24 435 | 24.7% 232 23 14| 52 3.0%
Reaseheath College 1383 24 | 35 326 | 23.6% 58 24 4| 36 2.6%
Riverside College
Halton 2169 10| 44 217 | 10.0% 59 19 2| 87 4.0%
Runshaw College 4102 42 | 89 464 | 11.3% 180 39 22| 60 1.5%
Salford College 1300 6| 23 457 | 35.2% 142 25 10| 16 1.2%
Sir John Deane's
College 1300 2 9 600 | 46.2% 103 19 8| 60 4.6%
Skelmersdale and
Ormskirk College 950 12| 27 288 | 30.3% 0 14 6| 14 1.5%
South Cheshire
College 2980 2 6 67 | 2.2% 0 16 1| 53 1.8%
Southport College 1904 11| 30 90 | 4.7% 28 12 2| 35 1.8%
St Helens College 2838 0 8 207 | 7.3% 46 13 3| 67 2.4%
St John Rigby College 1253 8| 16 180 | 14.4% 50 8 1 0 0.0%
St Mary's College,
Blackburn 1388 334 | 359 141 | 10.2% 101 15 3| 71 5.1%
Stockport College 4605 11| 31 437 | 9.5% 223 22 4| 101 2.2%
Tameside College 2595 20| 32 426 | 16.4% 58 26 6| 49 1.9%
Trafford College -
North 2800 6| 48 223 | 8.0% 44 23 31| 129 4.6%
Warrington Collegiate
Institute 1410 100 | 178 500 | 35.5% 120 22 16 | 40 2.8%
West Cheshire College 1306 129 | 131 178 | 13.6% 0 9 6| 15 1.1%
Wigan and Leigh
College 3115 6| 23 404 | 13.0% 94 18 11| 69 2.2%
Winstanley College 1828 12| 43 147 | 8.0% 159 18 10| 35 1.9%
Wirral Metropolitan
College 2166 5| 27 1118 | 51.6% 0 14 1] 40 1.8%
Xaverian Sixth Form
College 1625 198 | 426 364 | 22.4% 76 14 2 8 0.5%
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Accrington and Rossendale
College 1 4 4 3 4 3 28
Aquinas College 1 2 2 3 4 2 21
Ashton-under-Lyne Sixth
Form College 2 2 2 2 3 3 2 2 2 20
Barrow-in-Furness Sixth
Form College 1 2 2 3 2 3 4 2 3 22
Birkenhead Sixth Form
College 3 3 2 4 2 2 1 21
Blackburn College 4 4 4 4 2 4 2 28
Blackpool and the Fylde
College 1 2 4 3 3 4 3 2 1 23
Blackpool Sixth Form
College 2 2 4 4 3 4 4 4 3 30
Bolton Community College 1 2 2 2 1 2 2 2 1 15
Bolton Sixth Form College 1 2 1 1 2 2 1 2 1 13
Burnley College 1 2 4 3 2 2 3 2 2 21
Bury College 2 2 2 1 3 2 1 4 2 19
Cardinal Newman College 3 3 2 1 4 2 3 2 1 21
Carlisle College 1 2 2 2 1 2 2 2 2 16
Carmel College 1 1 2 1 3 3 1 2 1 15
Cheadle and Marple Sixth
Form College 1 2 4 3 4 4 4 4 2 28
Eccles College 1 2 2 3 4 4 2 2 2 22
Furness College 1 1 1 2 4 2 15
Holy Cross Sixth Form
College 1 2 2 2 4 4 3 2 2 22
Hopwood Hall 1 3 3 2 4 2 2 4 3 24
Hugh Baird College 1 1 2 1 1 2 3 1 1 13
Kendal College 1 2 1 2 1 2 1 1 1 12
King George V College 1 2 1 1 3 2 2 2 2 16
Knowsley Community
College 1 2 1 1 3 4 4 2 2 20
Lakes College West
Cumbria 1 2 1 1 3 3 3 2 1 17
Lancaster and Morecambe
College 1 2 2 2 4 3 3 4 4 25
Liverpool Community
College 3 3 2 2 2 18
Loreto Sixth Form College 4 4 4 1 2 23
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Macclesfield College 2 2 2 3 2 3 1 2 2 19
Mid-Cheshire College 2 2 2 2 3 2 2 2 2 19
Myerscough College 4 4 3 2 4 2 2 3 2 26
Nelson and Colne College 2 2 2 2 3 3 3 2 2 21
Oldham Sixth Form College 4 4 2 2 3 4 1 2 2 24
Oldham College 1 2 2 1 2 2 1 2 1 14
Pendleton College 2 2 4 3 3 4 1 4 2 25
Preston College 2 2 3 3 4 4 1 4 3 26
Priestley College 1 2 3 3 4 4 3 2 2 24
Reaseheath College 2 2 3 3 3 4 1 2 2 22
Riverside College Halton 2 2 2 2 3 3 1 4 2 21
Runshaw College 2 2 3 2 4 4 4 3 1 25
Salford College 1 2 3 3 4 4 3 2 1 23
Sir John Deane's College 1 1 4 3 4 3 3 3 2 24
Skelmersdale and Ormskirk
College 2 2 2 3 1 2 2 2 1 17
South Cheshire College 1 1 1 1 1 3 1 2 1 12
Southport College 2 2 1 1 2 2 1 2 1 14
St Helens College 1 1 2 1 2 2 1 3 2 15
St John Rigby College 1 2 2 2 3 2 1 1 1 15
St Mary's College,
Blackburn 4 4 2 2 4 2 1 3 3 25
Stockport College 2 2 3 1 4 4 1 4 2 23
Tameside College 2 2 3 3 3 4 2 2 1 22
Trafford College - North 1 2 2 1 2 4 1 4 2 19
Warrington Collegiate
Institute 3 4 3 3 4 4 4 2 2 29
West Cheshire College 3 3 2 2 1 2 2 2 1 18
Wigan and Leigh College 1 2 3 2 3 3 3 3 2 22
Winstanley College 2 2 2 1 4 3 3 2 1 20
Wirral Metropolitan
College 1 2 4 4 1 2 1 2 1 18
Xaverian Sixth Form
College 3 4 3 3 3 2 1 2 1 22

{N.B. Two other colleges submitted PESSYP data but the URN given on the PESSYP data

does not match the URNs on the current AoC list of colleges so they could not be identified}
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North East: Data from PESSYP 2009
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Bishop Auckland College 1090 6 7 90| 8.3% 40 4 1 0 0.0%
City of Sunderland College 4808 132 184 | 413 | 8.6% 85 16 6 109 2.3%
Cleveland College of Art and
Design 652 2 4 25| 3.8% 0 3 2 0 0.0%
Darlington College of
Technology 1500 12 22 | 480 | 32.0% 42 15 8 10 0.7%
Derwentside College 391 12 16 | 181 | 46.3% 16 17 7 38 9.7%
East Durham College 880 8 20| 220 | 25.0% 132 19 11 126 | 14.3%
Gateshead College 1700 78 322 | 384 | 22.6% 197 14 13 176 | 10.4%
Hartlepool College of Further
Education 1500 6 26 | 384 | 25.6% 79 14 8 85 5.7%
Hartlepool Sixth Form
College 856 6 33| 210 | 24.5% 80 17 1 85 9.9%
Middlesbrough College 2800 7 50| 140 | 5.0% 90 12 10 30 1.1%
177
New College Durham 2586 660 697 6| 68.7% 59 31 12 12 0.5%
Newcastle College 11255 4 23| 512 | 4.5% 92 19 15 15 0.1%
Northumberland College 1016 6 12| 110 | 10.8% 0 22 7 3 0.3%
Prior Pursglove College 1565 12 34 | 244 | 15.6% 73 14 9 72 4.6%
Queen Elizabeth Sixth Form
College 1778 7 31| 300 | 16.9% 200 21 10 33 1.9%
Redcar and Cleveland
College 1117 17 24 | 195 | 17.5% 54 10 9 20 1.8%
South Tyneside College 2200 8 31| 250 | 11.4% 20 20 19 30 1.4%
St Mary's College,
Middlesbrough 600 6 60 | 10.0% 15 6 5 5 0.8%
Stockton Riverside College 1200 16 | 200 | 16.7% 40 15 12 40 3.3%
Stockton Sixth Form College 1010 37| 220 | 21.8% 110 14 17 62 6.1%
Tyne Metropolitan College 1510 18 46 | 309 | 20.5% 152 10 10 133 8.8%
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Bishop Auckland College 1 2 1 1 1 1 10
City of Sunderland College 4 3 2 4 2 25
Cleveland College of Art
and Design 1 1 1 1 1 1 1 1 1 9
Darlington College of
Technology 2 2 3 3 2 2 3 2 1 20
Derwentside College 2 2 2 3 1 3 2 2 3 20
East Durham College 1 2 2 3 4 3 3 4 4 26
Gateshead College 3 4 3 3 4 2 3 4 4 30
Hartlepool College of
Further Education 1 2 3 3 3 2 3 4 3 24
Hartlepool Sixth Form
College 1 2 2 3 3 3 1 4 3 22
Middlesbrough College 1 2 2 1 3 2 3 2 1 17
New College Durham 4 4 4 4 3 4 3 2 1 29
Newcastle College 1 2 3 1 3 3 4 2 1 20
Northumberland College 1 2 2 2 1 4 2 1 1 16
Prior Pursglove College 2 2 2 2 3 2 3 3 2 21
Queen Elizabeth Sixth Form
College 1 2 2 3 4 4 3 2 1 22
Redcar and Cleveland
College 2 2 3 2 3 20
South Tyneside College 2 2 2 4 4 20
St Mary's College,
Middlesbrough 1 1 2 2 13
Stockton Riverside College 2 2 3 3 19
Stockton Sixth Form
College 1 2 2 4 4 3 3 24
Tyne Metropolitan College 2 2 2 4 3 4 3 25











London: Data from PESSYP 2009
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#N/A no matching URN 3085 9| 18 83| 2.7% 25| 12 1 8| 0.3%
Barking College 2012 267 | 315 | 315 | 15.7% 35| 13 14 50| 2.5%
Barnet College 2750 8| 11 99 | 3.6% 0 9 3 30| 1.1%
Bexley College 875 3] 19 60 | 6.9% 0 7 4 0| 0.0%
Bromley College of Further and
Higher Education 1834 5] 12 9% | 5.2% 9% | 11 7 70 | 3.8%
Carshalton College 1815 9| 14| 140 | 7.7% 15 9 2 40 | 2.2%
Christ the King Sixth Form
College 1200 8| 16| 341 | 28.4% 62 9 2 30| 2.5%
City and Islington College 1670 8| 25| 129 | 7.7% 15 4 3 20| 1.2%
City of Westminster College 2935 90| 95| 500 | 17.0% 20 9 9 3| 0.1%
College of North East London 1975 6 8| 500 | 25.3% 30 8 5 7| 0.4%
College of North West London 1506 111 | 116 | 559 | 37.1% 30| 12 17 3| 0.2%
Coulsdon College 1130 10| 22| 187 | 16.5% 69 | 17 4 29 | 2.6%
Croydon College 3450 25| 95| 1383 | 40.1% 0| 14 7 67 | 1.9%
Ealing, Hammersmith and West
London College 1569 11| 24| 678 | 43.2% 42 | 10 3 20| 13%
Enfield College 1047 170 | 187 | 237 | 22.6% 22 8 9 0| 0.0%
Greenwich Community College 806 0 7 53| 6.6% 45 4 4 0| 0.0%
Hackney Community College 1017 0| 97 73| 7.2% 73| 11 4 53| 5.2%
Harrow College 1898 12| 16| 423 |22.3% 0| 12 4 12 | 0.6%
Havering College of Further and
Higher Education 5770 8| 14| 284 | 4.9% 15| 11 0 0| 0.0%
Havering Sixth Form College 2167 3| 150 | 275 12.7% 69 | 22 0 108 | 5.0%
John Ruskin College 900 354 | 368 | 260 | 28.9% 42 | 14 4 39| 4.3%
Kensington and Chelsea College 347 6| 16 82 | 23.6% 0 6 4 54 | 15.6%
Kingston College 4255 22| 56| 852 | 20.0% 128 | 23 11 21| 0.5%
Lambeth College 1737 8| 26| 239 | 13.8% 42 | 13 1 7| 0.4%
Lewisham College 150 4 9 50 | 33.3% 80| 10 3 60 | 40.0%
Leyton Sixth Form College 1828 10| 27| 340 | 18.6% 30| 15 8 60 | 3.3%
Merton College 1340 9| 19| 245 18.3% 93| 12 4 50| 3.7%
Newham College of Further
Education 2000 3 4| 150 | 7.5% 0| 10 8 60 | 3.0%
Newham Sixth Form College 2295 32| 90| 658 | 28.7% 48 | 20 11 170 | 7.4%
Orpington College 1300 132 | 293 | 418 | 32.2% 15| 17 12 63| 4.8%
Redbridge College 1451 9| 24| 320 |22.1% 82| 11 6 14| 1.0%
Richmond-upon-Thames College 4659 27 | 58| 830 | 17.8% 195 | 18 7 167 | 3.6%
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Sir George Monoux College 2036 8| 25| 250 | 12.3% 20 8 0| 0.0%
South Thames College 1659 11| 23| 394 | 23.7% 11| 10 5| 0.3%
Southgate College 2300 7| 17| 180 | 7.8% 50| 11 30| 1.3%
St Charles Catholic Sixth Form
College 1109 5 11 148 | 13.3% 80 7 2 41| 3.7%
St Dominic's Sixth Form College 876 2 9| 120 | 13.7% 35| 10 2 20| 2.3%
St Francis Xavier Sixth Form
College 1300 500 | 575 | 493 | 37.9% 85| 14 2 40 | 3.1%
Stanmore College 1192 4| 11| 150 | 12.6% 90 | 14 3 20| 1.7%
Uxbridge College 2923 13| 32| 864 | 29.6% 85| 24 35 417 | 14.3%
Waltham Forest College 1388 8| 19| 480 | 34.6% 72| 14 13 46 | 3.3%
West Thames College 1800 0 5 44 | 2.4% 0| 11 0 0| 0.0%
Westminster Kingsway College 1900 60| 62| 300 | 15.8% 0| 11 5 0| 0.0%
Woodhouse College 1090 256 | 278 | 413 | 37.9% 35| 20 7 40| 3.7%
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#N/A no matching URN 1 2 1 1 2 2 1 2 1 13
Barking College 3 4 2 2 2 2 3 2 2 22
Barnet College 1 2 1 1 1 2 1 2 1 12
Bexley College 1 2 1 1 1 2 1 1 1 11
Bromley College of Further and
Higher Education 1 1 1 2 2 2 17
Carshalton College 1 2 1 2 1 2 14
Christ the King Sixth Form
College 1 2 3 3 3 2 1 2 2 19
City and Islington College 1 2 2 1 1 1 1 2 1 12
City of Westminster College 3 3 3 3 2 2 3 1 1 21
College of North East London 1 1 3 3 2 2 2 2 1 17
College of North West London 3 3 4 3 2 2 4 1 1 23
Coulsdon College 2 2 2 3 3 3 1 2 2 20
Croydon College 2 3 4 3 1 2 2 3 1 21
Ealing, Hammersmith and West
London College 2 2 4 3 2 2 1 2 1 19
Enfield College 3 4 2 3 2 2 3 1 1 21
Greenwich Community College 1 1 1 1 2 1 1 1 1 10
Hackney Community College 1 3 1 1 3 2 1 2 3 17
Harrow College 2 2 3 3 1 2 1 2 1 17
Havering College of Further and
Higher Education 1 2 2 1 1 2 1 1 1 12
Havering Sixth Form College 1 4 2 2 3 4 1 4 2 23
John Ruskin College 4 4 2 3 2 2 1 2 2 22
Kensington and Chelsea College 1 2 1 3 1 2 1 2 4 17
Kingston College 2 2 4 3 4 4 3 2 1 25
Lambeth College 1 2 2 2 2 2 1 2 1 15
Lewisham College 1 1 1 3 3 2 1 3 4 19
Leyton Sixth Form College 2 2 3 3 2 2 3 3 2 22
Merton College 1 2 2 3 3 2 1 2 2 18
Newham College of Further
Education 1 1 2 1 1 2 3 3 2 16
Newham Sixth Form College 2 2 4 3 2 4 3 4 3 27
Orpington College 3 4 3 3 1 3 3 3 2 25
Redbridge College 1 2 2 3 3 2 2 2 1 18
Richmond-upon-Thames College 2 2 4 3 4 3 2 4 2 26






JY0IS V101

14
17
17

17
15

24
16
30
21

10
16
25

SupPaunjon
S3uapnls Jo % TTO

Sul4993un|oA sjuapnis
JO0 Jaquinu TTO

S)ul| gnjd Jo ou 6D

papinoid
syiods jo ou egd

989|103 491ul Sunnedwod
Sjuapnis Jo ou |e101 LD

(%)
sjueded |ejol €0

SJUdAD ||
ul syuedpiped |10l €D

SJULAQ JO Joquinu |ejo}

sqn|d
/ suoissas uonednied

1

3

College

Sir George Monoux College

South Thames College

Southgate College

St Charles Catholic Sixth Form

College

St Dominic's Sixth Form College

St Francis Xavier Sixth Form

College

Stanmore College

Uxbridge College

Waltham Forest College

West Thames College

Westminster Kingsway College

Woodhouse College
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East Midlands: Data from PESSYP 2009
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Bilborough College 1790 28 | 186 | 559 | 31% 246 27 10 45 3%
Boston College 2246 | 128 | 146 224 | 10% 42 20 3 52 2%
Brooksby Melton College 1042 5 9 168 | 16% 0 11 0 0%
Castle College Nottingham | 5000 | 100 | 113 | 1000 | 20% 50 16 22 0 0%
Chesterfield College 3895 25| 49| 1030 | 26% 60 13 12 65 2%
Derby College 4500 | 238 | 354 | 443 | 10% 121 22 8 86 2%
Gateway Sixth Form
College 1100 7 17 150 | 14% 16 22 3 6 1%
Grantham College 1153 7 15 478 | 41% 48 13 6 57 5%
Leicester College 3356 19| 26 355 | 11% 0 19 3 6 0%
Lincoln College 3443 6| 45 323 | 9% 213 23 14 45 1%
Loughborough College 1641 | 227 | 301 216 | 13% 90 21 9 116 7%
Moulton College 2500 | 150 | 171 | 1050 | 42% 60 27 19 20 1%
New College Nottingham 4826 60 | 86 211 | 4% 20 16 11 8 0%
New College Stamford 1803 8| 21 155 | 9% 40 15 11 160 9%
Newark College 600 1 7 60 | 10% 24 5 3 15 3%
North Nottinghamshire
College 1050 14| 30| 218 |21% 28 20 5 19 2%
Northampton College 3000 15| 39 278 | 9% 56 10 1 8 0%
Regent Sixth Form College | 1047 18| 29 209 | 20% 23 11 5 13 1%
South East Derbyshire
College 800 9| 18 80 | 10% 20 16 4 35 4%
South Leicestershire
College 754 18 43 183 | 24% 7 12 4 3 0%
South Nottingham College 1252 25| 62 434 | 35% 136 20 7 104 8%
Stephenson College 1100 6| 18 924 | 84% 18 19 13 10 1%
West Nottinghamshire
College 2655 4| 14 26 | 1% 26 2 2 18 1%
Wyggeston and Queen
Elizabeth | College 2026 59 | 105 926 | 46% 296 20 9 30 1%
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Bilborough College 2 4 4 4 4 2 2 28
Boston College 3 3 2 2 4 2 2 20
Brooksby Melton College 1 1 2 1 2 1 1 14
Castle College
Nottingham 3 4 3 4 1 1 25
Chesterfield College 2 4 2 3 3 1 23
Derby College 3 3 4 3 4 1 27
Gateway Sixth Form
College 1 2 2 2 1 4 1 2 1 16
Grantham College 1 2 3 3 2 2 2 3 2 20
Leicester College 2 2 3 2 1 3 1 2 1 17
Lincoln College 1 2 2 1 4 4 3 2 1 20
Loughborough College 3 4 2 2 3 4 3 4 3 28
Moulton College 3 4 4 3 3 4 4 2 1 28
New College Nottingham 3 2 2 1 2 3 3 2 1 19
New College Stamford 1 2 2 1 2 2 3 4 3 20
Newark College 1 1 1 2 2 2 1 2 2 14
North Nottinghamshire
College 2 2 2 3 2 2 2 1 20
Northampton College 2 2 2 1 3 1 2 1 16
Regent Sixth Form
College 2 2 2 3 2 2 2 2 1 18
South East Derbyshire
College 1 2 1 2 2 3 1 2 2 16
South Leicestershire
College 2 2 2 3 1 2 1 1 1 15
South Nottingham
College 3 3 4 4 4 27
Stephenson College 4 4 1 3 2 21
West Nottinghamshire
College 1 2 1 1 2 1 1 2 1 12
Wyggeston and Queen
Elizabeth | College 3 3 4 3 4 4 3 2 1 27
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East Region: Data from PESSYP 2009
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Barnfield College 1670 7 21 268 | 16.0% 54 6 9 14 | 0.8%
Bedford College 3000 6 22 500 | 16.7% 100 11 9 40 | 1.3%
Braintree College 941 6 22 162 | 17.2% 65 19 8 41 | 4.4%
Cambridge Regional College 3196 10 34 300 | 9.4% 78 18 15| 205 | 6.4%
Chelmsford College 1996 13 34 146 | 7.3% 61 18 6 83 | 4.2%
City College Norwich 9000 8 20 2698 | 30.0% 55 18 10 78 | 0.9%
Colchester Institute 3200 0 6 0| 0.0% 50 8 2 80 | 2.5%
College of West Anglia 850 10 20 400 | 47.1% 100 26 20 20 | 2.4%
Dunstable College 1075 16 17 280 | 26.0% 47 14 1 41 0.4%
East Norfolk Sixth Form
College 1513 20 87 443 | 29.3% 96 15 10 64 | 4.2%
Easton College 1030 11 38 139 | 13.5% 139 14 33 | 3.2%
Epping Forest College 1919 8 51 591 | 30.8% 46 10 76 | 4.0%
Great Yarmouth College 1150 28 36 451 | 39.2% 0 22 14 0| 0.0%
Hertford Regional College 2100 18 23 195 | 9.3% 15 15 2 93 | 4.4%
Hills Road Sixth Form College 1792 23 104 699 | 39.0% 243 22 14 86 | 4.8%
Huntingdonshire Regional
College 635 12 22 147 | 23.1% 60 10 6 0| 0.0%
Long Road Sixth Form College 2100 0 15 140 | 6.7% 148 19 15 710.3%
Lowestoft College 1049 6 9 121 | 11.5% 63 5 1 0| 0.0%
Luton Sixth Form College 2061 163 226 329 | 16.0% 62 17 10 46 | 2.2%
North Hertfordshire College 800 10 34 120 | 15.0% 80 18 5 60 | 7.5%
Oaklands College 2650 10 21 488 | 18.4% 352 12 6| 126 | 4.8%
Otley College 900 30 33 346 | 38.4% 100 22 4 30 | 3.3%
Palmers College 1950 0 21 139 | 7.1% 44 18 3 0 | 0.0%
Paston College 743 11 32 157 | 21.1% 61 17 1 31| 4.2%
Peterborough Regional College 2050 8 28 374 | 18.2% 75 13 3| 120 5.9%
SEEVIC College 2500 60 106 400 | 16.0% 400 20 12 | 115 | 4.6%
Sixth Form College of
Colchester 2900 7 99 276 | 9.5% 108 16 6 28 | 1.0%
South East Essex College of
Arts and Technology 6000 0 17 174 | 2.9% 148 11 3 0 | 0.0%
Suffolk College 2492 2 22 71| 2.8% 14 11 12 9| 0.4%
Thurrock and Basildon College 1965 17 29 0| 0.0% 42 22 5 100 | 5.1%
Unknown college (no matching
URN) 2225 25 32 350 | 15.7% 55 18 1 81 | 3.6%
West Herts College 3218 21 40 434 | 13.5% 17 7 3 26 | 0.8%
West Suffolk College 2500 7 22 239 | 9.6% 103 9 9 37 | 1.5%






East Region: Scoring based on PESSYP data
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#N/A 2 2 3 2 3 3 1 4 2| 22
Barnfield College 1 2 2 3 3 2 3 2 1| 19
Bedford College 1 2 3 3 4 2 3 2 1] 21
Braintree College 1 2 2 3 3 3 3 2 2| 21
Cambridge Regional College 2 2 2 1 3 3 4 4 3| 24
Chelmsford College 2 2 2 1 3 3 2 4 2| 21
City College Norwich 1 2 4 3 3 3 3 3 1| 23
Colchester Institute 1 1 1 1 3 2 1 4 2| 16
College of West Anglia 2 2 3 3 4 4 4 2 2| 26
Dunstable College 2 2 2 3 2 2 1 1 1| 16
East Norfolk Sixth Form
College 2 2 3 3 3 2 3 3 2| 23
Easton College 2 2 2 2 4 2 1 2 2| 19
Epping Forest College 1 2 4 3 2 2 1 3 2| 20
Great Yarmouth College 2 2 3 3 1 4 3 1 1| 20
Hertford Regional College 2 2 2 1 1 2 1 4 2| 17
Hills Road Sixth Form College 2 3 4 3 4 4 3 4 2 29
Huntingdonshire Regional
College 2 2 2 3 3 2 2 1 1 18
Long Road Sixth Form
College 1 2 2 1 4 3 4 2 1 20
Lowestoft College 1 1 2 2 3 2 1 1 1 14
Luton Sixth Form College 3 4 3 2 3 3 3 2 2| 25
North Hertfordshire College 2 2 2 2 3 3 2 3 3| 22
Oaklands College 2 2 3 3 4 2 2 4 2| 24
Otley College 2 2 3 3 4 4 1 2 2| 23
Palmers College 1 2 2 1 2 3 1 1 1] 14
Paston College 2 2 2 3 3 3 1 2 2| 20
Peterborough Regional
College 1 2 3 3 3 2 1 4 22
SEEVIC College 3 3 3 3 4 4 3 4 29
Sixth Form College of
Colchester 1 3 2 1 4 3 2 2 1 19
South East Essex College of
Arts and Technology 2 4 1 15
Suffolk College 1 1 2 14
Thurrock and Basildon
College 2 2 1 1 4 4 21
West Herts College 2 2 3 2 2 2 16
West Suffolk College 1 2 18
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Scores based on PESSYP data 2009: East






Yorkshire and Humber: Data from PESSYP 2009
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# no matching URN 857 0 13 120 | 14.0% 51 10| 15 0| 0.0%
Askham Bryam College 500 568 606 60 | 12.0% 35 13 1 12 | 2.4%
Barnsley College 4024 90 184 125 | 3.1% 100 16 | 13| 130 | 3.2%
Bishop Burton College 790 52 150 76 | 9.6% 84 17 2 66 | 8.4%
Bradford College 4438 0 11 138 | 3.1% 100 14 6 43 | 1.0%
Calderdale College 1101 6 17 361 | 32.8% 103 21 5 12| 1.1%
Craven College 1100 22 67 175 | 15.9% 55 25| 11| 220 | 20.0%
Dearne Valley College 1408 0 24 80| 5.7% 80 7 1] 128 | 9.1%
Doncaster College 3532 10 174 776 | 22.0% 118 14 8 26| 0.7%
East Riding College 1500 3 28 124 | 8.3% 44 11 1 9| 0.6%
Franklin College 1410 14 25 33| 2.3% 0 18 7 25| 1.8%
Greenhead College 1768 34 73 913 | 51.6% 153 28 | 11 47 | 2.7%
Grimsby Institute of
Further and Higher
Education 3247 6 19 167 | 5.1% 114 18| 17 78 2.4%
Huddersfield New
College 1953 667 779 315 | 16.1% 142 19| 18 | 115| 5.9%
Hull College 5420 0 20 289 | 5.3% 289 16 | 10 64 | 1.2%
John Leggott Sixth
Form College 2103 16 59 375 | 17.8% 131 19| 11| 150 | 7.1%
Joseph Priestley
College 575 5 17 180 | 31.3% 15 10 6 18| 3.1%
Kirklees College 3516 4 18 270 | 7.7% 85 12 6 60| 1.7%
Leeds College of Art
and Design 607 8 15 62 | 10.2% 0 5 0 0| 0.0%
Leeds College of
Building 800 2 16 197 | 24.6% 97 8 5 0| 0.0%
Leeds Thomas Danby 1554 10 14 180 | 11.6% 20 13 4 0| 0.0%
Longley Park Sixth
Form College 1248 8 16 245 | 19.6% 62 8 5 18 | 1.4%
New College
Pontefract 1647 2714 3033 764 | 46.4% 201 18 7 35| 2.1%
North Lindsey College 1557 12 19 227 | 14.6% 63 23 4| 144 | 9.2%
Notre Dame Catholic
Sixth Form College 1443 618 820 348 | 24.1% 105 15 8 5| 0.3%
Park Lane College 1090 13 18 152 | 13.9% 14 10| 13 21| 1.9%
Park Lane College,
Leeds 2880 15 27 180 | 6.3% 74 12| 26 37 | 13%
Rotheram College of
Arts and Technology 2500 14 21 70 | 2.8% 9 12 | 16 20| 0.8%
Scarborough Sixth 1037 2 21 180 | 17.4% 143 19| 14 49| 4.7%
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Form College
Selby College 1000 3 10 112 | 11.2% 0 18 2 60 | 6.0%
Sheffield College 5173 29 41 698 | 13.5% 0 14| 10| 141 | 2.7%
Shipley College 604 9 20 46 | 7.6% 28 16 4 62 | 10.3%
Thomas Rotherham
College 1452 60 187 210 | 14.5% 118 19 8 40 | 2.8%
Wakefield College 2913 62 170 507 | 17.4% 87 22| 10| 120 | 4.1%
Wilberforce College 1413 10 29 221 | 15.6% 120 14 0 27 1.9%
Wyke Sixth Form
College 1099 16 53 272 | 24.7% 110 35| 17 53| 4.8%
York College 3128 391 980 0| 0.0% 165 20 5 12 | 0.4%
Yorkshire Coast
College of Further and
Higher Education 944 2 9 70 | 7.4% 70 18 | 12 31| 33%
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#N/A no matching URN 1 2 2 2 3 2 4 1 1 18
Askham Bryam College 4 4 1 2 2 2 1 2 2 20
Barnsley College 3 4 2 1 4 3 3 4 2 26
Bishop Burton College 2 4 1 1 3 3 1 3 3 21
Bradford College 1 2 2 1 4 2 2 2 1 17
Calderdale College 1 2 3 3 4 4 2 2 1 22
Craven College 2 2 2 2 3 4 3 4 4 26
Dearne Valley College 1 2 1 1 3 2 1 4 3 18
Doncaster College 2 4 4 3 4 2 3 2 1 25
East Riding College 1 2 2 1 2 2 1 2 1 14
Franklin College 2 2 1 1 1 3 2 2 1 15
Greenhead College 2 2 4 4 4 4 3 2 2 27
Grimsby Institute of
Further and Higher
Education 1 2 2 1 4 3 4 3 2 22
Huddersfield New
College 4 4 4 4 4 3 31
Hull College 1 2 4 3 3 1 20
John Leggott Sixth Form
College 3 3 3 3 3 27
Joseph Priestley College 2 3 2 2 2 17
Kirklees College 2 17
Leeds College of Art and
Design 1 2 1 2 1 2 1 1 1 12
Leeds College of
Building 1 2 2 3 3 2 2 17
Leeds Thomas Danby 2 2 2 2 2 2 1 15
Longley Park Sixth Form
College 1 2 2 3 3 2 2 2 1 18
New College Pontefract 4 4 4 3 4 3 2 2 2 28
North Lindsey College 2 2 2 2 3 4 1 4 3 23
Notre Dame Catholic
Sixth Form College 4 4 3 3 4 2 3 2 26
Park Lane College 2 2 2 2 1 2 3 2 17
Park Lane College, Leeds 2 2 2 1 3 2 4 2 19
Rotheram College of
Arts and Technology 2 2 1 1 1 2 4 2 1 16
Scarborough Sixth Form
College 2 3 3 3 2 22
Selby College 2 2 3 1 3 18
Sheffield College 2 2 2 2 22
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College

Shipley College

Thomas Rotherham

College

Wakefield College

Wilberforce College
Wyke Sixth Form
College

York College

Yorkshire Coast College
of Further and Higher

Education






Scores based on PESSYP data 2009: Yorkshire and Humber
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Sport in FE: Final Report 2010 Appendix F

Appendix F — Colleges consulted as part of the study

Region Colleges consulted

East Paston College
Hills Road Sixth Form College
SEEVIC College
City College Norwich
South East Essex College (now South Essex College)
Cambridge Regional College

East Midlands Loughborough College
Derby College
Gateway College
Wyggeston and Queen Elizabeth | College
Moulton College
Chesterfield College
New College Stamford
Boston College
South Nottingham College
Castle College

Greater London Hackney Community College
Bromley College of Further and Higher Education
Richmond Upon Thames College
Sir George Monoux College

Southgate College

North East Gateshead College
City of Sunderland College
Northumberland College
New College Durham
Hartlepool Sixth Form College
South Tyneside College
East Durham College
Stockton Riverside College
Newcastle College
Queen Elizabeth Sixth Form College
North West Blackburn College
Blackpool and the Fylde College

Trafford College
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Region Colleges consulted

Warrington Collegiate Institute

South East Queen Mary’s Sixth Corm College
Milton Keynes College
Peter Symonds College
Farnborough College of Technology
Sussex Coast College
Taunton College
Worthing College

South West The Richard Huish College
Cornwall College

Exeter College

Norton Radstock College
Truro and Penwith College
Filton College

West Midlands Hereford Sixth Form College
Solihull College
Telford College of Arts and Technology
Walsall College

Yorkshire & Barnsley College
Humberside The Calderdale Colleges Corporation
Grimsby Institute of Further and Higher Education

Leeds City College







Sport in FE: Final Report 2010 Appendix G

Appendix G — Current position on NGBs involvement with the FE sector

Views on the infrastructure
required to support the FE
sector

Current engagement with

Future plans for
engagement with the FE
sector - priorities

Challenges with increasing
participation in the FE
sector

the FE sector

England EN has supported BCS to One of Sport England’s 9 e Competition with other e EN recognise need for
Netball set up a Netball key sports tasked with sports. dedicated post and has a
Management Group addressing the post The majority of competitive Children and Young
Non BCS leagues sixteen drop off by offering club netball is played at People Officer who links
developed including exciting, alternative weekends which conflicts directly with the BCS
Superleague, the National versions of the game with part time jobs. National Co-ordinator.
Talent League (U19 ultimately increasing Lack of more social e Too early in their
national league), Premier participation, and recreational opportdnities involvement to comment
League 1 and 2 (Senior volunteering and (both within colleges and in on what they feel the
Club League) and leadership. the community). Cost of infrastructure needs to be.
Cha”enge Cup SChemeS W|" inCIUde: partlc|pat|on for Studentsl
For U19s there is a - the YST yoURsport Developing intra-mural
national schools and clubs programme opportunities.
competition — the majority - New Games; New
of girls play in a senior Markets
team by this age - Go Play Netball
British Little direct work has taken Exploring sustainable Qualified coaches at the
Gymnastics place to date. Some of the opportunities for pathways right time in the right place.
RDOs have worked locally from schools into FE/HE to Pre-conceived ideas of
with FE colleges as part of address retention in sport. gymnastics opportunities
their work with Education. New interventions range are for younger people as
BCS Gymnastics from 13/14yrs + to more opposed to opportunities
Management Group targeted 16-19yrs projects. through a variety of
recently established with Establish more disciplines and
NGB staff support. Gymnastics Clubs at FE opportunities for all ages
Competitions run by colleges (including and abilities.
BUCS and SSPs and Trampoline and
Competition Managers Cheerleading clubs)






Sport in FE: Final Report 2010 Appendix G

Current engagement with

Future plans for Challenges with increasing | Views on the infrastructure
engagement with the FE participation in the FE required to support the FE
sector - priorities sector sector

the FE sector

and the British Schools
Gymnastics Association
(BSGA) run competitions
for 9-19yr olds.

through FESCos.

Specific volunteering and
leadership projects in the
WSP for 14-24yr olds and
some more specific 16-19

projects such as the Young

Leaders Camps.

RFL Involved in the FE sector, The emphasis is on 16-19 Lack of facilities and BCS to focus on
largely through years in any type of staffing to support the competition.
competition for the past 8 education as opposed to development in FE
years or so just FE colleges. sector.

Recognised as a real
target group for the sport
and the need to address
the post 16 drop off.
RFU Been running a scheme Building on existing The need to convince BCS becoming more

for the FE sector for the
past two years — Beacon
Colleges (4) and
Accredited Colleges (12).

Aim to increase
participation, increase
standards in colleges,
engage with local
communities / BCS,
increase volunteering
opportunities, ensure a
broad and balanced
curriculum.

programmes.
Developing underpinning
competition structure to
support sustainability with
this age group eg touch
rugby, pitch up and play,
10-a-side, 12-a-side and
CSC going into colleges.
Focus will be on
participation, competition,

club links, volunteering and

leadership — a flexible

college Principals of the
benefits of sport - the
FESCos have helped a
lot with this.

An issue is funding into
FE and how this is
different to the set up in
schools and HE where
sport is stronger.

involved in coach and
volunteer development —
this is the remit of the
NGBs so potential for
duplication occurring.
BCS should focus on
competition.

AoC should focus on
developing the curriculum
to support rugby union
and other sports.

Having someone in the
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Views on the infrastructure
required to support the FE
sector

Challenges with increasing
participation in the FE
sector

Current engagement with

Future plans for
engagement with the FE
sector - priorities

the FE sector

approach with individual
colleges.

e There are also leagues
outside of the BCS but
RFU trying to ensure that
this feeds ultimately to the
BCS competition structure.

college or a local club who
is committed to running
sport in the college.

England e Historically very little work e The 16-21 year age group Communication to colleges e Increased BCS capacity to
Badminton with FE sector. features in the WSP and a has been slow and deliver, currently a heavy
e Expanded role with BCS number of initiatives have inconsistent. reliance on volunteers.
this academic year - now been highlighted for this Accessing FESCo network e EB has 8 dedicated officers
incorporates team events age group. has been difficult to help focusing on the
with aim to increase e Focus on working with this ~ drive up awareness of development with this age
participation. age group and signposting initiatives and desires of group — need to ensure
them into the new ‘No EB. these are linked in to
Strings Badminton’ model. Addressing the post 16 appropriate networks.
drop off for non competitive
participants.
British e Project Awesome was e BR 2012 Legacy Project Overcoming the perception e 13 RDOs in England —
Rowing launched post 2000 with involves funding for new of rowing and what it’s each with between 3-5 f/t

the aim to link state
schools with rowing clubs
and providing equipment -
now evolved to bring in a
wider sector of the
community into the sport.
Many of these schools
have a sixth form therefore

boats in 50 clubs, suitable
for teaching 16+ to row. A
condition of the funding will
be College club links.

e Linking 150 FE colleges
with local clubs across
regions — self identification
of colleges -training of 300

about, “white male middle
class and educated”.

The limited number of
rowing clubs in the county
(550) and therefore can'’t
have nationwide coverage
- attempting to overcome
this through indoor rowing

and p/t coaches in each
region — will be supporting
these programmes.

¢ Linking in with BCS and
YST.

¢ Link to the clubs.

¢ Trained staff and
volunteers in FE colleges to

3
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Views on the infrastructure
required to support the FE
sector

support.

Challenges with increasing
participation in the FE
sector

in colleges, schools,
community settings etc.

Current engagement with

Future plans for
engagement with the FE
sector - priorities

people in 150 colleges and
signposting to rowing

the FE sector

includes 16+.

clubs.

BCS champion volunteers
for advocacy work to
generate interest amongst
volunteers.

Rowing Academies in FE.

Priorities are contained
within the National Game
Plan.

One of the major
challenges in football is to
ensure a co-ordinated
approach between the
work being undertaken by
BCS and the leagues and
competitions organised by
ECFA.

The FA is keen to see this
issue resolved and have
decided to support BCS
as they believe the quality
of the organisation and
delivery is high.

The FA believes that the
work within FE institutions
should remain the
responsibility of the BCS
football management
committee and national
football development
officer.

Any other work post 16
can be done through the
County FAs and their
affiliated clubs.

There is a strong
infrastructure in place in
football, guided by the
National Game Plan, and
football in the community
fits well into that existing
infrastructure

The FA The FA is working closely
with BCS through the national
football management group.

England Post 16 work is a major

Volleyball element of the Whole Sport

Plan. College volleyball

¢ Club-College links are

within the Whole Sport
Plan.

Traditionally college clubs
have affiliated to EV and
the NGB would like this to

EV plan to continue to
work with the BCS on the
sports specific
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Current engagement with Future plans for Challenges with increasing | Views on the infrastructure
the FE sector engagement with the FE participation in the FE required to support the FE
sector - priorities sector sector
competitions are one of the e One of the key targets is to continue so that they management group.
largest volleyball competitions achieve a 25% reduction in know where the clubs are
in England. the post 16 drop off. and they can link them
e VE has recently gone out with community clubs.
to tender for colleges to e With the rise in popularity
deliver the AASE of the game, itis
programme — a number of important that the NGB
colleges will be assigned retains a level of
as academies for intelligence through the
volleyball. expanded number of
e The work of the recently participants brought about
appointed Community by the work of the
Development Officers. Community Development
Coaches.
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Appendix H - Self Assessment Tool for good provision in colleges

Area Indicator of good provision

Strategic ¢ Involvement of Principal / SMT / delegated decision making for sport
support e Sports strategy written or in development

¢ Profile of sport on website, marketing and profile of sport when recruiting
students

¢ SAR includes external data (PESSYP, sports specific etc)
¢ Auvailability of funds for transport, hire of facilities, other upfront costs

Cu rriculu_m ¢ High academic achievement / success rates
'academic , Gqod retention rates
courses e Range of courses (entry level to level 4) and number of staff / size of dept
e Number of students on sports courses
¢ Number of sports specific academies
o Commitment, skills, enthusiasm of staff in sports department
e Quality of teaching / classroom experience above expectation
e OFSTED grade

Extra- e Engaged, skilled FESCo
curricular e Low FESCo: site ratio
e Enrichment budget
e Curriculum specific enrichment: within each course timetable
¢ Wednesday afternoon or similar timetable for all students
e Easy access to range of facilities
e Supportive line management variety of levels

Competition e Success in competition, regional or national level
¢ Range of different sports offered
e Number of teams
e Competition opportunities for elite and recreational players
e Gender / disability ratios reflected in teams
e Inter and intra competition provided

e Competition contributes to wider educational values of the institution: is as
form of education

¢ Highly qualified coaches with understanding of education
Links with -« Represented on CSN

external e Linksto LSP
agencies e Partnership working with LA
¢ Partnership working with CSP, or representation on governance structure
e Partnership agreements with NGBs
¢ Links with schools re placements, volunteering, etc
e Links with employers
Facilities e Indoor and outdoor facilities on site

e Specialist sport provision

¢ External funding for facilities and NGB links / partnership agreements
e Easy access to quality sports facilities off site

e Budget for transport and facility hire
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Appendix | — Framework model options and workshop outputs

Four different management framework options were produced during the study to address a)
issues relating to strategic links, communication between organisations, and roles of
different agencies and b) the regional support structures and / or networks for the further
development of curriculum, enrichment, competition and links to clubs and community sport.

These four options are presented overleaf with a brief explanation.
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Model 1: The East Midlands Model

Sports Strategy
Group led by Colleges

]

v

Sports Specific
Management Groups

BCS NGB regional
regional development
committee officers

Main Features:

AoC responsible for
curriculum activity through
a Skills Champion Group

BCS responsible for
Competition and linking in
with NGBs through the
Sports Specific
Management Group
Sports Strategy group,
representative of
Principals from Colleges in
region, develop an FE
Sports Strategy

AoC regions encourage
strategic approach through
meetings with Principals
(using 2012 as key)

Each college contributes
£1,500 - £2,000 for
Regional Co-ordinator

Regional Co-ordinator
links with regional
agencies and county
partners as well as
providing support or
individual colleges
BCS continue to collect
regional and national
affiliations / competition
entries

A0C-BCS partnership
working at regional level
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Model 2: AOC Lead / BCS Partner

AoC National - Board

Skills Champion Group

Extra
Curricular/enrichment

Competition / sports

specific (BCS)

Sports Specific
Management groups
(partnership with
NGBs)

AoC Regions: Regional and Sub regional co-ordination through new
posts and CSPs (as in E Mids model)

L

AoC Regions set up
Heads of Sport
curriculum network
groups

Regional and Sub
Regional FESCo
networks, linked to
CSPs

BCS regional
committees (regional
competition and
championships)

Main Features:

AoC is recognised as
leading on curriculum
through Skills Champion
Group and extra-curricular
(new remit for AoC)

AoC recognises BCS as
leading on competition,
inter-College sport and
links with NGBs via Sports
Specific Management
Group

Colleges contribute
financially to Heads of
Sport and enrichment
network groups either
meeting by meeting or by
annual fee (as with ASEC
model)

BCS continue to collect
regional and national
affiliations for competition,
but not for any other
activity

New regional posts are
funded through regional
and local subscription /
partnerships as in Option 1

Regional post same remit
as Option 1
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Model 3: The Commissioning Model

FE National Stakeholders Group:

AoC, SFCF, Sport England, YST, Skills Active, Podium, plus rep
from the organisation which has been commissioned to deliver

British Colleges Sport / ANO organisation — commissioned to deliver all aspects of Sport and Physical Activity in FE —
the lead voice for sport in the sector — one stop shop for all information

HOLISTIC SPORTS STRATEGY FOR FE SPORT AND PHYSICAL ACTIVITY

Themed working Themed working Themed working Themed working

group 1: Skills / group 2: extra group 3: group 4: links to
Curriculum curriculum, health, competition / community sport
lifestyles,
’ enrichant for-all | ‘

Regional Committees / Regional Development Managers to lead and drive the strategy at regional level: working in
partnership with AoC in the Regions

| | | l

Regional networks as appropriate: Curriculum sub group; FESCo networks;
links to CSP networks; Competition groups; links to LAA

Main Features:

Contract is costed
(estimated £600k - £950k
pa)

Tender for delivery is
advertised; BCS and
others compete to deliver
the contract, showing their
capability to deliver by
meeting set criteria

Cost of contract raised
from within stakeholder
group and affiliation from
colleges

Successful delivery
organisation produces
strategy and leads on
implementation at all
levels, in partnership with
AoC in the regions

New regional posts are
funded through regional
and local subscription /
partnerships as in Option 1

Regional post same remit
as Option 1
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Model 4: The New FE Sector Led Organisation

FE National Stakeholders Group:

AoC, SFCF, Sport England, YST, Skills Active, Podium, plus rep
from new organisation

Association of Strategy group
Colleges managing CEO and head
(Sport) office staff x 6

I
Regional Strategy Committees x 9 managing

a) regional development managers;
b) regional competition co-ordinators

Regional networks as appropriate: Curriculum sub group; FESCo networks;
links to CSP networks; Competition groups; links to LAA

I

Main Features:

AoC creates new arm /
organisation potentially
under 2012 banner — AoC
Sport?

Strategic Management
Group created through
AoC, with representation
from national stakeholders,
to direct work of CEO and
staff of new organisation

Current BCS staff would
be slotted in / restructured
/ new posts for Head
Office team

Costs estimated at £700k -
£950k pa.

No other affiliation
necessary (colleges no
longer pay BCS or
separate fees for Heads of
Sport Networks etc)
Sports specific posts
financed in partnership
with NGBs (as FA/ BCS
post at present)

New regional posts are
funded through regional
and local subscription /
partnerships as in Option 1

Regional post same remit
as Option 1
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These four models were tested with consultees during the regional workshops in early 2010. At
the beginning and end of the discussion on each of the four options, participants were asked to
vote on their preferred model. The graph below shows the numbers of people who agreed or
strongly agreed against those who disagreed / strongly disagreed with each of the 4 models,
both before and after their discussion:

80

m Agree or strongly agree

W Disagree or strongly disagree

Score Score after|  Score Score after|  Score Score after| Score Score after
before | discussion hefore | discussion hefore discussion before | discussion
discussion discussion discussion discussion

The East Midlands | AoC lead / BCS partner | Commissioning model New organisation
model

{N.B. the reason why there are fewer “after the discussion” votes is that the participants at the South
West workshop did not have the opportunity to vote twice.}

This shows that:

e More people disagreed with option 1, both before and after the discussion
Option 2 became significantly more popular after the discussion

Option 3 had more agreement before the discussion than afterwards

e More people agreed with option 4 both before and after the discussion.

The graph also shows that none of the four models were entirely acceptable or ideal, and
refinements were needed.

The main areas of concern about the models were as follows:

Option 1the East Midlands model (where all colleges commit to a strategy and pay up to
£1,500 for the provision of a regional strategic co-ordination post):

e Concerns about the sustainability of the post

e Concerns that different regions might not have the same context as the East midlands

e Fragmentation and complexity, with lots of organisations shown on the model
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The need for all colleges to remain committed for the model to work

Concern that if the committed individuals present in the East Midlands had not been
there to drive it, the model would not have worked.

Option 2the AoC Lead, BCS partner model

Lack of clarity regarding AoC role and who exactly from the AoC would be involved

Concerns that there would be a conflict of interest with the AoC both governing and
delivering

It was felt that the model did not show the other stakeholders clearly
The definitions of extracurricular and enrichment were not clear.

Option 3 the Commissioning model

The model was perceived to be risky and vague

There were concerns over who would win the contract and how long would it last —
sustainability issues

Concerns that the model did not guarantee buy in from Principals
Worries that all the good work done by BCS might be lost if they did not win the contract.

Option 4 the new organisation

There were concerns that the other stakeholders were not shown clearly
The model could potentially lose the expertise of BCS
It would require a long process and would be potentially time consuming to set up.
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Appendix J — Governance criteria

Introduction

Corporate governance - the process of decision-making and the process by which decisions
are implemented (or not implemented) - is a system by which all organisations are directed
and controlled. An organisation’s Board, in this case the “new BCS” will be responsible for
the governance of their organisation. The Board members’ role in governance is to appoint
the directors and to satisfy themselves that an appropriate governance structure is in place
to support the effective operations of the organisation.

The responsibilities of the board should include:

e setting the organisation’s strategic aims

e providing the leadership to put them into effect

e supervising the management of the business

e reporting to the members on their management of the organisation.

Characteristics of good governance

There are 8 characteristics of good governance, which comprise:

e participatory

e consensus oriented

e accountable

e transparent

e responsive

o effective and efficient
e equitable and inclusive
o follows the rule of law.

Common governance criteria

e Board structure should generally consist of no less than five and no more than ten
directors plus a Chair. The number of directors on a board should reflect the size and
level of activity of the organisation.

¢ In addition to the 5-10 board directors the Board should seek to appoint up to a
further three Non Executive Directors from outside the FE sport sector who bring
particular specialist skills required by the organisation.

e Board members must not simply be members but they must have the necessary
skills to carry out their governance role. These skills might include proficiency in
finance matters, legal, property, communications, IT, commercial, or other skills
which reflect the requirements of the FE in sport sector.

e The board members should aim to reflect wherever possible the diversity of the
population and geographical representation.

e Board members should be appointed for a specific term and reappointment should
not be automatic, to encourage board renewal while retaining corporate memory. In
addition board appointments should be staggered so that all re-appointments do not
coincide.
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e Board Directors should receive a minimum level of training for their respective role
within six months of their appointment to the Board.

e Accountability for equal opportunities is established at Board/CEO level with an
equality strategy developed across the organisation.

e There should be a plan for rolling succession for board members.

e |tis essential that board directors regularly attend meetings and provide support for
the decision making process. As such Board members who miss three consecutive
board meetings should be asked to consider their position on the Board very carefully
unless there are exceptional or extenuating circumstances.

e Sub-committees should be formed to carry out the specific tasks or requirements of
the Board and should submit reports at Board meetings.

e An organisation must be able to demonstrate a clear enforcement of the rules and
regulations and a balanced mechanism for dealing with disciplinary and grievance
matters via an independent panel who can adjudicate when disciplinary matters are
disputed or grievance matters unresolved.

e An organisations with good governance should be able to demonstrate a fundraising
strategy is in place. Govt funding should be no more than 25 - 35% of total income.

Source: UK sport Investing in Change’ — a High Level Review of the Modernisation
Programme for Governing Bodies of Sport, undertaken by Deloitte & Touche, 2003.
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Appendix K — Comparison of governance structures and legal status in NGBs

Organisation Status Governance structure (board / SMT / Notes (how do they elect people, what

regions etc) accountability is there, rules, constitutions

(e.g. Charity (co. Itd etc)?

by guarantee) /
Private Itd company
/ community
interest company

etc)
Association of Membership The AoC Board is made up of 24 Chairs With the exception of the Chief Executive and
Colleges Association/Also and Principals as follows: any co-opted members, Board members are

reg’d as Limited
Company Private,

elected to the Board by member Colleges.

*Six representatives of English Institutions Elections are held every two years and

(3 Chairs and 3 Principals)

Limited by members are appointed for a term of office of
guarantee, no share  *One representative of each of the regions  four years.
capital, use of (Chair or Principal)

Limited' exemption *Four representatives of the Sixth Form
Colleges (2 Chairs and 2 Principals)

*One representative of the Welsh
Institutions (Chair or Principal)

*One representative of the Scottish
Institutions (Chair or Principal)

*One representative of the Northern
Ireland Institutions (Chair or Principal)

*One representative of the Agricultural
Colleges (Chair or Principal)

*The Chief Executive
*And up to two co-opted Board members

A member is currently co-opted to
represent black and ethnic minorities.
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Organisation

British Universities
College Sport
(BUCS)

Status

(e.g. Charity (co. Itd
by guarantee) /

Private Itd company
/ community
interest company
etc)

Membership
Association/Also
reg’d as Limited
Company Private,
limited by guarantee,
no share capital

Governance structure (board / SMT /
regions etc)

British Universities & Colleges Sport was
incorporated at its first AGM on 13 June
2008. The Board consists of the Chief
Executive, Chair and three Non-Executive
Directors.

Appendix K

Notes (how do they elect people, what
accountability is there, rules, constitutions
etc)?

All five posts were recruited through open
advertisement. The sixth Board member, the
Student Director, is drawn from the Advisory
Group and serves for one year.

British Colleges
Sport (BCS)

Membership
organisation

BCS is run by a board made up of
Principals’ and Senior Management from
the nine geographical regions.

Regional Associations have their own
Executive Committees, usually involving a
college principal and staff from affiliated
colleges.

Each region looks after its own internal affairs
and the selection of their representative
competitors in the National Championships.

English Basketball

Private, limited by

Executive Board

Association guarantee, no share
capital)
The FA The FA is a not-for- The FA's Management Team, working

profit organisation
Also reg'd as a
Private Limited
Company

together with The FA Board, Council and
staff, aims to deliver an effective and
professional organisation for the greater
good of English football.
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Organisation

Status

(e.g. Charity (co. Itd
by guarantee) /

Private Itd company
/ community
interest company
etc)

Governance structure (board / SMT /
regions etc)

Appendix K

Notes (how do they elect people, what
accountability is there, rules, constitutions
etc)?

The RFU The RFU They have a RFU Council and a Nominations Panel - The Nominations Standing
endeavours to Management Board Committee comprises five members elected
operate to PLC from members of the RFU Council and Past
standards but it is Presidents. The Committee is responsible for
neither a company drawing up each year a list of nominees for
nor a charity. It is submission, in the case of Officer appointments,
registered under the for endorsement by the Council and subsequent
Industrial & Provident approval by the Annual General Meeting and, in
Societies Acts 1965- the case of other appointments, to the RFU
78 and is, in Council for approval. For 2007/08 the members
layman's terms, a of the Panel were Bob Taylor (Chairman), David
"Friendly Society". Maclnnes, Malcolm Ross, Geoff Simpson and
This means that the Mike Lord.

RFU is owned by its
member clubs and
aims to make a profit
to reinvest in rugby
union in England.

The LTA LTAis an The Board shall not exceed 15 in number.
unincorporated They will be the President, Deputy
association President, Honorary Treasurer, the Deputy

Honorary Treasurer (if appointed), the
Chairmen of the Advisory and Scrutiny
Boards namely National Tennis Operations
and Professional Tennis, two Council-
elected members, one President’s
nominee, the Chief Executive, up to three
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Organisation Status Governance structure (board / SMT / Notes (how do they elect people, what

(e.g. Charity (co. Itd
by guarantee) /

regions etc) accountability is there, rules, constitutions
etc)?

Private Itd company
/ community
interest company
etc)

executives appointed by the Chief
Executive and up to two unpaid outside
independent non-executive members. The
maximum unbroken term for directors will
be six years, with exceptions for the
executives, President, Deputy President
and Honorary Treasurer once nominated
for these positions.

English Volleyball Volleyball England is Elections will take place at Annual General
constituted as a Meetings as follows:
company limited by 6.3.2.1 In even years: Vice President, Marketing
guarantee

Director, Development Director, Technical
Director, and Presidents of Beach,
Competitions, Referees, Regional Commissions.

6.3.2.2 In odd years: President, Finance
Director, Playing Director, and Presidents of
Coaches, Performance, Youth Development
Commissions
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Draft Job Descriptions

Draft job description: “new BCS” Chief Executive / Strategic Head

The outline below is for consideration in formulating a Job Description for the CEO post.

Overall role:

To lead and manage the “new BCS” by providing leadership to the management
team and staff of the organisation and ensuring the effective operation of the
organisation

To oversee the effective operations of the Strategy, Finance and Policy Committee;
the Nations and Regions Committee; the Sports Specific Management Groups; the
Events Committee; and the Disciplinary Committee

To work with the Board to formulate a new college sport strategy, develop policy and
oversee their implementation

To work with the Chair to ensure that the “new BCS” Board formulates and regularly
reviews the organisation’s mission and strategic plan; ensuring it is able to monitor
annual plans and targets

To work with the Chair to ensure that the Board receives appropriate advice and
information on all relevant matters and hence enable it to fulfil its governance
responsibilities

To be responsible to the Board for the overall financial health of the “new BCS”

To act as the interface between the “new BCS” and other partners in the FE
framework for sport including the FE Stakeholders Group, the Portfolio Group for
Sport, the AoC, Skills Active, Healthy FE and regional structures.

Specific duties and responsibilities:
1. Working with the Board:

To ensure appropriate presentation and reporting to the Board on the progress of the
“new BCS” on all matters relevant to the discharge of its responsibilities

As agreed with the Chair to develop policy proposals for Board discussion and
decision

To support the Chair in ensuring the continued engagement/ involvement of all
members of the Board

As appropriate, to monitor and advise on the composition of the Board, its
committees and the process of self assessment and development

To ensure an annual calendar of meetings of the Board and its principal sub-
committees is in place.

2. Leading and managing the organisation:

To ensure that a long term strategy is in place which can guide the “new BCS” in
achieving its objectives and meeting the objectives and targets set by the FE
Stakeholder Group and the Portfolio Group for Sport

To enable the “new BCS” to articulate its corporate philosophy and value base;
ensuring that these are consistently applied across the organisation

To be responsible to the Board for the overall financial health of the organisation;
ensuring that expenditure is controlled in line with budgets as approved by the Board

To ensure that the “new BCS” discharges its constitutional and legal obligations
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e To provide leadership to the management team, keep under review and appraise the
work of staff reporting directly to the CEO

e To ensure that the organisation has the resources to operate as effectively as
possible through developing a programme to bring in new funding from both public
bodies and the private sector

e To establish and maintain an HR system which ensures leadership and maximises
the potential of staff and is in keeping with the mission and values of the “new BCS”

e Ensure the organisation is presented in an appropriate manner to its stakeholders.
3. Promoting and communicating the work of the “new BCS”
e To maintain effective networks with all principal supporters and stakeholders
including those identified in the framework for FE sport
e To seek opportunities to expand and promote the role of the new organisation.
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Draft job description: Regional Strategic Partnership Officer

Regional Strategic Partnership Post, ideally based within the AoC Regional office and led by
AoC in the first instance.

Overall role:

To establish strong partnerships and communication between key regional
organisations and FE Colleges throughout the region

To support, guide and advise colleges on matters relating to sports policy and
programmes, national and regional funding streams, new developments in the sector
and sports specific development programmes

To act as the main point of contact for Further Education, helping CSPs, SSPs, Sport
England, NGBs and a range of other organisations understand the FE sector.

Specific duties and responsibilities:

To establish partnership working with key regional and national organisations —
ensuring FE is represented on relevant groups across the region

Maintain close working links with YST and SSPs in the region to ensure that the
requirements of FE colleges are met within Youth Sport Trust initiatives

Support and develop the FESCos in the region, helping them manage their own sub-
regional networks and supporting them to identify their CPD needs

Maintain close working relationships with NGB representatives in the region, enabling
them to gain access to the FE sector in priority areas for their sport, and ensuring FE
colleges are aware of NGB priorities and plans

Represent the FE sector on regional 2012 legacy management structures and
steering groups, developing close working relationships with any 2012 officers
present in the region, particularly where they have a focus on children and young
people

Develop a working relationship with Podium to support colleges in developing 2012
Olympic cross college legacy plans

Ensure two way communications between CSPs in the region and FE Colleges,
developing CSP commitment to the colleges and helping to secure partnership
funding opportunities, NGB links and FE representation on CSP governance
structures where appropriate.

Establish new or support existing sub-regional networks and forums: including county
FE action planning groups, curriculum support groups, FESCo networks etc —
providing information, advice and guidance, and signposting each group to relevant
regional support, tools or research.

Collate examples and evidence of best practice, including the development of case
studies where necessary, so that all colleges have access to relevant information
when developing their own programmes

Advocate the work and success stories in FE which will raise the profile of FE sport,
showing the impact it can have on wider educational and sporting agendas and the
benefits of partnership working.

Ensure training opportunities are available and promoted to all within the FE sector,
including FESCos, staff, coaches and volunteers

To support FESCos in the region to increase participation and the number of college
students involved in inter-college competition and volunteering
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e Support FE colleges to submit funding bids (revenue and capital) to develop sport
and physical activity within their college - potentially including the development of a
funding calendar, showing deadlines for funding submissions to various streams

e Encourage and support FE Colleges to work with the Healthy FE initiative and
programme, supporting the regional Healthy FE network in order to enhance physical
activity, student wellbeing and consequent improvements in learning and community
linkages

e Support and provide volunteering opportunities for FE students by linking with key
partners to ensure increased opportunity for gaining experience, further qualifications
and expertise.

e To monitor and evaluate progress in relation to the national targets for participation,
demonstrating the impact of FE sport on achieving the objectives of various
organisations

e To comply with all aspects of the Data Protection Act.
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Draft job description: Regional Competitions, Tournaments and Fixtures
Officer

Regional Competition, Tournaments and Fixtures Officer, employed by “new BCS” and
probably based within a college in a region.

Overall Role:

To manage and implement an inclusive framework of competition from recreational
level to elite throughout the region, based on “new BCS” competition plans and the
competition programmes of specific sports NGBs.

To organise regional fixtures and tournaments, in conjunction with a lead person for
each sport, and ensure the smooth operation of all competitions, fixtures and events.

Specific duties and responsibilities:

Audit the current opportunities for competitive (inter-college) sport in the region,
noting where there is duplication and gaps

Work with the Regional Committee and Sports Specific Management Groups to
identify how the current opportunities can be rationalised and improved

Draw up the plan of competitions for the year and cost out the plan to set the budget

To manage leagues, including fixtures, and results — with larger sports, in conjunction
with lead officer for that sport in the region

Work with the National Governing Body for the sport to ensure a planned approach to
types and range of opportunities within the sport, plus progression into clubs for
those taking part

Support the maintenance of web pages of fixtures and results

To arbitrate in disputes related to non compliance with rules on fixtures and student
discipline — referring issues to the national disciplinary committee where appropriate

Work with relevant NGB to ensure relevant discipline codes are implemented
To utilise college facilities and resources to minimise financial burden

To work with relevant NGBs to establish a pool of referees and umpires to support
the competition framework

To manage the regional team selection for the National Championships

To co-ordinate the booking of facilities and accommodation requirements for the
regional team to attend the National Championships

To support the Regional Treasurer in obtaining payment of any associated fees
related to competitions in the region

Co-ordinate transport to the National Championships

Develop other sports competitions in conjunction with the relevant sports specific
management group as part of the “new BCS” structure

To manage the trials for regional representative teams

Support the managers of the regional representative teams

To co-ordinate the purchasing of regional squad kit

To support the “new BCS” regional Secretary and main committee as appropriate

To comply with Equal Opportunities policies and to assist in the development of
Equal Opportunities

To comply with all Health & Safety, Child Protection and Risk Management policy
and legislation in the performance of the duties of the post, ensuring all safeguarding
policies and procedures are implemented

To comply with all aspects of the Data Protection Act
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e To undertake risk assessments for any new activity and to ensure risk assessment
checks are carried out for any ongoing activity

e To carry out any other reasonable duties within the overall function, commensurate
with the grading and level of responsibility of the job.






Appendix M - Costings for recommended management framework

On costs Totz:)::slary "new BCS"
Expenditure No of posts Salary Total Staffing Costs
National structure:
Strategic Head / CEO 1 65000 65000 14300 79,300
Head of Sports Specfic and NGB
links 1 45000 45000 9900 54,900
Head of Operations / National
Championships 1 45000 45000 9900 54,900
Head of Finance and Memberships 1 45000 45000 9900 54,900
National PA / Admin 1 28000 28000 6160 34,160
HR and Training Manager 1 30000 30000 6600 36,600
IT and Systems Manager 1 25000 25000 5500 30,500
Membership - Admin Post 1 22000 22000 4840 26,840
National Champs - Officer 1 25000 25000 5500 30,500
Sports Specfic Posts (2 x football, 1
x three other sports) 5 22000 110000 24200 134,200
Sub total national office 536,800
Regional structure:
Partnership Strategy Officers 9 38000 342000 75240 417,240
Regional Administrator (fixtures
and secretarial) 9 8000 72000 15840 87,840
Sub total regional structure 505,080
TOTAL STAFFING COSTS 1,041,880






Income Total Income

AoC college affiliation - 70p per full

time student x 826,000 students 578200
NGBs for Sports Specific Posts - 3

new posts x £25000 75000
Memberships from non AoC

members eg 40 colleges x £500 20000
Sponsorship - 9 regions x £5000 45000
TOTAL INCOME 718,200

Shortfall in funding in year 1 323,680





