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Introduction

1
The consultation presented the conclusions of the Department’s revised Race Equality Impact Assessment (REIA) of its Higher Education Programme, seeking comments to help shape a finalised Assessment planned for publication early in 2007. This note summarises the findings of the consultation, notes that as a result we do not propose at this stage further to revise our REIA, and advises when we are likely to conduct another Assessment.
Consultation response

2
The consultation attracted 5 responses which made the following observations and raised the following issues:

(a) 
the issue about minority ethnic groups’ (MEGs) participation across HE – in particular their apparent under-representation in institutions with the most demanding admission requirements – is raised by most respondents. This issue is recognised in our Assessment and we will continue to seek to understand why participation patterns differ and what might be done to address them;
(b)  
there is additional research not cited in our Assessment that respondents think we should consider - about minority ethnic group attainment and participation – and we will do so as part of our continuing interest in these issues;

(c) 
we are also encouraged to use more recent data in compiling our Assessment – our views is that we have used the most recent data reasonably available but acknowledge that future Assessments might require more up-to-date evidence. We are asked to examine continuation rates by course subject – we will consider whether this could reasonably be made available;
(d) 
we ought to have said more about pre-HE advice and guidance and how this might affect the likelihood of somebody progressing to HE. We recognise this as an issue and again will seek to address it;

(e) 
concern is raised as to whether giving institutions tuition fee pricing freedom might widen the gap in MEG intake between pre and post-92s institutions. Our view is that this is not currently a visible issue, given that the vast majority of courses attract the maximum tuition fee so there is no variation;

(f)
in the longer term we might seek to establish whether the tuition fee loan arrangements might leave MEG graduates with debts for longer because of poorer employment outcomes; and
(g)
the respondents were generally content that the REIA was a thorough assessment that drew on appropriate evidence.
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As noted above, we do not regard the responses received as warranting a revision of the REIA as it currently stands. We will, however, address the responses in taking forward the work described in the Assessment. We expect to undertake a further, comprehensive review of the Assessment in 2009.

Update

4
Since the REIA was put out for consultation, the Department has published an analysis that indicates a degree attainment gap between minority ethnic and white students. We, alongside the Higher Education Funding Council for England (HEFCE), have therefore commissioned the Higher Education Academy and Equality Challenge Unit to work with English Higher Education Institutions (HEIs) to investigate potential causes of these attainment gaps and to develop measures to address this issue.  This project will build upon existing institutional good practice in this area, and is supported by Universities UK and GuildHE.  The project started in February 2007 and we expect it will last for a year.

5
The aims of the project are to:
(a)
understand better the factors which influence students’ degree outcomes and experience of different ethnic groups/sexes in relation to these factors; 
(b)
identify where possible and to address any potential sources of discriminatory behaviour; and
(c)
engage the sector positively to identify and promote good practice.
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