FE Reform White Paper: Raising Skills, Improving Life Chances

Race Equality Impact Assessment (REIA)
Consultation Exercise

How to respond
The Consultation Document indicates that response may be made in a number of ways, including:

1. Online through the DfES consultation website: http://www.dfes.gov.uk/consultations/
2. By direct e-mail to
feraceequality.consultation@dfes.gsi.gov.uk  
3. By writing a letter to: 

FE Race Equality Consultation, 
Area W3b, Department for Education and Skills, 
Moorfoot Building, 
Moorfoot, Sheffield, S1 4PQ
4. By attending one of the consultation events identified below.  
Consultation events information

Four consultation days have been organised throughout October 2006.  Delegates and attendees are invited to attend one of three distinct and separate sessions (morning, afternoon or evening), each lasting two-and-a-half hours.   The events are detailed below (session times, locations and dates):
Sessions

Session 1 (Morning) 

– 10.00 am arrival for a 10.30 am start (Buffet Lunch at 13.00 pm)

Session 2 (Afternooon) 
– 13.00 pm arrival (Buffet Lunch) for a 14.00 pm start
Session 3 (Evening) 

– 17.30 arrival (refreshments provided) for an 18.00 pm start

Locations and Dates
Manchester - 

Monday 9th October


The Palace Hotel, Oxford Street, Manchester. M60 7HA

Birmingham - 
Thursday 12th October 

MacDonald Burlington Hotel, 126 New Street, Birmingham, B24 JQ 

Bradford - 

Monday 16th October


Cedar Court Hotel,  Mayo Avenue, off Rooley Lane, Bradford, BD5 8HZ
London  - 

Wednesday 18th October 

Thistle Marble Arch, Bryanston Street, Marble Arch, London W1H 7EH  
Purpose of the Consultation Exercise

The purpose of each event is to allow delegates to consider and share opinion on key questions posed in the REIA Consultation Document relating to the FE Reform White Paper: Raising Skills Improving Life Chances.   
With regard to each policy outlined in chapters 2–7 in both the White Paper and the Consultation Document the consultation events will consider four generic questions (stated below) relating to the consultation exercise.
We are particularly keen to receive your views and suggestions on the following generic issues:

1. Is our summary of relevant evidence sufficient? 

Or are there further sources of evidence in relation to particular policies we appear to have missed? And are there further race equality issues in relation to specific policies requiring attention?

2. Is our proposed race equality impact assessment appropriate?
With regard to the policies proposed in Raising Skills, Improving Life Chances, our assessment is that most are unlikely to have an adverse impact on race equality and on the contrary have the potential for positive impact. In some instances we mention there is as yet insufficient evidence and in some of these and in others we note that there is a danger that the proposed policy will not reduce existing inequalities unless further steps are taken. Please comment on as many of our provisional assessments as you wish.

3. Are the proposed actions and arrangements for monitoring and review satisfactory?

Or are further actions required in your view to ensure that particular policies have a positive impact on race equality? Are additional forms of monitoring and review required, in your view?

4. Can you, in relation to specific policies, point us to examples of good practice in promoting race equality?
For example, can you draw our attention to any papers or reports from your own organisation, institution or personal experience?

In addition, we are also seeking your views in respect of specific policies as follows:
Additional relevant consultation questions relating to specific policies
1 - Consider: self regulation monitoring and review arrangements

Policy and consultation reference

A new relationship with colleges and providers is outlined in Chapter 7 of the White Paper, FE Reform: Raising Skills, Improving Life Chances (pages 76 – 87).  
Paragraph 7.2.7 of the Consultation Document relates to chapter 7 and particularly on self regulation monitoring and review arrangements.
Consultation questions

                            ​​​​​​​​​​​​​​​​​​​​​​​​​​_______________________________________________________
2 - Consider: individual recovery plans, sharing good practice or refinements to the intervention strategy
Policy and consultation reference
A framework which spreads success and eliminates failure is outlined in Chapter 5 of the White Paper FE Reform: Raising Skills, Improving Life Chances (pages 55 – 64).  
Paragraph 5.3.9 of the Consultation Document relates to chapter 5 and particularly on individual recovery plans, and sharing good practice or refinements to the intervention strategy
Consultation questions

Policy Areas and main policies
Your consideration and views on other aspects of the White Paper in relation to race equality are welcomed.  The table below is provided for broad reference only.
	White Paper and Consultation Document  Reference
	Main Policy Lines


	Chapter 1
	· White Paper purpose and impact


	Chapter 2 - A specialised system focused on employability.


	· CoVES

· National Skills Academies



	Chapter 3 - A system meeting the needs of learners and employers 


	· A new entitlement to remove financial barriers for 19–25 year-olds 

· New learning accounts 

· The new Train to Gain programme

· Listening to employers 

· Colleges working with employers

· Specialised diplomas 

· Functional skills 

· A new apprenticeship qualification 

· Foundation learning tier



	Chapter 4 - A national strategy for teaching and learning in further 

education


	· A single agency and strategy for quality improvement

· Learning will be personalised

· Better guidance

· Reform of initial teacher training

· Continuing professional development 

· Management and leadership 

· Recruitment and retention of staff, greater equality and a more diverse workforce 



	Chapter 5 - A framework which spreads success and eliminates failure


	· A framework for excellence

· Eliminating failure

· Improving inspection

· Innovation and new delivery models

· Encouraging choice, diversity and specialisation

· Skills competitions




	Chapter 6 - Funding which supports our objectives


	· A new approach for 14-19 funding 


· Demand-led adult funding 

· Sixth form and FE presumptions
· Attainment at level 2 at age 19

· Supporting learners financially – Adult Learning Grant

· Supporting learners financially – Learner Support Funds 



	Chapter 7 - A new relationship with colleges and providers


	· Self regulation

· Reducing the burden of the examination system
· Clarifying roles in the regions
· Strengthening the role and profile of governing bodies



Consultation Event Booking Options
Name ……………………………………...............................                  Organisation ……………………………………………….
Address ……………………………………………………....................................................................................................................
E-mail ……………………………………………     Telephone ……………………………..........       Mobile ………………………………………….
Any special arrangements required, including dietary need (please specify) ………………………………….……………………………………….…..

                                                                                                                               ………………………………………………………………………….
Option 1

Event Preference – Please CIRCLE THE PREFERRED SESSION at the venue of your choice and return the form to FE Race Equality Consultation, Area W3b, Department for Education and Skills, Moorfoot Building, Moorfoot, Sheffield, S1 4PQ
	Location 
and date
	Manchester – 9th Oct
	Birmingham – 12th Oct

	Bradford – Monday 16th Oct 
	London – Wednesday 18th Oct

	Venue


	The Palace Hotel

Oxford Street,

Manchester.

M60 7HA                             
Tel: 01423 857019
	MacDonald Burlington Hotel

126 New Street

Birmingham

B24 JQ      
Tel: 0121 633 1715

	Cedar Court Hotel

Mayo Avenue,
off Rooley Lane,
Bradford 

BD5 8HZ 
Tel: 01274 406606


	Thistle Marble Arch

Bryanston Street, 

Marble Arch, 

London 

W1H 7EH      
Tel: 0870 333 9116


	Session

(Please circle)
	am
	pm
	evening
	am
	pm
	evening
	am
	pm
	evening
	am
	pm
	evening


Option 2

Alternatively, you may indicate your preference by e-mail to the address below.  Please give your name and organisation details for reference. 
·  feraceequality.consultation@dfes.gsi.gov.uk
What specific steps need to be taken in the design, implementation and evaluation of the self-regulation approach to ensure that that there is no adverse impact race equality?





What is the best approach to ensure that information on the performance of providers is easily and readily available to learners and employers to help them make informed choices about learning, including race equality policies and performance against them?








What specific steps need to be taken in the design, implementation and evaluation of the Intervention Strategy to ensure that that there is not a disproportionate impact on BME learners and staff? 





What particular issues or problems might arise in this area, in terms of the Implementation Strategy arrangements having a disproportionate impact on BME learners and staff?











