
Time to train consultation response form 
URN10/1108

The Department may, in accordance with the Code of Practice on Access to Government Information, make available, on public request, individual responses.
The closing date for this consultation is 15/09/2010
Your Name:

Your Organisation (if applicable):
Your Address:
Please return completed forms to:
Pete Jinks
Skills Directorate

Department for Business, Innovation and Skills 
Castle View House, PO Box 12

East Lane, Runcorn WA7 2GJ
Tel: 01928 794270
Fax: 01928 794180

Email: time.totrain@bis.gsi.gov.uk
Please tick the box that best describes you as a respondent. This allows views to be presented by group type
	
	Business representative organisation/trade body

	
	Central government

	
	Charity or social enterprise

	
	Individual

	
	Large business ( over 250 staff)

	
	Legal representative

	
	Local Government 

	
	Medium business (50 to 250 staff)

	
	Micro business (up to 9 staff)

	
	Small business (10 to 49 staff)

	
	Trade union or staff association

	
	Other (please describe): 


URN10/1108
Question 1: Should the right be retained as it exists now in organisations with 250+ employees, and extend to small and medium organisations in April 2011 as planned?



 FORMCHECKBOX 
 Yes

 FORMCHECKBOX 
 No


 FORMCHECKBOX 
 Not sure

Comments

Question 2: Should the right only apply in organisations with 250+ employees, and not be extended to small and medium sized organisations?


 FORMCHECKBOX 
 Yes

 FORMCHECKBOX 
 No


 FORMCHECKBOX 
 Not sure

Comments

Question 3: Should the extension of the right to small and medium sized enterprises be delayed until the economic conditions improve?



 FORMCHECKBOX 
 Yes

 FORMCHECKBOX 
 No


 FORMCHECKBOX 
 Not sure

Comments


URN10/1108
Question 4: Should the right be removed altogether?


 FORMCHECKBOX 
 Yes

 FORMCHECKBOX 
 No


 FORMCHECKBOX 
 Not sure

Comments


Question 5: Should the right be retained, but made to function better for example by:

a. Exempting employees who can already access training from being able to use the right or introducing exemptions for other employees?


 FORMCHECKBOX 
 Yes

 FORMCHECKBOX 
 No


 FORMCHECKBOX 
 Not sure

b. Adding new reasons for refusal where good training review systems already exist?


 FORMCHECKBOX 
 Yes

 FORMCHECKBOX 
 No


 FORMCHECKBOX 
 Not sure

c. Introducing different procedures for dealing with requests? (If yes, please specify what these should be and how they would operate.)


 FORMCHECKBOX 
 Yes

 FORMCHECKBOX 
 No


 FORMCHECKBOX 
 Not sure

Comments on how these changes could be made without introducing further complexity or reducing legal certainty for employees and employers

URN10/1108
Do you have any other comments that might aid the consultation process as a whole?
Please use this space for any general comments that you may have, comments on the layout of this consultation would also be welcomed.


Thank you for taking the time to let us have your views. We do not intend to acknowledge receipt of individual responses unless you tick the box below. 
Please acknowledge this reply  FORMCHECKBOX 

At BIS we carry out our research on many different topics and consultations. As your views are valuable to us, would it be okay if we were to contact you again from time to time either for research or to send through consultation documents? 

 FORMCHECKBOX 
 Yes  

 FORMCHECKBOX 
 No
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