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This consultation forms part of the race equality impact assessment of the policy proposals outlined in the FE Reform White Paper 'Further Education: Raising Skills, Improving Life Chances' published in March 2006.
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Enquiries To
If your enquiry is related to the policy content of the consultation you can contact Barbara Bonnick on:

Telephone: 0114 2593784

e-mail: feraceequality.consultation@dfes.gsi.gov.uk
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	1
	Executive Summary

	1.1
	The Department’s White Paper ‘Further Education: Raising Skills, Improving Life Chances’, published in March 2006, was accompanied by a preliminary scoping document about the implications of the White Paper’s proposals for the promotion of racial equality.  This consultation is part of the process of producing a full race equality impact assessment of those proposals.

	1.2
	The consultation document at www.dfes.gov.uk/consultations reflects the structure of the White Paper, with:

Chapter 2 – considering the policies that underpin the creation of a specialised system focused on employability

Chapter 3 – those policies that will help ensure the system meets the needs of learners and employers

Chapter 4 – policies underpinning a national strategy for teaching and learning in Further Education

Chapter 5 – those policies that will create a framework which spreads success and eliminates failure

Chapter 6 – funding arrangements; and

Chapter 7 – policies and measures that will enable a new relationship with colleges and providers.

	1.3
	Each of these chapters provides a summary of the policies, their aims, the evidence relating to race equality, the Department’s initial assessment of the race equality impact and, where appropriate, proposed action, monitoring, evaluation and review procedures.

	1.4
	You are invited to respond to this consultation by 27 October, although it is the Department’s intention to keep the consultation ‘open’ thereafter to enable further policy developments to be considered.

	1.5
	Responses will be considered by those within the Department responsible for the specific policies, with a view to further refinement of the policy and/or of the ways in which it will be implemented.  We will then gather all relevant information into a full race equality impact assessment (REIA) which we intend to publish in November.  This will then become a ‘living’ document, to be amended or updated in the light of further developments, evidence, comments or suggestions. 

	2
	How To Respond

	2.1
	Consultation responses can be made online at www.dfes.gov.uk/consultations 

• in writing to
FE Race Equality Consultation
Area W3b
Department for Education and Skills
Moorfoot Building
Moorfoot
Sheffield
S1 4PQ

• or by sending an e-mail to feraceequality.consultation@dfes.gsi.gov.uk

	3
	Additional Copies

	3.1
	Additional copies are available electronically and can be obtained from the DfES consultation site at http://www.dfes.gov.uk/consultations or by writing to

FE Race Equality Consultation
Area W3b
Department for Education and Skills
Moorfoot Building
Moorfoot
Sheffield
S1 4PQ

	4
	Plans for making results public

	4.1
	We will gather all relevant information together into a full Race Equality Impact Assessment (REIA) which we now intend to publish in November.  However, it is our intention that the REIA will become a ‘living’ document, to be amended or updated in the light of further developments, evidence, comments or suggestions.  Please watch out for such periodic updates which will be made available via the Departmental website http://www.dfes.gov.uk/


