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ISU_ WAR AARY - Schools

.-..__The Survey : . _ o
 Fifty-three per cent (1,582) of schools approached returned useable questlonnalres gmng_ -
. information for some 33,900 qualified classroom teachers (1,580 headteachers, 1,450

- deputies, 1,110 assistant headteachers, 29,500 qualified classroom teachers and 270

- advanced skills teachers).

" The data relate to the position at September 2004 and changes since September 2003.

Leadership group.

-

- After weighting, there were an estimated 24,600 fuil—t:me eqmvaient (FT E) headteachers, |
8 21,100 FTE deputy headteachers and 13,300 FTE assistant headteachers in post in

- maintained schools in England and Wales.

- Eighty—two per cent of headteachers, 77 per cent of deputy headteachers and 70 per cent

of assistant headteachers remained in the same post between September 2003 and

* September 2004 (Table 5).

- Sixty-five per cent of headteachers, 61 per cent of deputy headteachers and 55 per cent of
- assistant headteachers who remained in post were awarded at least one additional spine
- point (Table 6).

Thirteen per cent of headteachers were paid on the lowest point of their individual school
range and 41 per cent were paid on, or above, one of the top three points (Table 15A).

Ninety per cent of schools had performance objectives in place for their headteachers and

72 per cent for their deputy and assistant headteachers (Table 22).

Quahﬁed classroom teachers

a

There were an estimated 361,000 full-time equivalent (FTE) qualified classroom teachers

~ in post in maintained schools in England and Wales (Table 16A). Thirty-three per cent of
.~ them were paid on spine point MS and below, 14 per cent were on point M6, 15 per cent
" - had passed the threshold and were on U1, 31 per cent were on T2 and 8 per cent were on

U3 (Table 16A).

_ Fifty-one per cent of qualified classroom teachers were in receipt of management

allowances, five per cent special need allowances and four per cent of full time gualified

~classroom teachers had recruitment and retention (R&R) allowances, (Table 19A).

© Fifty-four per cent of full-time appointments to schoels in September 2004 were new
* entrants to teaching, 38 per cent came direct from other maintained schools, 4 per cent =
- came from teaching posts outside the maintained sector, and 5 per cent were returners: '

| - after a break in service {Table 21).




Advanced sicills teachers (ASTS)
’I‘hcre were an cstlmated 1,060 ASTs i in post in maintained pnmary schools and 2,160 in

o mamtamed secondary schools in England (T able 4). There are no advanced skills teachers
‘in Wales. o

. Tﬁé'hi"ghést' point ‘att AST wis paid on the AST pay spine was 23 and the lowest was
~ point 1.




| SUMM ARY - LEAs

- _"I‘he Survey - -
“The questionnaire was sent to all 172 LEAs in England and Wales. Uscable responses -

" ‘were received from just over half of them, giving information for some 9,440 qualified -~

" teachefs (720 paid as leadership group members, 8,670 paid as qualified classroom

} teachers and 50 paid as advanced skills teachers), ' -

.The data relate to the position at September 2004 and changes since September 2003

. Quahﬁed unattached teachers paid on the leadership group pay scale

. .

After weighting, there were an estimated 1,350 unattached qualified teachers in the
-' -1eadcrsh1p group in England and Wales. Seventy-one per cent of qualified teachers paid

on the leadership group scale remained in the same post between September 2003 and

September 2004, Of these, 26 per cent were awarded at least one additional spine point
- (Table 24).

- Quahﬁed unattached teachers paid on the gqualified classroom teachers pay
- scale

There were an estxmated 15,700 FTE unattached qualified teachers paid on the qualified

" classroom teachers’ scale. Six per cent of them were paid on spine point M5 and below,

" 18 per cent were on M6, 16 per cent had passed the threshold and were on U1, 51 per cent

. were on U2 and nine per cent were on U3 (Table 25).

- Ninety per cent of those on M35 and below were awarded one additional point. Twelve per
_ cent of those on M6 went through the threshold, 18 per cent of those on Ul went onto U2 -

- " and 13 per cent of those on U2 went onte U3 (Table 26).

 Fifiy-six per cent of unattached qualified teachers received a management allowance, -
" 44 per cent received a special needs allowance and five per cent of full timers had a
" recruitment and retention aliowance (Table 27).
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| C'h.."égit'e'r' 1
- BACKGROUND

1. The Review Body has commissioned surveys annually si:ice 1993 to monitor

" the operation of the pay structures for qualified classroom teachers in England and =

Wales.

" The leadership group - including headteachers, deputy and assistant
" headteachers - was established in September 2000 with the introduction of a new pay
structure for all teachers. All leadership group members were placed on a single
Iea'd'ership group pay spine. For qualified classroom teachers a new system consisting
- of 2 main pay scale, an upper pay scale and a range of allowances was introduced.
" The majority of qualified classroom teachers have already crossed the thre.shold, and

 moved onto the upper pay scale, with the first cohort of qualified classroom teachers -

reaching UPS2 in September 2002 and UPS3 in September 2004,

3. The formation of the leadership group was preceded by changes to the
“headteachers’ pay structure. Recomumendations on the details for mainstream school

i ~ headteachers were made by the Review Body in its Eighth Report in 1999. The

recomimendations were based on a new formula, relating to pupil numbers by key

" stage, for allocating headteachers’ jobs to eight broad pay bands. With effect from 1

L * September 1999 headteachers were assimilated from the previous six group structure

" to the new eight groups. Detailed arrangements for special schools headteachers were

recommended in the Review Body’s Ninth Report in 2000, which -superseded the
_ interim arrangements that had been put in place a year earlier.

~ This report presents the results of the Teachers’ Pay Survey 2004, which was
designed to monitor the use of the pay structure and the pay progression of

. headteachers, deputies, assistant headteachers and qualified classroom teachers over

- the year to September 2004, For ‘the third year running, the survey included

- unattached qualified teachers, with a separate questionnaire being sent to Local

- :Eéuc'ation'Authorities. This part of the survey is described in Chapter 5 and Tables 23
. 1030 in Appendix A.

5. - The schools’ questionnaire was sent to a sample of 3,000 maintained schools,
X almost onie eighth of the total number of schools in England and Wales, Fifty-three per

- cent (1 582) of the schools approached returned useable quest10nna1res After

8 '-: '_Vahdatlon of the returns, & total of some 33,800 quallﬁed teachers (1, 580 headteachers ._ EEE

teachers,_i 450 deputlcq 1,100 assistant headteachers, 270 advanced skalls teacher o



_ a.nd 29,500 qualified classroom teachers) were included in the analysis. Results from

" thie attached qualified teachers part of the survey are given in Tables 1 to 22 in
. Appeﬁdix A to this report, and a technical description of the survey methodology is

' gjiveﬁ'in Appendix B together with a copy of the questionnaire. '

6. Unless the context dictates otherwise, all figures in Tables 1 to 22 in
 Appendix A and in Chapters 2 to 4 are grossed-up estimates of the numbers of
- ‘schools and qualified teachers directly employed in them. Data have generally been
~rounded to the nearest 10 for leadership group members, and the nearest hundred for

" qualified classroom teachers. For the purpose of this report nursery schools are
. included in primary school figures.

7. Details of ¢he current leadership group and qualified classroom teachess’ pay spines
are given in Appendix C.



" Chapter 2
" LEADERSHIP GROUP

‘8. ' Under the revised pay structure for the leadership group, introduced in

-'Scptember 2000, all headteachers, deputy headteachers and assistant headteachers

were: placed on a single 1eadersh1p group pay spine consisting of points L1 to L41.
. From September 2002, the pay spine was extended by two points, to LA3.

9, "1."0 determine the headteacher’s pay a school is placed into one of eight groups .
: usmg a formula based on key stage weighted pupil numbers. The school group defines
Ca pay band on the 43-point ‘leadership group spine. The governing body then
" determiries a seven point individual school range (ISR) for the headteacher within the -
'pay band determined, on which the headteacher’s pay may progress based on
‘performance. The pay band maximum may be exceeded in particular circumstances,

. but a headteacher should not be paid below the relevant pay band minimum.

10,0 Deputy and assistant headteachers are placed on a range of five points on the
- 1ea'dér'ship group spine between their head’s ISR and the salary of the highest paid
: _'qualiﬁéd'c':lassroom teacher. Their position on the spine is at the discretion of
g’O\}efriing bodies taking into account their job weight and challenge, the
*circumstances of the schoo!l and particular recruitment difficulties. Deputies’ ranges
- should stat at a higher point than the lowest point of any assistant headteachers’

- ranges.

11. . The pay spine for the leadership group from September 2004 is shown in
: Appcndix C, together with the heads’ pay band for each school group.

Leadershlp group structure
120 The median size of a school’s leadership group, that is the head plus any

- .'deputy or assistant headteachers, was 2 in primary, 6 in secondary and 2 in special

schools. -

- Distribution on the pay spine

13.°  ‘The distributions - of headteachers, deputy headteachers and assistant

. headteachers on the pay spine are shown by type of school in Tables 1A, 2A and 3A

. respectwely, by region in Tables 1B, 2B and 3B respectively, and by school group in-

o '_'Tablcs 1C, 2C and 3C respectwely Table 1D shows the d1smbut10n of headteachers - ;' -

" -_ _::by schooi group for przmary and secondary schools separately Tables IC and iD'




o -'__-'i'_r'ft.i'i:cété that a small umber of headteachers were paid below the minimum of the pay
~ " range for their school group. - _

" 14. - The median spine points paid to heads, deputies and assistant headteachers are -
s shown in Tables A, Band C respectively.

B TableA Median spine point for headteachers
- - Group 2004 2003

B point ~ point

110 LY

Li4 114

118 118

L21 121

L.26 L.25

1.29 ' L28

L33 L32

39  L37

R N R N e

L '_ ;Téble'B'_:' Median spine point for deputy headteachers
Group 3004 2003
R | it point
L5 14
L7 L6
L10 L9
Li3 Li2
L17 Li4
118 L17
L20 L20
L22 - L20

IR IR I A S e

o _'_'_'I‘_ésb'le C: Median spine point for assistant headteachers
T Growp | 2004 2003
R point  point
1 13 L3
2 L5 14
3 L6 - 1.5
R L7
s L2 Ll
.
b
8

L3 - L12
j L1313
L TR 5T SR A




o Changes n posthoider

15.- .~ Eighty-two per cent of headteachers, 77 per cent of deputy headteachers and | _
i 70 per ‘cent of assistant headteachers remained in the same post between September '
- "2003 and September 2004. These percentages were higher for men (86%, 80% and -

L 74% respectively) than for women (79%, 76% and 67% respectively).

- For headteachers:
. heads in special schools were mote likely to remain in the same post (89%)
- compared with primary schools (82%) and secondary schools (79%);

- For tfeputy headteachers:
"4 deputies were slightly more likely to remain in post in secondary and special
~ schools (both 80%) than in primary schools (76%);

- . For assistant headteachers:

. assistant headteachers were more likely to remain in post in secondary schools
(75%) than in special (61%) and primary schools (59%);

Pi‘bgression
©16. - Sixty-five per cent of headteachers, 61 per cent of deputy headteachers and 55

- per cent of assistant headteachers who remained in post were awarded at least one

- additional spine point between September 2003 and September 2004 (Tables 3, 6, 7
“and 8). Proportionally, slightly more female Headteachers, deputies and assistants-
received at least one additional spine point than their male counterparts. Where the
N postholder changed, 33 per cent of headteacher posts, 29 per cent of deputy posts and
43 per cent of assistant headteacher posts received at least one additional spine point
(Tables 11, 12 and 13).

© 17." - The percentage of heads receiving additional spine points (65%) was higher
' than in 2003 (61%). The percentage of all deputies and assistants receiving additional

| - :_'s'pin'e points was higher in 2004 (61% and 55% respectively) compared to 2003 (61%

- and 51% respectively).

o For leadership group members who had remained in post:
s the percentage of heads in special schools awarded at least one additional

. point (76%) was higher than those in primary (65%) and Secondary schools - .

(57%);




 the percentages of deputles in special schools awarded at least one additional
- point (71%) was higher than those in primary (63%) and secondary schools ~
- (54%); |

. the percentage of assistant headteachers in primary schools awarded at least
- ‘one additional point (66%) was higher than in secondary schools (54%) and
- special schools (30%).

Indwldual School Range (ISR)
18~ Tables 14A and 14B show the distribution of ISRs for headteachers by school
- type and group respectively. In group 1 schools, just under half of headteachers (46%)
are on their lowest possible ISR (L6 to L12) or below, as expected with very small
* gchools. In groups 2 to 8 the distribution of ISRs is more even. There are a number of

- headteacheéts in almost every group that have been placed on an ISR that is outside

 that theoretically possible for their group, both above and below the normal ranges.

19. . Thirteen per cent of headteachers were paid on the lowest point of their 7-
point ISR compared with 14 per cent in September 2003. Secondary schools
headteachers were more likely to be paid on the lowest point of their 7 point ISR
- (15%)' than primary (13%) and special (9%). There is no clear pattern by school group
~ (Tables 15A and 15B).

20.° Overall, 21 per cent of headteachers were paid on one of the top 2 points of
 their ISR. The corresponding percentage is highest in sccondaz'y schools (22%) and in
" the schools in group 4 (31% - highest group for primary schools) and group 7 (29%).
- As mentioned before, there are a small number of headteachers paid on a point above
“their ISR.



© Chapter3
 QUALIFIED CLASSROOM TEACHERS

21. " Under the new pay structure for qualified classroom teachers, introduced in
* September 2000, the previous 17-point pay spine was replaced with a new system

o consisting of a main pay scale {point M1 to point M9), an upper pay scale (point Ut

“to point US) and a range of allowances. In September 2002 the main scale was

‘shortened from nine points to six points. In September 2004 points 4 and 5 were

" removed from the upper pay scale. Qualified classroom teachers are paid on either the

' main ot upper pay scale; only those who have passed the threshold have access to the
Upﬁéf pay scale. The current levels are set out in Appendix C.

. s .Dlstrlbutmn on the pay spine
.22.- ©  Due to the continuing retrospective nature of the threshold and upper scale

_ assessment processes, this survey will not account for all qualified classroom teachers
 who passed the threshold (with respect to September 2004). Where gualified -
dlassroom teachers are recorded as progressing through the threshold between

N . September 2003 and September 2004, it is likely to be as part of the previous year’s

atrangements.

. 23.  As the decisions on progression to point U2 and U3 have also been subject to

~ some delay and uncertainty, this survey will not capture all those qualified classroom

teachers who will have progressed to that point. Therefore, the numbers and

B 'percentages of qualified classroom teachers shown on points U2 and U3, and on the

- upper scale as a whole, are likely to be underestimated.

24, ' The September 2004 distribution of full-time equivalent qualified classroom
" teachets on the pay spine is shown by type of school, by region, by size of school and

- for full-time and part-time qualified classroom teachers in Tables 16A, 16B, 16C and

- '16D_ respectively. Tabie D and the chart below summarise the spine point
- distribution.



- _T'able' D:_P_ércentage of qualified classroom teachers by spine peint (grouped)

Point ~‘|Primary |Secondary [Special ATl
. S . % .
Main 1-5| - 36 31 19 33
'Mai_n_s 15 12 22 14
'U@éﬂ 16 14 15 15
Upper2 | 26 35 38 31
- _"Uﬁﬁera g 8 7 g

- Figures may not add to 100% due to rounding

. ﬁi_éffibution of individual spine point for all qualified classroom teachers in all
" schools

a5
|
30 |

20 -

i5 |

Percenlage. :

10 -

e Taking all schools together, a third of qualified classtoom teachers were on spine .
o point M5 and below, 14 per cent were on point M6, 15 per cent have passed the
5 " threshold and were on Ul, 31 per ceni have reached U2 and 8 per cent had

- teached U3.




o "'o:"_ﬁ'.A h1gher proportion of female (34%) than male qualified classroom teachers

- _-'-_.'.'__(28%) were on point M5 and below. There was a higher proportion of male

. _'_'quahﬁcd classroom teachers (58%) than female quahﬁed classroom teachers - |
S (52%) on the upper scale.

o 'o'_"-_-'Sp'e(jial schools {59%) had the highest proportion of qualified classroom teachers

- on the upper scale compared with secondary (57%) and primary schools with the
- lowest (49%).

& - There was some difference in the proportions of qualified classroom teachers on

'the upper scale by region. Greater London had the lowest proportion (44%). - -

© " 'South East and East of England also had low proportions compared to other
'-_'-regrons,: respectively 50 per cent and 51 per cent. Wales had the highest
- proportion (63%).

. e . There were generally higher proportions of qualified classtoom teachers on the

L upper scale in larger schools. Group 6 had the highest (60%) and group 1, 2 and 3
" schools had the lowest with 50 per cent of qualified classroom teachers being on
" the upper scale.

Level of allowances

VL AR Table 18 shows the distribution of the level of each allowance by spine point

- at September 2004.

26. N Further analysis of the data in Table 18 shows that the proportion of qualified

. _ciassroom teachers in receipt of a management allowance increased as the spine point

*increased. For example, of all qualified classroom teachers on points M1 to M3, 25

per cent had a management allowance whereas of 42 per cent of quatified classroom

B 'teachers on point M6 and 68 per cent of those on the upper scale had such ait

“allowance.

27 Tables 19A, 19B, 19C and 19D show the level of each allowance received by

o full- time equivalent (full time only for recruitment and retention allowances) qualified
" classroom teachers by type of school, by tegion, by size of school and for full- time

. '_ “and part-time qualified classroom teachers respectively.

; 28, Of the three types of allowance available to qualified classroom teachers the - | _' _' ' '_
S most w1d{-:1y received is a management allowance, with 51 per cent of all qualified -~ .
o 'r_'_-;“ciassroom teachers having. at least level one. This figure is the same as September - o

."."_-'j'.-2003 F;vc per cent: of quahﬁed classroom teachers recewed a specxai needs:'-'-' e




'aﬂbWahc.e" and four per cent of full time qualified classroom teachers had a
o recrmtment and retention allowance. These figures are slightly lower than September -

. 2004 ﬁgures.

- Management allowance

Overall;, 49 per cent of gualified classroom teachers had no management

~allowance, 33 per cent had level one or two and the remaining 17 per cent were in

- receipt of allowance level three, four or five.

_ _A h1gher percentage of males (63%) than females (47%) had a management
- allowance.

" By type of school, a greater proportion of secondary school qualified classroom
teachers (62%) than primary school qualified classroom teachers (38%) were in
~receipt of a management allowance; 41 per cent of special school qualified
. classroom teachers were in this position, as shown in Table 19A.

By r‘égion, the highest proportion of qualified classroom teachers in receipt of a
~‘management allowance was in Greater London (57%) whereas the South West

" had the lowest proportion (47%), as shown in Table 198.

"By size of school, the proportion of qualified classroom teachers with a
‘mianagement allowance steadily increased from group 1 (26%) to group 4 (52 ).
For each of groups 5, 6, 7 and 8, the proportions were between 60 and 65 per cent,
- as shown in Table 19C.

A conéiderably greater proportion of full-time qualified classroom teachers (56%)

than part-time qualified classroom teachers (19%) had a management allowance,

- as shown in Table 19D.

. '.Speczal needs allowance
Specml needs aflowances were received by five per cent of all full-time equivalent -

. _'quahﬁed classroom quatified classtoom teachers with the majority being in

- gpecial schools, where 50 per cent had level one allowance and 48 per cent had-
. “level two, as shown in Table 19A.

'Recrwtment and retention allowance

The vast majority of full time qualified classroom teachers (96%) did not receive a _' | S

; recrm{ment and retention allowance. Those that did were mainly in Greater DT
Loncion where 26 per cent of full time qualified classroom teachers recelved an' .' '_: |




" allowance. In the rest of England and Wales, the proportions of full time qualified
" classroomn teachers in receipt of a recruitment and retention allowance varied from
 four pet cent in the South East down to less than one per cent in the South West,

' as'shown in Table 19B.

- Comﬁarisons of allowance levels between 2003 and 2604
29,  Table 20A, 20B, 20C and 20D show the changes in the level of each

N allowance received by full-time equivalent qualified classroom teachers by type of

" school, by region, by size of school and for full-time and part-time qualified
classtoom teachers respectively between September 2003 and September 2004, for
those qualified classroom teachers remaining in the same school at both dates.

- Management allowance
‘s . Overall, 87 per cent of qualified classroom teachers had no change in the level of
- allowance received at September 2004 compared to September 2003. Eleven per
“cent of gualified classroom teachers received an increase in their management
. allowance whereas less than two per cent experienced a decrease.

e Secondary schools had the highest proportion of qualified classroom teachers who
" received an increase in their level of management allowance (13%); the
~ proportion of primary and special school qualified classroom teachers who

" teceived an increase was nine per cent and five per cent respectively, as shown in
Table 20A.

& . Greater London (14%) and the East of England (13%) had the highest propottion

~ of qualified classroom teachers who received an increase in their management
" allowance; the lowest was in Wales with only seven per cent having an increase,
* as shown in Table 20B.

‘e A greater proportion of full-time qualified classroom teachers {12%) compared to
 part-time qualified classroom teachers (4%) received an increase in the level of
management allowance they received, as shown in Table 20D.

Special needs allowance

_ ° Virtially all qualified classroom teachers had no change in the level of allowance
. ‘theyreceived at September 2004 compared to September 2003, as shown in Table
. 20A. |




= Source of entrants

o 30. . Of the estimated 48,500 full time qualified classroom teachers who joined or
' :_ moved between schools from September 2003 to September 2004, over half of them
: _’(54%} were newly qualified, 38 per cent came direct from other maintained schools,
five per cent were returners after a break in service, and four per cent came from
' 'teachmg posts outside the maintained sector (Table 21). The patterns in primary and
: secondary schools were very broadly similar, but the picture for special schools was
" rather different with only 14 per cent of full-time entrants being newly qualified, and

68 per cent coming directly from another school.

31, A full-time equivalent of some 4,700 part-time qualified classroom teachers
was estimated to have joined or moved between schools in the same period. 45 per

 cent of these came from another maintained school, 31 per cent were returners after a
break in service, 21 per cent were newly qualified (considerably higher than from

- September 2002 to September 2003 where only 13 per cent were newly qualified) and

~ three per cent came from teaching posts outside the maintained sector.. This pattern
was broadly followed in primary and secondary schools; special schools had a higher
proportion of newly qualified classroom teachers joining between September 2003 to

- September 2004 (34%) than secondary (22%) and primary schools (20%). A much

greater proportion of part time joiners and movers were returning after a break in
service (31%) than full timers (5%).




Chapter 4
~ ADVANCED SKILLS TEACHERS

- Introduction
39, Advanced skills teachers are placed on a single group pay spine consisting of

o points 1 to 27. The governing body that appoints an advanced skills teacher selects a pay

range consisting of five consecutive points from the pay spine. The AST career path is an
alternative to the leadership route, designed to encourage good teachers to remain in the
o 'cias'_sroom‘ Newly appointed ASTs must start at the bottom of whatever five-point range

B 3 détermined by the relevant body. This pay range can be reviewed if there are significant -
changes to the AST’s responsibilities or to the situation of the school

_ 33, The pay spine for advanced skills teachers from September 2004 is shown in
. Appendix C.

Distribution on the pay spine
34 - The distributions of advanced skills teachers on the pay spine are displayed in
Table 4.




= Chapter 5
| '-'__'-.'_:_PAY PROCEDURES

o320 ‘fn its Third Report in 1994 the Review Body recommended that, from
- September 1994, headicachers and deputy headteachers should be informed in writing
by the relevant body of: their pay spine point; the basis on which that point had been

o -determmed and the grounds on which it would be reviewed in future. As in recent

- years, this year’s pay survey included a range of questions to assess how well the

- ) arrangcments are working for headteachers, deputies and assistant headteachers, as . .

el as similar procedures for qualified classroom teachers’ pay. The results are

'ng.:n. in Table 22 by type of school, by region and by school group.
. 33 B O{Iera]l, for headteachers at September 2004:
-. 72 per cent had been informed in writing of their pay point;
. 69 per cent had been informed in writing of the basis ofits determination;

. 90 per cent had performance objectives in place, but only 53 per cent of
- those had had their performance reviewed against them; -

34 For schools with deputy and assistant headteachers at September 2004:

« .69 per cent of schools had informed their deputy and assistant
headteachers in writing of their pay point;

« 65 per cent of schools had informed their deputy and assistant
*headteachers in writing of the basis of its determination;

"+ 72 per cent of schools had performance objectives for their deputy and
- assistant headteachers, but in only 45 per cent of those schools had
- performance been reviewed against them;

' 35 o For qualified classroom teachers at September 2004:

o B _'.' 76 per cent had been informed in writing of their pay point;

v 67 per cent had been informed in writing of the basis of its determination. .~




36. . In general, proportions of those who had been informed in writing of their pay

" 'pomt and its basis of determination were down, and more particularly for deputiesand |

assistants (down 20-21%). While the proportions of those who had performance
'_'ob_]ectwes in place went down by six percentage points for headteachers classtoomn
 teachers (90%) and were down by 20 per cent for deputies and assistant, the -

- proportion of those who had had their performance reviewed against those objectives - |

“were up by just under 20 per cent for all leadership group members.

37, 'Generally, the above proportions were highest in secondary schools, and

" tended to increase as school size increased. They showed no clear pattern by regions

“although Greater London tended to have higher propertions of teachers informed in
a wntmg of their pay point and the basis for determining this.




2 .Chaptejflﬁi

. UNATTACHED QUALIFIED TEACHERS

" Introduction

38. - In its Eleventh Report in 2002, the Review Body undertook to include

- qnattached qualified teachers in this year’s Pay Survey. This was done by running a

parallel  survey, with a separate questionnaire being sent to Local Education
~ Authorities (LEAs) as the direct employers of such qualified teachers.

39, For the purposes of this survey, we ensured there was no overlap between the
~ qualified teachers covered by the schools’ and LEAS’ questionnaires. The Review
- Body’s remit covers only those qualified teachers paid on one of the qualified teacher

‘pay scales. For these reasons, the following definition of unattached teachers was

- adopted:

- - All teachers engaged in teaching activities and paid on one of the qualified
- teacher pay scales, and whose conditions are defined by paragraph 43 of
_ the School Qualified teachers’ Pay and Conditions Document 2004,
" with the following groups excluded.
. staff who work centrally in the LEA and who are paid on the qualified
~ teachers® pay scale as a matter of contract, but are not engaged in teaching
activities in schools, Pupil Referral Units, etc; and
- teachers who are part of the establishment of a particular school.

- 40.  The questionnaire was sent to all 172 Local Education Authorities in England
and Wales. Just over half of them (93) returned usesble questionnaires. After
" validation of the returns, a total of some 9,390 unattached qualified teachers (720 paid
“as leadership group members and 8,670 paid as qualified classroom teachers) were
- included in the analysis.

41, . Results from the survey are given in Tables 23 to 30 in Appendix A to this
“feport. Unless the context dictates otherwise, all figures in those tables and the
 following text are grossed-up estimates of the numbers of unattached qualified |

‘teachers directly employed by LEAs. Further details of the grossing-up methodology -

used, and other technical details, are given in Appendix B together with a copy of the

* questionnaire.



o Uh"zitit:aéhéd qualified teachers paid on the leadership group pay scale

42 - Based on the definition used, shown in paragraph 39, there were an estimated -
" FTE 1,345 unattached qualified teachers paid on the leadership group scale at -

“September 2004, in England and Wales.

43, The distribution of these qualified teachers on the pay scale is shown in Table
" 23. Their median spine point was L10.

Progf‘eSsion
'44. - Seventy-one per cent of unattached qualified teachers paid on the leadership
" group scale had remained in the same post between September 2003 and September
2004, Of these, 26 per cent received at least one additional spine point between those
dates, 74 per cent remained on the same spine point and less than one per cent of them
 were paid on a lower pay point, as shown in Table 24.

- Unattached qualified teachers paid on the qualified classroom teachers’ pay
~ seale
45, Based on the definition used, shown in paragraph 39, there were an estimated
FTE 15,700 full-time equivalent unattached qualified classroom teachers paid on the
qualiﬁed classroom teachers’ scale at September 2004, in England and Wales.

46.  The distribution of these qualified classroom teachers on the pay spine is
- shown, for full-time and part-time qualified classroom teachers and in total, in Table
25, The distribution is summarised below in Table E. The caveat described in

o Chapter 3 with regard to recording progression through the threshold and along the

- upper scale applies equally to unattached qualified classroom teachers.

Table E: Distribution of unattached teachers on the qualified classroom

- teachers’ pay scale by spinc point (grouped)

Point FTE unattached qualified classroom
o teachers
| %
~ Main 1-5 6
- Main 6 18
© Upperl 16
. Upper2 | 51




47 ._ SIX per cent were on spine point M5 and below, 18 per cent were on point M6,

16 per cent had passed the threshold and were on Ul, just over half (51 per cent) of - '
- 'unattached qualified classroom teachers had progressed to U2 and 9 per cent had

‘vreached U3. This distribution, with a very small proportion of qualified classroom
:_ teachers at the lower end of the scale, implies a more experienced and more stable
workforce than that in schools.

. 48. . A higher proportion of female (78 per cent) than male qualified classroom
- teachers (71 per cent) was on the upper scale. The proportion was higher for full-time
N quahﬁed classroom teachers (82 per cent) than part-time qualified classroom teachers
- (61 per cent).

- Progress;on
49, Table 26 shows the distribution of spine point at September 2003 by spine

- point at September 2004,

50. . Ninety per cent of those on M5 and below were awarded one additional point.
- Twelve per cent of those on M6 passed through the threshold, 18 per cent of those on
Ut moved onto U2 and 13 per cent on U2 moved to U3.

Level of allowances
51, Table 27 shows the distribution of the level of each allowance by spine point

: “at September 2004.

52 Analysis of the data in Table 27 shows that the proportion of qualified
_' ¢lassroom teachers in receipt of a management allowance increased as the spine point

L mcreased For example, of all qualified classroom teachers on points M1 to M5, 41

per cent had a management allowance, of all qualified classroom teachers on point
" M6, 49 per cent had an atllowance and of qualified classroom teachers on the upper
‘pay scale, 70 per cent received 2 management allowance.

B 53 - Table 28 shows the level of each allowance received by full-time equivalent .
- full-time and part-time ¢ualified classroom teachers.

_ -54,  Of the three types of allowance available to qualified classroom teachers the |
. most widely received is a management allowance, with 56 per cent of unattached -~
. '-quahﬁed classroom teachers having at least level one. Forty-four per cent of qualified -

- classroom teachers received a special needs allowance and five per cent of full time . T o

e f"unattached quahﬁed teachers had a recruitment and retention allowance




L 55, Forty—four per cent of qualified classroom teachers had no management

e allowzmcc 42 per cent had level one or two and the remaining 14 per cent were in

- 'receipt of allowance level three, four or five. A higher percentage of males (60%)

. than__females (55%) had a management allowance. A considerably greater proportion |
- of full-time qualified classroom teachers (65%) than part-time qualified classroom
- teachers (3'1"%) had a management allowance. '

B : Comparzsons of allowance levels between 2003 and 2004 .
56, Table 29 shows the changes in the level of each allowance received by full-

ti;ﬁc eqmv'aient qualified classroom teachers between September 2003 and September
2004, for those qualified classroom teachers remaining in the same LEA at both dates.

57 Ninety-three per cent of unattached qualified classroom teachers had no
‘change in the lIevel of management allowance received at September 2004 compared
" to September 2003. Six per cent had an increase in their management allowance with
" the remaining one per cent experiencing a decrease. A greater proportion of full-time |
- qualified classroom teachers (7%) than part-time qualified classroom teachers (3%)
" - had an increase in the level of management allowance they received.

58, Three per cent of unattached qualified classroom teachers experienced a
“change in the level of special needs allowance they received at September 2004
' compared to September 2003 and the majority of these teachers received an increase.

. Source of entrants
1 _59. - Of the estimated 1,120 full-time unattached qualified classroom teachers who

- joiﬁed or moved between teaching posts from September 2003 to September 2004,
" five per cent were newly qualified, 10 per cent were returners after a break in service,
e '?f?"'_per cent came direct from maintained schools, and eight per cent came from

.  teaching posts elsewhere (Table 30).

. _60'.3 A full-time equivalent of some 560 part-time unattached qualified classroom

- teachers was estimated to have joined or moved between teaching posts in the same

- ~ period. - Six per cent of these were newly qualified, 21 per cent were returners after a

" break in service, 71 per cent came direct from maintained schools, and two per cent
‘came from teaching posts elsewhere.
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o TABL'E'_';A" B

o Distribution of headteachers on the pay spine, by type of school
..+ Maintained schools in England and Wales, September 2004

L National estimates

_ L PRIMARY SCHOOLS SECONDARY SCHOOLS
S o T [ few
_ point 2004 Male . Female Number .Pcrccnt Male Female Number percent
% Y TTeadcount Ya % %% Headcount .
L1 - 02 21 0.1 ; ) ] ;
L2 - - - - - - - .
L3 . 0.1 17 0.1 - - - -
14 - 0.2 24 0.1 - - - -
LS . 0.1 20 0.1 - . . .
L6 - 3.0 405 2.0 - - - -
L7 2.0 3.1 542 2.7 . . - -
S LB 32 3.9 727 3.7 - - - -
LY 24 6.3 1,006 5.1 . - - .
L |61 72 1,352 6.8 - - - -
L1l | . 63 99 1,730 8.7 - - - ;
L2} 87 10.3 1,937 9.8 - 0.8 11
S L13 8.1 8.7 1,691 8.5 0.5 - i1
L4 | 84 8.2 1,637 8.3 - 2.2 29
“L15 | 102 8.5 1,799 9.1 - 1.6 21
L16 9.1 8.2 1,687 8.5 0.8 1.5 38
L7l 68 4.5 1,033 52 1.0 0.8 33
- LI8 - 1.0 5.4 1,167 59 0.3 - 8
- L1g- 34 3.8 728 37 0.4 - 10
. L20 4.9 2.3 625 3.2 1.9 1.9 70
L2 2.3 2.0 416 2.1 - 34 45
122 - 3.8 1.3 415 2.1 1.6 1.6 38
123 1.7 0.6 183 0.9 3.7 2.2 114
. L4 2.6 1.0 298 1.5 2.5 3.4 101
- L25 0.6 0.1 57 03 4.8 7.6 210
o126 f 09 0.3 97 0.5 8.1 3.5 233
127 0.6 0.1 56 0.3 60 53 209
128 05 0.2 51 0.3 7.6 49 241
2o | - 0.1 10 0.1 8.2 8.7 303
L30 . 02 0.1 27 0.1 4.5 8.6 218
L3 - 0.1 10 0.1 6.0 10.0 269
132 - 0.1 16 0.1 7.8 7.0 272
L33 | 02 - 10 0.1 4.4 4.7 162
L34 o - - - 5.8 7.7 236
L35 - - - - - 5.0 45 175
. 136 . - - - - 4.6 14 124
LL37 - - - . 3.5 2.0 106
- L38 . - - - 2.4 0.6 63
139 | - - - - 2.2 2.9 89
: - - 0.7 - 17
- . 2.1 - 49
- - 0.9 - 22
- . 0.9 - 21
10.0 0.1 1.8 12 . 057 :
530 . - - SN R
19,857 2,316 1309 3633




' TABLE 1A (cont) Distribution of headteachers on the pay spine, by type of school
' : Maintained schools in England and Wales, September 2004

© National estimates

R SPECIAL SCHOCLS ALL SCHOOLS
Spitie 1 Total . Total
| . 'péln.t 2_004  Male Female Number | Percent Male Female Number Percent
% Yo Headcount Yo Y% % Headcount Y%
L1 - - - - . 0.1 21 0.1
L2 - - . . - - - -
L3 . - - - . 0.1 17 0.1
4 - - - . - 0.2 24 0.1
LS - . - - - 0.1 20 0.1
- L6 - - - - - 2.6 405 1.6
L7 f - - - . 1.4 2.7 542 2.2
18 - - . - 2.2 3.4 727 30
19 o - - - 1.7 55 1,006 4.1
L10 . - . . 42 6.3 1,352 5.5
Lt p o - 27 17 1.5 43 8.8 1,747 7.1
112 - - . - 6.0 9.1 1,948 79
L3119 6.7 101 9.0 6.4 79 1,803 7.3
L | - 2.7 17 1.5 59 7.5 1,683 6.9
L15 B 4.1 26 2.3 7.1 7.8 1,846 7.5
L6 | .53 41 52 4.6 6.8 7.5 1777 7.2
L17 82 197 166 14.8 54 4.8 1,232 5.0
L1’ | s 6.3 68 6.0 5. 5.0 1,243 5.1
119 6.6 19.0 153 13.6 2.8 4.1 891 36
120 2.3 13.3 96 8.5 4.0 2.8 791 32
121 12.1 4.1 85 7.6 23 2.2 546 2.2
122 . - - . 30 1.3 473 1.9
123 F 30 6.7 58 5.2 23 1.0 355 1.4
1.24 15.0 4.9 104 9.3 3.3 1.3 503 2.0
L25 53 - 26 2.3 1.9 0.8 293 1.2
126 . 17 11 1.0 2.7 0.6 341 14
127 | 115 ; 56 5.0 2.5 0.6 321 1.3
128 . - - . 23 0.6 292 1.2
CL29 - - . - 2.1 0.8 33 1.3
3o -{ - - - - 1.3 0.8 245 1.0
131 33 . 16 14 1.7 09 295 1.2
132 - 2.0 13 1.2 2.0 0.8 301 12
L33 7.2 - 35 3.1 1.6 0.4 207 0.8
L34 SR - - - 1.5 0.7 236 1.0
135 . - - - 1.3 0.4 175 0.7
36 | - - - - 12 0.1 124 0.5
7 | - - - . 0.9 0.2 106 0.4
138l 23 - i 10 0.7 0.1 74 0.3
oL | - - - 0.6 0.2 89 0.4
RS 71 D0 B 2.0 13 1.2 0.2 0.1 30 0.1
A VTR I - - - 05 : 49 0.2
o L4z - - - - 0.2 - 22 0.1
B I S R - - 02 - 21 0.1
RS % TR0 RN - - - 62 . . 67 - 03 ,
S Missing oo o . - - R ERRR R
. Number 638 1124 9137 15416 24614




.TABLE 1B Dfs_fribuﬁon of headteachers en the pay spine, by region
' * Maihtained schools in England and Wales, September 2004

. Nafiohal estimates -~ © .
) RSN Yorkshire
.. Spisie point North North & the Fast West East of Greater South South Wales
- 2004 Bast West Midlands Midlands  England London East West
o o B Humber _
% % % % % % % % % %
L - - . - . - . - - 1.1
L2 - - - - - - - - - -
L3 - 0.5 - - - - - - - -
L4 1.9 - - - - - - - - -
"L - - - - 0.8 - - - - -
" L6 1.8 2.5 2.1 1.5 24 - - 1.4 - 5.6
L7 19 ©3p 0.7 0.8 24 2.5 0.4 1.0 6.3 33
. L% ] - 20 2.1 5.4 0.8 5.0 - 2.8 84 22
19 .| 37 1.5 48 33 3.2 6.2 0.8 3.8 9.1 33
Lig L. 5.0 6.8 6.9 6.5 5.2 0.8 6.2 4,9 7.8
L1l - 56 11.5 82 0.0 4.1 6.2 1.2 9.9 5.6 5.6
L2 8.2 8.5 4.8 115 7.3 9.9 16 8.0 9.1 12
L13 ite 8.3 11.0 9.2 o1 T4 18 5.2 4.5 52
Li4 7.2 9.5 6.8 4.6 8.1 6.2 28 4.7 16.4 82
Li3 1z 1.5 9.6 12.3 5.7 6.5 77 58 33 8.9
Li6 - 4.6 6.5 4.8 38 9.8 6.8 9.2 9.9 6.2 8.2
17 12.4 . 33 4.8 53 7.0 2.3 44 4.1 35 8.6
- LI8 1.8 7.8 4.8 23 4.1 34 6.5 6.2 .2 4.5
CLig 1.9 28 6.5 23 4.5 3.7 82 1.9 34 -
120 1.3 1.5 2.7 16 50 33 6.5 4.2 2.7 22
Lz 1.9 1.3 1.3 0.8 i2 34 5.6 4,0 0.6 [
122 4.6 1.5 0.7 0.8 1.2 2.9 4.5 14 1.4 1.5
123 1.6 LG 1.4 - 0.4 2.2 51 1.0 1.3 0.4
L24 1.3 1.5 39 1.3 1.2 1o 2.9 2.9 1.3 246
L25 0.9 0.5 1.8 0.7 2.0 1.5 1.1 1.7 “ 1.7
1.26 0.5 1.3 1.2 22 L6 2.5 29 0.3 - 0.8
L27 08 1.0 1.3 0.7 16 0.5 25 1.8 2.0 0.4
- L28 0.9 1.5 0.6 L5 20 1.4 2.5 0.6 - .8
129 - 1.5 1.2 0.7 1.6 0.5 3.1 12 0.7 1.7
L30 - 1.5 - - 1.2 4 1.5 1.2 14 08
L31 29 1.5 - 0.7 1.6 1.0 1.2 1.2 2.0 0.4
L32 1.6 1.5 1.8 0.7 0.8 0.5 22 1.1 L3 0.8
L33 - 0.5 - - 0.8 1.4 16 2.3 0.7 -
134 - 16 0.5 1.2 0.7 0.8 0.5 1.8 16 0.7 0.4
135 - 1.0 1.2 1.5 - 14 i4 0.3 - -
L3s - 0.5 0.5 1.5 - 0.9 0.6 0.6 - -
137 - 0.5 - 0.7 - - 1.4 0.9 - 0.4
138 0.9 - - 0.7 - - 1.2 03 - 04
L39 - - 06 0.7 - - 1.1 - 1.3 -
140 - - - - 0.4 0.0 0.8 - - -
S VT X . - - 0.4 0.3 - . 0.7 -
S V- A - . - 0.4 0.5 . - “ .
143 . - - . . - 0.4 0.3 - .
N ¥ .- - 0.6 0.7 - - 0.8 - 0.7 -
© 7 Number'. 1,273 3,379 2,381 2,871 2,508 2,660 2,504 3,445 24f8 1,583

- Spine point not known for 28 headteachers in Greater london, 17 in North West and 16 in Yorkshire and the Humberside




TABLE 1C . Distribution of headteachers on the pay spine, by size of school

" * Maiatained schools in England and Wales, September 2004

- National estimates

o Spl;gé):mt_ Group 1 Group 2 Group 3 Gronp 4 Group 5 Group 6 Group 7 Group 8
% % % % P % % %
1 0.4 - - - - . . -
L2 - - - . - - - -
13 0.3 - - - - - - ;
14 04 - - - - - - -
L5 04 - - - - - - -
L6 - 6.5 0.2 - 2.2 N . . .
L7 - 9.5 - - - - - - -
Ls: 10.8 1.0 - - - - . .
CLe 13.6 2.2 0.2 - - - - -
Li0 15.5 a7 - - - . - -
L1l 137 9.0 0.8 - - 1.3 - -
T LI2 © 138 1.2 15 - - - . -
Li3 7.5 12.5 19 1.1 - - - -
Li4 3.9 11 5.7 0.8 - - . -
L15 1.1 14.5 5.5 1.7 1.4 ; - -
116 13 1.3 11.5 3.7 . . - -
117 0.6 7.1 10.3 4.1 . - - -
118§ 0.5 5.9 132 6.3 - . .
L19 - 3.7 9.8 10,1 2.2 - - .
L20 - 1.8 11.5 103 4.5 . - -
L2 0.2 1.5 58 115 1.6 19 - -
L22 0.4 0.8 6.7 7.7 2.6 0.0 - -
L23 - 038 2.3 53 16.5 1.2 - -
124 - 0.1 6.4 12.7 8.8 3.5 - -
1.25 . - 1.8 1.9 122 6.7 - 4.3
1.26 - - 1.2 9.1 9.3 6.7 4.2 -
127 “ . 0.7 5.5 1.1 9.1 3.5 -
128 - - 1.0 - 9.8 8.5 5.8 -
L29 - ; 0.2 . 4.6 17.3 3.6 .
13D - - 0.4 - 5.6 8.7 6.0 N
S L3 - - . 11 1.6 7.5 (4.1 -
13z . - . 1.7 0.0 11,3 10.9 .
133 - - 0.2 - 39 4.7 8.7 -
L34 - . - - 26 2.2 1490 5.4
L3S - - - 14 . 2.6 6.0 205
136 - - - . . 1.8 6.9 54
137 - - - - - 2.5 38 10.5
138 - - - - - 0.0 53 3.1
- L3g” - - - - - 1.2 2.0 18.2
L40 - - - - - 1.0 0.8 3.1
L4t - - - - - - 0.9 15.1
- L42 - . - . . . 1.0 35
T 143 - - - - - - - 4.3

LIS - a.1 - - 1.6 . 2.4 62

Number -~ - 5651 10,334 4,120 950 691 1,304 1257 258

Gr’oup pay ranges are marked

.- For 47 cases the headteachers school group and/or spine point is unknown,
. Lo e hiead . group P




TABLE I]) D;slrihution of headteachers on the pay spine, by size of scheol, for primary and secondary schools

Natxonal esrlmam

. Maintsined schunis in England and Wales, Septernber 2004

. . PRIM.&RY SCHGOLS SECONDARY SCHOOLS
: Spinepcint' S B _ o R £

2004 | Grouwpl | Group2 | Group3 | Group 4 | Group 5] Group 1 Group2 | Group3 | Group4 | Group 5 | Group 6 | Group 7 [ Group 8
% % % % % %% Y % % % % % kS

£ iy - - - - - - - - - - - -

: m - - - - - - - - - - - - -
L3 03 - - - - - . “ - - - - -
L4 0.4 - B - - - - - - - - - -
L3 - 04 - - - - - - - - - - - -

L& 6.5 0.2 “ 48 - - - - - - - - -

L7 9.7 - - - - - - - - - . - -

18 10.8 1.0 . - - . - . . . . . .
| B 23 0.3 - - : - - - - - - .
C UL 188 48 - - - - - - - - - - -
LIl 138 9.1 0.9 - . - - - - - - -
Lz - 128 116 1.7 - - 100.0 - - - - - - -
Li3 7.3 12.1 1.8 2.3 - - 239 - - - - - -
L14 39 119 57 - - - 239 172 32 - - - -
L1s 1.t 148 7.0 16 250 - PER] 172 - - - - -
Lig 1.8 114 1.6 19 - - - 33 T2 - - - -
117 06 6.3 9.4 - - - - 17.2 93 - - - -
118 0.5 59 14.1 8.4 - - - - 3.2 - - - -
L% - 16 8.4 i3.6 - - - - 4.0 - - -
120 - 18 1Ly 36 - - . - 219 - - - -
- 121 0.2 1.5 58 10.7 - - - 4.0 2.0 21 - -
122 0.4 L7 7.2 12.7 - 283 17.2 6.4 33 - -
123 - 0.8 25 23 - - 4.4 174 1.3 - -
L4 - o1 6.4 120 - - - 147 1403 2.5 - -
L25 - - 1.3 - 250 - - - 11.2 132 74 - 4.3
L6 - - T4 140.4 . - - . - 114 7.4 43 -
27 - - 08 39 - - - - - 11.6 g3 EX -
Lig - - i1 - 250 - - - - 10.4 9.3 5.8 -
29 - - 03 - - - - - - 5.7 189 3.6 -
L3g 0.5 - 3.0 - - - - 5.2 4.5 a.k -
131 - - - 23 . - - - - 20 6.9 14.2 -
Liz2 - - - 3.6 - - - - - 113 11.0 -
L33 - - 0.3 - - - . . - 18 3.6 8.8 .
L34 - - - - - - - - - 3.2 24 14,1 54
L3is - - - - - - - - 5.2 - 2.8 6.1 203
Lis - - - - - - - - - - 20 8.9 5.4
L37 - - . - - - - - - - 2.7 S 3% 105
CLa3g - - - - - - - - - 4.5 EN]
139 - - - - n - - - 1.3 2.0 182
© 140 . - - - . - - . . - . .8 3
141 - - - - - - - - - - - 0.9 151
1432 - - . - - - - - - - 1o kR
143 - . . - . - ; . . . . . 4.3
R - I 0.1 - - . ; . ; ] 2.0 2.4 6.1
. Number - J624 . 10013 3,682 441 0 i! 46 64 FAT 559 1195 247 258

Croup pay ranges are marked
' For 64 cases the headtcachers school group snd/or spine point is unkrown.




o . TABLEZA - Distribution of deputy. headteachers on the pay spine, by type of school
LT e - Maintained schools in England and Wales, September 2004
- National estimates

~PRIMARY SCHOOLS | SECONDARY SCHOOLS .

o }.Spi.“f;' R “Total - Total -
1;0_04_.'_: ' I\./Egle_ Female Number | Percent Male Female Number | Percent -
S 7 %  Headcount % % %  HoadCount %
Ll | 04 1.8 206 1.4 ; - . -
L2 b 41 2.4 42] 29 0.4 - 14 0.3
oLy b 20 4.0 500 3.4 - 0.5 11 0.2
14 s 9.7 1,241 8.5 - . ] )
LS b 92 13.1 1,750 12.0 0.3 - 11 0.2
L6 ] 114 14.9 2,024 139 0.3 - 10 0.2
L7 97 12.8 1,740 12.0 0.4 0.5 25 0.5
L8 13.8 10.7 1,673 11.5 - 0.5 10 0.2
L9 b 130 9.5 1,519 104 0.6 0.5 30 0.6
- L10 - 13.8 6.7 1,256 8.6 - . - -
L1l | 84 3.8 737 5.1 1.6 1.1 75 1.4
iz | 25 3.8 499 3.4 0.3 1.1 34 0.6
113 43 2.9 479 3.3 1.0 1.9 73 1.3
L14 - - 2.1 223 1.3 2.6 3.6 161 3.0
Li5 05 0.7 89 0.6 6.4 7.2 363 6.7
L6 | 07 0.7 104 0.7 5.8 5.7 312 5.7
Li7 -} 04 - 17 0.1 13.0 15.2 752 13.9
Lig | - 0.1 10 0.1 10.4 14.8 656 12.1
L1 | - 0.3 27 0.2 13.8 11.0 691 12.7
1.20 S 0.1 11 0.1 11.1 11.2 603 11.1
121 - - - - 8.0 10.2 430 8.8
L2 | 03 - 1l 0.1 10.2 5.0 445 8.2
R %< R I - ; - 49 4.4 256 4.7
124 | - - - - 3.3 2.2 156 2.9
125 - . - . 2.7 1.2 115 2.1
126 .- - - - 0.9 - 29 0.5
270 - - ; . . 1.7 35 0.6
- L28 . - - - 1.4 . 47 0.9
129 ) - - - ; 0.4 - 12 0.2
L300 - - - - . - - -
CE3t o - - - - - - . -
L32 - - - ; . - ;
L33 - - - - 0.3 0.5 22 0.4
L34t |
143
- Number | 3926 10611 . 14,537 3333 2,095 5428




'I‘ABLE 2A (cont) Distribution of deputy headteachers on the pay spine, by type of school
S Maintained schools in England and Wales, September 2004

o - Number. | - .'

21,066

Nanonal estimates
: - SPECIAL SCHOOLS ALL SCHOOLS }
' Spl'nit ' ~ Total Total
Cpoint - . i )
' '1;004 | Male Female Number | Percent Male Female Number | Percent
%% % Headcount %% % % Headcount Y
1 - - - . 0.2 1.4 206 1.0
12 . - - - 23 1.9 435 2.1
L3 - - . - 1.0 3.2 511 2.4
L4 - - - - 2.8 7.6 1,241 5.9
L5 - - - - 4.9 10.3 1,761 8.4
L6 - - - . - 6.1 11.7 2,034 9.7
L7 - 7.6 63 5.7 5.2 10.6 1,828 8.7
18" 10.5 8.4 98 8.9 7.6 8.9 1,781 8.5
L9 - 192 160 14.5 7.1 8.7 1,709 8.1
10 . 20.7 173 15.7 7.2 6.6 1,429 6.8
L11 213 102 142 12.9 538 3.8 954 45
"L12 . 42 35 32 1.5 3.4 568 2.7
LI3 - | 109 4.4 66 6.0 3.1 2.9 618 29
R4 | 217 10.1 142 12.9 1.9 2.8 526 25
LIS 17.6 1.1 56 5.1 3.7 1.7 508 2.4
L6 45 . 12 11 3.1 1.4 428 2.0
L17 2.6 5.6 54 4.9 6.1 27 823 3.9
18 3.7 0.8 17 1.5 4.7 2.4 683 3.2
L19 - 7.1 - 19 1.7 6.4 1.9 737 3.5
L20 - . - - 49 1.8 614 2.9
CE21 - 6.2 52 4.7 3.5 2.0 532 2.5
£22 . 1.4 12 1.1 47 0.9 468 22
123 - - - - 2.2 0.7 256 1.2
- L24 . - - 1.5 0.3 156 0.7
1.25 - . . - 12 0.2 115 0.5
126 - - - - 0.4 0.0 29 0.1
L27 - - - - . 0.3 35 0.2
. L28 - . . - 0.6 - 47 6.2
CL29 - - - - - 0.2 . 12 0.1
L30 - . . - - - - -
131 - - - - - . . -
L3 . . - - - - - .-
L33 - - - - 0.1 0.1 22 0.1
. L34 . - - - - - . .
o . - - - - - - n
143 - . - - - - :
267 834 1,101 7,526 13,540




TABLE 2B - Dlstn'butmn of deputy headteschers on the pay spine, by region
' Mamtamed schools in England and Wales, September 2003

Nanonal estimates

Spme pmnt - North North Y‘::(;E e East West East of Greater South South Wales
L2003 .. East West Midlands Midlands  England London East West
: o Humber

Y Yo % %o % % % % % %

Li - - 0.8 1.2 - 1.5 - 4.2 - 3.7
L2 20 32 34 1.2 0.9 2.2 - 3.0 43 -
L3 2.9 0.5 2.5 47 - 6.6 0.3 18 34 34
14 6.0 8.9 9.3 7.0 56 4.4 14 30 119 14
LS 1.0 7.8 11.0 17.5 7.5 6.6 33 9.0 119 .2
6 14.0 14.4 8.5 §2 1.9 11.0 2.1 8.5 10.8 102
Ly 4.9 11.5 7.6 4.7 14.1 11.0 7.1 54 5.3 i39
| 6.0 104 5.9 §.2 113 11.0 5.6 6.0 4.3 i3
L - 219 4.8 9.2 59 7.0 6.5 10.5 9.1 4.3 19
EI1C .- 6.0 1.7 1.6 3.5 2.0 2.9 57 6.6 70 102
£11 29 3.7 2.3 5.6 4.6 40 8.7 48 8 6.9
112 - 0.5 1.7 1.9 3.7 4.0 6.2 1.9 3.2 34
L13 6.0 1.1 34 1.2 2.3 0.7 6.0 1.8 2.8 34
Ll4 1.9 2.5 4.2 28 0.8 1.9 6.8 1.6 2.5 -
£15 - 30 1.9 43 26 ik 2.1 i 3.0 13 1.8
Ll6 2.9 1.9 1.5 0.8 4.0 L1 4.0 24 29 0.6
L1y 2.8 18 1.3 1.5 7.9 2.2 1.9 6.3 36 15
‘L1% 3.7 2.8 i.3 3.1 26 38 3.8 iz 2.0 32
L19 ! 1.9 1.8 2.9 54 35 6.6 4.6 5.3 1.4 3
L20 64 3.7 3.8 0.3 0.9 i3 5.6 29 1.5 0.9
L2 1.0 1.4 4.4 £S5 1.8 33 235 42 1.4 06
L1232 38 28 L.g 2.3 - i.1 32 1.8 5.1 (.6

- L23 B - 1.9 2.3 04 1.6 4.7 1.4 i4 -
L24 1.¢ - 1.3 1.5 - .5 6.8 0.7 2.2 0.3
123 1.0 .5 0.6 0.8 .4 - 10O 0.7 - 8.3
126 - 0.9 - - - - - - - -
27 - 0.5 - - 0.9 - - - - -
L2% - - - 1.5 - - - 04 0.7 -
1.2% - - - .8 - - - - - -
130 - - - - - - - - - -
L3t : - - - - - - - - - -
L32 - - - - - “ - B - -
133 - - - - - L1 - - - -
L34 - - - - - - - - - -
Io . ’ - - - - - - - - - -
ery - - - - - - - - - -
Number - 153 3,109 2,045 1,562 2,341 2,063 2,914 2,799 1,704 1.367




TABLE 2C Distrlbutmn of deputy headteachers on the pay spine, by size of school
Mamtamed schools in England and Wales, September 2004

Nataonal esnmates

: Splm’: point|

Co00a | 'Grou’p H Group 2 Group 3 Group 4 Group 5 Group 6 Group 7 Group 8§
o % % Y % % % %% %

L1 54 1.3 » - - - - -

12 1.2 2.6 - - - 0.8 - -

L3 . 87 38 0.4 - - - - -

i4 16.3 9.8 1.4 - - 0.9 - -

L5 18.5 14,1 4.1 - - - - -
L& 213 16.5 4.5 - - - - -
17 7.0 13.3 12,1 2.1 - - - -

i8 4.1 12,7 13.4 34 1.3 - - -

19 4.3 9.2 18.5 6.9 - - - -

- L1g - 15 14.5 14.7 2.2 - - -
L1y 1.6 4.3 16.0 11.6 4.2 0.2 - -

. L1z - 0.7 27 5.5 9.2 - 0.7 - -
L3 “ .5 9.0 15.6 Ry - 1.5 1.8
L14 - 1.0 4.5 8.9 0.8 52 - -
L15 1.0 0.3 1.8 2.1 4.4 82 4.1 3.9
L16 - 0.1 .7 10.9 6.1 6.0 5.5 2.2
L17 - 0.2 - 4.4 4.6 224 9.5 6.1
L1§ - - - 4.0 19.4 14.4 8.7 -
L19 - - - 6.7 2.3 133 14.3 8.1
L2G - - - - 7.1 7.4 15.1 16.0
L21 - - “ « 3.7 1.8 14.5 7.7
L2z - - 3.3 - 2.8 0.2 1.0 13.0
L23 - - - - 1.3 31 7.2 6.1
L24 - - - - - 1.9 3.2 10.7
L25 - - - - - 0.8 2.6 9.2
L.24 - - - - - 0.8 0.6 -
27 - - - - - - 0.6 4.6

. L28 - - - - - - 1.5 2.6
L20 - - - - - - - 2.6
130 . - - - - - - -
31 - - - - - - - -
1.32 - - - - - - - -
133 - - - - . . - 4.8
1.34 - - - - - - - -
to - - - - - - - “

- 1.43 . . . . - . } B
Numbers | 1,666 8117 3,949 917 787 1,843 2,237 457




R TABLE 3A Distribution of assistant headteachers on the pay spine, by type of school
- c o o _ Maintained schools in England and Wales, September 2004
‘National estimates

R . PRIMARY SCHOOLS SECONDARY SCHOOLS = =
' Spihe point Total Total
200471 Male Female Number | Percent Male Female Number | Percent
% %  Headcount Yo % %  Headcount Y%
Ll 7.8 9.6 303 9.4 - - . -
L2 9.0 6.1 210 6.5 - - - -
L3 12.5 11.9 386 12.0 - - - -
14 2.6 11.3 327 10.1 - 0.1 4 -
LS 203 21.0 675 20.9 0.2 - 10 0.1
L6 18.6 13.1 447 13.8 0.4 0.3 31 0.3
B 16.0 7.7 283 8.8 0.2 - 10 0.1
L8 6.6 7.5 238 7.4 0.8 0.3 53 0.6
Lo - 4.2 118 3.7 0.9 1.4 105 L1
L0 2.6 3.7 115 3.6 6.1 7.2 623 6.5
L1 - 2.6 72 2.2 11.3 12.0 1,100 11.6
L12 4.0 - 7 0.5 19.0 19.9 1,844 19.4
L1i3 - 0.6 18 0.6 22.0 24.1 2,174 22.8
- LI4 - - - - 18.4 15.1 1,622 17.0
L15 - - - - 8.7 8.4 817 8.6
L16 - - - - 4.7 6.2 502 5.3
L17 . - - - - 2.8 2.1 241 2.3
- L1 - 0.7 21 0.7 3.0 1.9 240 2.5
L19 - - - - 0.4 0.9 56 0.6
1.20 - - - - 0.6 - 35 0.4
121 - - - - 0.5 - 26 0.3
122 - . . . 0.2 - 12 0.1
- 123 - - - - - - - -
. {0 . - - - - - - - -
L3 - - - - - 0.3 11 0.1
Number _ 424 2,806 3,230 5,644 3,872 9,516




TABLE 3A (cont) Distribution of assistant headteachers en the pay spine, by type of school
: . Maintained schools in England and Wales, September 2004
L -Aliow'alicesf 2004 -

e SPECIAL SCHOOLS ALL SCHOOLS -~ .- .
 Spinepoind i Total -l Total
o 2004 1 Maie Female Number Percent Male Female Nunber Percent
% % Headcount %o % %% teadcount L7
Ll - . - - 0.5 3.8 303 23
. - - - - 0.6 2.4 210 1.6 -
L3 - 5.8 28 52 0.9 5.0 414 3.1
14 . - - - 0.2 4.5 337 25
L5 - 2.5 12 2.2 1.6 8.4 697 5.2
L6 61.4 33.8 197 36.8 2.2 7.6 675 5.1
R0 972 9.4 45 8.4 1.3 3.6 338 25
L8 | - - 10.9 52 9.7 1.2 3.8 343 2.6
oo |- 6.5 31 5.8 0.8 28 . 254 1.9
R 5 [ IS 15.7 75 140 5.8 6.4 813 6.1
CLn b - 10.0 48 9.0 10.4 8.2 1,220 9.2
L12 38.6 2.5 34 6.3 18.2 109 1,895 14.3
L13 - - 1.5 7 1.3 20.3 13.4 2,199 16.6
L4 . - - - 17.0 8.1 1,622 12.2
LS ) - . - . 8.0 4.6 817 6.2
L16 - . . - 4.3 3.3 502 3.8
L1 - - - - 2.6 1.1 241 1.8
. LI8 - - - - 2.7 1.3 261 2.0
L9 - - - - 0.4 0.5 56 0.4
. L20 - 1.5 7 1.3 0.6 0.1 42 0.3
L2t | - - - - 0.4 - 26 0.2
‘L22 E - - - 0.2 - 12 0.1
123 - - - - - - - -
L4 . . - . - - - -
Swsc b - - - - - - - ;
126 | - . . . - - . -
27 | - - - - . . - -
L28 - - - - - - - -
L29 - - - - - - - -
L3 1 - - - - - . . .
o |- - - - - 0.2 11 0.1
N T - - - - - - -
T < D - - . - - - :
* Number | 57 479 536 6,125 7,157 13,282




. TABLE 3B _Distribution of assistant headteachers on the pay spine, by region
: [~ .+ Maintained schools in England and Wales, September 2004

National estimates
e Yorkshire
Spine point | - North North & the East West East of Greater South South Wates -
Coe 2004 - East West Midlands Midlands  England London East West
T Humber _
A % A % % % % % % %
L . 2.0 - 4,9 - 1.1 0.5 63 45 -
L2 73 1.0 - 3.3 - 42 - 24 - -
B 5 3.5 7.0 16 7.0 12 2.1 1.6 1.3 .
.14 - 1.6 1.4 33 14 43 2.5 2.4 59 2.4
L5 56 39 2.7 49 42 54 3.1 10.0 1.4 -
16 - 5.1 4.2 4.4 6.5 8.2 7.1 36 3.8 -
L7 .37 1.0 1.4 1.6 56 43 2.7 2.4 0.8 -
18 - 1.0 0.6 3.3 20 16 2.4 1.7 23 -
19 1.9 29 14 2.1 - 24 1.6 2.1 1.9 7.1
L10 5.1 67 . 62 7.5 10.7 32 1.3 6.0 7.7 .
L1l 138 8.1 I3 7.4 6.6 8.0 8.1 117 9.6 119
. Li2 13.8 18.7 17.8 269 12,5 9.6 11.4 13.1 7.9 6.5
Li3 - 100 179 6.2 5.3 23.7 12.8 18.7 217 20.7 26.2
L4 b g 17.9 15.4 8.6 1.9 12.8 16.9 6.1 14.1 4.8
LI5S | 84 4.8 5.1 53 53 10.4 55 52 5.0 23.8
L16 - 2.4 1.6 7.1 1.1 6.0 4.4 3.0 2.8 1.9 7.1
Li7 6.7 2.4 - 1.2 0.6 - 3.8 - 2.0 4.8
Li8 .35 . 1.0 3.2 - 3.2 4.3 0.9 3.0 24
‘L19 - . 2.1 - - . 1.6 . . .
120 . - . 1.1 - - 1.5 - - -
© 121 . 0.8 - - - 0.8 - - . -
e - - - 11 - - - - - -
Fied - - - - - - - - - -
L30 - . - - - - . . - . -
L31 - - - . - 0.8 . - - -
L32 . - - - - - . - - .
~* Number . 629 1,780 1,245 1,128 1576 1419 1,982 2,115 1,235 168




"~ 'TABLE3C - Distribution of assistant headteachers on the pay spine, by size of school
.. .- Maintained schools in England and Wales, September 2004
" 'Nationa! estimates

Spglg{iomt " Group 1 Groap 2 Group 3 Group 4 Group 5 Group & Group 7 Group 8
% % % % % % % %

L1 34.5 43 6.8 - - - - -
L2 20.1 6.9 2.4 - - - - -
L3 - 18.0 7.4 7.0 - - - -
14 11.8 11.3 6.9 3.0 . - - -
5| 134 21.1 20.7 43 - - - -
L6 8.0 18.4 17.3 15.1 09 0.3 - -
L7 61 53 9.3 135 a9 - - .
L8 - - 7.7 16.1 6.0 1.7 0.6 - -
L9 - 1.3 5.4 12.9 3.1 0.4 - 2.4
L10 - 26 8.7 124 6.3 9.5 3.4 4.1
L1t 6.1 1.3 19 6.7 18.3 14.5 3.1 7.0
Li2 . - 1.7 19 213 20.2 20.6 15.7
113 - - 13 - 12.2 . 273 217 234 19.4
Li4 - - - 1.7 8.6 13.8 224 19.9
Li5 - - - 3.2 3.7 7.7 11.2 6.7

- L16 - - - - 4.6 6.9 3.8 7.1
L17 - - - - - 0.9 33 1.9 5.0
LI - - 1.3 . 23 0.8 35 57
L19 - - . - - 0.4 0.7 1.6
120 - - - - - 0.6 - 2.0
121 - - - - - 0.4 - 1.1
L22 - - - - - - - 1.2
123 - - - - - - . -
to - - - - - - - -
131 - - - . - - - 1.1
132 - - - - - . - -
t0 - - - - - - - -

. L43 - - - . - . - -
Number 374 1,413 1,562 620 1,080 3,401 3,812 U89




g TABLE 4 Distribution of advanced skills teachers on the pay spine, by type of school
o . Maintained schools in England and Wales, September 2004
.- National estimates

. .- . {. PRIMARY SCHOOLS SECONDARY SCHOOLS
~ ASTspine | . Total Total
poing .

- Number Percent Number Percent
Headcount % Headcount Yo

1 60 5.7 6l 2.8

2 43 4.1 37 1.7

3 74 7.0 14 0.6
4 92 8.7 6 0.3
5 100 9.4 11 0.5
6 139 13.1 62 2.9
7 35 33 5 0.2

8 91 8.6 47 2.2

g 107 i0.1 55 2.5
10 43 4.1 98 4.5
11 82 7.7 136 6.3
12 67 6.3 74 34
13 40 38 108 5.0
14 26 2.5 112 52
15 - - 368 17.1
16 27 2.5 2i6 10.06
17 20 1.9 240 1i.1
18 13 1.2 140 0.5
19 - - 124 5.7
20 . - - 126 5.8
21 - - 83 38
22 - - 21 1.0
23 - - i3 0.6
24 - - - -
25 - - - -
26 - - - .
27 - . - .

Number . 1,059 2,157




TABLE 5 . Percentages of headteachers, deputy and assistant headteachers who had remained in the
: B * . same post between September 2003 and September 2004, by type of school, by region and
by size of school
R . Maintained schools in England and Wales, September 2004
~ National éstimates -

HEADTEACHERS DEPUTY HEADS ASSISTANT HEADS
Male ; Female | Total Male §Female| Total Male female Total
% % % % % % % % %
Al 86 79 82 80 76 77 74 67 70
.. School type
. Primary 87 79 82 81 74 76 48 61 59
Secondary 83 72 79 80 80 80 76 73 75
Special - - 85 92 89 85 79 80 79 58 61
" Region '

. North East 94 38 91 80 81 80 67 82 74
North Weést 88 85 86 71 72 72 74 56 64
Yorkshire & the Humber 99 90 90 86 73 77 86 73 77

_ Bast Midlands 04 82 87 82 83 82 82 83 82
West Midlands 85 95 91 84 77 80 84 77 80
" East of England 86 89 88 77 75 76 77 75 76
. Greatet London 93 91 92 79 71 73 79 71 73
- South East . - 94 86 89 78 79 78 78 79 78
. South West 93 94 93 83 79 80 83 79 80
S Wales . 96 88 92 92 7783 92 77 83

. Schoot Group
- One 83 78 79 638 77 75 | 100 88 39
Two 89 80 83 81 74 76 46 58 57
Three 85 80 82 83 74 77 59 57 57
" Four 73 87 84 72 76 74 74 68 70
Five 81 76 7% 63 73 68 69 72 71
Sk 87 65 78 78 87 82 69 A 70
Seven 87 75 82 87 83 86 84 71 78
- Eight 92 78 89 93 72 85 73 80 76




"TJ'\B-KJE.G - ._ o Percentages af beadtenchers, deputy, assistant headteachers and advanced skills teachers wlm received
S sdditional spine polnts, by type of school, by vegion and by size of schook
Mamtamed schools in England and Wales, September 2004

B Natwnal eatlmanes Ieadcrshlp youp members who were in the safic post at September 2003 and § her 2004

_ _Spmepomt 004 - . HEADTRACHERS™ | DEPUTY HEADTEACHERS™ m:smwrﬂﬁ,wchams“ ADVANCED SKILLS TEACHERS
S S - % % % %
. I : 63 61 55 62
School type
Prmary - 65 53 6 73
.. Sccondary - 57 54 54 58
 Special . - 76 71 30 -
Repinn )
North East ] 63 62 2% -
North West . . 63 58 57 .
Yorkshire & the Humber 64 58 52 -
East Midtands 39 59 : 45 .
West Midlands 66 59 3 .
Bastof England i) [ 59 -
" Greater London : 65 6] 64 .
" Soith Eest . - 56 56 50 -
CSouth West . . 0 56 43 -
" Wates - 74 7% 51 -
School Group .
e - ' &2 38 40 -
Two .. 67 62 67 -
Three 66 69 67 -
CFowr : 69 H 63 -
Five- : ' 5% 57 7 -
Six B 58 40 54 "
Seven 52 53 46 -
“Eight 75 §2 sl -

{2y Ex'ctudi.ng 3,654 headteacher posts in primary schoels, 737 posts in secondary schools and 121 posts in special schoels
. where the postholder had changed,
- {b} Excliding 3,355 deputy headteacher posts in primary schools, 1,029 posts in secondary schools and 209 posts in special schools
~ where the postholder had changed.
(c) Excluding 1,315 dssistant headteacher posts in primary schools, 2,197 posts in secondary schools and 212 posts in special schasls
where the postholder had changed.




. TABLE? - Distribution of changes of spine point for headteachers where the postholder remained the -
: . same, by type of school
- Maintained schools in England and Wales, September 2004
(&

- '_Natlonal estimates , headteachers who were in the same post at September 2003 and September 2004
Addi . I Total Total
. ’tion’a [ spine .
Mal F 1
" foiats Male Female Number | Percent ale emale Number | Percent
% %  Headcount % % %  Headcount %
PRIMARY SCHOOLS (b) SECONDARY SCHOOLS (c)
A | 0.3 0.2 33 0.2 - - - -
-1 - - - . - - . -
¢ 37.9 328 5,378 346 42.8 44.3 1,229 43.3
1 46.1 51.7 8,032 498 39.3 31.6 1,041 367
2 14.1 14.7 2,333 14.5 12,5 20.1 426 15.0
-3 1.0 0.5 167 0.7 1.3 3.9 6l 2.2
4 0.6 0.2 33 0.3 0.8 - 16 0.6
-5 - - - - 0.8 - 16 4.6
6 - - - - 0.8 - 16 0.6
7 - - - - 1.6 - 317 1.1
: =7 - - - - - - - -
Number. 5,524 10,612 . 16,136 1,898 938 2,836 _
% %  Headcount % % % Headcount Yo
SPECIAL SCHOOLS ALL SCHOOLS (v (o)
<1 . . - - 0.2 0.1 33 0.2
-1 - - - - - - - -
0 271 22.1 242 242 385 332 7,049 353
1 34.9 33.5 458 45,8 43.9 50,2 9,531 47.7
-2 27.4 24.4 256 25.6 14.4 13.5 3,015 151
-3 18.7 - 44 4.4 1.6 0.7 212 1.1
-4 - - - - 0.6 0.2 69 3
5 - - - ; 0.2 . 16 0.1
6 - . . - 0.2 - 16 0.1
-7 . . ; - 0.4 - 37 0.2
T . . . - . . . )
© . Number . 413 587 1,000 7,835 12,137 19,972

(a) - Excluding 3,654 headteacher posts in primary schools, 737 posts in secondary schools and 121 posts in
special schools where the postholder had changed.

{b) Data is missing for 53 headteachers in primary schools who remained in post between 2003 and 2004
(&) Data is missing for 47 headteachers in secondary schools who remained in post between 2003 and 2004




TABLE 8  Distribution of changes of spine point for deputy headteachers where the postholder
S - remained the same, by type of school
Maintained schools in England and Wales, September 2004

National estimates®

, deputy headteachers who were in the same post at September 2003 and September 2004

Additional so; Total Total
itional spine
*points p Male Female Number | Percent Male Female Number | Percent
%% Y% Headcount Y% % % Headcount %
PRIMARY SCHOQLS () SECONDARY SCHOOLS ()
<1 - 0.4 - 29 0.3 - - - ;
1 _ _ . - _ _ . _
0 381 368 4,060 372 48.4 423 1,980 46.0
1 50.8 54.3 J.819 533 39,9 459 1816 422
2 11.0 7.1 894 8.2 7.1 6.8 300 7.0
3 - 0.9 70 0.6 3.5 3.0 142 3.3
4 - 0.6 43 04 1.1 0.7 41 £.0
-5 - - - - - 1.3 22 0.5
6 - - - - - - - -
7 - . - - . . - -
{ . - - - . - - -
g - - - - - - . -
_ =9 - - - - - - - “
Number b 3,131 7,784 10,913 2,631 1,670 4,301
o % %  Headcount % Ya %  Headcount %
SPECIAL SCHOOLS ALL SCHOOLS () (c)
<-1 - - - - - 0.3 29 0.2
-1 - . - . - - . -
0 37.6 23.6 249 287 42.6 37.0 6,289 391
1 37.2 67.1 514 593 45.5 537 8,149 50.7
2 252 4.5 846 9.0 9.8 6.9 1,280 R.0
3 - 1.4 @ 1.0 1.5 1.3 221 1.4
4 - 1.4 9 i.0 0.5 0.6 93 0.6
5 - - - - - 0.2 22 a1
6 - - - - . - - -
7 . - - . . - . -
g i i i i i i ) i
9 . ) ) ) i ) ) )
| 59 - ; - - ; - - -
© Number ' 226 641 867 5,988 10,095 16,083

. {a) - Bxcluding 3,355 deputy headteacher posts in primary schools, 1,029 posts in secondary schools and 209
. posts in special schools where the postholder had changed.
(b) Data is missing for 154 deputies in primary schools who remained in post between 2003 and 2004
" {c) Datais missing for 37 deputies in secondary schools who remained in post between 2003 and 2004




 TABLEY

Na_ti_oﬁéli_ éstimates{a}, assistant headteachers who were in the same

" Distribution of changes of spine point for assistant headteachers where the postholder
remained the same, by type of school

Maintained schools in England and Wales, September 2004
post at September 2003 and September 2004

' Additicial soi Total Total
itionial spine
points ’ Male Female Number | Percent Male Female Number Percent
% Y% Headcount % b % Headcount %
PRIMARY SCHOOLS (%) SECONDARY SCHOOLS ()

<-1 - - - - - - - -

-1 - - - . - - - .

0 24.6 34.8 640 338 48.7 42.5 3,267 46.2

1 59.6 52.2 1,005 53.0 43.0 47.7 31569 44.8

2 15.8 12.9 251 13.2 6.9 7.1 4493 7.0

3 - - - - 0.6 20 &3 1.2

4 - - . - G.8 - 35 0.3

5 - - - - - 0.4 il 0.2

6 - - . - . - . -

7 - - - - - - . -

8 - - - - - - . .
) - - - - - - -

. >9 - w - - - 0.4 11 0.2
Number 203 1,693 1,896 4264 2,805 7,069

% % Headcount % %o % Headcount %

SPECIAL SCHOOLS ALL SCHOOLS (b) (o)

<1 - - . - - - - -

-1 - “ - - - . - -

0 77.8 69.0 229 70.2 47,9 41.3 4,136 44.5

1 22.2 19.9 66 20.2 43,5 47,6 4,240 45.6

2 - 11.0 3! 9.5 7.2 9.4 775 8.3

"3 . - - - 0.6 1.2 83 0.9

4 - - - - 0.8 - 35 0.4

5 - - - - - 0.2 11 o1

6 - - - - - - - -

7 - - - - . - - .

8 - - - y . - - -

9 ] ] j ) ) ] ] ]

y e - - - - - 0.2 1! 0.1
Number 45 281 326 4,512 4,779 9,291

(a) Excluding 1,318 assistant headteacher posts in primary schools, 2,197 posts in secondary schools and 212
posts in special schools where the postholder had changed.

(b) Datais missing for 17 assistants in primary schools who remained in post between 2003 and 2004

{c) 'Data is missing for 48 assistants in secondary schools who remained in post between 2003 and 2004




: TABLE 10 - Distribution of changes of spine point for advanced skills teachers where the postholder
' remained the same, by type of schoel
Maintained schools in England and Wales, September 2004
Q)

. National estimates®, assistant headteachers who were in the same post at September 2003 and September 2004

Additionial soi Total Total
1fional spine
Mat 1
. points Male Female MNumber | Percent ¢ Female Number Percent
% % Headcount % % % Headcount %
PRIMARY SCHOOLS SECONDARY SCHOOLS
1 ] ) i i} ) i i i
0 0.0 294 282 26.6 45.3 40.0 o0l 41.8
i 100.0 70.46 778 734 52.0 54.3 1,156 53.6
2 - . - - 2.7 2.4 4 25
-3 - - - “ - 1.0 4 0.6
4 - - - - - 0.0 0 0.0
5 - - - - - 0.8 {1 0.5
6 - - - - - 0.8 11 0.5
7 - - - - - 0.8 11 0.5
- >8 - - - - - - - -
© Number i 2359 1,060 700 1,452 2,158




| _' | TABLE 11 ._ Distribution of changes of spine point for headteachers where the postholder
L - changed
: Maintained schools in England and Wales, September 2004

: : _ National 'e_s'tima'tés'(“), where the postholder changed between September 2003 and September 2004

L Headteachers
- Additional spine
: " points Number Percent
Headcount %
-12 16 0.7
-1 -
-10 17 0.7
9 ) N
-8 29 ' 1.3
-7 10 0.4
6 127 55
5 %) 2.9
4 175 7.6
- -3 163 7.1
-2 186 8.1
1 100 44
0 043 28.1
1 343 15.0
: 139 6.1
3 73 33
4 102 4.5
5 48 2.1
.6 16 _ 0.7
7. 17 0.7
. ] ’
18 20 0.9
- Number 2,292 100.0

(a) ' Estimated from those posts for which the spine point at September 2003 was known




_ Distribution of changes of spine point for deputy headteachers where the
. postholder changed
Maintained schools in England and Wales, September 2004

TABLE 12

o Natidna_l'e'szti'mates(_“), where the postholder changed between September 2003 and September 2004

L Deputy headteachers
Additional spine
- poinis Number Percent
Headcount %
. -9 - -
-8 15 0.7
7 - -
-6 26 1.1
-5 36 1.6
-4 195 8.6
-3 197 8.7
-2 282 12.4
-1 262 11.5
0 610 26.9
1 303 22,1
2 113 5.0
3 32 1.4
T 4 - -
- Number 2,271 100.0

(a) Estimated from those posts for which the spine point at September 2003 was known.




= TABLE 13 Distribution of changes of spine point for assistant headteachers where the
S posthelder changed
Maintained schools in England and Wales, September 2004

{a}

- National esfimates , where the postholder changed between September 2003 and September 2004

_ o Assistant headteachers
- Additional spine
points Number Percent
Headcount %
6 _ )
-5 15 2.8
-4 33 6.1
-3 27 5.0
-2 21 3.9
-1 44 8.2
0 168 31.2
1 109 203
2 _ 106 19.7
3 - -
4 13 2.8
L 5 - -
~Number 538 100.0

{a) Estimated from those posts for which the spine point at September 2003 was known,




' . TABLE 14A Distribution of headteachers across individual school ranges (ISR), by type of school
. S - Maintained schools in England and Wales, September 2004
~ Nafional estimates

PRIMARY SCHOOLS SECONDARY SCHOOLS
] Total ' Total
ISR Male Female Male Female
Number Percent Number Percent
% % Headcount %% % Y% Headcount (74
Ll to L7 - 0.7 88 0.5 - - - -
12 to 18 0.8 . 50 0.3 - - - .
13 to L9 0.3 0.2 40 0.2 - - . -
L4 to L10 03 . 03 49 0.3 . - . -
L5 to LII - 0.2 32 0.2 . - - -
L6 to L12 52 15.6 2,376 12.2 - - - .
L7 to L13 4.9 49 955 4.9 - 0.9 H 0.3
L& to- L4 10.8 11.6 ‘2,201 11.3 0.5 - i1 0.3
L9 to LIS 5.4 6.8 1,228 6.3 - - - -
“LIO to LIS 9.0 9.7 1,837 9.5 - - - -
LH o L17 12.1 9.9 2,054 10.6 - 1.6 2! 0.6
CBI2 10 LIS 79 114 1,992 10.3 - 0.9 il 0.3
L13 to L19 1.9 8.4 1,794 9.2 - 0.9 11 0.3
Li4 to L20 4.6 4.8 920 4.7 - 2.2 29 0.8
L15 to L2! 8.6 5.9 1312 6.8 0.9 0.8 30 0.8
Li6 to 122 5.0 3.2 729 3.8 1.9 . 43 1.2
117 to L23 1.6 1.6 309 1.6 2.0 1.0 38 1.6
L18 to L24 8.1 3.1 914 4,7 1.5 0.6 42 1.2
L1g o 125 | 1 0.5 136 0.7 2.1 1.7 70 2.0
120 to L26 0.3 0.3 56 0.3 0.8 36 65 1.8
L2 to L27 2.0 0.4 174 0.9 4.6 4.6 166 4.6
L22 to L28 0.3 0.1 26 0.1 4.0 3.9 143 4.0
123 w L2% 0.3 0.1 30 0.2 8.6 5.2 263 73
124 to 130 0.2 0.1 26 0.1 5.7 1.4 148 4.1
L25 to L31 0.3 6.2 51 0.3 53 7.3 216 6.0
‘L26 to L32 - 0.1 10 0.1 6.7 6.5 238 6.6
L27 w0 L33 0.2 - i0 0.1 11.3 6.0 336 9.4
L28 to 134 0.2 0.1 20 0.1 5.3 7.0 212 59
L29 to L35 - - - - 6.0 16.0 345 9.6
L30 to L36 . - - - 5.0 4.5 173 4.8
L3l to 137 - . - - 5.6 13.3 301 8.4
132 to L38 - - - - 5.8 2.6 165 4.6
133 w0 L39 - - - - 8.4 3.7 241 6.7
L34 to L40 . . - - 1.3 1.8 33 1.5
135 to 141 - . - - 2.7 1.2 78 2,2
JL36 te L42 . - - - - 0.9 11 0.3
137 to 143 - - - - 2.4 - 54 1.5
138 to L44 - - - - 0.3 - 8 0.2
139 to 145 . - - - - - - .
L40 to 146 - - - - - - - .
141 to. L47 - - - - 1.3 - 29 0.8
" Number . 6,290 13125  19,4]5 2,290 1,292 3,582

_ Spine point is riot known for 392 headteachers in primary schools and 56 in secondary schools




TABLE 14A (cont) Distribution of headteachers acyoss individual scheol ranges (ISR}, by type of school
.-+ .- Maintained schools in England and Wales, September 2003
Nazio'na] estimates

SPECIAL SCHOOLS ALL SCHOOLS
o Total Total
ISK
Male Female | Number Percent Male Female MNuomber Percent
Lz % Headcount Y% % %% Headeount %
Ll to L7 - - - - - 0.1 88 0.4
I[2 to L3 - - - - 0.6 2.4 50 0.2
“L3 to L9 - . - - 0.2 - 40 0.2
14 to L10 | - - - . 0.2 0.6 49 0.2
L5 to L1l . - - - - - 32 0.1
L6 to Li2 - - - - 3.6 0.2 2,376 9.8
L7 to LI3 - - . - 3.4 4.4 966 4.0
L8 te Ll4 - 2.7 17 1.5 7.6 102 2,229 9.2
L9 to LI5S - - - - 3.7 59 1,228 5.1
L10 to Li6 - - . - 6.2 84 1.837 76
Ll w LI7 9.0 5.2 77 6.8 89 92 2,152 8.9
LI2 to LIS 2.9 8.2 56 5.9 5.7 10.4 2,069 8.6
L13 0 119 5.1 6.8 68 6.0 7.9 7.9 1,873 7.8
L4 to L20 23 229 157 14.0 33 5.4 1i06 4.6
L15 to L21 3.5 6.8 60 53 6.4 5.6 1,402 5.8
Li6 to . L22 174 19.0 206 183 4.9 4.1 978 4.1
L17 to L23 . 4.7 30 2.7 1.6 1.7 397 1.6
LI§ to L24 17.6 6.4 127 11.3 6.9 3.6 1L079 4.5
Li9 to L1325 3.7 2.0 31 28 1.5 0.8 237 1.0
120 to 126 - - - - 0.4 0.6 121 0.5
L21 to L27 14.8 8.5 126 11.2 33 £.6 466 1.9
122 to L28 - . - . 1.2 0.4 169 0.7
123 to L9 5.3 2.8 44 3.9 2.7 0.8 337 1.4
L24 to L30 - - - - 1.5 0.2 174 0.7
125 w- L31 5.7 - 28 2.5 1.9 1.0 295 1.2
126 two L3z - - - - 1.7 0.6 248 1.0
CL27 to L33 - - - . 3.0 0.5 346 14
128 to L34 - . - - 1.5 0.7 232 1.0
129 to L35 10.5 2.0 64 5.7 2.1 1.8 409 1.7
130 to L36 . - - - 13 0.4 173 0.7
CL31 to L37 - - - - 14 1.1 307 1.2
L32 & L38 - - . - 1.5 0.2 165 0.7
L33 0 L39 2.3 - i 1.0 22 0.4 252 LD
L34 to 140 - - - - 0.3 0.2 53 0.2
135 to L4l - - - - 0.7 0.1 78 0.3
- L36 w0 - L4z - - . - - 0.1 1 0.0
L37 to 143 - 2.0 13 1.2 0.6 0.1 67 0.3
138 to . 144 - - - . 0.6 . 8 0.0
L39 to- 145 | - . - . - - - .
140 to L46 - - - - - - - -
‘141 to 147 . - - - - - - 29 0.1
. Number . 488 637 1,125 9,068 15054 24022

 Spine point is not kinown for 392 headteachers in primary schools and 36 in secondary schools




3 TABLE 14B Distribution of headteachers across individual schoel ranges (ISR), by size of school
-~ .0+ Maintained schools in England and Wales, September 2004
* National estimates

LR Groupl  Group2 Group3 Group4 Growp5 Group 6 Group7  Group 8 .
% % % % % % % %
Ll to L7 1.6 . - - . - . .
‘12 to L8 0.9 - . - - - - -
L3 to - L9 0.7 - - - - - - -
14 o L10 0.9 - - - - - . .
L5 to LIl | 06 - » - - - - -
L6 to L12 40.7 1.5 0.2 23 . - - -
L7 to LI13 15.5 1.3 - - - - - -
L8 to Li4 14.7 14.0 - - . . ) -
19 o LIS 7.3 8.0 0.5 - - 1.3 - ;
L10 to L6 6.3 14.3 . - - - - -
L1l to L17 2.9 17.1 59 - . . ) )
- LIZ to . L18 6.3 13.0 9.5 - 1.5 - - -
L13 to LI9 0.3 13.9 10,0 29 . ) ; -
LI4 to 120 0.3 4.6 13.5 83 - - - .
LIS te L21 0.2 8.1 12.3 7.1 - - ; -
Li6 o L22 0.2 1.7 17.1 10.4 - - - -
L17 to L23 - 1.4 37 9.2 24 - - -
Li8 to 124 0.2 0.9 20.5 9.4 8.8 - - -
CL19 to . 125 0.4 04 1.9 8.4 3.1 0.9 - -
L20 o 126 - . 0.7 53 4.7 6.4 - -
121 to 127 . 2.2 20.3 15.6 3.4 - -
122 to 128 - - - 2.8 10.6 7.9 2.1 -
L23 10 129 - - 0.5 2.8 27.6 6.2 - -
124 to L30° - . 0.2 1.7 2.4 6.6 4.3 -
125 w0 131 - 0.5 5.1 11.9 12.5 4.1 4.3
CL26 to L32. - ) - 2.8 - 14.6 5.0 -
127 to L33 . - 0.2 - 3.1 10.0 10.2 .
L8 to" L34 - . 0.5 - 2.8 15.0 5.2 -
129 to L35 . - - - 40 29 15.1 .
L300 o L36 - . - - - 4.3 10.8 -
L31 to - 137 - - . 1.4 . 0.9 16.9 6.3
132 to. L33 - - - - 1.6 44 7.7 18.4
£33 to 139 - - . - - 0.6 134 10.9
L34 to 140 - - . - - 0.6 1.8 9.4
L35 to L4l | . - - - - - 2.5 15.2
- L36 to 142 . - - . . 1.0 0.9 .
CL37 to 143 | - . - - - - - 21.1
138 to 144 - - . - - . - 3]
139 to L45 - - . - - - _ .
COLA0 to Tas L | - . - - - - - -

oo 140 to 147} . - . - - - - 113
o Number | 5653 10,333 . 4713 950 691 1,308 1257 256

- Far 47 c'as';c's :tl_1_'é _h'éadté:a'c-hé:?s' school group is unknown,




I .TA.B'LE 15A - Distribution of the distance from the lowest point on the headteacher's
C - individual school range to their spine point, by type of school

. .. Maintained schools in England and Wales, September 2004
‘National estimates

Distance from
“lowest point on Primary Secondary Special All
ISR
% % % %o
<0 0.1 0.7 - 0.2
0 12.6 14.8 8.6 i2.8
1 10.5 13.2 10.9 16.9
2 16.6 i5.0 133 16.2
3 18.8 15.3 314 18.8
4 18.9 16.5 16.2 18.4
5 11.8 13.6 11.8 12,1
6 9.3 8.8 5.5 9.0
_ 6 1.4 2.1 2.3 1.5
. Number 19851 3,638 1,121 24,610




"TABLE 15B - Distribution of the distance from the Jowest point on the headteacher's individual school range to their
- spine point, by size of school :
- Maintained schools in England and Wales, September 2004

National estimates
Distance from
lowest point { Group i Group 2 Group 3 Group 4 Group 5 Group 6 Group 7 Group 8
on ISR .
Yo % % % % % % %
<0 - 0.2 0.2 . 1.6 - 1.1 -
0 14.1 12.2 10.0 18.7 8.7 17.5 12.5 19.5
1 13.9 9.3 8.3 16.3 9.1 16,0 12.5 5.8
2 17.7 15.1 19.9 84 210 19.1 9.9 33
3 205 19.9 16.8 o141 12,5 14.8 19.5 27.8
4 17.5 20.1 19.1 10.2 19.9 14.7 135 24.1
5 9.3 12.9 11.2 S 182 18.1 8.2 15.4 149
6 5.8 9.5 11.4 12,5 5.8 7.6 13.6 4.6
=6 1.2 0.9 3.0 L7 3.3 2.1 2.2 -
Number 5,651 10,331 4,12] 248 692 1,304 1,256 257

For 47 cases the headteachers school group is unknown,




: _ TABLE 16A Distribution on the spine of full-time equivalent qualified classroom teachers, by
C type of school :

Maintained schools in England and Wales, September 2004

_ National estimates

- _ PRIMARY SCHOOLS SECONDARY SCHOOLS
Spine point Total Total
2004 1 F Mal Femal
_ Male emale Number | Percent ae emate Number | Percent
D00 000
% % FTE %% % % FTE %
Main scale
1 7.4 6.2 10.1 6.4 4.0 57 9.6 5.0
2 6.9 6.5 10.4 6.5 4.9 6.8 115 6.0
3 77 6.9 117 7.0 4.3 6.6 10.9 5.7
‘4 6.4 6.0 9.6 6.0 5.1 6.2 11.1 5.8
5 10.4 8.5 5.2 9.6 7.7 2.0 16.2 8.5
6 17.5 14.9 4.1 15.2 127 11.2 22,4 11.8
Upper scale
i 16.7 159 25.5 16.0 15.1 13.3 26.7 14.0
2 22.0 26.1 40.8 25.6 373 330 66.1 34,7
3 50 8.1 12.3 7.7 8.7 8.1 159 8.4
FTE (000) 17.1 142.1 159.2 75.6 114.8 190.4
L SPECIAL SCHOOLS ALL SCHOOLS
* Spine point Total Total
2004 Mal Femal M 1
- e etmate Number | Percent ale Female Number { Percent
000 U0
% % FTE o o4 % FTE %
Main scale
1 0.6 14 0.1 i.2 4,5 3.9 9.9 5.5
2 3.9 2.6 0.3 2.9 52 6.5 22.2 6.1
3 8.0 34 0.3 4.3 5.0 6.7 22.5 6.2
.4 - 3.0 3.8 0.4 3.6 5.3 6.0 251 5.8
5 6.6 6.6 0.7 6.6 8.2 9.2 322 8.0
_ 6 28.7 20,3 2.5 22,1 4.0 i35 49 13.6
- Upper scale |
1 16.1 14.6 1.7 14,9 154 14.7 53.8 14.9
2 27.1 40.5 4.3 37.9 343 29.6 111.2 30.8
-3 6.1 6.7 0.7 6.6 8.0 8.0 29.0 8.0
. FIE(@©00) | 22 6.1 713 049 2660 3609
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TABLE 17 Distribution of spine point at September 2003 by spine point at September 2004 of full-time equivalent qualified
" classroom teachers, by type of school
“Maintained schools in England and Wales, September 2004
National estimates, classroom teachers i the same school at Scptember 2003 and September 2004
o Spine point 2003 Fotal
Spl;g(g? - Main scale Upper scale Number  Percent
1 2 3 4 5 6 1 2 3
000
% % % % % % % % kA FTE Y
PRIMARY SCHOOLS
Main scale
1 2.8 - - - - - - - - 0.2 02
Z 96.5 2.4 - - - - - - - 7.4 55
3 0.7 96.3 21 - - - - - - 9.2 6.8 i
4 - 1.1 97.3 0.8 - - - - - &3 6.1 '
5 - 0.2 0.6 99.0 3.0 - - - - 13.9 10.3
6 - - - 0.2 96.3 863.5 - - - 2i4 15.8
Upper' scale '
i - - - - 0.6 36.4 69.8 - - 23.8 17.5
2 - - - - 0.1 0.1 30.1 73.7 - 39.5 29.1
3 - - - - - - 0.0 26.3 100.0 112 8.8
FTE (000) 5 9.3 8.3 138 8.5 208 232 44.0 0.3 7358 1000
SECONDARY SCHOOLS
Main scale
1 1.6 - - - - - - - - i1 0.1
2 96.1 0.8 - - - - . - - 7T 47
3 1.8 98.2 1.2 - - - - - . 8.4 5.2
4 0.4 0.9 a7.7 0.2 - - - - - &9 5.5
5 - - 1.0 98.9 0.8 - - - - 14.3 8.8
6 . I 0.8 98.8 59.9 - - - 18.8 i1.6
Upper scale
i - - - - 0.4 309 81.4 - oo 24.6 15.1
2 - - - - - g2 18.6 79.5 - 64.0 394
3 - - - - - - - 20.5 100.0 15.6 5.6
FTE (300) e - &3 80 i4.3 8.8 16.6 22.0 753 .1 162.4 100.0
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TABLE 17 {cont). ' Distribution of spine point at September 2003 by spine point at September 2004 of full-time equivalent qualified
: " glassroom teachers, by type of school

" Mairitained schools in England and Wales, Septermber 2004
* National estimates, classroom teachers in the same school at September 2003 and September 2004
: y Spine poiat 2003 Total
. Sp];z(;):mt Main scale Upper scale Number Percent
- 2 3 ‘4 5 6 1 2 3
000
’ % % % % % % % % % FIE %
. SPECIAL SCHOOLS
S Main scale

1} - - - - . - - . - 0.0 0.0
2 100.0 - - - . - - - - 0.2 1.9
30| - 1o0.0 - - . - - - - 0.2 1.9
4 . - 82.0 2.8 - - . . . 0.3 11 :
5 . - 8.0 95.7 07 - - . . 0.6 60 !
6 - - . 16 90.3 71.2 - - . A0 214

Upper scale
1 - - - - - 28.8 58.7 - - 1.6 16.2
2 - - - - - - 41.3 B3.1 - 4.1 423
3 - - - - - - - 16.9 - i 7.1

FIE (000 0.2 0.2 0.3 0.6 0.7 79 1.7 47 . 08 1000

ALL SCHOOLS

Main scale
1 2.2 . . - - - - - 0.3 0.
2 96.3 1.6 . - - - . - 15.3 5.0
3 1.3 97.2 1.6 - - . - - 17.8 58
4 0.2 1.0 97.4 0.5 - . . - irG 5.7
5 - 0.1 0.9 88.9 1.8 - - . 28.8 9.4
& - - 0.1 0.5 976 62.4 - - 42.3 13.7

Upper scale
1 - - - - 0.5 37.5 74.8 - - 00 182
2 - . . - 0.1 0.2 25.1 77.5 . 1075 349
3 - - - - - - 0.0 22.5 100.0 282 92

FTE (000) 156  i78 7.7 28.6 T80 393 47.0 1233 0.5 3078 100.0
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" TABLE23 Distxfibl_itioﬁ of unattached qualified teachers on the
' ' . leadership group pay spine
o _LEAS in England and Wales, September 2004

. National estimates _

S ALL LEADERSHIP GROUP MEMBERS
- Spine point ; _

- 2004 Male Female Total
% Ya Yo
L1 0.4 0.2 0.3
L2 - " -
L3 1.5 1.1 1.3
14 29 3.0 3.0
L5 1.5 31 2.5
L6 4.8 3.7 4.1
L7 6.1 8.7 7.8
LR 59 10.3 238
L9 9.7 134 12.1
L10 99 12.9 11.8
111 8.8 9.7 94
112 7.8 6.6 7.0
L13 6.3 4.7 53
L14 6.9 4.8 5.6
- 115 2.5 4.0 3.5
Lla 2.5 1.6 1.9
117 29 1.8 2.2
- L18 4.8 1.4 2.6
L19 19 2.4 2.2
1.20 i 1.6 1.7
L21 1.5 1.1 i3
122 1.1 1.0 1.0
123 0.8 0.2 04
124 0.8 1.0 1.0
125 0.6 0.7 0.7
126 04 - 0.1
127 11 - 04
128 0.4 0.2 03
129 0.6 - 4.2
1.30 - - -
L31 - - -
L32 1.3 - 04
L33 0.4 0.2 03
L34 0.4 0.2 03
L35 - - -
L3a - - -
L37 - - -
138 - - .
139 0.4 - 0.1
0.4 - 0.1




TABLE24 B | Distribution of changes of spine point for unattached gualified teachers on
' ' - the leadership group pay spine where the postholder remained the same

LEAs in England and Wales, September 2004

National estimates™®, leadership group members who were in the same post at September 2003

* and September 2004.
Addltl.()‘i‘lal spine Total
poinis
%
. -5 -
-4 -
-3 _ -
-2 0.2
-1 .
0 73.5
1 21.8
2 3.2
3 1.2
4 0.2
5 -
6 .
7 -
8 -
=8 -
Number 859

(a) Estimated from those posts for which the spine point at September 2003 was known.




. TABLE'ZS . Distribution of full-time eqmvalent unattached quahﬁed teachers on the classronm
o ' teachers' pay spine
- LEAs in England and Wales, September 2004

- National estimates

o FULL-TIME PART-TIME : TOTAL
Spine point '
2004 | Male | Female | Total Male | Female | Total Male | Female Total
% % % % % % % %
Main scale .
1§ 02 0.3 0.3 1.5 0.5 0.6 0.4 0.3 0.4
2 1 05 0.4 0.4 1.1 0.8 0.8 0.6 0.5 0.5
3 0.9 0.9 0.9 42 1.8 2.1 1.5 1.2 1.2
4 13 0.9 1.0 1.5 1.6 1.6 1.3 1.1 1.2
5 2.6 2.9 2.8 1.0 1.7 1.6 23 2.6 2.5
6 17.2 11.4 12.8 49.0 29.1 32.0 22.6 16.6 17.9
Upper scale
1 16.9 16.2 16.3 16.8 16.6 16.6 16.9 16.3 16.4
2 50.7 56.9 55.3 223 42.4 394 45.8 52.7 51.1
3 9.8 10.1 10.0 2.6 5.6 52 8.6 8.8 8.8
FTE 2,932 8,624 11,556 614 3,574 4,188 3,542 12,192 15,734




TABLE 26 Distribution of spine point at Septemher 2003 by spine point at September 2004 of
: ~ full-fime equivalent unatiached qualified teschers on the classroom teachers' pay spine
Mamtamed schools in England and Wales, September 2004

Nat:onal cst:mates, unattached teachers in the same post at September 2003 and September 2004

Spine point 2003 S Total
Spm‘e pomt . U
pper scale
2004 - Main soale - MNumb Percent
1 2 3 4 5 ] 1 2 3
% % % %o Yo % Yo % % FTE %

Main scale

I 2.9 - - - - - - - - 9 0.1

2 78.1 "14.8 B - - - - - - 48 0.3

3 - 852 225 - ’ - - - - - 122 0.9

4 - - 77.5 4.7 - - - - - 114 .8

5 - - - 933 5.5 - - 299 2.1

6 - - B - 94.5 88.5 - - - 2,330 16.6
Upper scale

1 - - - - - 115 81.7 - - 2,213 15.7

2 - - - - - - 18.2 §7.0 - 7621 542

3 - - - - - - 0.1 3.0 100.0 1,302 9.3
FTE 41 109 129 300 235 2383 2369 8266 226 14,058




0001 £0T UET 195 a0l & £r 6L 90T §ic 9EF . % _
B8 [ &4 G Ly &8 i'a LG 11 T £T ¥T 1 ¢
s 0gl ¥t LsT Vs X7 $f €5 4 L &Ll T
91 s Iy £ #of v L 60 ¥ ¥ L I
ayeae poddp
&L1 &1 &8¢ 134 Ll 31 £en oG T T &l 9
T (A1) A0 Ll T - it} e 0 £ SE g
Tt 3] b} 80 Al - - ot o o R0 ¥
il 131 [ ot [ - - an o s a1 €
&0 an 3o Lt £h - - - ] 10 0 T
0 - ¥ €0 o - . “ on on £ 1
L= ﬂ..EE
TFLOL
oot 091 1761 i 41} LERVEY] 0 £ 14 it &%l L'89 Y _
49 "1 Pt &T s [ELH] £ (4] Lo i [y £
et [ e 0T ¥t o L i e 18 ¥iZ T
o1 1z Py ot 991 o Fi) F0 33 ¥ b !
apos ddpy
OTE e o'y $¥L 4'tf ] g} b+ 81 o' €z &
91 e [y £ g1 - - - - £0 g ¢
91 3] 70 7l L - - . oo e §T ¥
Tz oo 10 [ [ - - h i} i3] e £
80 - oo LD e - " - - g Lg T
] - - o'l o - - - D od £14 1
105 WEY
WL LEYS
% [ [ 'y I'f o' 0 L6 voor | 6T 05T I'ES 0001 i L' L6 [ (X7 CHE %
£ 101 - - o 1o 3] A o s £z £c ar Ve e 1 Far Lz ¥Z
T L [ENH 1Q a1 a0 o0 oTe : 58 a'El LT [ ] Eas 153 ¥o Tri el at
-1 9l - - a1} +'0 [R sl ¥t 1Y i 4 &% 91 0 o o &t T¥ 9
sjeos saddpy
5 Tl - - w0 €0 o fi A &1 S'E 5L ¥ v ¥ 50 €7 b 3y
£ 9T .7 ] o o §0 £T 8T A1 L0 &1 4 - 1o (K] £ g1
¥ [T - - - ixt} &0 &0 ot ] £o kR o1 - - 1] £ <0
€ CFD - - - oo - 60 80 1o o o0 60 - - o0 o o
FA PO - - - e - 0 ¥ [ 10 oo o - - - 06 el
1 [+ - ] - - - - £0 ] - o0 Al £0 - - - - [H41] AL
ayEos ERH| : o
e | . . CHRILTIN
% % 5% % % % Ty o % % % % % % % % %
0T . =L o..SES I05EF T QOSTFI0STY GOSZFT0STF GOSTFI08F 095317 0F Bl Z i G [ECE & ¥ £ T i 0 P
quauEu 2 HTBAR|[Y NONESY T AN SYBEAMONTY SpaeN TRIoeds SR MY ImiaT e E ymod uﬁnw
. mu_nr_m.h.» el eN]

S[EY JO safiepEtng
. . . ’ " pp07 toquueidag “Sufe, P P O ST S
aupds Avd ,515%3%37 WOOISSE]D A1) UO SIANFIED) PIYIBOD PAYISIBON [FUEMA]E HODWATIL PUE JUSIEHAIIAE 10) £ju0 a6 13-1103) sEapeagnba sng-jng Jo auzed aupds pRE sanEuot Y363 JO |942] 41 J0 UORNGLOSIE L LTHIEYL




" TABLE 28 Distribution of the level of each allewance of fuii-:time equivalent unat{achqd qukfiﬁed teachers by gender
LEAs in England and Wales, September 2004

National estimates

o FULL-TIME PART-TIME . TOTAL
Allowances 2004
Male Femnale Total Male Femate Totat Mate Female Total
% % % % - % ) % %o %
Muanagement
' 1 327 35,2 34.6 7a.4 67.5 68.8 40.2 4.7 43,7
H : 226 24.3 239 163 17.0 6.0 204 222 21.8
2 236 24.2 240 93 111 10.% 212 203 20.5
3 1.0 9.3 9.7 33 28 2.9 2.6 7.4 7.9
4 8.5 6.1 6.7 0.3 14 1.3 7.1 4.7 5.2
5 1.7 0.9 1.1 0.3 0.2 0.2 1.4 0.7 0.9
Special Needs
0 61.7 30,1 331 804 61.6 64.3 4.9 53.5 56.1
1 23.0 257 250 148 20.6 19.8 216 242 23.6
2 15.3 24.2 21.9 5.0 17.8 16.0 - 135 223 203
Reécruitment & Retention
£0 5.8 94.8 95.1
£1 - £300 - - -
£501 - £1500 1.9 1.6 1.7
£1501 - £2500 23 34 3.1
£2501 - £3500 - 0.2 0.1
£3501 - £4500 - 0.1 o1
£4501-£5500 - - -
more than £3500 - - -




" TABLE .2'9 . - o _ Changes in the level of each allowance of full-time equivalent voattached quatified teachers on
S e thé clagsroon teachers' pay spine

LEAs in England and Wales, September 2004

. National estithates, unattiched teachers in the same LEA at September 2003 and Septemiber 2004

L FULL-TIME PART-TIME TOTAL
- Changsin aliowances 2003 to
' 2004 _ Male Female Total Male Female Total Male Female Total
b % % % % % % % %
Managément

-5 - - . - - - - - -

W] - . - - - - - - -

-3 0.2 0.1 ¢.2 - - - 02 0.3 0.1

-2 02 G2 0.2 02 0.2 0.2 02 .2 0.2

-1 HN: .8 0.8 1.5 0.2 0.4 0.7 0.6 07

0 92.7 92.2 924 96.2 96.6 96.5 9313 93.5 934

! 44 . 4.9 4.7 1.5 2.5 24 39 4.2 4.1

2 1.3 1.5 id 0.6 0.5 Q.5 1.1 i.2 1.2

3 T 03 0.2 0.2 - 0.1 0.1 03 0.2 0.2

4 0.3 0.1 0.1 - - - 0.3 0.1 0.1

3 - - - - - - - - -

" Special Needs

-2 0.3 0.3 0.3 - 0.2 0.2 0.3, 0.3 0.3

-1 0.4 0.5 6.5 - 0.3 0.4 0.3 8.5 o4

0 96.7 96.7 96.7 983 98.2 082 97.0 97.1 971

1 1.9 1.8 1.8 13 c8 0.9 1.8 1.5 1.6

2 0.7 0.8 0.7 0.4 03 0.3 0.6 0.6 0.6




- TABLE 30 ‘Source of unattached qualified teacher entrants to LEAs at September
: : 2004 : ' :
LEAs in England and Wales, September 2004

National estimates

Source Male Female Total

% % %o

Full-time
New entrant to teaching 5.0 4.5 4.6
Returner™ 5.1 8.8 10.4
From a school®™ 74.6 77.6 76.8
“rom another post” 5.4 S 9.1 8.1
FTE ) 299 822 1,121
) % % %

Part-time
New entrant to teaching 14.6 - 44 6.1
Returner® 7.9 237 212
From a school™ 73.0 70.1 70.6
From another post'® 4.5 1.7 2.1
FTE &89 472 561

{a) Following a break in service
{b) In the maintained sector in England or Wales and without a break in service
{c) Inteaching and without a break in service




_ Appeliﬁix B
TECHNICAL NOTES

'Purpo's'e

1. - The Review Body continues to value the importance of carefully monitoring the use of the
pay étructure for teachers. Therefore, the Office of Manpower Economics (OME), which
provides the secretariat for the Review Body, commissioned the National Centre for Social

Research (NatCen) to carry out this survey. Throughout, NatCen worked closely with the OME

to ensure that the requirements of the Review Body were met.

Schools’ survey

2. The Review Body wished to continue to monitor pay progression and for the leadership
group it wished to monitor the pay of those new in the post compared with the pay of their
predecessors. Information was collected on the spine point in 2004 and, wﬁere applicable, in
2003 for every headteacher, deputy, assistant headteacher, qualified classroom teacher and
advanced skills teachers in each of the schools sampled. In addition, for qualified classroom
teac}iefs, data were also collected on allowances (management, special needs and recruitment and
retention) and for new appointees on their status (new entrant, returner after a break in service,

transfer directly from another maintained school, or transfer directly from another teaching post).

Coverage

3 A sample of 3,000 schools was drawn from the 24,600 maintained schools in England and
Wales on the Schools Registet/Register of Educational Establishments and on records from the
. National Assembly for Wales. Sixth-form colleges were excluded from the sampling frame since
- 'the.y'fall outside the remit of the Review Body. Coverage was restricted to qualified teachers
regularly employed in schools, with a clear note for guidance outlining whom to include and

exclude in the survey return. Information was collected both for full-time and for part-time

teachers.



| 'Samﬁling method _ |

R 4. The sample was drawn using a stratified scheme with nine expiic.it strata (Lbndon,

© Rest .'o.f England, and Wales crossed with Primary, Secondary and Special) and two implicit

- strata— LEA type and school type. Secondary schools were over-sampled at twice their
frequency in the population due to low response rates in previous surveys. Schools in London
were also over-sampled at twice their frequency, for the same reason. As a consequence
London secondary schools were over-sampled at four times their natural frequency in the

population. Interval sampling was then used to select schools.

Questionnaire
5. The questionnaire was designed and developed by the OME in consultation with NatCen
- who carried out a pilot survey. The questionnaire is attached at the end of this appendix.
| Although the questionnaire was kept as short as possible, it was asking for detailed information
‘on the salaries of leadership group members and classroom teachers in each school, and it was
appreciated that this was sensitive information and that, in a few cases, it would be held at LEA
‘level. Each LEA was sent a letter encouraging them to help headteachers who approached them
for advice or information. Schools received assurances that any information they provided would
be treated in the strictest confidence and that only aggregated data from which no individual
school or teacher would be identifiable would be given to the Review Body or published. A
Welsh version of the questionnaire was additionally sent to schools in Wales so that they could

respond in their preferred language.

Response

6. Questionnaires were sent out on 11 October 2004, After validation of the returns, records
- for some teachers and schools had to be removed. Information for 1,582 schools and some 33,900

: teachers (1,580 headteachers, 1,450 deputies, 1,110 assistant headteachers, 29,500 qualified

~ classroom teachers and 270 advanced skills teachers) was used.



7.0 Of th.e 3,000 schodls. contacted for the survey, there were 2,126 nursery and primaty

' schtidlé, 750 secondary schools and 124 special schools. The effective response rate was 33 per

' -'.'Cent overall ﬁnd individual rates for each type of school were 57 per cent, 41 per cent and 47
'pe'r' cent for marsery/primary, secondary and special schools respectively. Response rates by

* region varied from 46 per cent in North East to 59 per cent in the South East of England, The
variable response rates were allowed for in the grossing-up procedures for estimating national

- fi giife_s'. A more detailed response analysis is given in Table B1.

Grossing-up
8. ~ Resuits were grossed-up by factoring up the number of responses to known totals, provided
by the DfES, of schools and teachers in each region and school type. These individual groupings

were then aggregated to give national and sub-national estimates. This method was used for the

- leadership group and classroom teachers.

9. . The same method of grossing-up as detailed above was not used for advanced skills
| teachers (ASTS). This was due to the smali sample size of ASTs (N=265). The above
welghting used on this small sample size would produce very variable weights reducing the
sample efficiency. A number of very small or very large weights in the data set would cause
standard errors to be inflated and this would widen the confidence intervals around the survey
estimates. Instead the advanced skills teachers’ grossing weights were generated using raking-
‘ratio weighting (also known as rim weighting). This method weights the sample to the
marginal distributions of region and school type rather than the joint distribution. Weights

- produced using the raking-ratio method are less variable and more suitable to this data,

Sampling error and non-response bias
9. " The estimates provided in this report are subject to statistical sampling error due to the use
ofa Sa’mple rather than a full census. The results may also be affected by other sources of error,
' ~ in particular non-response bias (those schools that did not reply to the survey may have different
| - characteristics from those which did reply). Experience from the 1993 survey indicated that late
- returns did not differ significantly from early returns and, therefore, that non-response bias in

: genéral was likely to be smali.



'_ I.'O..'.'Although the differential response rates-by region and type of school ca.n affect the
' 're'l'i.ab'il'ii.:j,:" of the results, the degree of variation in response levels, overall, vﬁfas small.
: "Ne\?ér:theless; re-weighting of the data, as part of the grossing up to national numbers, and
. 'préSéﬁ{afibn of results grouped by region, school type or school size, minimises any residual bias

- in the results presented.

11 A sample of 1,582 schools covering just over 33,900 teachers provides a substantial
statistical base for the main results. However, for some groups of teachers for which nationial
numbers are low, and particularly if they are clustered in relatively few schbols, results are less

reliable e.g. for advanced skills teachers.

LEAS’ Sufvey
12, Similar information was collected from LEAs on the pay of each unattached teacher in

2004 and, where applicable, in 2003, although distinction was not drawn between different types
of teacher in the 1eadership group.

Coverage

'13.  All 172 LEAs in England and Wales were sur‘)eyed. Coverage was restricted to those
: _ tea'ciiers paid on one of the qualified teacher pay spines and engaged in teaching activities, who
were not part of the establiéhment of a particular school, with a clear note for guidance outlining

who to'include in and exclude from the survey return. Information was collected both for full-

time and for part-time teachers,

. Quéﬁﬁo‘nnaz’re

14. . The questionnaire was designed and developed by the OME in consultation with NatCen,

- along W’ith that for the schools’ survey, The questionnaire is attached at the end of this appendix.
- A pilot survey was carried out concurrently with that for the schools’ survey. The same
| assurances on respondent confidentiality were given as to schools and, as with the schools’

~stirvey, a Welsh version of the questionnaire was additionally sent to LEAs in Wales.




Respbﬁs'e. |
15, Questionnaires were sent out on 11 October 2004. 93 LEAs (54%) out of the 172
- contacted returned questionnaires. After validation of the returns, records for some teachers and
| LEAs had to be removed, and information for some 9,390 teachers (720 leadership group posts

and 8,670 classroom teachers) was ultimately used.

16. The effective response rate for LEAs was 54 per cent, an increase on 2003 response rates
- {50%). Response rates by LEA type varied from 39 per cent in Greater London to 64 per cent in
- Wales (up from 36% in 2003). A more detailed response analysis is given in Table B2.

Grossing-up

17. Totals of unattached teachers are not available for the definition used in the survey,

requiring a different method of grossing-up to be used. Population counts of 0-19 year olds in
| éacﬁ LEA were used as a proxy for LEA size, enabling results to be factored up from responding

LEAs to national estimates via LEA types. Due to the low response rates in some regions, it was

adjudged that grossing-up by region, allowing regional estimates to be presented, would be

unreliable. Therefore, no sub-national estimates have been calculated or presented.

18. This methodology makes the simplifying assumption that the number of unattached
teachers employed in LEAs is, on average, proportional to the population of 0-19 year olds.
) There are, of course, other factors that may affect this figure, including the geographical spread of
the LEA, the proportion of pupils with special needs, and local decisions about the structure of

education provision.

Non-response bias

19. The estimates may be affected by non-response bias in the same way as those for schools.
Whereéas the methodology applied in the schools’ survey (grossing-up to known totals) helps to
minimise this bias when presenting aggregated results, the same is not true for the LEAs’ survey

methodology. As a consequence of this and the weaknesses in the methodology highlighted

" above, resuits should be treated with some caution.



Data processing | _
20 - When forrns were received, they were checked visually for obvious errors and omissions,
" and schools and LEAs contacted as necessary to resolve problems. After input to the database a-
series of pre-specified validation tests was carried out, followed by a series of ad hoc analyses to
examine particular inconsistencies. These were further explored through contact with the school
or LEA if necessary and were corrected where possible. If an apparent problem could not be

explained or otherwise resolved, the information about that teacher was removed from the data

set.
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