	Child Protection:Safer Recruitment and Vetting in the Education Service

Consultation Response Form

The closing date for this consultation is: 12 October 2006
Your comments must reach us by that date.
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THIS FORM IS NOT INTERACTIVE. If you wish to respond electronically please use the online or offline response facility available on the Department for Education and Skills e-consultation website (http://www.dfes.gov.uk/consultations).
The information you provide in your response will be subject to the Freedom of Information Act 2000 and Environmental Information Regulations, which allow public access to information held by the Department. This does not necessarily mean that your response can be made available to the public as there are exemptions relating to information provided in confidence and information to which the Data Protection Act 1998 applies. You may request confidentiality by ticking the box provided, but you should note that neither this, nor an automatically-generated e-mail confidentiality statement, will necessarily exclude the public right of access.

	Please tick if you want us to keep your response confidential.
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	Name
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	Organisation (if applicable)
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	Address:
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If your enquiry is related to the policy content of the consultation you can contact DfES:

Telephone: 0870 000 2288

e-mail:info@dfes.gsi.gov.uk  

If you have a query relating to the consultation process you can contact the Consultation Unit on:

Telephone: 01928 794888

Fax: 01928 794 311

e-mail: consultation.unit@dfes.gsi.gov.uk
Please mark an x in the box below that best describes you as a respondent.
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	Headteachers/Teachers independent schools
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	Headteachers/Teachers maintained schools
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	Governors

	[image: image10.png]



	Local Authorities
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	Further Education institutions
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	Supply Agencies
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	Initial teacher training providers
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	Children's Charities
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	Professional Associations/Unions
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	Support staff
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	Supply staff
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	Overseas staff
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	Other (Please specify)
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	Please Specify:



	


1 a) Do you think this guidance is sufficiently clear about who should be checked, what checks should be made, when they should be made, at what level for CRB checks i.e. whether enhanced or standard disclosure and how frequently - including for overseas staff and supply staff?
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	Yes
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	No
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	Not Sure
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	Comments:



	


1 b) Do you think this guidance is sufficiently clear about what checks should have been carried out and recorded for existing staff/individuals already working with schools/colleges/other education settings? 
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	Yes
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	No
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	Not Sure
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	Comments:



	


1 c) Do you think this guidance is sufficiently clear what checks must be done and what checks are at the discretion of the headteacher/college principal/person responsible for undertaking the checks?
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	Yes
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	No
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	Not Sure
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	Comments:



	


2 Is the guidance presented in the right order?  If not what are your suggestions? 
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	Yes
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	No
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	Not Sure
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	Comments:



	


3 Is the guidance of the right length?  If not what should be expanded on, or where could it be shorter?  
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	Yes
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	No
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	Not Sure
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	Comments:



	


4 Are the case studies helpful?
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	Yes
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	No
	[image: image43.png]



	Not Sure
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	Comments:



	


5 Do you think this guidance should be further consolidated with guidance on the wider process of recruiting and selecting staff i.e. which might cover drawing up job descriptions and specifications, preparation for interview etc?
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	Yes
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	No
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	Not Sure
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	Comments:



	


6 a) Is the guidance clear about responsibilities and duties in relation to pre appointment checks? 
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	Yes
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	No
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	Not Sure


	[image: image52.png]



	Comments:



	


6 b) If not which points need clarification?
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	Comments:



	


7 What, if any, equal opportunities issues does the guidance raise?
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	Comments:



	


8 Are there any significant omissions? If so what are they?
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	Comments:



	


9 Do you feel it is right to allow heads/principals/employers some discretion around individuals starting work pending the result of the CRB Disclosure? If your answer is yes - are there limits that should be put on that discretion?  If so what should they be?
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	Yes
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	No
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	Not Sure
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	Comments:



	


10 Is the guidance adequate on suitable employment practices for those who are awaiting receipt of CRB checks?  If not what would you suggest?
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	Yes
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	No
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	Not Sure
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	Comments:



	


11 Do you think all governors should be subject to enhanced CRB checks now or should this wait for the implementation of the new vetting and barring scheme in 2008?
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	Check Now
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	Wait Until 2008
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	Other (please specify)
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	Comments:



	


12 Does your school/college operate a practice of re-checking existing staff?  If so, how frequently?
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	Yes
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	No
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	Not Sure
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	Comments:



	


13 a) Are the procedures for sharing information between supply agencies and schools clear and practicable?
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	Yes
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	No - Please Specify
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	Not sure
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	Comments:



	


13 b) If schools were required to request CRB certificates from agencies for all supply staff, whether or not they contained information, would this add significant burdens?
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	Yes - Please Specify
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	No
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	Not sure
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	Comments:



	


13 c) Are there any other issues particularly in relation to the recruitment and vetting of supply staff that we should consider? 
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	Yes - Please Specify
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	No
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	Not Sure
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	Comments:



	


14 a) We are intending that existing overseas staff who joined the workforce since March 2002 and have not so far had a CRB check, should be checked over a period, in line with other school staff for whom a record is not currently available (as not all overseas staff would have been expected to have a CRB check when they joined the workforce).  Do you already check such staff?
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	Yes
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	No
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	Not Sure
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	Comments:



	


14 b) What volume of new CRB checks would you need to carry out for existing overseas staff to meet such a requirement.
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	Comments:



	


14 c) We plan to phase this in.  Are there any issues on which you will need support in taking this forward once a phased approach has been agreed?
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	Comments:



	


14 d) If so, over what period of time should this new requirement be phased in?
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	One Term
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	Two Terms
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	Other (Please Specify)
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	Comments:



	


15 Please let us have your views on responding to this consultation (e.g. the number and type of questions was it easy to find, understand and complete? etc)
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	Comments:



	


Thank you for taking the time to let us have your views. We do not intend to acknowledge individual responses unless you place an 'X' in the box below.

Please acknowledge this reply [image: image95.png]



Here at the Department for Education and Skills we carry out our research on many different topics and consultations. As your views are valuable to us, would it be alright if we were to contact you again from time to time either for research or to send through consultation documents?
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Yes
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No


All UK national public consultations are required to conform to the following standards:

1. Consult widely throughout the process, allowing a minimum of 12 weeks for written consultation at least once during the development of the policy.

2. Be clear about what your proposals are, who may be affected, what questions are being asked and the timescale for responses.

3. Ensure that your consultation is clear, concise and widely accessible.

4. Give feedback regarding the responses received and how the consultation process influenced the policy.

5. Monitor your department’s effectiveness at consultation, including through the use of a designated consultation co-ordinator.

6. Ensure your consultation follows better regulation best practice, including carrying out a Regulatory Impact Assessment if appropriate.

Further information on the Code of Practice can be accessed through the Cabinet Office Website: http://www.cabinetoffice.gov.uk/regulation/consultation-guidance/content/introduction/index.asp

Thank you for taking time to respond to this consultation.
Completed questionnaires and other responses should be sent to the address shown below by 12 October 2006

Send by post to: 

Consultation Unit
1st Floor Area A
Castle View House
East Lane
Runcorn
Cheshire
WA7 2GJ

Send by e-mail to: saferrecruitment.response@dfes.gsi.gov.uk  

