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Public perception of trades and apprenticeship completion rates

4 Further reading 18

Ssummary

There will be a debate on public perception of trades and apprenticeship
completion rates on 17 December 2024 in Westminster Hall, led by Amanda
Martin MP.
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1.1

Public perception of trades and apprenticeship completion rates

Background

Employees in trades occupations and the
construction industry

The occupation grouping “Skilled trades occupations” includes construction

and building trades, food preparation and hospitality trades and agricultural
and related trades. This debate pack provides information for all of these
industries, but focuses on trades jobs in the construction industry.

Employees in trades occupations

Data from the ONS Annual Population Survey shows that, in July 2023 to June
2024, there were 1.88 million employees working in skilled trades
occupations. The chart below shows that, among these occupations, food
preparation and hospitality trades had the most employees, followed by
electrical and electronic trades and construction and building trades.’

' ONS, Annual Population Survey, via Nomis

3 Commons Library Debate Pack, 16 December 2024
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Employees in skilled trades occupations
UK, July 2023 to June 2024

Food Preparation and Hospitality 341,700

Construction and Building 312,300

Electrical and Electronic _ 325,100

Vehicle Trades 231,600

Metal Machining, Fitting and Instrument

Agricultural and Related - 140,500

Metal Forming, Welding and Related - 62,700
Building Finishing - 53,900
Other Skilled Trades - 50,500

Construction and Building Supervisors . 36,900

Skilled Metal, Electrical and Electronic
. | E
Trades Supervisors

Printing I 25,200

Textiles and Garments I 16,900

Note: Figures are rounded to the nearest 1,000.
Source: ONS, Annual Population Survey, via Nomis

Employees in the construction industry

Data from the ONS Business Register and Employment Survey shows that in
2023, there were 1.49 million employees in Great Britain working in the
construction industry. The chart below shows that electrical, plumbing and
other construction installation activities had the most employees, followed by
construction of residential and non-residential buildings.?

2 ONS, Business Register and Employment Survey, via Nomis
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Employees in the construction industry

Great Britain, 2023

Electrical, plumbing and other
construction installation activities

Construction of residential and non-
residential buildings

Building completion and finishing

Other specialised construction activities
n.e.c.

Development of building projects

Construction of other civil engineering
projects

Construction of roads and railways

Demolition and site preparation

Construction of utility projects

Note: Figures are rounded to the nearest 1,000.

412,000

377,000

199,000

148,000

124,000

119,000

. 68,000
I 30,000

I 16,000

Source: ONS, Business Register and Employment Survey, via Nomis

1.2
industry

Skills and recruitment in the construction

Recruitment difficulties by sector

The ONS Business Insights and Conditions Survey shows that the industry with
the most recruitment difficulties in October 2024 was transportation and
storage, followed by accommodation and food services, and manufacturing.®

% ONS, Business Insights and Conditions Survey, Wave 121, 5 December 2024
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Businesses experiencing recruitment difficulties

By industry, October 2024

Transportation and storage

Accommodation and food service
activities

Manufacturing

Human health and social work
activities

Construction

Administrative and support service
activities
Wholesale and retail trade; repair of
motor vehicles and motorcycles

Information and communication
Arts, entertainment and recreation
Real estate activities

Other service activities

Professional, scientific and technical
activities

Education

28%

26%

24%

24%

23%

21%

PALT)

20%

19%

18%

16%

-
3
=S

8%

Source: ONS, Business Insights and Conditions Survey, Wave 121, 5 December 2024

Recruitment difficulties in the construction industry

The ONS Business Insights and Conditions Survey shows that the employees
most in demand in the construction industry in October 2024 were skilled,
manual and technical employees, with 13% of businesses saying they had
difficulties recruiting these employees. 77% of businesses in construction did

not have recruitment difficulties.
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Recruitment difficulties in the construction industry

Which employees has your business had difficulties recruiting?, October 2024

Skilled, manual or technical
13%
employees

Not sure I 6%
Semi-skilled or unskilled employees I 3%

Other | 2%

No recruitment difficulties _ 77%

Source: ONS, Business Insights and Conditions Survey, Wave 121, 5 December 2024

Addressing skills shortages in construction

The Construction Industry Training Board (CITB) is an executive non-
departmental public body funded by the industry via a statutory levy.

It has attracted criticism for failing to address skills shortages effectively.*
Citing a critical report from the National Federation of Builders,® the House of
Lords Built Environment Committee recommended in January 2022 that:

The Government should consider how the Construction Industry Training Board
can upgrade its training offer for construction professionals. Failure to recruit
and train the skills required to build new homes should cause the Government
to consider potential alternative models for a national construction careers
body.®

The Committee’s report also made several other recommendations on
improving skills, including that the government should:

e capture young people’s interest in the area early, “across the curriculum,

by introducing modules before and at GCSE level”, and

4 CITB, Statutory Overview, March 2020
5 National Federation of Builders, CITB - Time to Reconstruct, October 2021

review the Apprenticeship Levy, as apprenticeship numbers are falling.’

6 House of Lords Built Environment Committee, Meeting Housing Demand, 10 January 2022, HL Paper

132 2021-22, paras 218 and 222

7 House of Lords Built Environment Committee, Meeting Housing Demand, 10 January 2022, HL Paper

132 2021-22, para 193
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https://www.citb.co.uk/about-citb/people-and-governance/governance-documents/
https://www.builders.org.uk/policy/campaigns/citb-time-to-reconstruct/
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It also noted the importance of tackling the lack of diversity in construction
trades, to allow the industry to “draw on a wider talent base to meet the
demand for skills”.®

The Construction Leadership Council (CLC) is an organisation which works
between industry and the government. The CLC’s Industry Skills Plan for the
Construction Sector 2021-25 focuses on policies in four areas:

e  Careers: “create an industry that is attractive to talent and bring those
skills in through multiple routes.”

e  Standards and Qualifications: “create the underpinning foundations for
high-quality, transferable skills and pathways for learning

e Training, Education and Development: “enable high-quality training and
development when and where needed that equips the workforce in
current and emerging skills.”

e Culture and Working Environment: “create an industry whose culture and
operations make it a great place to work that retains talented
individuals.”®

The CLC shorter term Skills Plan for 2023 to 2024 set out plans to expand entry
routes into the sector by educating schoolchildren about careers, expand
apprenticeships and launch online resources on career pathways.™

Attitudes about trades occupations

Attitudes about the construction industry

A 2022/23 survey of 100,000 young people by the Careers & Enterprise
Company (CEC), the national body for careers education, showed that 9% of
students in Year 11 were interested in a career in construction. Construction
was among the top five choices for Year 11s, along with creative and media,
healthcare, business and finance, and engineering."

The Chartered Institute of Building (CIOB), a professional body for
construction, commissioned a survey in 2023 and found that 7% of adults
were very likely to recommend a career in construction to their children or
other young people, while 16% said they were very unlikely. The adults

& House of Lords Built Environment Committee, Meeting Housing Demand, 10 January 2022, HL Paper
132 2021-22, para 202

9 Construction Leadership Council, Industry Skills Plan for the Construction Sector 2021-25, March 2011

1 CLC, Industry Skills Plan Update, April 2023, p4

" The Careers & Enterprise company, Insight briefing: Student career readiness in 2022/93, 1
December 2023, p7
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surveyed described construction jobs as ‘overly physical’ and ‘dangerous’ and
underestimated average wages in the construction industry.™

Attitudes about other industries with trades
occupations

A Survation survey commissioned by the University of Greenwich and Umbrella
Training in 2022 found that among 14 to 21 year olds in the UK, 11% listed
hospitality as a career of interest. Those who were not interesting in a
hospitality job cited low pay, insufficient skills and unsociable hours.®

In a survey commissioned by the Learning and Work institute and BAE systems
in 2023, 36% of young people said they would consider a job in
manufacturing, including 54% of men and 18% of women. Among those who
would not consider a job in manufacturing, 71% said they did not want to
work in a factory environment, 40% cited physically demanding work and
32% cited low pay.™

Apprenticeship achievement rates

Skills and training are devolved policy areas. The statistics in this Debate
Pack cover apprenticeships in England.

2 Chartered Institute of Building, Revealing the real face of construction, 26 April 2023
B University of Greenwich, MMMMMMMMME(PDF) 2022

“ Learnlng and Work Institute, Manufa
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Apprenticeship achievement rates by academic year
2013/14 to 2022/23, England

75%
71.7%

70% - 68.9%
67.0% 67.1% 66.9%

5% 64.7%

0
60% 57.5% 57.7%

54.6%

55% 53.4%
50%

Source: Department for Education, Apprenticeships (for 2020/21 and later),
Statistics: national achievement rates tables (for 2019/20 and before)

2013/14
2014/15
2015/16
2016/17
2017/18
2018/19
2019/20
2020/21
2021/22
2022/23

In 2022/3, which is the most recent year for which data is available, the
apprenticeship achievement rate was 54.6%.

This means that, of the apprenticeships that ended in 2022/3, 54.6% ended
because the learner achieved the apprenticeship learning aims, rather than
because the learner did not return. ®

There were 337,136 apprenticeships started in 2022/23, of which 24,531, or
7.3%, were in construction.™ Of construction apprenticeships started in
2022/23, the most common were carpentry and joinery (18.6% of construction
apprenticeships), plumbing and domestic heating technicians (12.3%),
bricklaying (10.6%), and maintenance and operations engineering (7.7%).

45,960, or 13.6%, of the apprenticeships started in 2022/23 were in
engineering and manufacturing. The most common engineering and
manufacturing apprenticeships were installation and maintenance
electricians (16.1% of engineering and manufacturing apprenticeships),
engineering technicians (13.1%), motor vehicle service and maintenance
technicians (8.1%), and autocare technicians (3.1%).

30,966, or 9.2%, of the apprenticeships started in 2022/23 were in retail and
commercial enterprise. The most common retail and commercial enterprise
apprenticeships were hairdressing professionals (1.4%), hospitality team
members (0.9%), retailers (0.7%), and hospitality supervisors (0.7%). The

> Department for Education, Qualification achievement rates 2022 to 2023, 5 July 2023
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sector also includes apprentices training to be production chefs (0.7%) and
commis chefs (0.5%).

Apprenticeship achievement rates have usually been similar for construction
and engineering and manufacturing apprenticeships as for apprenticeships in
general. In 2022/23, the achievement rate for construction apprenticeships
was 53.0%, and the achievement rate for engineering and manufacturing
apprenticeships was 47.2%."

The achievement rate for retail and commercial apprenticeships has
generally been higher than for apprenticeships in general. In 2022/23, the
achievement rate for retail and commercial apprenticeships was 60.0%.

Apprenticeship achievement rates by sector

2013/14-2022/23, England

Engineering and Retail and
Academic year Construction manufacturing  commercial
2013/14 69.4% 62.0% 73.7%
2014/15 70.3% 68.6% 75.4%
2015/16 66.6% 64.6% 73.4%
2016/17 66.6% 66.2% 71.2%
2017/18 66.8% 66.8% 71.9%
2018/19 64.4% 58.2% 71.2%
2019/20 63.1% 48.3% 66.9%
2020/21 58.5% 49.2% 61.0%
2021/22 53.6% 49.2% 57.9%
2022/23 53.0% 47.2% 60.0%

Source: Department for Education, Apprenticeships (for 2020/21 and later),
Statistics: national achievement rates tables (for 2019/20 and before). Starts for SSA
Tier 1 Construction, Planning and the Built Environment, Engineering and
Manufacturing Technologies, and Retail and Commercial Enterprise

' Apprenticeships: Academic year 2023/24, underlying starts data
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Parliaomentary material

Parliamentary questions

ion f E I ion: Hial .
Asked by David Williams
Asked on 23 October 2024

To ask the Secretary of State for Education, what steps her Department is
taking to help support people to transition from level three qualifications to
higher levels.

Answered by Janet Daby
Answered on 1 November 2024

Skills are crucial to economic growth, with a third of productivity
improvement over the last two decades explained by improvements to skills
levels. However, between 2017 and 2022, skills shortages in England doubled
to more than half a million and now account for 36% of job vacancies.

To address this, Skills England will bring together central and local

government, businesses, training providers and unions across all regions to
meet the skills needs of the next decade to provide strategic oversight of the
post-16 skills system that is aligned to the government’s Industrial Strategy.

The government will also bring forward a comprehensive strategy for post-16
education to break down barriers to opportunity, support the development of
a skilled workforce and drive economic growth through its Industrial Strategy.

The department will continue to support learners who wish to progress from
Level 3to a higher level, whether that is to study at university, a higher level
or degree apprenticeship, or a Level 4 or 5 classroom-based qualification
such as a Higher Technical Qualification, which have been approved as
providing the skills that employers need.

ion f  Ed o L
Asked by Stephen Morgan
Asked on 13 March 2024

To ask the Secretary of State for Education, if she will make an assessment of
the implications for her policies of trends in the number of apprenticeship
completions.
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Answered by Robert Halfon
Answered on 21 March 2024

Since 2015 the department has transformed apprenticeships so that they are
higher quality and better meet the needs of employers and individuals. The
department has replaced apprenticeship frameworks with employer-
designed apprenticeship standards which are more robust and harder to
achieve, and raised the bar on duration, time to learn off the job and quality
of assessment.

It is important that every apprentice gets the maximum value from their
apprenticeship. and the department has focused its efforts on supporting
apprentices to stay on their programme and achieve. The department is
investing £7.5 million in a workforce development programme for teachers
and trainers of apprentices. In addition, the department has increased the
apprenticeship funding rate for English and mathematics by 54%, providing
targeted support to employers and Ofsted are inspecting all apprenticeship
providers by 2025.

The department is now seeing the positive impact of these actions. There were
162,320 achievements reported for the 2022/23 academic year, which
represent the highest number since 2018/19, up 18.3% compared to the
2021/22 academic year. Furthermore, 37,400 people have achieved their
apprenticeship so far this academic year, up by 22% compared to the same
period last year.

On 21 March, the department will be publishing the apprenticeship national
achievement rates for 2022/23 academic year as well as the latest data on the
number of achievements so far this year. This will be accessible through the
apprenticeships statistical publication found here: https://explore-

. find-statistics/ iceships( .
new tab).

ion f E I . .
Asked by Baroness Redfern
Asked on 23 January 2024

To ask His Majesty's Government what assessment they have made of the
decrease in apprenticeship completion; and what steps they will take to help
equip younger apprentices with the transferable skills to adapt to changing
job roles and technological innovation.

Answered by Baroness Barran

Answered on 6 February 2024
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https://explore-education-statistics.service.gov.uk/find-statistics/apprenticeships
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https://questions-statements.parliament.uk/written-questions/detail/2024-01-23/HL1866
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In order to drive up the quality of apprenticeships, the department has raised
the bar on the duration of apprenticeships, the time given to learn off the job,
and the quality of assessment. All apprenticeships are now driven by
employers and achievement rates are increasing year on year.

There were 162,320 achievements in the 2022/23 academic year, which is an
increase of 25,100 on 2021/22. This is encouraging; the department wants to
further improve the quality of apprenticeships to ensure that as many
apprentices as possible stay on their programme, achieve, and have a high-
quality experience.

To support this ambition and drive-up quality, the department is investing
£7.5 million in a workforce development programme for teachers and trainers
of apprentices, increasing the apprenticeship funding rate for English and
mathematics by 54%, and has asked Ofsted to inspect all apprenticeship
providers by 2025.

The department is also making sure that apprenticeships continue to meet
apprentices’ and employers’ needs in a fast-changing world. Last year, the
department reviewed over 125 apprenticeships to reflect technological
advancements and employer needs, and approved funding uplifts for 80
apprenticeships, with the average increase being 35%.

Debates
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Disclaimer

The Commons Library does not intend the information in our research
publications and briefings to address the specific circumstances of any
particular individual. We have published it to support the work of MPs. You
should not rely upon it as legal or professional advice, or as a substitute for it.
We do not accept any liability whatsoever for any errors, omissions or
misstatements contained herein. You should consult a suitably qualified
professional if you require specific advice or information. Read our briefing
‘Legal help: where to go and how to pay’ for further information about
sources of legal advice and help. This information is provided subject to the
conditions of the Open Parliament Licence.

Sources and subscriptions for MPs and staff

We try to use sources in our research that everyone can access, but
sometimes only information that exists behind a paywall or via a subscription
is available. We provide access to many online subscriptions to MPs and

parliamentary staff, please contact hoclibraryonline@parliament.uk or visit
commonslibrary.parliament.uk/resources for more information.

Feedback

Every effort is made to ensure that the information contained in these publicly
available briefings is correct at the time of publication. Readers should be
aware however that briefings are not necessarily updated to reflect
subsequent changes.

If you have any comments on our briefings please email

papers@parliament.uk. Please note that authors are not always able to

engage in discussions with members of the public who express opinions about
the content of our research, although we will carefully consider and correct
any factual errors.
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