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The purpose of this consultation is to seek views on how best to implement reforms which bring forward regulations to support the development of a fully qualified and professional workforce in the Learning and Skills sector.
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	1
	Executive Summary

	1.1
	This consultation seeks views on how best to implement reforms which bring forward regulations to support the development of a fully qualified and professional workforce in the learning and skills sector.

	1.2
	The White Paper ‘Further Education: Raising Skills, Improving Life Chances’ outlines the Department’s intention for the sector to have a skilled and self confident workforce, with a culture of self-improvement and professionalism. It sets out a vision for the learning and skills sector that is responsive to the needs of learners and employers, attracts strong and effective leaders, has expert teachers and trainers, and can identify and meet its own workforce priorities and targets for improvement. This is part of a general commitment to ‘raising quality, achieving excellence’. 

	1.3
	This consultation document contains background to three proposals: qualification requirements for newly appointed Principals of FE colleges; regulations on reforms to initial teacher training; and a continuing professional development (CPD) requirement for teachers and trainers. The document outlines the proposals including legislation and plans for implementation and gives details of how to respond.

	1.4
	Having qualifications for leaders and teaching and training staff is consistent with the desire to professionalise the workforce, as set out in the Further Education White Paper. This is underpinned by an expectation that initial qualifications and professionalisation must be reinforced by continuing professional development, in order to maintain the skills and professional standing of the workforce. 

	1.5
	Regulations for FE colleges, and use of levers such as LSC’s planning and funding for other providers, will ensure consistency, so that all learners can be confident of receiving the same quality and standards of learning wherever they may choose to study or train.

	1.6
	We welcome the views of the sector to inform our thinking on the implementation of these policies. We also welcome the views of partner agencies on how these proposals  can involve them and the key role they can play in providing support to ensure effective implementation.


	2
	Background and Context

	2.1
	Sir Andrew Foster’s recommendations on the workforce of colleges outlined key areas for development in our continued drive for excellence and quality in the sector. The Further Education White Paper ‘Raising Skills, Improving Life Chances’ 1recognises these areas and, more widely, the challenges across the whole learning and skills sector. The White Paper reinforces the intention to secure a fully qualified workforce by 2010. It confirms a commitment made in ‘Success for All’ and the Department for Education and Skills’ ‘Five Year Strategy’ to consult on the implementation of policies to support the professionalisation of the workforce. 



1 - Published on 27th March 2006, the White Paper is available at http://www.dfes.gov.uk/furthereducation. The relevant paragraphs for these proposals are 4.22 - 4.28. 

	2.2
	Education and training provided in the learning and skills sector enables people of all ages and backgrounds from 16 (with some 14-16 provision delivered in partnership with schools) to improve their lives, obtain better jobs and participate more fully in their community and in local and national economies. Achievement of these economic and social benefits is largely dependent on the quality and success of the learning experience. If learners are to realise their full potential, they need to be taught by qualified professionals who are expert in teaching their subject or vocational area. It is therefore imperative that the workforce is trained to the highest possible standard and that they have opportunities throughout their career to update and enhance their skills and knowledge. 

	2.3
	Focus of Consultation

	2.3.1
	This consultation focuses on three main policies:

•     To bring forward regulations for FE colleges, and use of levers such as LSC's planning and funding for other providers, to support the reforms to initial teacher training, which were announced in 'Equipping our Teachers for the Future' (November 2004). That document outlined plans to introduce a new status of ‘Qualified Teacher Learning and Skills’ (QTLS) from 2007. 

•     To bring forward regulations requiring all newly appointed FE College Principals to have, or be working towards, a specified leadership qualification. 

•     To introduce a continuing professional development (CPD) requirement for teachers and trainers across the learning and skills sector, supported by a national CPD framework and guidance. All teaching practitioners will be required to fulfil at the least 30 hours of CPD a year, with a reduced amount for part time teachers. There will be similar expectations of managers and leaders.

	2.3.2
	The role of regulations for FE colleges, and systematic use of other levers for other providers, is to ensure consistency, so that all learners can be confident of receiving the same quality and standards of teaching and leadership, wherever they may choose to study. Through these measures, business will be reassured and more confident that teaching is equipping learners (including their employees) with the skills they need for current and future employment. 

	2.4
	Legislation

	2.4.1
	The powers to regulate are derived from the Education Act 2002. However, these powers are limited to providers that are defined as ‘further education institutions’ in the Act (i.e. general FE colleges, specialist colleges and sixth form colleges - schools with sixth forms are not included in this legislation as they are covered by schools workforce arrangements). Although regulations are restricted by this definition, we want to recommend the qualifications to all providers across the learning and skills sector (e.g. work-based learning). We are therefore also consulting on how best to ensure these policies are applied across the whole sector and how we can ensure providers in work based and adult and community learning are committed to having a fully professional and well qualified workforce. More details of the legislation can be found in appendix A.

	2.5
	Initial Teacher Training Reforms

	2.5.1
	We want to consult on how partners across the sector can work together to effectively implement regulations on initial teacher training qualifications, and how best to make this work. 

	2.5.2
	In order to ensure that criticisms of the present programmes by OfSTED in 20032  and 20063  are tackled and addressed, we set out in 'Equipping our Teachers for the Future: Reforming Initial Teacher Training for the Learning and Skills Sector' 4(November 2004) a comprehensive programme of essential elements that must be followed on initial teaching programmes.  



2 - In 2002/03, Ofsted carried out a survey inspection on FE teacher training provision which concluded that while the tuition that trainee teachers received on the taught elements of their courses was generally good, few opportunities were provided for trainees to learn how to teach their specialist subjects; there was a lack of systematic mentoring and support in the workplace; the needs of trainees were not assessed adequately at the start of the training programmes; and training was poorly differentiated. 
3 - http://www.ofsted.gov.uk/publications/index.cfm?fuseaction=bs.summary&idA53 
4 - http://www.successforall.gov.uk/index.cfm?pg‘

	2.5.3
	'Equipping our Teachers…' described an aim that all learners would be taught by qualified and skilled teachers and that all teachers would be committed to continuing professional development (CPD), so that their skills would be kept up-to-date as the needs of learners change. To secure this aim we intend introducing sufficient powers to ensure that teachers are professionally trained and as well-equipped as possible at the start of their teaching careers. We will use regulations for FE Colleges and levers such as LSC planning and funding for other providers delivering learning to make this happen.

	2.5.4
	'Equipping our Teachers...' sets out a defined qualifications process for all teachers in the learning and skills sector. This must be clearly evidenced to obtain and retain a Licence to Practise as a teacher in FE Colleges. The framework applies to pre-service trainees and those who obtain employment as teachers or trainers in the sector on condition that they achieve QTLS status.  The framework requires from the outset the creation of a professional development record, which also records the agreed optional training elements. This allows for contextualisation in specific subject and learning contexts, such as ‘Skills for Life’ provision. 

	2.5.5
	The reforms will be taken forward alongside the current review of the standards for teachers and trainers, which is being undertaken by Lifelong Learning UK (LLUK), who are the sector skills council for FE, HE and the wider learning and skills sector.

	2.5.6
	As part of these reforms we will be:
 
•          Abolishing the present three stages of initial teacher training, which is identified in current regulations.
•          Replacing this with a new status of ‘Qualified Teacher of Learning and Skills’ as the new qualifying requirement for teaching in FE Colleges. This qualification will also be the standard for teachers and trainers in the wider learning and skills sector.
•          Introducing an “Initial Award Learning and Skills” or “Passport to Teaching” Award for all teachers in FE Colleges to undertake at the start of their teaching careers. As above, this will also be the standard for teachers and trainers in the wider learning and skills sector; and
•          Extending the time limits, so that full-time and part-time teachers in FE Colleges qualify in five years. This will also apply across the wider learning and skills sector. 

	2.5.7
	The powers in the Education Act 2002 allow regulations to be introduced to control the provision of teacher training courses and determine the number of students on courses offered by either further or higher education institutions.  The purpose is to improve the supply and quality of ITT provision offered by both FE and HE institutions, and encourage high standards, both by the individual bodies, and partnerships, and in so doing, ensure effective implementation of the ITT reforms.

	2.5.8
	The Education Act 2002 also allows regulations to be introduced which prohibit anyone from teaching in FE Colleges if they have not served a probationary period.  This ensures that learners are only taught by teachers who have received the necessary induction training and completed a clearly prescribed period in which they cover the essential assessment, monitoring and observation requirements that are considered necessary to teach their subject effectively. This consultation sets out our intention to make a probationary period and formal induction programme essential parts of initial teacher training and seeks views on how to do this effectively. 

	2.6
	Requirement for Newly Appointed Principals to be qualified

	2.6.1
	Leadership is critical to raising standards of teaching, learning and attainment in the learning and skills sector. Leaders will also be critical in providing the strategic direction for colleges and other providers, and in implementing the reforms outlined in the Further Education White Paper. The introduction of qualification for newly appointed Principals is part of a general range of mechanisms and tools being developed to support the development of world-class leaders at all levels across the learning and skills sector. This is being delivered in partnership with the Centre for Excellence in Leadership (CEL).

	2.6.2
	The learning and skills sector is facing a considerable leadership challenge because of the age profile of leaders and the difficulty of attracting and retaining talented people for leadership positions. However, while a shortage of future leaders in the sector is well documented, there are excellent leadership role models and good practice within the sector.

	2.6.3
	The challenge for the sector is to:

•           Ensure a good supply of potential successors to critically important roles in the sector, by actively developing potential;
•           Convince junior and middle managers – particularly those from groups which are currently under-represented in senior management posts – that senior management roles are worth striving for;
•           Attract and recruit potential successors from outside the sector, through a strong ‘brand’ image, both for leadership careers in colleges and the sector as a whole. 

	2.6.4
	We are introducing regulations requiring all newly appointed Principals to hold a specified qualification. The intention is to make the job of college leaders and Principals more attractive, by acknowledging their professional status, recognising their skills and experience as leaders, and offering high quality support through the professionalisation of their role. It will create a pool of potential successors to leadership roles in the sector and will promote an image of working in the learning and skills sector as a ‘career of choice’. The qualification should generally enhance the reputation of the sector and bring the status of Principal to same level of high regard that other professions enjoy. We will encourage other providers across the sector to also have qualified leaders.

	2.6.5
	Role specifications are being developed by LLUK which will underpin the development of the framework for the qualifying programme. The Centre for Excellence in Leadership (CEL) is working to design and deliver the programme using its experience of senior leadership development and will work with LLUK and other stakeholders to create a credible and robust qualification based on agreed standards to prepare senior managers to become successful leaders.

	2.6.6
	There will be a diagnostic selection procedure at the start of the qualifying programme. This will ensure that the appropriate candidates are enrolled on the course. Where it is determined that individuals do not meet the entry requirements for the qualifying programme at the time of application and assessment, the process will be used as a tool for determining what further development and experience is needed for the individual to progress to senior leadership roles. We are examining questions of transferability across education sectors and will work with the National College for School Leadership and other partners to ensure that the qualifying programme allows mobility across sectors. 

	2.7
	CPD requirement for teachers and trainers

	2.7.1
	We want to create a fully qualified, professional workforce across the whole sector, not only holding appropriate qualifications, but committed to continuing professional development. We would like to see a culture of self-improvement emerge in which individuals and institutions are committed to professional development. We want to see providers encouraging and supporting their staff in their own development, stressing the benefits of this for the individual, the institutions and the needs of the economy as a whole. Initial teacher training must therefore be reinforced by continuing professional development. The best colleges and providers already do this.

	2.7.2
	It must be noted that continuing professional development is just that – continuing. During a career, different experiences and opportunities will contribute to an individual’s professional and personal development. Individuals will also learn and develop in different ways. It is therefore important to take a holistic approach towards CPD, recognising the benefits in a wide range of development experiences. 

	2.7.3
	Building on what the best colleges and providers are doing already for the professional and personal development of their workforce, we need to ensure that this commitment is embedded across the sector, and that there is an established national framework for supporting CPD. 

	2.7.4
	Industrial and subject updating is critical to ensuring that both teachers and learners are equipped with the skills required by industry. This is particularly important in the current climate, where responsiveness to employers is a priority. This was stressed in the Further Education White Paper, which highlighted the imperative of upskilling the nation as a whole, in response to economic challenges from India, China and other emerging economies. This must therefore be a key component of any CPD agreement with individuals.

	2.7.5
	There will be a professional registration body for the sector, which will ensure that the CPD requirement is being met. The ‘Institute for Learning’ are performing this role and they have piloted a CPD process. They are currently updating their database in preparation for monitoring of the ITT reforms and the mandatory CPD requirement.  


	3
	The Proposals

	3.1
	In this section we set out the proposals in more detail and invite comments. At the end there are a number of questions to help you shape your responses, but if there are other issues or questions you want to raise, then we want to hear about those too.

	3.2
	Initial Teacher Training Reforms

	3.2.1
	The Government is setting out to deliver the reforms to initial teacher training and is intending to supplement them by amending the earlier qualifications regulations and prescribing additional requirements upon FE Colleges and ITT providers. The ITT reforms will become evident in teacher training course provision from September 2007. Leading up to this, revised regulations will make clear what qualifications new entrants to teaching in colleges will need to obtain and hold to demonstrate the professional standards which the sector demands and expects.

	3.2.2
	How will regulations apply?
Regulations will apply to teachers, and anyone else who is employed in FE Colleges for the purpose of teaching, or delivery of a programme (or element of learning) to individuals or groups of learners enrolled on a college course. However the reforms outlined in 'Equipping our Teachers…' apply across the learning and skills sector. Although legal requirements to enforce these will apply only to FE Colleges, with the use of the LSC’s planning and funding responsibilities, we will look to all providers to have a fully qualified teacher and trainer workforce. 

	3.2.3
	From September 2007 the regulations will direct trainee teachers and trainers without a current recognised qualification in teaching to undertake a programme of learning and development of up to five year’s duration. We expect them to successfully obtain the teaching qualification, which will lead to the award of Qualified Teacher of Learning and Skills (QLTS).

	3.2.4
	In this consultation, we are also asking for views on how to implement powers to limit the provision of ITT courses by colleges or HE institutions, and determine the numbers and categories of persons on particular courses. The effect would be to underpin and enhance the improvements to the quality of ITT provision offered by both FE and HE institutions, and encourage the right supply and high standards, both by the individual bodies and partnerships, to ensure effective implementation of the ITT reforms set out in 'Equipping our Teachers….'

	3.2.5
	What is the timing?
New ‘teacher training’ courses are scheduled to commence from September 2007. These will ensure those involved in future delivery of education in colleges and across the learning and skills sector will be able to obtain the award of QTLS, as a replacement to the current FE Teaching Certificate. To update regulations from 2001, new regulations will need to be in force on or before 1st September 2007.

	3.2.6
	Implementation
In addition to the inspections carried out by OfSTED in FE Colleges and FE/HE ITT provision, the qualifications reform has additional measures of quality assurance, including:

•         Verification by Standards Verification UK (a subsidiary company of LLUK) to ensure that ITT providers and partnerships offer adequate support to trainee teachers;
•         A 4 year cycle of inspection by OfSTED of the 50+ HE institutions running ITT programmes for the post-compulsory sector and a sample of partner FE colleges working with each HEI; 
•        Additional OfSTED inspections to increase the coverage of ITT in the main inspections of colleges and other providers, linked to the setting up of thematic studies of the delivery of ITT qualifications leading to QTLS by Awarding Bodies; 

	3.2.7
	To ensure ‘teacher trainers’ are also fully skilled in all aspects of learner-centred teaching, LLUK are developing a professional development framework for ‘teacher trainers’. This will cover both the qualifications they should hold and the experience they should have of teaching in colleges and across the learning and skills sector.

	3.3
	Requirement for Newly Appointed Principals to be qualified

	3.3.1
	Why are regulations being developed?
The introduction of qualifications, and regulations to support them, ensures greater consistency of teaching and learning in FE Colleges, which in turn can help drive improvements across the learning and skills sector. To support this, we want to encourage qualified leadership across the whole of the learning and skills sector. This will ensure that all learners and employers can be confident of the quality and high standards of teaching and leadership at any institution in the sector. 

	3.3.2
	This policy will develop and regulate the standard of leadership in FE colleges, setting minimum expectations and standards. The qualification will provide a nationally recognised standard against which Governing Bodies can assess potential candidates for positions as college principals. LLUK and CEL are developing a set of specifications and standards for leadership, in the context of which the qualifying programme will be developed and run. We are encouraging leaders elsewhere in the sector to also become qualified. To help with this, the minimum standards that are being developed will apply across the whole learning and skills sector. This will help appointments to leadership posts elsewhere in the sector.

	3.3.3
	The qualification will not simply be about preparing people to become a Principal. The course and the qualification will be about preparing people to become a good Principal, equipped with the knowledge and skills for entering that level of the profession. 

	3.3.4
	To whom will the regulations apply?
The regulations will apply to FE Colleges, including general and specialist colleges and sixth form colleges (i.e. those designated as ‘further education institutions’ in legislation in the Education Act 2002). However we anticipate that other parts of the sector will want to benefit from this policy, and that they will want to move towards having qualified leaders. 

	3.3.5
	This qualification will be aimed at aspiring Principals. The intended target audience would mainly be those who have occupied a senior strategic role within an FE college or other institution, who aspire to becoming a senior leader and for whom Principalship, or an equivalent role, is a realistic next career move. The qualification will be the benchmark for entry to Principalship, or a CEO position and it is designed to prepare candidates for the challenge of leadership. The qualifying programme itself will be flexible and personalised to individual needs, and so can apply equally to those in FE Colleges and those from other parts of the sector. 

	3.3.6
	Section 137 of the Education Act 2002 also states that ‘the qualification in the regulation will not apply to a person who has been appointed as the Principal of an institution before the commencement of the provision’. This means that existing Principals will not need the qualification unless they apply for a new position. In addition, the regulation will not prevent somebody carrying out the Principal’s role on a temporary basis, if that institution is awaiting the appointment of a new principal, or in the short term absence of the Principal. 

	3.3.7
	Flexible routes to gain the qualification will be available, taking into account prior experience and learning. Existing Principals who apply for Principalship in a different college will therefore be able to complete an accelerated, shorter programme. 

	3.3.8
	We want to attract people from outside the sector. A structured qualification may well help achieve this, offering support and coherence to those who have occupied a leadership or management role in a different business area. There are many similarities in leadership and management within the sector, and across sectors. Transition between the private and public sector should be encouraged and the qualifying programme will take into account relevant experience and skills from areas outside the learning and skills sector.

	3.3.9
	This policy will develop and regulate the standard of leadership in FE colleges, improving the quality and confidence of leadership, as well as raising the esteem in which the FE sector as a whole is held in the public view. The qualification will contribute to the creation of a professional standard, similar to other professions. With the encouragement of take up of the policy across the sector, the quality of and confidence in leadership right across the learning and skills sector can be elevated. 

	3.3.10
	What will the timing be?
It is proposed that regulations will be introduced in September 2007. From that time, all newly appointed Principals will be expected to hold or be enrolled on the qualifying programme. There will be a three year period within which to achieve the qualification. We expect that all applicants who apply for new posts – whether aspiring or existing Principals – will be working towards the qualification by 2010. From 20135 all candidates will be expected to hold the qualification in order to apply for posts as Principal. 



5 - This gives a three year period for those registering on the qualifying programme in 2010 to achieve the qualification.

	3.3.11
	The time taken to gain the qualification will take into account special circumstances which may prevent the participant from completing the qualification in the specified time (e.g. parental leave). 

	3.3.12
	Implementation
It is proposed that existing mechanisms are used to ensure compliance with the regulations: 

•          Inspection - regulations will be incorporated into existing OfSTED/ALI inspection mechanisms and subsequent arrangements under the wider responsibilities of a revised OfSTED.
•         Governing bodies - responsibility will lie with the governing bodies when appointing a new Principal – a form of self-regulation.

	3.3.13
	Fees at the market rate will apply to the proposed qualifying programme, as they do for other professions. The responsibility for paying for the programme would lie with institutions and individuals. 

	3.3.14
	Improvements have already been made in increasing the diversity of leadership in the sector, most notably through the Black Leadership Initiative. CEL has a remit to increase the diversity profile of its qualifying programme. A scoping project is underway to determine how to widen access to the subsidy budget for those candidates from other groups currently underrepresented in college leadership. 

	3.4
	CPD Requirement for Teachers and Trainers

	3.4.1
	Why are regulations being developed?
Continuing professional development is essential to maintaining a professional workforce with up to date knowledge and skills, both of subject matter and teaching practice. The benefits of introducing qualifications and minimum standards for entry into leadership or teaching would be compromised if this wasn’t followed up with CPD. There would be less confidence that the individual remains appropriately qualified and skilled to respond to learners and employers needs, which would increase as time passes since obtaining the qualification. It is also vital to develop personally and professionally throughout their career. 

	3.4.2
	There is already a lot of good practice across the sector, with providers and individuals dedicated to CPD and maintaining a professional, skilled and up-to-date workforce. But evidence proves this is not consistent across the sector. For this reason we need to reinforce the importance of CPD, to lay down minimum standards, and to create a cohesive structure for the support of professional development. 

	3.4.3
	To whom will the requirement apply?
The CPD requirement will apply to teachers, tutors and trainers (i.e. those interacting with a learner in a learning context), following on from the teacher training reforms announced in ‘Equipping our Teachers…’. 

	3.4.4
	We are restricted by legislation only to regulate on providers who are classified as ‘Further Education institutions’. This includes general and specialist FE colleges, as well as sixth form colleges. But we want to encourage the wider sector to apply the same requirement, to ensure quality in provision and up-to-date skills, although they will not have a legal requirement to fulfil a certain amount of hours of CPD a year. Specific levers, such as LSC development planning and funding processes can be used to ensure that the policy is applied across the learning and skills sector. 

	3.4.5
	There are plans in progress to develop a CPD requirement for Principals and leaders through the Centre for Excellence in Leadership. There is also a need for development of plans for CPD for the wider workforce of the Learning and Skills sector, such as support staff. 

	3.4.6
	What will the requirement involve?
An unrestrictive approach should be taken when considering what activity will count towards the tariff of CPD. Structured (e.g. course, organised events, workshops, membership of relevant professional bodies) and less formal learning (e.g. reading, reflective thinking, and discussion) can go hand in hand and are both important elements of development. Providers should encourage individuals to think beyond a ‘box-ticking exercise’, prompting them to take advantage of the personal and professional opportunities mandatory CPD offers

	3.4.7
	We will publish CPD standards following consultation. However, the main focus of CPD should be subject/industrial updating and development of specific skills in teaching such as delivery of Skills for Life areas. Use of learner feedback to improve performance should also feature as part of CPD. A national framework and guidance will be launched to advise on what areas should be covered by CPD and opportunities and methods for development. 

	3.4.8
	The overall proposal:

•    Regulations (using section 136 of Education Act 2002) to require all teaching practitioners in FE colleges to fulfil at least 30 hours of CPD a year
•    Providers and individuals to form development plans for CPD
•    Individuals to fulfil CPD requirement within the framework formed by guidance from professional body
•    Individuals to keep a portfolio of CPD
•    Portfolio to show evidence of industrial/subject updating including Skills for Life areas
•    Individuals to be registered with professional registering body
•    Professional body to hold database of all practitioners
•    Random sampling of portfolios to ensure appropriate completion of CPD
•    Part time staff to complete a reduced amount of CPD.

	3.4.9
	Providers are already expected to provide time for workforce development. However this practice is quite patchy. Research by NATFHE suggests that many teachers are unable to take time off for CPD, or individuals are unaware that their employer allows time off. As part of the requirement, providers will be required to allow at least 30 hours for teachers to complete their CPD requirement, with a reduced expectation for part time staff. Creation of opportunities and time for members of the workforce to complete their CPD requirements will be included in the institutions’ three year development plans submitted to the LSC. LSC’s development dialogues will be a major tool for assessing progress and compliance.

	3.4.10
	What will the timing be?
The CPD requirement will apply from September 2007, at the same time as the reforms to initial teacher training and the introduction of QTLS. 

	3.4.11
	Implementation
Within the institution, the individual will be primarily responsible for their own development. Their line manager has a role in supporting and reviewing the CPD plan. The provider is responsible for making the space, facilities and opportunities for CPD available.

	3.4.12
	Outlines of how an institution will create opportunities for individuals to complete their CPD requirements will be included in the institution’s three year development plan, which is submitted to the LSC. LSC’s development dialogues will be a major tool for assessing progress and compliance. 

	3.4.13
	A professional body for the sector will maintain and develop the database that will register those holding the licence to practise and will randomly sample CPD portfolios to ensure appropriate fulfilment of the CPD requirement.


	4
	How To Respond

	4.1
	Please use the respond online option (www.dfes.gov.uk/consultations) to respond to this consultation.
If you choose not to use this option, hard copy questionnaires should be sent to the address shown below by 26th June 2006.

Send by post to: 
Consultation Unit

Department for Education and Skills

Area 1A

Castle View House

East Lane

Runcorn

Cheshire

WA7 2GJ

or email to:

qualification.consultation@dfes.gsi.gov.uk
Regional workshops are being held in April to discuss the issues more fully. If you would like to book a place on one of the workshops please contact Uken Dixon, 0114 259 3151, email uken.dixon@dfes.gsi.gov.uk
 


	5
	Additional Copies

	5.1
	Additional copies are available electronically and can be obtained from the DfES consultations site at http://www.dfes.gov.uk/consultations/index.cfm. Alternatively you can order a hard copy of the consultation from Uken Dixon, 0114 259 3151, email uken.dixon@dfes.gsi.gov.uk

	6
	Plans for making results public

	6.1
	A summary of the consultation responses will be made available shortly after the consultation closes. 


	Appendix 1

	1
	Details of Legislation

	1.1
	Regulations for FE Colleges will be made under section 136 – 138 of the Education Act 2002. This is available at www.opsi.gov.uk.

	1.2
	For teachers section 136 of the Education Act 2002 states:

         a) ‘Regulations may prohibit the provision of education at a further education institution by a person who does not have a specified qualification’.
         b)  ‘Regulations may prohibit the provision of education at a further education institution by a person unless he is serving or has served a probationary period’.

and section 138 (2) states:

          ‘The Secretary of State may by regulations:
           a) prohibit the provision by a further or higher education institution in England of a course to which this section applies without the approval of the Secretary of State’.

	1.3
	For leaders section 137 of the Education Act 2002 states:

         ‘Regulations may provide that a person may serve as the principal of a further education institution only if he has a specified qualification’.

	1.4
	For CPD section 136 of the Education Act 2002 states:

        ‘The Secretary of State may by regulations:
        c) specify conditions to be complied with by or in respect of persons providing education at a further education institution.’

	1.5
	For teachers the current regulations specifying the qualification of teachers in FE Colleges are set out in The Further Education Teachers’ Qualifications Regulations 2001(S.I. 1209/2001). 6These were made under powers from the Education Reform Act 1988 (the relevant sections are 218 (1) (b), (10) (aa) and (6)). They impose requirements on teachers employed in institutions in the further education sector after 1st September 2001.  Under section 218 (13) of the same act they also apply to persons engaged to provide services as teachers but who do not have contracts of employment, as well as to those who are employed under contracts of employment.



6 - http://www.opsi.gov.uk/si/si2001/20011209.htm

	1.6
	Initial regulatory impact assessments have been completed for the three policies and will be published on this website shortly. 


