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Foreword

This report presents the findings of an analysis of the Staff
Individualised Record (SIR) 2004/2005 dataset performed by
Lifelong Learning UK (LLUK). It is the second in a series of
annual reports based on the SIR dataset and provides an
annual ‘snapshot’ of the Further Education (FE) workforce.
The report makes comprehensive use of the SIR data,
collected from English FE colleges by the Learning and Skills
Council, to provide a detailed analysis of the characteristics of
the staff employed within General Further Education Colleges,
Sixth Form Colleges and the Specialist Designated
Institutions. Further education is one of the sub-sectors that
fall within the LLUK ‘footprint’ and this report supplies
information on the FE workforce employed during 2004/2005.

The findings of the report focus on aspects of the general FE
workforce such as age, gender, ethnicity and pay and also
provide more specific information on the level of qualifications
held by the teaching workforce; identifying progress towards
meeting the Government’s ‘Success for All’ targets for full and
part-time FE teachers. The report also provides useful
information on teaching salaries during 2004/2005 and
cross-references this information to qualifications levels,
gender, age and ethnicity.

This report provides useful benchmark data on the FE
workforce which can be used by colleges and other relevant
stakeholders for the following purposes.

@ To allow the sector to make the case for adequate funding
for the full professionalisation of its workforce

e To identify clearly where there are skills gaps and
shortages in the sector

@ To provide evidence to support stakeholders in
demonstrating how they are meeting their statutory
responsibilities regarding race, equality and diversity

@ To set benchmarks for providers against which they
can compare their institutional performance at local,
regional and national level, thereby aiding in their
development planning

LLUK is happy to consult with individual colleges on the
production of tailored analysis reports that they may require
for their own workforces at institutional level.

At the request of the Department for Education and Skills
(DfES) LLUK will be assuming responsibility for the SIR data
collection (including primary data collection; data cleansing;
collation and analysis and reporting) from 2007. Providers will
receive further information on these impending changes from
both LLUK and LSC from the beginning of 2008.

N

David Hunter
Chief Executive, Lifelong Learning UK



Introduction

This report provides an analysis of workforce data for the
Further Education (FE) sector in England, and is based on the
analysis of the 2004/2005 Staff Individualised Record (SIR)
dataset. SIR is based on an annual collection of data,
undertaken by the Learning and Skills Council (LSC) about
staff currently working in FE institutions in England.

2004/2005 SIR Dataset

For the purpose of this report we have conducted our analysis
using the SIR data collection for the years 2004-2005 which,
at the time of writing, is the most recently available data.

Coverage
The LSC collects SIR data from five types of FE institution:

General FE college

Sixth Form college

Special college — agriculture and horticulture
Special college - art, design and performance
Specialist designated college

The 2004/2005 SIR data have been gathered from a
minimum number of 386 FE institutions. The coverage of

FE Institutions (FEIs) in the SIR dataset, with a breakdown of
the number of these in England and the number making SIR
returns, can be seen below.

SIR
FE college type Number (number) SIR (%)

General FE colleges

(including Tertiary) 267 253 95%
Sixth Form colleges 104 101 97%
Special college -

Agriculture and Horticulture 19 19 100%
Special college -

Art, Design and Performance 5 5 100%
Specialist Designated college 14 8 57%
Total 409 386 94%

The colleges that returned data are based in 47 Local
Learning and Skills Councils (LLSCs). A full list of returning
colleges can be seen in Appendix 1 and a list of the LLSCs for
which data was collected appears in Appendix 2.

The SIR 2004/2005 dataset comprises 246,005 records, each
relating to an individual person/contract (see the description
of contract numbers in the following section). FE colleges are
required to return data about all staff including details about
staff qualifications — including highest qualification, highest
teaching qualification obtained. Personal details of each staff
member are also collected and include gender, date of birth,
category of work and ethnicity. Whilst information such as
date of birth and ethnicity are included in the dataset, the data
remains anonymous insofar as it contains no personal
identification details pertaining to the individual staff member
such as name, address or National Insurance number.

Data Issues — a note on double counting

There is a risk of double-counting due to the possibility that a
person could be working for more than one FEI. The LSC
guidance on completing the SIR return instructs colleges that
they can define what constitutes full-time hours for a person
depending on their category of work. This is the number of
weekly hours worked multiplied by the number of weeks per
working year. These figures could be very different depending
on whether the person employed is a teacher (lecturing for
15 hours a week, 40 weeks a year) or a member of the admin
staff (37 hours a week by 52 weeks a year). Both these
members of staff could be listed as ‘full-time’ on one contract,
but the teacher would have time to do the same hours at
another FEI. This is most unlikely, therefore, for the purpose of
this report, when percentages are given (e.g. percentage of
fully-qualified, part-time teaching staff) these are of the
number of contracts and not actual numbers of people and,
whilst it is possible to make the case that they are a broad
estimate of the actual workforce (given the 5.74% margin of
error described above) this is probably more true in the FEIs
that have not returned any multiple contract holders than for
those that have.

How to use this report

This report presents the findings from a statistical analysis of
the SIR dataset. The analysis conducted by Lifelong Learning
UK (LLUK) provides an overall picture of the workforce in the
FE college sector with regard to qualifications held by
teaching staff, work categories and general details such as
gender, full-time/part-time contractual status and geographical
region. The results of the analysis are presented in tabular
format with accompanying charts and histograms.

The report is divided into six sections. The first two provide a
description of the way in which the contracts are presented
and the ‘qualified’ status of teaching staff is calculated, with
regard to the success for all targets. The following four
sections are analyses of various data from the SIR 2004/2005
broken down by the following:

@ Gender profiles
e Diversity

® Age Group

e Salary

Each section contains statistical tables and charts, mainly
of cross-tabulations of the subject of the section against
other relevant information. Examples include analysis of
part-time/full-time work by gender and highest qualification
by age-group. The statistical information is accompanied by
a narrative drawing attention to any figures and findings
considered to be of interest. At the end of each section is a
summary which draws out the main points and findings from
the detailed analyses and, where appropriate, draws a
comparison to findings from the previous years’ analysis.

Lifelong Learning UK Skills for Learning Professionals 3



Section 1

FE Teaching Contracts and Qualified Teacher Status (QTS)

1.1 Introduction

The Staff Individualised Record (SIR) dataset contains
information on 246,005 staffing contracts held at 386 FE
institutions (FEIs) in England. This information includes details
pertaining to the contract such as:

@ Category of work (teaching staff, librarians, administration
staff etc.)

® Mode of employment (full-time or part-time)

® Terms of employment

@ Level of qualification (highest qualification, highest
teaching qualification, highest teaching qualification on
which currently enrolled)

@ Personal details (gender, age, ethnicity, disability)

@ Details of the college at which the contract holder is
employed (college name, local LSC, English region)

1.2 Definitions

1.2.1 Multiple Contracts

Despite the title ‘Staff Individualised Record’, it is more
accurate to describe the SIR data as the number of contracts
held in English FE institutions between 2004/2005 than the
number of actual staff employed by the institutions. So,
despite the dataset containing nearly quarter of a million
records, it is not the case that this is the number of people
currently employed by FE institutions in England. The same
person could be employed by the same institution but on two
different contracts, perhaps to reflect the fact that they are
employed in two different roles; management and teaching
for example.

However, an indicator exists in the data to flag these cases,
essentially a contract count. According to LSC guidelines to
colleges on completing their SIR return, the contract count
field should be filled out as a value between 1 and 9 (9 is the
maximum allowed number of contracts per person, per
institution). 164 (42%) of the FEIs had no multiple contracts.
The figures for the number of multiple contracts across all 386
providers can be seen in table 1.1 below.

Table 1:1 Multiple Contracts

Contract
number 1 2 3 4 5 6 7 8 9 Total

Number 231,890 11,621 1,790 450 143 48 31 21 11 246,005

% of total
contracts 9426 472 073 018 006 0.02 001 001 0.00 100

The fact that a person can effectively be counted twice at

the same FEI if they have more than one contract means that
the SIR dataset does not constitute a perfectly accurate
‘headcount’. This is because if the data on number of
contracts is accurate then table 1 shows us that 5.74% of the
people listed in the dataset have already been counted at
least once. If we allow for this in using the SIR 2004/2005
dataset as an assessment of the English FE sector workforce,
then this gives us an estimated 231,884 people working

in FEIs.

1.2.2 Teaching Staff

Aside from the sections on ‘category of work’, this report is
mainly concerned with teaching staff in FEIs. A large part of
the analysis is based on the DfES ‘Success For All’ (SFA)
initiative which contains the interim target of having 90% of
full-time and 60% of part-time staff fully qualified by 2006. For
the purposes of this report it is important to define the terms
‘teaching staff’, ‘full-time and part-time’ and ‘fully qualified’.

The SIR 2004/2005 dataset contains a field labelled
‘category of work’ which contains a list of detailed role titles
(e.g. ‘college administrator/manager’, ‘learning support
technician’) which then fall under five broader role definitions
(e.g. ‘managers’, ‘teaching staff’). These categories are
discussed in more detail in section 3 of this report. However,
despite there being a detailed and general category for
‘teaching staff’, the variable used to determine which
contracts count as ‘teaching staff’ is the Primary Role field.
The field is the aggregation of three data points. FEls are
asked to complete in which they apportion a percentage of
the hours employed to one of three roles:

e Providing teaching and promoting learning
@ Supporting teaching and learning
e Other support

LSC guidance on completing this field states that the three
fields combined must be completed to the nearest 10% and
total 100%.

@ Providing teaching and promoting learning is classified as
time spent lecturing and teaching or preparing to lecture
and teach, for example — preparing teaching material, and
marking and assessing learner’s work.

@ Supporting teaching and learning is defined as time
spent directly supporting teaching and learning in an
environment where students are situated, for example —
undertaking care assistance, providing technical
assistance in a workshop or laboratory or supervising
WBL learners.



@ Other support is defined as time spent on any other work
which has not been included in the previous descriptions.
This work is support that is not related to individual
learners nor directly related to learning, for example —
undertaking building maintenance, administration,
cleaning or catering.

According to these definitions, a lecturing contract where the
only role is lecturing would be returned as ‘100’ against the
first category and a cleaning contract where the only role is
cleaning would be returned as 100 against the third. Where
the contract has its role split across the definitions, the
proportion as a percentage would be entered in each relevant
field; e.g. a head of teaching department contract may be
returned as 70, 10, 20 in order to reflect the teaching role,
administration role and resource management role. The
primary role is determined as that with the maximum value
across the three variables. In cases where time was split
equally between two or more roles, the primary role was
taken to be ‘teaching’ if this was one of the equal roles,

or ‘support’ if it was not. This in the example above, the
head of the teaching department would be classified as
‘providing teaching and promoting learning’, in other words,
teaching staff.

For the purpose of this report, particularly when discussing
the SFA targets, this is the definition of teaching staff used.
Using this definition, the SIR dataset contains data on
132,486 teaching staff/contracts.

1.2.3 Part-time and Full-time contracts

The field ‘mode of attendance’ in the SIR dataset is used to
determine if a contract is full or part-time. This is derived from
the ‘Fraction of full-time’ (FTE) data that FEIs are asked to
return ‘the proportion of full-time hours that the member of
staff is contracted to work over the year, expressed as a

Table 1.2 Contracts, Teaching Contracts and Qualified Teachers

Part-time

Teaching teaching

Statistic Contracts per FEI ~ contracts per FEI  contracts per FEI
Mean' 639 344 215
Median? 560 292 174
Standard Deviation® 450 256 190
Minimum 27 17 1
Maximum 2,666 1,958 1,461

N¢

* Arithmetic average (i.e. the sum of all values divided by the number of values)

? Mid-point value

* Measure of variability within the data and its distribution around the mean

“ Number of cases/values

® Sixth Form College Colchester returned no information on contracts and has been
excluded from the analysis.

contracts per FEI

percentage of the standard full-time hours over a year’.
Full-time staff are recorded as 100%. Full-time staff with an
additional contract may be shown as greater than 100%. This
affects 1,443 teaching contracts across the entire dataset.
Any FTE value less that 100% returns a mode of attendance
as ‘part-time’. This means that contracts that are returned as
99% of full-time (155 contracts) are classed as being just as
‘part-time’ as those that are 1% of full-time (4,323 contracts).
According to the mode of attendance variable there are
82,626 part-time and 49,860 full-time teaching contracts
across all the FEls. 62.4% and 37.6% respectively.

1.2.4 Qualified Teachers

The SIR dataset contains fields on both the highest teaching
qualification of the contract holder and the highest teaching
qualification on which they were enrolled at the time the
information was gathered. There is also a field called
‘Qualified Teacher Status’ (QTS), however this field is not used
to determine whether or not the person holding the contract is
fully qualified here. The teaching qualifications either currently
held or currently enrolled on by the contract holder are used
as the basis for calculating the percentage of fully qualified full
and part-time teachers against the SFA targets.

According to the LSC guidance notes on filling out these
fields, full-time teachers are fully qualified if they are listed as
currently holding, or currently enrolled on, one of the following
teaching qualifications:

e Bed/BA/BSc with concurrent qualified teacher status
e Certificate of Education
e PGCE
@ Level 4 FE teaching qualification — stage 3
e Part-time teachers holding any of the above qualifications are
considered to be fully-qualified. In the case of part-time teachers
however, the Level 4 Stages 2 and 1 are also in the list of
awards considered to denote 'fully qualified'
Full-time
teaching
Fully-qualified teachers per FEI Non fully-qualified teachers per FEI
Part-time Full-time Part-time Full-time
130 128 103 87 26
103 103 84 59 15
94 110 74 99 35
0 0 0 0 0
548 596 427 966 378

385°

This table shows that the lowest number of teaching contracts
at provider level is 17 (Fircroft College of Adult Education) and
that the highest is 1,958 (Manchester City College). Also, that
the average number of full-time teaching contracts held by
teachers qualified to the SFA targets is 103 and the average
number of part-time teaching contracts held by staff qualified
to SFA target standard is slightly higher at 128.

Lifelong Learning UK Skills for Learning Professionals 5
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Section 2

Teaching Contracts and the Success for All Targets

2.1 National Overview of Teaching Contracts Meeting
SFA Targets

The Governments Success for All Delivery Target 9 (Workforce
Quialifications) states;

‘We intend that 90% of full-time and 60% of part time Further
Education college teaching staff are qualified or enrolled on
appropriate courses by 2006. This is a milestone towards the
target that all teachers will be qualified or working towards a
qualification by 2010.’

The average percentage of full-time (FT) and part-time (PT)
teaching contracts that meet this target per FEI have been
calculated and are displayed below.

Table 2.1: Percentage Teaching Contracts held by staff meeting SFA
targets per FEI

Mean 80.0 65.0

Standard Deviation 19.7 18.2

Maximum 100 100

The 2004/2005 data show that, on average, FEIs have met
and exceeded the 60% target for part-time (PT) staff. For
full-time (FT) staff, the average 80% is 10% lower than the
2006 target. The figure for full-time staff shows a drop of 15%
against the reported figure of 95.1% from the 2003/2004 SIR
analysis. However, the method for calculating the percentage
of fully-qualified staff has changed as detailed in the initial
section of this report. A detailed description of how these
figures were calculated for the previous year’s analysis
appears in the LLUK report ‘Further Education Workforce Data
for England — An analysis of Staff Individualised Record (SIR)
data 2003/2004".

K Skills for Learning Professio

There were 12 FEIs with no fully qualified FT teaching
contracts and 3 with no PT qualified teaching contracts. The
number of FEIs meeting or exceeding the targets during
2004/2005 is displayed below alongside the percentage of
FEls that met or exceeded both the FT and PT target.

Table 2.2: Teaching Contracts meeting or exceeding SFA targets
during 2004/2005

This shows that as of 2004/2005, the majority (63%) of FEIs
had either met or exceeded the SFA target for PT teaching
contracts. Figures 2.1 and 2.2 show the frequency
distributions for FT and PT teaching contracts held by staff
qualified to SFA target level across all providers. However,
only 34% of FEIs had met the 2006 target of having 90% of
their full-time teaching contract holders fully qualified. 34% of
colleges had not met either the FT or PT targets during
2004/2005.

Figure 2.2 shows that the data for PT teaching contracts is
more normally distributed than for FT contracts — that is
positively skewed. The histograms also show that for the
PT data, the national average is above the SFA target whilst
the average for FT contracts is below the target.



Figure 2.1: Percentage FT Teaching Contracts held by staff meeting SFA targets per FEI - All England

Frequency
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Percentage of PT teachers meeting SFA target per FEI

Figure 2.2: Percentage PT Teaching Contracts held by staff meeting SFA targets per FEI — All England
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Lifelong Learning UK Skills for Learning Professionals

7



Section 2 continued

2.2 Regional overview of Teaching Contracts meeting
SFA targets

The numbers of FEIs per region that have attained the FT
target, attained the PT target, attained both targets, and
attained neither target are displayed in the table below.

Table 2.3: Number of FEls per region meeting SFA targets

Full-time Part-time

7.0 9 (33.3) 17 (63) 8 (29.6) 9 (33.3)

60 12 (522) 17 (739) 11 478) 5 (21.7)

174 21 (31.8) 37 (56.1) 17 (25.8) 25 (37.9)

127 18 (36.7) 31 (63.3) 16 (32.7) 16 (32.7)

EE=East England
EM=East Midlands
GL=Greater London

NE=North East
NW=North West
SE=South East

SW=South West
WM=West Midlands
YH=Yorkshire and the Humber

The North West region has the highest number and percentage
of FEIs currently at or above the SFA targets levels for both FT
and PT teaching contracts. It is also the only region in which
the majority of FEIs (51.6%) have already met both PT and FT
targets. The North East region, the smallest in terms of
number of FEIs (23), is next with 52.2% of FEIs meeting the
target for FT, 73.9% of FEIs meeting the PT target, and nearly
half (47.8%) of FEIs having attained both targets. East of
England is the only region in which the majority of FEIs
(54.5%) have not yet reached either target. The South West
region has the lowest number and percentage (11.8%) of FEIs
having attained the FT target.

For the purpose of this analysis, the percentage of teaching
contracts that have reached the SFA targets has been
calculated for each individual FEI. For example, where a FEI
has a total off 100 FT teaching contracts and 50 of these have
attained the standard of qualification necessary to be
considered ‘fully qualified’ in terms of the SFA targets, then
the provider has a percentage FT SFA of 50%. If region ‘X’
contains three FEIs with average FT SFA percentages of 50%,
75% and 95% respectively, then the average FT SFA across

K Skills for Learning Professio

the region will be 73.3% and the region as a whole will fall
short of the SFA target of 90% by 16.7%.

Figure 2.3 shows the average percentage of FT and PT SFA
qualified teaching contracts across each of the nine regions in
order to demonstrate which meet the 90% FT and 60% PT
targets for 2006. This shows us that there are no regions in
which the average percentage of FT staff qualified to SFA
standard meets the target of 90%. However, eight of the
regions currently meet the PT SFA target of having 60% of
teaching contracts held by staff qualified to SFA standard —
the exception being East England where the average number
of PT fully qualified teaching contracts per FEI is just below
the target at approximately 57.5%

Figure 2.3: Average Percentage of PT and FT Teaching Contracts
meeting SFA targets per region

100 7
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50 7

average %

40

30

20
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0-
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Region

- Part-time . Full-time

2.3 Regional Profiles

This section illustrates the regional variation by displaying
information at individual regional level on the part-time and
full-time SFA targets.

2.3.1 East England

Figures 2.4 and 2.5 below display the percentage of PT and
FT teaching contracts for each provider in the East England
region with the regional average, the national average and the
SFA target for 2006. Similar figures for the other 8 regions are
displayed subsequently. Each bar on the regional charts
represents an FEIl in the region, the college names have been
removed in the interests of anonymity. This provides a
snapshot of the region with the SFA targets measured against
each college.



Figure 2.4: Percentage of PT Teaching Contracts per Provider
meeting the SFA target for 2006 — East England

Regional average = 57.5%
——— PT SFA target 2006 = 60%
——— National average = 65%

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95100
Percentage

Figure 2.5: Percentage of FT Teaching Contracts per Provider
meeting the SFA target for 2006 - East England

40 50 60 70 80 90 100
Percentage

Regional average = 82%
——— FT SFA target 2006 = 90%
——— National average = 80%

On average, the East of England region is below both the
national average and below the 2006 target for PT SFA.
However, the regional average for FT is higher than the
national average (82%).

2.3.2 East Midlands

Figure 2.6: Percentage of PT Teaching Contracts per Provider
meeting the SFA target for 2006 — East Midlands

Regional average = 66%
——— PT SFA target 2006 = 60%
——— National average = 65%

40 50 60 70 80 90 100
Percentage

The regional average for PT SFA in the East Midlands exceeds
the 2006 target and the national average (66%o).

Figure 2.7: Percentage of FT Teaching Contracts per Provider
meeting the SFA target for 2006 — East Midlands

50 55 60 65 70 75 80 85 90 95 100

Percentage

—— FT SFA target 2006 = 90%
——— National regional average = 80%

The regional average for FT SFA is the same as the national
average at 80%, but does not meet the 90% target for 2006.
Nine of the colleges in the region (33%) meet or exceed

the target.
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Section 2 continued

2.3.3 Greater London

Figure 2.8: Percentage of PT Teaching Contracts per Provider
meeting the SFA target for 2006 — Greater London

Regional average = 62.53%
——— PT SFA target 2006 = 60%
——— National average = 65%
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Figure 2.9: Percentage of FT Teaching Contracts per Provider
meeting the SFA target for 2006 — Greater London

0 5 10 1520 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95100

Percentage

Regional average = 73%
——— FT SFA target 2006 = 90%
——— National average = 80%

On average, the colleges in Greater London exceed the PT
SFA target of 60%0, but fall below the FT target with a regional
average at FT of 73%. 10 colleges in the region (19%) meet or
exceed the

10 Lifelong Learning UK Skills for Learning Professio

2.3.4 North East

Figure 2.10: Percentage of PT Teaching Contracts per Provider
meeting the SFA target for 2006 — North East

—— Regional average = 67%
——— PT SFA target 2006 = 60%
National average = 65%
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Figure 2.11: Percentage of FT Teaching Contracts per Provider
meeting the SFA target for 2006 — North East

50 55 60 65 70 75 80 85 90 95 100

Percentage

Regional average = 88%
—— FT SFA target 2006 = 90%
——— National average = 80%

On average, colleges in the North East exceed the 60% target
for PT staff but fall slightly short of the FT target with 88%.
Despite the majority of colleges in the region meeting or
exceeding the FT target (52%) the percentages of the colleges
at the lower end of the range bring the regional average down
below 90%.



2.3.5 North West

Figure 2.12: Percentage of PT Teaching Contracts per Provider
meeting the SFA target for 2006 — North West

——— Regional average = 72%
——— PT SFA target 2006 = 60%
——— National average = 65%
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Figure 2.13: Percentage of FT Teaching Contracts per Provider
meeting the SFA target for 2006 — North West

30 35 40 45 50 55 60 65 70 75 80 85 90 95 100

Percentage

Regional average = 82%
——— FT SFA target 2006 = 90%
——— National average = 80%

Average percentages of PT SFA in the North West region
exceed the 2006 target by 12% (72%). The regional average
for FT is below the target despite the majority of colleges
meeting or exceeding the 90% figure. This is due to the lower
scoring colleges bringing the regional average down.

2.3.6 South East

Figure 2.14: Percentage of PT Teaching Contracts per Provider
meeting the SFA target for 2006 — South East

—— Regional average = 62%
——— PT SFA target 2006 = 60%
——— National average = 65%
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Figure 2.15: Percentage of FT Teaching Contracts per Provider
meeting the SFA target for 2006 — South East

20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95 100

Percentage

Regional average = 71%
——— FT SFA target 2006 = 90%
——— National average = 80%

On average, colleges in the South East exceed the PT target
of 60%, but are below the national average of 65% with 62%.
The regional average for FT teachers reaching the SFA target
is 72% — 18% below the 2006 target.

Lifelong Learning UK Skills for Learning Professionals 11



Section 2 continued

2.3.7 South West

Figure 2.16: Percentage of PT Teaching Contracts per Provider
meeting the SFA target for 2006 — South West

Regional average = 65%
——— PT SFA target 2006 = 60%
——— National average = 65%
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Percentage

On average, the region is exceeding the 2006 PT SFA targets
by 5%, and is on the national average of 65%.

Figure 2.17: Percentage of FT Teaching Contracts per Provider
meeting the SFA target for 2006 — South West

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95100
Percentage
——— Regional average = 71%

——— FT SFA target 2006 = 90%
——— National average = 80%

Regional average is 19% below the 2006 SFA target for FT
teaching staff. Only four colleges in the region meet or exceed
the 90% target.

K Skills for Learning Professio

2.3.8 West Midlands

Figure 2.18: Percentage of PT Teaching Contracts per Provider
meeting the SFA target for 2006 — West Midlands

Regional average = 67%
——— PT SFA target 2006 = 60%
——— National average = 65%

0 5 10 1520 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95100

Percentage

Figure 2.19: Percentage of FT Teaching Contracts per Provider
meeting the SFA target for 2006 — West Midlands

60 65 70 75 80 85 90 95 100

Percentage

Regional average = 83%
——— FT SFA target 2006 = 90%
——— National average = 80%

The region as a whole exceeds the 60% PT SFA target and
also the national average (65%) with 67%. 18 of the 49
colleges in the region meet or exceed the 90% FT SFA target
for 2006.



2.3.9 Yorkshire and Humberside

Figure 2.20: Percentage of PT Teaching Contracts per Provider
meeting the SFA target for 2006

Regional average = 67%
——— PT SFA target 2006 = 60%
——— National average = 65%

0 5 1015 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95100

Percentage

Figure 2.21: Percentage of FT Teaching Contracts per Provider
meeting the SFA target for 2006

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95100

Percentage

Regional average = 82%
—— FT SFA target 2006 = 90%
——— National average = 80%

On average, the Yorkshire and Humberside region as a whole
exceeds the PT SFA target with an average of 67% of PT staff
meeting the 60% requirement. The regional average figure for

staff meeting the FT SFA target of 82% is below the 90%
requirement but above the national average of 80%.

2.4 Summary of Findings and Main Points

e The total number of staff contracts held in English further

education providers in 2004/2005 is 246,005.

The average number of full-time teaching contracts held
by teachers qualified to the SFA targets, per further
education provider, is 103. The average number of
part-time teaching contracts held by staff qualified to
SFA target standard is slightly higher at 128.

On average, FEls across England have met and exceeded
the 60% SFA target for PT staff. 63% of FEIs had either
met or exceeded the SFA target for PT teaching contracts.
For FT staff, the national average 80% is 10% lower than
the 2006 target. 34% of FEIs had met the 2006 target of
having 90% of their full-time teaching contract holders
fully qualified. 34% of colleges had not met either the FT
or PT targets during 2004/2005.

The North West region has the highest number and
percentage of its FEIs currently at or above the SFA target
levels for both FT and PT teaching contracts (53.2% FT
and 75.8% PT). It is also the only region in which the
majority of FEIs (51.6%) have already met both PT and FT
targets. East of England is the only region in which the
majority of FEls (54.5%) have not yet reached either target.
The South West region has the lowest number and
percentage (11.8%) of FEls having attained the FT target.

Across all the nine regions the pattern is of the regional
average meeting/exceeding the PT SFA target of 60%
while falling short at the FT target. This discussion is
already covered in the initial section of this report.

Lifelong Learning UK Skills for Learning Professionals 13



Section 3
Gender Profile

3.1 Introduction

This section is focused on the distinction between male and
female FE staff. Gender differences are referred to in other
subsequent sections of the report, particularly Section 6 —
teachers pay. However this section is concerned with:

e Work categories by gender

@ Regional breakdown of teaching staff by gender

® Age groups of teaching staff by gender

@ Subject areas taught by male and female FE teaching staff

The purpose of this section is to reveal and highlight
differences between male and female FE staff/teachers across
selected other variables within the SIR dataset.

3.2 General Work Category by Gender

As a part of the annual data collection for the SIR, colleges
are asked to classify each of the contracts they return in terms
of category of work they perform. There are 53 categories

in total and these are grouped into the 6 more general
categories of:

managers
administrative and professional staff
technical staff

word processing, clerical and secretarial staff
service staff

teaching staff

A full list of the detailed job categories can be seen in
Appendix 3. The breakdown of male and female staff in each
job category can be seen in the table below. Details on the
difference between the definition of teaching staff as defined
in the ‘category of work’ field and in the ‘primary role’ field are
discussed in section 1 of this report.

14 Lifelong Learning UK Skills for Learning Professionals
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Figure 3.1: Breakdown of General Category of Work by Gender 3.3 Gender of Teaching Staff by Region
60,000 —

Using the definition of teaching staff as determined by the
‘primary role’ field, as opposed to the ‘general category of
50,000 work’ field — the following breakdown reveals the distribution
’ of male and female teaching staff across the English regions.
40,000 - Table 3.2: Gender of Teaching Staff by Region
§ 30,000 —
20,000 —
10,000 —
(=
Female Part-time Male Part-time
General Category of Work
. Teaching staff . Technical staff
. Managers . Word processing, clerical
M Administrative and and secretarial staff
professional staff . Service staff
60,000 —
50,000
40,000 —
€
3 30,000 —
(&)
20,000
10,000 —
0 -
Female Full-time Male Full-time
General Category of Work
. Teaching staff . Technical staff
. Managers . Word processing, clerical
R and secretarial staff
. Administrative and

professional staff . Service staff

The total number of female managers of 8,670 is an increase
on last year’s reported figure of 7,862. The number of male
managers has also increased slightly on last year from 6,042
to 6,275. Numbers of female teaching staff have risen from
74,223 in 2003/2004 to 77,849 in 2004/2005, while male
teaching staff has increased from 52,022 to 53,435.

Lifelong Learning UK Skills for Learning Professionals 15



Section 3 continued

Figure 3.2: Breakdown of Gender of Teaching Staff by Region Part-time teaching staff out-number full-time teaching staff
10,000 — with the exceptions of male teachers in the South East and
North East.
9,000
8,000 — 3.4 Gender of Teaching Staff by Age Band
7,000 — A detailed description of the age band categories appears in

Section 5 of this report. The tabulation here is included to
6,000 demonstrate the split between male and female teaching
contracts at each age band.

Count

5,000 —

Table 3.3: Gender of Teaching Staff by Age Band

4,000 —

3,000 —

2,000 —

1,000

0 —
EE EM GL NE  NW SE SwW wm YH
Region

. Female Part-time . Female Full-time
10,000
9,000 —
8,000 —
7,000 —

6,000 —

Count

5,000 —

4,000 —

3,000 —

2,000 —

1,000 —

EE EM GL NE NW SE SWwWm YH
Region

B wale Part-time [ male Full-time

Compared with figures from the previous year, these findings
are broadly similar with the South East and North West
regions still reporting the highest numbers of teaching staff
across all the regions (although the 2004/2005 figures are
broken down by FT/PT in addition to male/female).
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Figure 3.3: Breakdown of Gender of Teaching Staff by Age Band 3.5 Area of learning of main subject taught by Gender

9,000 The numbers of male and female teaching contracts across

the 15 taught subject area classifications in the SIR data are

8,000 7 displayed in the following table and chart.
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. Female Part-time . Female Full-time

9,000 —
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7,000
6,000 —

5,000

Count

4,000 —

3,000

2,000

1,000

Under 25t0 30to 35t0 40to 45to 50to 55t0 60
25 29 34 39 44 49 54 59 and over

Age Band

. Male Part-time . Male Full-time

Among female teaching staff, part-time staff out-number
full-time across all age groups. Among male staff, the profile is
more skewed toward older teaching staff with the effect that
full-time teaching staff out-number part-time teaching staff
between the ages of 45-54.
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Section 3 continued

Among male teaching staff, the most popular subject areas
are: Visual and Performing Arts and Media; Business
Administration, Management and Professional and Hospitality,
Sports, Leisure and Travel. This is similar to the findings from
2003/2004 when the two most popular subjects among
female staff were Health, Social Care and Public Services and
Foundation programmes and the three most popular subject
areas for male teachers were as this year.

Among female teaching staff, the proportion of part-time to
full-time at each subject remains broadly similar among the
popular subject areas at around 70% PT to 30% FT. This is
not the case among the male teaching staff with FT staff
out-numbering PT staff in the areas of: Engineering,
Technology and Manufacturing; Construction; Science and
Mathematics and Humanities while Land Based Provision
is split 50/50.

Figure 3.4: Area of learning of main subject taught - Female
Teaching Staff
8,500
8,000 B Part-time

7,500 ] Full-time
7,000

6,500 -
6,000 -
5,500 -
5,000
4,500
4,000
3,500
3,000
2,500
2,000
1,500
1,000

500
These tables show that the most popular areas of learning for 0

teaching among female staff are: health, social care and 1 2 3 4 5 6 7 8 9 10 11 12 13 14
public services; Foundation programmes and English, Area of Learning of Main Subject Taught
languages and communication.

Count

—_

Health, Social Care and Public Services

Foundation Programmes

English, Languages and Communication

Visual and Performing Arts and Media

Business Administration, Management and Professional
Hairdressing and Beauty Therapy

Hospitality, Sports, Leisure and Travel

Humanities

© 0 N oo g s~ w N

Information and Communication Technology
10 Science and Mathematics

11 Retailing, Customer Service and Transportation
12 Land Based Provision

13 Engineering, Technology and Manufacturing
14 Construction
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Figure 3.5: Area of learning of main subject taught - Male

Teaching Staff

Count

5,000

4,500

4,000

3,500

3,000

2,500

2,000

1,500

1,000

500

[ ]
W Part-time
[ Full-time
[ J
[
[ ]
i1 2 3 4 5 6 7 8 9 10 11 12 13 14
Area of Learning of Main Subject Taught
1 Visual and Performing Arts and Media
2 Business Administration, Management and Professional
3 Hospitality, Sports, Leisure and Travel
4 Engineering, Technology and Manufacturing
5 Foundation Programmes
6 Health, Social Care and Public Services
7 Construction
8 Information and Communication Technology
9 Science and Mathematics

10 English, Languages and Communication
11 Humanities

12 Land Based Provision

13 Hairdressing and Beauty Therapy

14 Retailing, Customer Service and Transportation

3.6 Summary of Findings and Main Points

During 2004/2005, the FE teaching workforce was split
41% male to 59% female. These figures are the same as
for the previous year.

The part-time/full-time split among female teaching staff
during 2004/2005 is 69% to 31% respectively. This is the
same as for the previous year. Among male teaching staff,
the split is 57% to 43% which represents a 3% drop in
full-time from 2003/2004 and a corresponding rise in
part-time from 54% in 2003/2004.

Across the regions, part-time teaching staff out-number
full-time teaching staff with the exception of male teachers
in the South West and North East.

During 2004/2005, the most popular areas of learning for
teaching among female staff are: Health, social care and
public services; Foundation programmes and English,
languages and communication. Among male teaching
staff, the most popular subject areas are: Visual and
Performing Arts and Media; Business Administration,
Management and Professional and Hospitality, Sports,
Leisure and Travel.
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Section 4
Diversity Profile

4.1 Introduction

This section details the ethnic diversity and disability statistics
of FE staff during 2004/2005. Particular focus is given to those
staff in ethnic categories that are included in the Black, Asian
and Minority Ethnic (BAME) description. Tables and charts are
provided detailing aspects of the FE BAME workforce
including:

General category of work

Regional distribution of BAME teaching staff across the
9 English regions

Age group of BAME teaching staff

The SIR data collection requires that information on the
ethnicity of the contract holder is returned. There are 17
categories within the ethnicity field — for a full list of these see
Appendix 4. For the purpose of this analysis, these 17 groups
have been re-classified into the following six more general
descriptions:

White British

Asian

Black

Other

White other

Not known/not provided

Table 4.1: Breakdown of FE Workforce by Ethnicity

20 Lifelong Learning UK Skills for Learning Professionals

Figure 4.1: Breakdown of FE Workforce by Ethnicity

[ wnite British 197,021

B Asian 7,438

H Biack 6,424
I other 4,457

I white other 9,060

Similar figures for 2003/2004 show an increase in numbers of
staff in all categories with the exception of ‘other’ (2003/2004
figure = 4,553)

The remainder of this analysis is focused on the Black, Asian
and Minority Ethnic (BAME) staff in the FE workforce. This
means that returns for White British staff and ‘not known/not
provided’ are filtered out of the dataset.

Table 4.2: BAME Breakdown




Table 4.3: General Category of Work of Black and Minority Ethnicity
FE workforce

Category of work White
—general Asian Black Other other

25.0% 22.0% 16.8% 36.2%  100.0%

26.7% 25.5% 14.7% 33.1%  100.0%

30.0% 26.7% 13.3% 29.9%  100.0%

30.9% 23.4% 14.7% 31.0%  100.0%

32.8% 23.5% 17.2% 26.5%  100.0%

28.5% 26.3% 16.6% 28.6%  100.0%

27.2% 23.5% 16.3% 33.1%  100.0%

Figure 4.2: Breakdown of General Category of Work of BAME FE
staff

5,500

5,000 — . White other

- Asian
B Black
- Other

4,500 —

4,000 —

3,500 —

3,000 —

Count

2,500 —
2,000 —
1,500 —
1,000 —

500 —

0 -

1 2 3 4 5 6
Category of Work — General

1 Teaching staff

Service staff

Word processing, clerical and secretarial staff
Administrative and professional staff

Technical staff

o g s W N

Managers

The number of BAME managers of 1,433 shows a slight
increase from the 2003/2004 data (1,284). Numbers of
teaching staff are also up slightly at 15,101 from 14,332 in
2003/2004.

4.2 BAME Teaching Staff

Where teaching staff are defined by the primary role indicator,
the breakdown in each of these categories is as follows:

Table 4.4: BAME Teaching Staff

White
Asian Black Other other

Part-time teacher number 1,618 1,140 1,211 2,797 6,766

Full-time teacher number 730 778 423 949 2,880

number 2,348 1,918 1,634 3,746 9,646

Part-time teacher number 764 538 1,000 3,001

Full-time teacher number 782 2,579

Total number 1,484 1,402 912 1,782 5,580

Figure 4.3: Breakdown of BAME FE Teaching Staff
3,000

2,500
2,000 —

1,500

Count

1,000

500

White other Asian Black Other
Ethnicity

- Female Part-time . Male Part-time

[ remate Full-time B vae Ful-time

This shows that the highest concentrations overall of BAME
teaching staff are in the PT female categories with white other
and Asian having the highest numbers. The smallest BAME
groupings among teaching staff are in the FT ‘other’ category,
both male and female staff.
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Figure 4.4: Breakdown of BAME FE Teaching Staff by Region
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Region

This shows that the profile for BAME teaching staff is
markedly different in each region. In greater London there are
more black teachers than any of the other categories.
However, with the exception of the West Midlands, the other
regions have less black teachers than any other BAME
category. White other is the largest BAME category in most
regions. The West Midlands is the only region in which the
Asian and Black category is the largest.
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B Asian [ other

B siack [ white other

The distribution for Asian teaching staff looks slightly
negatively skewed with the other BAME categories being
relatively normally distributed around the 35-49 age groups.

4.5 Disability

The SIR data contains information on whether the member of
staff has a disability. The LSC guidelines state that this is
defined by the member of staff, as opposed to being
registered disabled. The categories that can be returned
under this data point are; yes, no, not known, not required —
reduced record (blank return) The figures across the whole
country of FE staff in each category are displayed below.

Table 4.7: FE staff in each disability category

The following table and chart show regional profile of staff that
have been defined as disabled.

Table 4.8: Disabled staff in each region
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Section 4 continued

Figure 4.6: Disabled FE staff by region

4.00
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% Disabled
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This shows that four regions are above the national average in
terms of percentage of disabled staff and four are below, with
Greater London having exactly the same figure as all of
England (2.1%0). The Yorkshire and Humberside region has the
highest percentage of disabled staff, 4% being almost double
the national average and the South East has the smallest
percentage of disabled staff at 1.1%, just over half the
national average.

K" Skills for Learning Professio

4.6 Summary of Findings and Main Points

As at 2004/2005, 87.8% of the FE workforce falls within
the ‘White British’ ethnic category. This is exactly the same
figure as for 2003/2004.

Among BAME staff, the largest category is ‘White — Other’,
followed by ‘Asian’, ‘Black’ and ‘Other’.

There has been an increase in BAME teaching staff
between 2003/2004 and 2004/2005 from 14,332 to 15,101
and the number of BAME managers has increased slightly
to 1,433 from 1,284.

The highest concentrations overall of BAME teaching staff
are in the part-time female categories with white other and
Asian having the highest numbers. The smallest BAME
groupings among teaching staff are in the full-time ‘other’
category.

The profile for BAME teaching staff is markedly different in
each region with Greater London having more BAME
teachers in the ‘Black’ category than any other category.
The West Midlands has more BAME teachers in the ‘Asian’
category, and the East of England has more ‘White Other’
BAME teachers than any other BAME grouping.

London has more black teachers than any other BAME
category. White other is the largest BAME category in
most regions.

The average percentage of staff defined as disabled is
2.1% nationally. The Yorkshire and Humberside region has
nearly double this figure (4%) and the South East region
has roughly half (1.1%).



Section 5
Age Profile

5.1 Introduction

The SIR dataset contains the date of birth for each of the
contracts returned by colleges. From this the age of each
member of staff at the time of the data collection is derived.
Staff are then further categorised into 5-year age bandings,
e.g. 30-34 (with the exceptions of ‘under 25’ and ‘over 60°).
This section focuses on the age group of FE teaching staff
during 2004/2005 and the differences between age groups in
terms of gender and English region.
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Section 5 continued

Figure 5.1: Teaching Staff by Age Band, Gender and FT/PT
9,000

8,000 —
7,000 —
6,000 —

5,000 —

Count

4,000 —

3,000 —

2,000 —

1,000

O_

under 25 251029 30to 34 351039

. Female Part-time
. Female Full-time

This shows that both full and part-time male teaching staff
tend to be concentrated toward the upper end of the
age-range. The majority of female part-time teaching staff are
grouped in the mid range of the age groupings with the
majority falling within the 35-49 age group. The smallest
number of both male and female teaching staff are in the
under 25 category (377 male and 577 female). However, there
are also relatively few full-time female teaching staff over the
age of 60 — 574, 50% of the number of male full-time teachers
in this age group.

K Skills for Lear|

40 to 44 4510 49 50 to 54 551059

60 and over

B wale Part-time
B wale Full-time

The pattern of full-time staff tending toward the higher age
range, while part-time staff are more normally distributed,
mirrors the findings from 2003/2004. However, the further
cross-tabulation of gender for the 2004/2005 data shows that
this is more the case among female teaching staff. Male
part-time teaching staff are also concentrated in the higher
age bracket, with the 2nd highest number of male part-time
staff falling in the 60 and over age group.



Table 5.2: Age Band of Teaching Staff by Region

East England Count 322 742 965 1,360 1,565 1,694 1,671 1,385 770 10,474

East Midlands Count 444 803 1,150 1,477 1,665 1,676 1,563 1,274 689 10,741

Greater London Count 374 1,254 2,007 2,688 2,780 2,829 2,474 2,281 1,305 17,992

North East Count 213 469 666 907 1,074 1,129 1,060 947 394 6,859

North West Count 641 1,535 2,353 2,934 3,325 3,272 3,298 2,750 1,310 21,418

South East Count 486 1,227 1,907 2,495 2,954 3,223 3,153 2,762 1,648 19,855

South West Count 337 747 1,263 1,607 1,965 2,098 2,213 1,901 954 13,085

West Midlands Count 507 1,142 1,818 2,190 2,727 2,716 2,635 2,253 1,356 17,344
Yorkshire & Humber Count 449 986 1,504 1,879 2,257 2,375 2,351 1,980 934 14,715
Total Count 3,773 8,905 13,633 17,537 20,312 21,012 20,418 17,533 9,360 132,483
Figure 5.2: Age Band of Teaching Staff by Region
18 —
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- Greater London . South East . Yorhshire & Humber
These figures show that across all regions, the distribution is 5.3 Summary of Findings and Main Points

slightly positively skewed suggesting an ageing workforce.
The East Midlands region has the highest percentage of

teachers under 25 (4.1%) and the South East has the highest
percentage at 60 or above (8.3%). e This pattern occurs across all 9 English regions,

suggesting an ageing workforce across all of England.

e \With the exception of female part-time teaching staff, there
are more teaching staff in the higher age ranges.
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Section 6
Teachers Pay 2004-2005

6.1 Introduction

This section examines the salaries of FE teaching staff during
2004/2005. The section mostly contains information on
full-time teaching contracts as the pay of part-time teachers

will obviously largely depend on the number of hours worked.

The salaries of full-time teaching staff are cross-tabulated
against other aspects of the information provided in SIR
such as:

Gender

Age group

English Region

Ethnicity

Main subject taught

Highest qualification

Highest teaching qualification

The SIR contains a variable on teachers’ salaries which are
returned as values corresponding to pay bands which, with
the exception of the lowest pay bracket, rise by increments
of £1,000. For example: the value ‘01’ = £0 to £1,999;

‘02’ = £2,000 to £2,999; ‘03’ = £3,000 to £3,999 etc up to a
maximum of ‘75’ = £75,000 or above. For the purpose of this
analysis, it was necessary to make this an actual numeric
value as opposed to a band. This was achieved by assigning
each category to the mid-point of the band. This means that
‘£0 to £1,999’ becomes £1,000, ‘£2,000 to £2,999’ becomes
£2,500, ‘£8,000 to £8,999’ becomes £8,500 etc.

This shows that there is a large spike at the ‘£0 to £1,999’ pay
band. It seems likely that in the large majority of these cases,
the information was simply not returned and the value
defaulted to zero. For this reason, the records where salary
has been returned as 0 have been filtered out of the dataset
and the remainder of this analysis will be applicable only
where a value of £2,500 or above has been returned. This
requires that 36,862 records are removed from the analysis.
However, as the distribution below shows, the data becomes
more normally distributed as a result of this cleaning exercise.

Figure 6.1: Frequency Distribution of Teaching Staff Salaries — All Teaching Staff
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Figure 6.2: Frequency Distribution of Teaching Staff Salaries - filtered
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There remains a spike at the lower end of the pay scale — but
this distribution shows the salaries of part-time staff along
with those of full-time staff.

6.2 Part-Time Teaching Salaries

The separate distribution for part-time teaching salaries is
shown below.

Figure 6.3: Frequency Distribution of Part-time Teaching Staff Salaries - filtered
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This shows that the salary distribution for PT teaching staff is earning less. The percentage of the full-time working hours
negatively skewed. This is due to larger numbers of part-time have been assigned to 10% bands and can be seen below.

workers working lower fractions of full-time and consequently
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Section 6 continued

Table 6.1: Part-time Teaching Staff by FTE Band Figure 6.4: Average salary against fraction of full-time band -
part-time teachers

0-10% et 2 16,000
M- 246 136 15,000
a-a  em 82 10000
M-S o B4 102 13,0007
si-6% 50 81 120007
L R T e
EET
eee% 2, 2 s
NST=S9% I S S £ s -
STl 8266 100 = 700 -
6,000 -
Table 6.1 shows that the larger numbers of part-time staff are 5000 —
working less hours, and the smallest number of PT staff can 4,000
be found in the 91-99% FTE band (1.6%). The effect of FTE % 3,000 —
on salary can be seen more clearly in Figure 6.4, with the 2,000 |
highest average salaries occurring at or above 71% FTE. 1,000
0 -

0-10 11-20 21-30 31-40 41-50 51-60 61-70 71-80 81-90 91-99

Fraction of Full-time working %

This shows that the average salary does rise, as expected
with the number of hours worked for part-time staff. It drops
off after 70%, but this may be due to the lower numbers of
records in the higher bands.

6.3 Full-time Teaching Salaries

The data for full-time teaching salaries is normally distributed,
as shown in the figure below.

Figure 6.3: Frequency Distribution of Full-time Teaching Staff Salaries - filtered

4,000
3,750 —
3,500 —
3,250
3,000 —
2,750 —
2,500 —

Mean = 25,609.29
Standard Deviation = 7,898.557
Number = 45,813

Yy
N
N
33
S
|

2,000 —
1,750 —
1,500
1,250
1,000 —
750
500

Frequenc!

|
10,000 15,000 20,000 25,000 30,000 35000 40,000 45,000 50,000 55000 60,000 65000 70,000 75,000 80,000
Salary

30 Lifelong Learning UK Skills for Learning Professionals




Descriptive statistics for the data are shown below. This
shows that the average (mean) salary for full-time teaching
contracts in FE colleges between 2004/2005 was £25,609.

Table 6.2: Full-time Teaching salaries 2004/2005 - Descriptive
Statistics

6.4 Full-time teaching salaries by Gender

Descriptive statistics for the salaries of full-time teaching
contracts for both male and female staff are shown below.
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female and that the average salary for male teachers is
£1,164.78 higher than that of females. Although this is a

relatively small difference, T-Test® results show that it is
statistically significant at the <.005 level (t = 15.821,

df =45.811, p <0.005). The chart below shows the distribution
of salaries by gender more clearly.

Figure 6.6: Full-time Teaching Staff Salaries by Gender
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6.5 Full-time teaching Salaries by Age

Descriptive statistics for teaching salaries across the age
bands are displayed below.

Table 6.4: Full-time Teaching Salaries by Age Group

° A statistical test designed to establish whether a difference between two population means
could be due merely to chance.
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Section 6 continued

Figure 6.7: Full-time Teaching Staff Salaries by age Figure 6.8: Full-time Teaching Staff Salaries by Region
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This shows the average salary rising with age group for both [ Female
female and male teachers up until the 60 and over category.
Male teachers are, on average, paid more than female This shows that average salaries for both male and female
teachers with the exceptions of the under 25 and over 60 teaching staff are highest in the Greater London region and
age groups. lowest in the East Midlands.

6.6 Full-time teaching Salaries by Region

Teaching salaries by English region are displayed in the table
and chart below.

Table 6.5: Full-time Teaching Salaries by Region

Mean 25,696.22 24,340.74 28,142.75 25,100.13 25,758.45 25,368.77 24,690.81 24,877.09 25,228.81
Medan 26500 2550 29500 2550 2650 2650 2550 2550 26500
Std. Deviation 7,556.559 7,765.745 8,200.859 7,047.463 8,541.294 8,188.792 7,550.317 7,131.196 7,377.177
Minimom 2500 250 250 250 250 250 250 250 2500
Maximum 75,000 75,000 75,000 67,500 75,000 75,000 75,000 75,000 75,000
CRange 72500 72500 72500 65000 7250 72500 7250 72500 72500
Inter-quartile Range 9,000 9,000 8,000 9,000 8,000 9,000 9,000 9,000 8,000
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6.7 Full-time teaching Salaries by Ethnicity

Descriptive statistics on the teaching salaries across each
ethnic category are provided below.

Table 6.6: Full-time Teaching Salaries by Ethnicity

Mean 24,578.56 25,720.99 24,872.98 25487.65 25450.76 25,450.22
Medan 25500 26500 25500 26500 26500 26500
[S)te'c:zgtai(r)?l 8,603.787 7,885.582 7,530.127 7,075.221 7,623.566 7,944.74
Minimum 2500 2500 2500 2500 2500 2500
Maximum 75,000 75,000 71,500 65,500 75,000 75,000
Rage 72500 72500 69000 63000 72500 72500
If?;zgg parte 10,000 9,000 9,000 9,000 9,000 9,000

Figure 6.9: Full-time Teaching Staff Salaries by Ethnicity
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This shows that there is very little difference in the average
salaries across the various groupings of ethnicity. Where no
data is returned on ethnicity (i.e. not ‘not known/provided’)
Asian female teachers are paid, on average, the least and
white British male teachers receive the highest salaries.

6.8 Full-time Teaching Salaries by Main Subject Taught

Information on teaching salaries by area of main taught
subject is provided below.

Figure 6.10: Full-time Teaching Salaries by Taught Subject Area

29,000 —
28,500 |

‘ Male
28,000 | [ |
27,500 — [ Femate
27,000 —
26,500 — Average salary,

all full-time teachers = £25,609.29

26,000
25,500
25,000
24,500
24,000
23,500
23,000
22,500
22,000
21,500
21,000
20,500
20,000
19,500
19,000 —

Mean Salary

1 2 3 4 5 6 7 8 9 10 11 12 13 14
Area of Learning of Main Subject Taught

Humanities

Science and Mathematics

Hairdressing and Beauty Therapy

Business Administration, Management and Professional
English, Languages and Communication
Retailing, Customer Service and Transportation
Engineering, Technology and Manufacturing
Hospitality, Sports, Leisure and Travel

9 Visual and Performing Arts and Media

10 Information and Communication Technology
11 Construction

12 Health, Social Care and Public Services
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This shows that there is no taught subject area in which
female teachers, on average, earn more than male teachers.
Male full-time teachers teaching in the subject areas of
Humanities, Science and Mathematics, Hairdressing and
Beauty Therapy, Business Administration, Management and
Professional and English, Languages and Communication are
all paid above the national average for all subjects. Similarly,
female teachers teaching in Humanities, Science and
Mathematics, Business Administration, Management and
Professional and English, Languages and Communication
earn more than the national average.

However, the marked difference is between male and female
teachers in Hairdressing and Beauty Therapy. Female
teachers in this subject area earn well below the national
average FE teaching salary while male teachers in the same
subject earn well above the national average.
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Section 6 continued

6.9 Full-time Teaching Salaries by Subject Area of Highest
Qualification

Information on teaching salaries by area of highest
qualification held is provided below.

Figure 6.11: Full-time Teaching Salaries by Subject in which Highest
Qualification Held
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Visual and Performing Arts and Media

10 Land Based Provision

11 Construction

12 Retailing, Customer Service and Transportation
13 Health, Social Care and Public Services

14 Foundation Programmes

Again, male teaching staff earn more than female teaching
staff across all subject areas of highest qualification. The
difference between subject area of highest qualification and
main subject taught is that here, female staff do not earn

K Skills for Lear|

above the national average in any of the groupings. Male staff
earning above the national average are those that hold
qualifications in Humanities and Science and Maths, followed
by Hairdressing and Beauty Therapy. In short, male teachers
that are most highly qualified in, or teach in these three
subject areas, tend to earn above the national average. The
same is not true of female teachers. The subject in which
there is the closest to parity of pay between male and female
teachers is Health, Social Care and Public Services.

6.10 Full-time Teaching Salaries by Highest Qualification

Information on teaching salaries by area of highest academic
qualification is provided below.

Figure 6.12: Full-time teaching salaries by highest qualification
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Female teachers, whose highest qualification is at foundation
level, on average earn more than male teachers qualified to
the same level. This is also true, but the difference is less
pronounced, among teachers with no formal qualifications.
Male teachers, on average, earn more than female at all other
levels of qualification.



Table 6.7: Teaching Salaries by Highest Academic Qualification

6.11 Full-time teaching salaries by highest teaching qualification

Information on teaching salaries by area of highest teaching qualification is provided below.

Table 6.8: Teaching Salaries by Highest Teaching Qualification
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Section 6 continued

Figure 6.13: Full-time teaching salaries by highest teaching
qualification
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Level 4 FE Teaching Qualification — Stage 1
10 Qualification at NVQ Level 3

Male teachers earn more than female teachers across the
board when it comes to highest teaching qualification held.
However, both male and female teachers holding either a
BEd/BSc with concurrent teaching QTS, PGCE or CertEd earn
more than the national average.

K Skills for Lear|

6.12 Summary of Findings and Main Points

Among full-time teaching staff, the average salary during
2004/2005 was £25,609.29. The average for male teaching
staff was £26,178.17 and the average for female teaching
staff was slightly lower at £25,013.39. This difference was
found to be statistically significant.

Female teachers below 25 years old and above 60 years
old, on average, earned more than male teachers in the
same age group. Male teachers earn more than female
teachers at all other age groups.

Salaries for both male and female teachers are highest in
Greater London and lowest in the East Midlands.

Male and female teachers that teach in the subject areas:
Humanities; Science and Mathematics; Business
Administration, Management and Professional tend to earn
above the average national FE teaching salary.

Male and female teachers holding either a BEd/BSc with
concurrent teaching QTS, PGCE or CertEd as their highest
teaching qualification tend to earn more than the national
average.



Appendix 1
FE Institutions returning SIR Data 2004/2005
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Appendix 1 continued
- #  ColegeName St Percent
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Appendix 1 continued
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Appendix 2
Local Learning and Skills Councils involved in the 2004/2005 SIR Data Collection
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Appendix 3
Detailed Categories of Work Provided

General Work Category

Managers

Administrative and
professional staff

Technical staff

Word processing, clerical and
secretarial staff

Service staff

Teaching staff

Detailed Work Category
F

college administrator/manager 2,665
centre (sub-college) administrator 519
finance administration/manager (bursar) 411
librarian 588
marketing administrator/manager 600
computer/database manager 182
estate/site manager 113
other administrator/manager 3,592
careers officer 523
student co-ordinator 1,567
admissions co-ordinator 486
examinations co-ordinator 531
sports centre manager 51
finance officer 662
personnel officer 600
adult education administrator 429
assistant librarian 469
office manager 426
principals secretary/personnel assistant 579
other administrative/professional staff 8,215
computer/database officer 373
computer technician 323
reprographics manager 70
senior laboratory/workshop technician 211
laboratory/workshop technician 945
arts technician 443
audio/video technician 67
other technical staff 1,806
learning support technician 2,159
word processor operator/clerical assistant 1,098
administrative assistant 8,563
secretary 1,113
receptionist/telephonist 2,122
finance assistant 1,409
personnel assistant 632
library assistant 1,766
exams assistant 1,698
admissions assistant 1,186
reprographics assistant 357
other clerical/secretarial staff 2,832
caretaker 77
site assistant 124
security officer 69
maintenance staff e.g. electrician, plumber 30
learning support assistant 8,801
nurse (including nursery nurse) 1,308
nursery/creche assistant 2,911
catering manager 241
catering assistant 3,193
gardener/groundperson 70
cleaner 3,791
other service staff 5,460
member of teaching staff (no categorisation) 77,849
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Gender

2,207
289
381
141
231
633
563

1,830

159
545
69
135
92
246
74
101
96
126

3,219

751
2,176
89
461
1,823
571
425
2,038
1,139

125
1,146

11
236

M
314
764
207
208
738

1,575
855
714
895

2,108

14

57

90
466
292
1,211
3,473

53,435

Total

4,872
808
792
729
831
815
676

5,422

682
2,112
555
666
143
908
674
530
565
552
586
11,434

1,124
2,499
159
672
2,768
1,014
492
3,844
3,298

1,223
9,709
1,121
2,233
1,645

673
2,080
2,462
1,393

565
3,570

1,652
979
783
925

10,909

1,322

2,968
331

3,659
362

5,002

8,933

131,284

% of workforce

1.98
0.33
0.32
0.30
0.34
0.33
0.27
2.20

0.28
0.86
0.23
0.27
0.06
0.37
0.27
0.22
0.23
0.22
0.24
4.65

0.46
1.02
0.06
0.27
113
0.41
0.20
1.56
1.34

0.50
3.95
0.46
0.91
0.67
0.27
0.85
1.00
0.57
0.23
1.45

0.67
0.40
0.32
0.38
4.43
0.54
1.21
013
1.49
0.15
2.03
3.63

53.37



Appendix 4

Detailed Ethnic Categories
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