	Green Paper: Reducing Re-Offending Through Skills and Employment

Consultation Response Form

The closing date for this consultation is: 31 May 2006
Your comments must reach us by that date.
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The information you provide in your response will be subject to the Freedom of Information Act 2000 and Environmental Information Regulations, which allow public access to information held by the Department. This does not necessarily mean that your response can be made available to the public as there are exemptions relating to information provided in confidence and information to which the Data Protection Act 1998 applies. You may request confidentiality by ticking the box provided, but you should note that neither this, nor an automatically-generated e-mail confidentiality statement, will necessarily exclude the public right of access.

	Please tick if you want us to keep your response confidential.
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	Name
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	Organisation (if applicable)
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	Address:
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If you have a query relating to the consultation process you can contact the Consultation Unit on:

Telephone: 01928 794888

Fax: 01928 794113

e-mail: consultation.unit@dfes.gsi.gov.uk
Please mark an X in the box below that best describes you as a respondent
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	Home Office
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	Probation Service
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	Prison Service
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	Youth Justice Board
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	Learning & Skills Council
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	Young Person
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	Other
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	Please Specify:



	


1 What are the best ways to engage employers in opening up job opportunities to offenders, and what are the issues that arise?
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	Comments:



	


2 What support would be most helpful to employers considering recruiting offenders, and how might it be provided?
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	Comments:



	


3 What are the key considerations in constructing a campus model, and its links to more effective outcomes for skills and employment alongside a new contract model?
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	Comments:



	


4 How can we build this into the design of new services implied by the Home Secretary’s speech on penal reform?
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	Comments:



	


5 Building on the foundations of the new OLASS regime, how can we most rapidly and effectively improve quality and effectiveness of the offender learner service, and strengthen the offender learning and correctional services workforces?
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	Comments:



	


6 What sentencing measures could motivate more offenders to engage in education and training? Is there scope for incentives such as earlier release for those that make positive steps towards improving their skills, finding a job or setting up a business? 
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	Comments:



	


7 How might skills and employment become more mainstreamed into prison life, making the best use of opportunities for offenders to develop relevant, up to date, marketable skills to support progression to employment?
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	Comments:



	


8 Similarly in the community, are there opportunities to use unpaid work and other community-sentence requirements more productively to reduce repeat offending? 
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	Comments:



	


9 How might Regional Offender Managers best use their commissioning role to drive this agenda forward?
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	Comments:



	


10 How might the contract proposal be best used to support better outcomes in terms of skills and employment? What are the issues arising from this?
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	Comments:



	


11 Would there be a case for going further than the process described above, in terms of requirements and incentives? If so, what other approaches might strengthen the contract? 
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	Comments:



	


12 What other measures might be considered in order to engage and motivate more offenders in positive action to improve their employability and readiness for resettlement and avoidance of offending? (We would especially welcome specific and separate comment on issues relating to particular groups of offenders; for example, young adults, women, disabled and offenders from ethnic minority groups.)
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	Comments:



	


13 How can we best ensure that any new learning offer, developed in line with 14-19 reforms, increases motivation and engagement?
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	Comments:



	


14 What more needs to be done for young adults to prevent loss of momentum when they move to adult prisons? 
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	Comments:



	


15 What changes to the sentencing structure and supervision arrangements for juvenile offenders might improve their chances of achieving the skills and aptitudes for employment?
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	Comments:



	


Thank you for taking the time to let us have your views. We do not intend to acknowledge individual responses unless you place an 'X' in the box below.

Please acknowledge this reply [image: image30.png]



Here at the Department for Education and Skills we carry out our research on many different topics and consultations. As your views are valuable to us, would it be alright if we were to contact you again from time to time either for research or to send through consultation documents?
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Yes
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No


All UK national public consultations are required to conform to the following standards:

1. Consult widely throughout the process, allowing a minimum of 12 weeks for written consultation at least once during the development of the policy.

2. Be clear about what your proposals are, who may be affected, what questions are being asked and the timescale for responses.

3. Ensure that your consultation is clear, concise and widely accessible.

4. Give feedback regarding the responses received and how the consultation process influenced the policy.

5. Monitor your department’s effectiveness at consultation, including through the use of a designated consultation co-ordinator.

6. Ensure your consultation follows better regulation best practice, including carrying out a Regulatory Impact Assessment if appropriate.

Further information on the Code of Practice can be accessed through the Cabinet Office Website: http://www.cabinetoffice.gov.uk/regulation/consultation-guidance/content/introduction/index.asp

Thank you for taking time to respond to this consultation.
Completed questionnaires and other responses should be sent to the address shown below by 31 May 2006

Send by post to: Consultation Unit, 2nd Floor, Castle View House, East Lane, Runcorn, WA7 2DN

Send by e-mail to: offender.learning@dfes.gsi.gov.uk
