
	

	Developing the role of school support staff

Consultation Response Form 

The closing date for this consultation is 22/01/2003. Your comments must reach us by that date.
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	Note:
	Use:
	(
	tab key, only to access input boxes;

	 
	
	(
	scroll bar to navigate the form;

	
	
	(
	mouse to access hyperlink.

	

	The Department may, in accordance with the Code of Practice on Access to Government Information, make available on public request, individual consultation responses. This will extend to your comments unless you inform us that you wish them to remain confidential.

	

	Please insert ‘X’ if you want us to keep your response confidential
	 
	

	

	Name
	     

	

	Organisation (if applicable)
	     

	

	Address
	     
	

	

	If your enquiry is related to the policy content of the consultation you can email Gillian Langford at:

	


	Email:
	supportstaff.consultation@dfes.gsi.gov.uk


	

	If you have a query relating to the consultation process you can contact:

	

	Telephone:
	01928 794888

	Fax:
	01928 794 311


	Email:
	consultation.unit@dfes.gsi.gov.uk


	

	Please insert ‘X’ in one of the following boxes that best describes you as a respondent.



	
	 
	Support Staff Member
	 
	Teacher

	

	
	 
	Governor
	 
	Headteacher

	

	
	 
	LEA officer
	
	

	

	
	 
	Other (please specify)
	(
	
	     

	If you have ticked ‘support staff member’, which of the following categories does your work mostly fall into (please tick one box only):

	
	 
	Pedagogical (i.e. mostly classroom-based)
	 
	Behaviour and guidance

	

	
	 
	Administration and Organisation
	
	

	

	
	 
	Other
	     

	Where applicable, in which kind of school do you work?

	
	 
	Primary
	 
	Secondary

	

	
	 
	Special
	
	


	Question 1 (See Chapter One of the document)

	

	Do you find compelling the Government’s vision for more support staff, with extended roles, to support high quality teaching and learning and help tackle teachers’ workload?

	

	

	
	 
	Yes
	 
	No
	 
	Not Sure

	

	

	Comments:

	     


	Question 2 (See Chapter One of the document)

	

	Do you have examples of ways in which schools are already beginning to realise this vision?

	

	Comments:

	     


	Question 3 (See Chapter One of the document)

	

	Are there any key risks to be managed in taking the vision forward?

	

	

	Comments:

	     



	Question 4a (See Chapter One of the document)

	

	Are there specific issues for primary schools?

	

	

	
	 
	Yes
	 
	No
	 
	Not Sure

	

	

	Comments:

	     


	Question 4b (See Chapter One of the document)

	

	Are there specific issues for secondary schools?


	

	
	 
	Yes
	 
	No
	 
	Not Sure

	

	

	Comments:

	     


	Question 4c (See Chapter One of the document)

	

	Are there specific issues for special schools?

	

	

	
	 
	Yes
	 
	No
	 
	Not Sure

	

	

	Comments:

	     


	Question 5 (See Chapter One paragraph 10 of the document) 

	

	Do you agree with the early priorities for the deployment of additional support staff identified here?

	

	
	 
	Yes
	 
	No
	 
	Not Sure

	

	

	Comments:

	     


	Question 6 (See Chapter Two of the document)

	

	Do you agree that a broad framework of delegation and supervision is the right way forward?

	

	

	
	 
	Yes
	 
	No
	 
	Not Sure

	

	

	Comments:

	     


	Question 7 (See Chapter Two of the document)

	

	Do you agree that the kind of supervision described in Chapter Two is a matter for the judgement of headteachers and teachers?

	

	
	 
	Yes
	 
	No
	 
	Not Sure

	

	

	Comments:

	     


	Question 8 (See Chapter Three of the document)

	

	

	What are the priority areas for extending the induction, training and development of support staff?

	

	

	Comments:

	     


	Question 9 (See Chapter Three of the document)

	

	Which areas of content should be covered in the proposed standards for higher-level pedagogical roles?

	

	

	Comments:

	     


	Question 10 (See Chapter Three of the document)

	

	Should the training for higher-level pedagogical roles:
Question 10a: be accredited in its own right?

	

	

	
	 
	Yes
	 
	No
	 
	Not Sure

	

	

	Comments:

	     


	Question 10b: provide credits towards other qualifications? 



	

	

	
	 
	Yes
	 
	No
	 
	Not Sure

	

	

	If so which qualifications would be most appropriate?

	     


	Question 10c: not offer accreditation (other than assessment as having met the required standards?)

	

	

	
	 
	Agree
	 
	Disagree
	 
	Not Sure

	

	

	Comments:

	     


	Question 11 (See Chapter Three of the document)

	

	What training is needed to enable support staff to take lead responsibility for ensuring that a school’s behaviour policy is consistently applied throughout the school?

	

	Comments:

	     


	Question 12 (See Chapter Three of the document)

	

	How can training providers support the development and implementation of these proposals?

	

	Comments:

	     


	Question 13a (See Chapter Four of the document)

	

	What specific support from central government and other national bodies would best help governors, headteachers and other school staff in developing and implementing these proposals effectively?

	

	Comments:

	     


	Question 13b (See Chapter Four of the document)

	

	What specific support from LEAs would best help governors, headteachers and other school staff in developing and implementing these proposals effectively?

	

	Comments:

	     


	Question 14 (See Chapter Four of the document)

	

	What are the training and development priorities to assist headteachers and teachers in working effectively with support staff across the developing range of their responsibilities?

	

	Comments:

	     


	Question 15 (See Chapter Four of the document)

	

	Are there examples of good practice in whole-school approaches to staff management?  Please provide details.

	

	

	
	 
	Yes
	 
	No
	 
	Not Sure

	

	

	Comments:

	     


	Please use this space for any general comments that you may have, comments on the layout of this consultation would also be welcomed.

	

	Comments:

	     


	Thank you for taking the time to let us have your views. We do not intend to acknowledge individual responses unless you tick the box below.

	Please acknowledge this reply
	 
	

	

	Here at the Department for Education and Skills we carry out our research on many different topics and consultations.  As your views are valuable to us, would it be alright if we were to contact you again from time to time either for research or to send through consultation documents? 

	

	

	
	 
	Yes
	 
	No
	
	

	

	

	Code of Practice on written consultation

	

	The following seven standards from the Cabinet Office Code of Practice on written consultation should be reproduced in all consultation documents. This is binding on Departments. Ministers’ reasons for any departures should be explained.

	

	All UK national public consultations are required to conform to the following standards:

	

	1.
	Timing of consultation should be built into the planning process for a policy (including legislation) or service from the start, so that it has the best prospect of improving the proposals concerned, and so that sufficient time is left at each stage.

	
	

	2.
	It should be clear who is being consulted, about what questions, in what timescale and for what purpose.

	
	

	3.
	A consultation document should be as simple and concise as possible. It should include a     summary, in two pages at most, of the main questions it seeks views on. It should make it as easy as possible for readers to respond, make contact or complain.

	
	

	4.
	Documents should be made widely available, with the fullest use of electronic means (though not to the exclusion of others), and effectively drawn to the attention of all interested groups and individuals.

	
	

	5.
	Sufficient time should be allowed for considered responses from all groups with an interest. Twelve weeks should be the standard minimum period for a consultation.

	
	

	6.
	Responses should be carefully and open-mindedly analysed, and the results made widely     available, with an account of the views expressed, and the reasons for decisions finally taken.

	
	

	7.
	Departments should monitor and evaluate consultations, designating a consultation 
co-ordinator who will ensure the lessons are disseminated.

	
	

	Thank you for taking the time to respond to this consultation.

	
	

	Return completed forms to:


	Richard Masters

Consultation Unit

Level 1, Area B

Castle View House

East Lane

Runcorn

WA7 2GJ




	
	supportstaff.consultation@dfes.gsi.gov.uk
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